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HOUS]NG BQARD FIARYANA

Notification

lfhe 26,th July, 2006 
, i .

No. 6/4/200611 Hg.-In exereise o{'the powers confened by clause (d) of r;ection 74 of the
Haryana )Housing Board Act, 1971 (20 of l97l), the Housing Board, Haryana, q,ith the previous
sanction of the State Gov,3rtlslspl sonveyed.vi'de t:heir'rnemo No. 8307 dated the lgth Septembr:,r,

2005, hereby makes the tlbllowing regulations for deterrnining the recruitmenrt and conditions 'of
service of'persons appointed tr: the Haryana Hr:using Boarci (Recruitment and C'cnditions of Serr,ii:d
of Officers and Employeeri) Service, nanrely :--

1. (l) These regulatiorrs tnay be called the Haryana Housing Board (Recruitrnent and
Conditioms of Service of t[)f{iqers and lDmployees) Regulations,2fi}6.

(2) They shall come into force on the date of their publication in thr: Olficial Gazette.

(3) Ihey shal't be,applicable to atl thc officers and employees of the':Iousing Board,
Haryana.

?. (l ) In these regulatiuns, unless the r:ontext otherwi-qe requires :-

(a) "Act" rneans the Haryana }lousing lJoard Act, lgTL QAof 1971);

ft) "Board" me.ans the Housrnl; Board , Haryana;

ic) "direct recruitrnent" means an appointment made otherwise than by promotion

from u,ithin the Serv:ice or by hansfer or deputation of an olfici.al already in the

service of the Government of India or any State Government or a.ny of its Boarcis/

Corporations/local a uthori ties ;

(d) "Governmsnt" meanfi the Heryana Government in the Administrative Departmettt;

(e) "Servifie" fl1eans the Haryana Housing Board (Recruitment and Conditions r;f
Servicc of Officers arrd Employees) Service;

(D "recogrrised university" means any universify incorporated by law in India or any

other university which is declared by Government of India as such for the purpor;e

of thesil rult:s.

(?") Words ancl expressiolls u,sed in these regulations but not defined., shilll have the sanrre

meaning .ls respectively assigned in the Act.

3. The Service shlll comprise th,e posls shown in Appendix A to these:regr.llations :

Provided that th.e Board rnay make additions to, or reductionp in ther number of such

[rosts or to create new posts with different designations and sc,ales of pay, either
permanently or tenrporarily, with ine previous sanction of the state Government.

4. (l) No person shall be appointed to any post in the Service unless he is a citizen of Indira.

(2) No person shall be appoin'led to any post in the Service by direct n*ruitment unless he

produces..

(a) a certificate of charac:ter. frcrm the academic institution last attended and a. similar
certificate from trvr: other responsible persons not being his relatives, who are

well acquainted with the person in his private life and are not connected with the

acaderrric institution abovel and
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(b) a meclical certificate of'fitness as required under rule 3.1 of the Punjab Civil
Services Rules, Volume I, Part I.

Ag". 5. The lower age limit for appointment by direct recruitment to any post in the Service shall

not be less than eighteen years. The upper age limit shall be such as may be fix.ed by. the State

Government for its own recruitments from time to time.

Eligibility for 6. No person shall be appointed to any post in the Service unless he fulfils the minimum
appointment' eligibility.conditions as laid down in column 3 of Appendix B to these regulations in case of direct

recruitment, or as laid down in column 4 of Appendix B in case of appointments other than by direct

recruitments :

Provided that in the case of direct recruitment against vacancies meant for Scheduled

Castes, Backward Classes, Ex-servicemen or Physically Handicapped categories.

. experience may be relaxed at the sole discretion of the appointing authority in case

candidates are not available to filt up the vacancies reserved for them, after recording

reasons for the same.

Disqualification s. 7. No person shall be eligible for appointment to any post in the Service,

(a) who has entered into or contracted a marriage with a person having a spouse living;
or

(b) rvho having a spouse living, has entered into or contracted a marriage with any other

person; or

(c) who has been dismissed from service of the Government of India or any State

Government or local authority or corporate body or Board.

Appciinting 8. Appointments to various posts in the Service shall be rnade by the authority indicated in
authority column 9 of Appendix A to these regulations.

Mode of 9. (l) The mode of recruitment to various posts in the Service shall be as specified in column
recruitment T of Appendix A to these regulations :

Provided that the number of appointees by any particular mode of recruitment to

that post at any point of time shall not fall below that perc€ntage of the total number of
that post, wherever indicated in column 7 itsdf.

(2) Promotions, unless and otherwise provided, shatl be made on merit-cum-seniority
basis and seniority alone shall not confer any right to such promotions.

Probation. 10. (1) Persons appointed to any post in the Service shall remain on probation for a period-of

two yea.rs, if appointed by direct recruitment; and one year, if appointed by promotion or transfer'

The period as mentioned below may also be counted towards the period of probation at the discretion

of the appointing authoriry,-

(a) any period spent after such appoinfment on deputation on a corresponding or a

. higher post; or

(b) any period of work in equivalent or higtrer rank, prior to the appointment in the

Service, in the case of an appointrnent by transfer; or

(c) any period spent on officiating appointment, but no person who has so offi,;iated

. shall, on the completion of the prescribed period of probation, be entitled to be

confirmed, unless he is appointed against a permanent vacancy.
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'(2) It in the opinion of the appointing authority, the work or conduct of a person during
the period of probation is not satisfactory, it may-

(a) if such person is appointed by direct recruitment, dispense with his services; and

(b) if such person is appointed otherwise than by direct recruitment, either revert him
to his former post or deal with him in such other manner as the terms and conditions
of the previous appointment permit.

(3) On the completion of period of probaiion cif a person, the appointing authority may-

(a), 
.i,f 

the work or colduct has, in its opinion, been satisfactory :-
' (i) confirm such person from the date of his appointrnent, if appointed against

a perrnanent vacancy; or

(ii) confirm such person from the date on which a permanent vacancy occurd , if

(iii) declare that the person has completed his probation satisfactorily if there is
no permanent vacancy;

(b)iftheworkorconducthas,initsopinion,notbeensatisfactory

; ..'i :: t 
^ffm;#'*,1f.:il:Til,J;ffi['*",'J"3;T::::ffi,1ff#,;il"'fother rnanner as the terms and conditions of previous appointment permit;

''. :....;: 
Of

(ii) extend the period of probation and thereafter pass such orders, as it could

:. ,. .i: ,;...1. , t have passed on the expiry of the first period of probation :

: : ':' ' : 
Provided that the total period of probation, including extension, if any,

.... . shall not exceed three years.

' 11'(l) Seniority dzter seof themembers of the Service on the samepost shall be determined senioriry
as'per the dare of appointment on the post;.a member appointed earlier shall.rank senior to the
member appointed on a later date. Seniority shall be determined separately for each.cadre

: " 
(2) In the case of a membgr appointed by direct recruitment, the order of merit determined

by the appointing authority shall not be disturbed while fixing inter se seniority :

'' i""-1 "" ' , ''.Provided,thatincaseof twoormoremembersappointedonthesame date,their
seniority shall be determined as under :-

(a) a member appointed by direct recruitment shall be senior to a member appointed
, " by promotion or by transfer;

(b) a member appointed by promotion shall be senior to a member appointed by
transfer;

(cl in the case of appointments by promotion or by deputation, seniority shall be
determined according to the seniority in the post from which they were promoted
or transferred; and

151
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(d) in the case of members appointed by transfbr from different cadres, their seniority
shall be determined according to their pay, preference being given to a member
who was drawing higher scale of pay in the previous appointrnent; and if the scale

of pay are also thr: .*gme, then by the length of continuous service on the earlier
post, and if the lengh of such continuous service is also the same, the older
member shall rank senior to the younger member.

12. The members of the Service shall be liable to s€r!'e at any place, whether within or outside
the State of Haryana, on being ordered so to do by the competent authority.

13. In respect of pay, leave and all other matters not expressly provided for in these regulations,
the member of the Service shall ordinarily be goverrred by the corresponding rules of the State
Government.

14. (1) Unless expressly provided for in these regulations, the Haryana Civil Servrces
(Punishment and Appeal) Rules, 1987, shall ordinarily apply to the members of the Service mutatis
mutandis.

(2) The competent authority tcr impose any of the major or minor penalties as specified in
the Haryana Civil Services (Punishment and Appeal) Rules, 1987, shall ordinarily be the appointing
authority. Further, the controlling authority if below the appointing authority, shall be competent to
impose any of the minor penalties as prescribed in the Haryana Civil Services (Punishment and

Appeal) Rules, 1987, as per delegation in column 10 of Appendix A io these regulations.

(3) Appeals against any such order of penalty imposed upon a member of the Service
shall lie to the authority as prescribed in section 72 A of the Act.

15. Every member of the Service shall get himsell'vaccinated as and when the Board so

directs by a speciai or general order.

16. Every member of the Service shall be require.d to take the oath of allegiance to the

Constitution of India as by law established.

1?. Notwithstanding anything contained in these regulations, the appointing authority may
impose special tetms and conditions in the order of appointment if it is deemed expedient to do so.

18. Nothing contained in these regulations shall affect reservations and other concessions
required to be provided for Scheduled Castes, Backward Classes, Ex-Servicemen, Physically
Handicapped persons or any other class or category of persons in accor4ance with the orders issued

by the State Government in this regard from time to time :

Provided that the total percentage of reservations so made shall not exceed fifty
percent at any time.

19. Where the State Government is of the opinion that it is necessary or expedient to do so, it
may, for reasons to be recorded in writing, nela-x any of the provisions of these regulations with
respect to any class or category of persons.

20. If any doubt arises at any time as to tfte regulations or their application, notwithstanding
anything contained in these regulations, the matter will be refened to Government whose decision
shall be final.

. 21: Any provision contrary contained in any other regulations regarding any establishment
matter of members of the Service and which vyas in force immediately before the commencement of
these regulations shall stand repealed forthwith.
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APPENDIX A

[Seeregulation nos. 3, 8,9 (l) and 14 (2)]

$r.
No.

Group
of post

Designation ofpost Mode Scale of pav Appoinhng
Authbrity

Delegation of
authority for
tmposing any of
minorpenalties in
respect of following
Group of employees

Perma- Tempo- Total of
nent rary ' recrult-

ment

l0
l. Chief Administrator

2. Secretary

3. Chief Accounts Officer

4. Law Officer

5. ChiefRevenueOfficer

6. Accounts Officer

{'S As prescribed
by State
Govemment

4S As prescribed
by State
Government

*D/T Rs.10000- 325-
13900

*D/T Rs.8000-275-
10200_EB-275-

13500
reP .*s.6500-200-

8500_EB-200_
10500

*D/T Rs.6500-f00-
' 8500-EB_200_

10500

'tP Rs.6500-200-
8500-EB-200_
10500

*P/T Rs.6500-200-
8500_EB_200-
10500

*T Rs.6500-200-
8500_EB_200_

9900

*P Rs.5450-150-
6950-EB-150_
8000+200
Speeial Pay

*D/P Rs.5450-t50-
D>259c 6950-EB-150-

8000

State

Govemment

State

Government

Chief All proup C and D
Administrafor employees working

in the accouots wing.

Chief
Adminishator

Chief
Administrator

Chief
Administrator

Chief
Administrator

Chief
Admirristrator

Chief
Administrator

Chief
Administrator

Chief All Croup D
Administrator employees working

in the concerned
cstatc ot't'ice

Chicl-
Adrninistrator

Dinrinishing
catlrc

Scclcrar'-r

SeL'11't:lr\

l-lA

A

Superintendent
(Administration)

Private Secretary

9. Section Officer

10. RevenueOfficer

C

I L Estate Manaeer

12. Pclsonal Assistant ('

..\:'ristant Rcsciirch
0l'liccr

,\c(\runLrnl

2

rl

I

I

I

2

t2t2C

,l.P

.!D/P

D>25,;?

.:,1.)

Rs.5500- I 75-
83@-EB-175-
9000

Rs.5500- 1 75-
8300 E8-t75.
q000

R:s 54-<0- 150-
6950-EB- I 50-
80(J0

t{s.50(X} 150-
7lt)0-llll- t50-
TlJi(J

l{}i.t

()li. .{cL(}unl\'\ssrslatrl

F
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6jii i0

i6. r\sslSlitlll (' l.l ll t'l' Rs.5000- 150- ScclctarY

7100-trll-li0-
785f)

l1 . Accountsclcrk C 14 l'l - Rs'5000-150- Dirninishing
7100-FlB-150- caclre

7850

18. SeniorScaleStenographerC 2 1 3 *P Rs'5000-150- Secretary

7 100-EB- I 50-

7850

lg. Junior Scale Stenographer C 3 - 3 +P Rs'4000- 100- Secretary

4800-EB-100
:6(n0

20. Driver l0 - 10 *D/P/T Rs'4000-100- Secretary

D>75Ve 4800-EB-100-
6000

'zl.StenoTypistC4-4*DRs'3050-75-Secretary
3950-EB-80-
4590

22. Clerk / Assistant C 86 29 I 15 *D/P Rs'3050-75- Secretary

iuU-Divisionat Ctert D>9OVo 395$EB-80-
4590

23. Jamadar D - 2 2 - Rs'2650-65- Diminishing
3300-ED-?0- ca&e

,a

in the Engineering
wlng. . c

29. SuperintendingEngineer A 1 - 1 *P/T Rs-13500-37'5- Chief
17250 Administrator

.30. ExecutrveEngineer(H.Q.) A I - r *D 
Hnff*t"- iffi1"oo"r"' }rTd"o'T$rl,#fr?

in the Engineering
wingattheHead

31. ExecutiveEngineer(civil) A 5 5 *P/r 
HrftJ* 

325- 
iffinisoo",,1ilp?;;::rfu-*;

n the csncemed
division (including
sub-divisions)'

:6--



l'rHi lll I IIARYANA (lOV'l' ('r\2.. AIJG. 8.:00() (tiRVN. 17. 192,3 SAKA) l5i

ll li6l3

32. . Assistant Enginccr (Civill I I l(r i l9 'r'D/l) Rs.B000-275- Chicl'
D>607 l0200.Ll8-275- Adrninistrator'

I 3500

33. Assistant Engincel B 3 4 7 +DtP I{s.8000-275- Chief
(Elcctrical) D>60%, 10200-EB-275- Aciministrator

I 3s00

34. Circie Superintendent B t - I +P Rs.6500-200- Chief
8500-EB-200- Administrator
10500

35. Circle Head Draftsman C I - I +P Rs.6500-200- Chief
. 8500-EB-200- Engineer

99oo

36. Head Draftsman C 7 - 7 *P Rs. 5500-175- Chief Engineer -8300-EB-175-
9000

37. IuniorEngineer(civil) c 3e 22 , 6r i'D 
il.i:f|:iil- 

chiefEngineer --

9000

38. JuniorEngineer(Electrical) C 7 | 8 *D Rs.5500-t75- ChiefEngineer -8300_EB_l?5-
9000

39. HeadClerk C. 6 - 6 *P Rs.5450-150- Secretary
6950-EB-150_
8000

4590

46. (i) Prumber c t 
iljfio;]J; 

Dimi:rishing 
:

4590

(ii)Plumber' D I 1 Rs.2550-55- Diminishing
2660-EB-60- cadre

3204

47. PumpOperator D - 5 5 *D Rs.2550-55- Diminishing
2660-EB-60- cadre

3200

48. MortarMate D 38 38 *D Rs.2550-55- Dminishing
. 2660-EB-60- cadre

3200

t{i

--*1 <:
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49. ElectricianHelper D

50. Store Chowkidar D

5i. Sewennan D -

52. Store Munshi C

Town Planning and Architecture \{ing

53. TownPlanner A 1

54. Architect

55. Assistant Architect B I

56. Assistant Town Planner B I

57. Planning Assistant C I

58. Architectural Assistant C I

59. Senior Draftsmarr

60. Junior Draftsman

61. AssistantDraftsman
(Town Planning)

62. Tiacer

*(D

,<D

2828

Rs.2550-55- Dminishing
2660-EB-60- cadre
32W

Rs.2550-55-'Diminishing
2660-EB-60- cadre

32W

Rs.2550-55- Diminishing
2660-EB-60- cadre
3200

Rs.305G75- Diminishing
3950-EB-80- cadre
4590

Rs.10000- 325- Chief All Group C and D
13900 Adminisnator employees working

in the Town
Plamringwing.

Rs.100CI- 325- Chief All Group C andD
13900 Administrator employeesworking

in the Architecture
wing.

Rs.800G275- Chief
rc200 -EB-27 5- Adminishator
13500

Rs.8000-275- Chief
10200-EB-275- Administraror
13500

Rs.6500-200- Chief
8500-EB-200- Administrator
9900

Rs.6500-200-
8500-EB-200-
9900

Rs.6500-200-
8500-EB-200-
9900

Rs.5500-175-
8300-EB-175-
9000

Rs.5000-150-
? 100-EB- I 50-
7850

Rs.3200-85-
3880.8.B-85-
4q00

Chief
Adrninistrator

Chief
Adnrinistrator

Architect

Town Planner

Architcct

*D/T

*D/TA

*D

t'D

*P

*D

{.p

16p

J.D

C

C

l*D

l{ot0 On De pr"rtation l)lnt Stirtc (lovcrnntcnt

I )t n:ct

lly Prtlntotron

Ilv'frirrtsli'r

.lrcludirrgdcatlVreiircnlcl)t/tcr|.r1illil!i()tt/resigrtatitln1rcnttlr:li/distrrissl|b\attrtll

*B-
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APPENDIX B

(See regulation6)

Sr. Designation of posts Minimum eligibility for direct recruiunents Minimum eligibiliry for other than direct resmitmenrs

No. .

r2
I . Chief Accounts Officer Qualified Chartered Accountant with five By Transfe.r

yearsexpbrienceinrelevantfield. Officer of equivalent rank from the Finance
Department, Govemment of Haryana.

Deputy District Attorney from the Prosecution
Departrnent, Govemment of Haryana.

3. Chief Revenue Officer By Promotion' Two years ofservice as Revenue Officer.
: 4. AccountsOffice nyfranster

Officer on equivalent rank from ttre Finance
Department, Govemment of Haryana.

5. Superintendent (Administration) By Promotion
Ten years of service as Assi$tant and rs compurer
literate.

6. Private Secretary By Promotion
Five years of service as Personal Assistant and is

By Transfer
Five years of service as Personal Assistant in any
State Govemment Depaftment or Board or Corporation
and is computer literate.

7. Section Officer 
- 

By Transfer
Officer on cquivalent rank from the Finance
Department, Covemment of Haryana.

8. Revenue Officer By Promotion
Five years of service as Estate Manager.

9. Estate Manager B-Com.. LL.B. and is also computer literate By Promotion
Law Graduate with five years of service as Assistant
and is computer literate.

- 10. Personal Assistant ByPromotion
Five years of service as Senior Scalc
Stenographer and is Jomputer literate.

_ I l. Accountant . :_ By Promotion
ive years ofservice as Accounts Assistant.

- 12. Accounts Assistant B.Com., knowledge of Hindi upto Matric
Standard and is computer literate.

13. Assistani lly tlronrotion
Five ycars ol'servicc as Clcrk or Steno typrst and is
c0mpuLel litcratc.

l-1. ScniorScalc'Stcnographcr llv l)rgnroti6n
'l'rr,, vcars ol' scrvicc as .lunior Scah: Steno1:.r:tnlicr

a:rd is conrputcr lilt'r'utr' rvith riiirrirnuryl t\ pins \l)cr'ri g

n{-.-l(}/30 \\r)rd\ ncr rninutc in l:n,:ir:liillrrrrlr
rc:;pectlvclv ltttj sltorthantl spt't'tl ot (,t() tr rrltls pcr

rnrrrutc in hotlr [irrulislr urrtJ llrndr.

=-1 *
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I (r. Drivcr

Ill Prolnntion
'l-ll|cc ycaL, ol scrvlcr. its Ste no-typlst and ls c{)lnpule r
!itclltrr rvrth nlnrnll.tnt t1..prng spccd u{ .10/J0 rrtrd-
ircr llunritc in Elslish/l lrndi rcspcr-tivcly and slirtrthanrJ
spccrl oi'[i0 utiitls pcr nli!]utc in |ol[ lrnglish and
Hrnrli.

N{iddlc pass with a valid drivrng liccnsc By Promotion
iirr light vchiclcs. -flrt'cc ycars erxpenencc Einployce o{'CR)up C and D whose pay scale is less
ol-driving light vcirre lcs. Knowlcdge ol than Lhat ol'Drivcr and is Middic pass. Valici driving
Hindi upto Miridle Standard license for light vehicles. He shall have to qualify the

driving tesl, .

By Transfer
Middle pass with minimum three years experience of
driving in any Go.,,emment Department or Boar<! or
Corporation and having a valid driving license lor
light vehicles.

ByPromotion
Seven years of service as Executive Engineer (Civil)/
Headquarter with demonstrable experience in the
design of structures.

Desirable : Working knowledge of Project
Management and Cornputer Aided Design tools in
computers.
By Transfer
Superintending Engineer fiomthe State Public Works
Building and Roads Deparrmenr with demonstrable
experience in the design of structures and a working
kn-owledge of using Project Management and
Computer Aided Design tools in computers.

19. Peon

l'7. StenoTypist l0+2passfromarecognizedEducation
Board, knowledge of Hindi upro Matric
Standard, shorthand speed of 80 words
per minute in both English and Hindi,
and is computer literate with a minimum
typing speed of 44130 words per minute
i n English /Hindi respecti vely.

18. Clerk/Assistant l0+2passfromarecognizedEducation ByPromotion
Sub-Divisional Clerk Board, Knowledge of Hindi upto IMatric Matriculate with five years of service and is computer

Standard and is computerliterate with literate.
typing speed of at least 25130 words per
minute in Engiish and Hindi respectiyely.

Middle pass with Hindi as a subject and
having good physique.

ENGINAERING WING
20. Chief Engineer M.E./M. Tech. with specialization in By Transt'er

Structural Designs with ten years Chief Engineer from the State Public
experience in relevant field at senior Works Building and Roads Department with
level in any reputed organization in demonstrable experienceinthedesignofstructures
construction of buildings or township and a working knowledge of using Project' 
development. Substaittial demonstrable Management and Computer Aided Design toois in

. wor\ in . structural designing with computers.
working knowledge of relevant modem
software tools.

21. SuperintendingEngineer

22. Executive Engineer Graduate Civil Engineer with specializa-
(Headquarter) tion in Structural Designs or Material

Science or Environmental Science with
thlee years of wcrking experience in
relevant fieid in a reputed organisation.

- lo*
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)

l.l. I'.xee utivc IJnginccr

r ('ir.i i r

24. Assistant Engineer
(Civil)

25. Assistant Engineer
(Eiecb'ical)

26. Circle Superintendent

2'l . Circle Head Draftsman

28. Head Draftsman

29. JuniorEngineer
(Civil)/(E!ectrical)

30. Head Clerk

31 . Assistant Drafisman
(Civil)

32. Sub Divisional Clerk

TOWII PLANNIFiG

33. TownPlanner

Qualified Engineer with a degree in the
relevant discipline from a recognized
Institution with knowledge ot Hindi upto
Matric Stanriard.
Desirable: Specialization in Structural
Design
Note : one post each may be kept reserved
ior specialization in Material Sciences and
Environmenml Sciences.

Qualified Engineer with adegreeinthe
relevant discipiine fiom a recognized
Institution with knowledge of Hindi upto
Matric Standard.

Engineering Diploma in the relevant
discipline lrom a recognized Institution
with Knowledge of Hindi upto Matric
Stadard.

Apprenticeship certificate recognized by
the Central Apprenticeship Council in
Draftsman (Civil) trade with knowledge
of Hindi upto Matric Standard. One year
experience in relevant field after passing
apprenticeship examination. Working
knowledge of AUTOCAD.

WING AND ARCHITECTURE WING

Craduate in Town planning from a

recognized Llniversity and rnember of the
Institute of Town Planners (India) lvith at
least five years experience in relevant field
ln town planrring in a reputed town plann-
ing frrm after _uraduation.

Ii1 l)rornotion
Enginccring dcgrcc i'torn a rccogniscd lnstitutron tn
lltc t'clcr':rnt hr anch u ith L.iuht ycars ()l \cr vr(r.' J\
r\ssi-ctant Enginccr tCrv i l;.
Desirable : Workrns knowlcdgc ol' Prolcc{.
Management and C{,mpuicr Aidcd Design tools in
computers.
By'fransfer
Executive Engineer Irom the Public Works Building
and Roads Department of the Staie Government"

ByPromotion
Five years of service as lunior Engineer after passing
graduate engineering degree.

By Promotion
Five years of service as Junior Engineer after passing
graduate engineering degree.

By Promotion
Five years of service as Head Clerk.

By Promotion
Five years of service as Head Drafisman.

ByPromotion
Five years of service as Assistant Draftsman.

ByPromotion
Five years of service as Second Clerk or eight years of
service as Sub Dvisional Clerk and is computer literate.

ByPromotion
Five years ofservice as ClerV Assistant Sub-Divisional
Clerk; is. Comprter literate and qualifies the prescribed
departrnerital examination before promotion,

By Transt'er
Working as such in any Departnnent/Board
Ccrporation of the State Govemment.

lt-<-- ,l
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34. Architect

35. Assistant Architect Graduate in Architecture froma recognized

Institution and registered with the Council

of Architecture. Five years experience ih
relevant field in a reputed design organiza-

' tion after graduation. Working knowledge

oflatest software in architecnrre design'

36. Assistant Town Planner Graduate in Town Planning from a

recognized University and member of the

Institute of Town Planners (India).Person

having experience in relevant field shail be

3T.planningAssistant 

givenpreference'

38. ArchitecturalAssistant Diploma in Architectural Draftsmanship

39. Senior Draftsman

40. Junior Draftsman

with five year experience in relevant field in
Design Origination. Working knowledge

of AUTO CAD is essential.

Graduate in Architecture from a recognized By Transfer
trnstitution and registeredwiththeCouncil Architect of equivalent rank from the Architecture

of Architecture. Fiur y"rts experience in Depafiment of the State Govemment with working

relevant field in a repuied design organiza- knowledge of 'AUTOCAD'

tion after graduation.

By Promotion
Five years of service as Senior Draftsman.

ByPromotion
Five ydars of service as Junior Draftsman.

By Promotion
Three years of service as Assistant Draftsman (Town

Planning).

41. Assistant Draftsman Diploma in Architectural Assistantship with

(Town Planning) working knowledge of AUTOCAD and

having knowledge of Hindi upto Matric

42. Tracer

Standard. Oie year experience in relevant

trelo.

Matric with Hindi. Two years professional

experience in Tracing work.

DR. ASHOK KHEMKA,

Chief Administrator,

Housing BoardrHaryana'

SHAKUNTI-A JAKHU'
: ' Financial Ctlmmissioner and Principal Secretary trl

Government Haryana, Housing Department.
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