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[T H. 44-19/2006-TAZTR-111 (TV)AV]
MINISTRY OF HOME AFFAIRS
NOTIFICATION
New Delhi, the 13th April, 2009

G.S.R. 250(E).—In exercise of thepowers conferred by Section 5 read with Section 75 of the Disaster Management
Act, 2005 (53 of 2005), the Central Government hereby makes the following rules regulating the method of recruitment to the
various Group ‘C" posts in the National Disaster Management Authority, namely :—

1. Short titleand commencement.—( 1) These rules may be called the National Disaster Management Authority,
Group *C’ posts  Recruitment Rules, 2009,

2) They shall come into force on the date of their publication in the Official Gazere.
2. Application.—These rules shall apply to the posts specified in column 1 of the Shedule annexed thereto.

3. Number of posts, classification and scale of pay.—The number of posts, their classification and the scale
of pay auached thereto shall be as specified in columns (2) to (4) of the said Schedule.

1419 «ifoqg - 3
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4. Method of recvuitwient, age-limit, qualifications, ctc.—The method of recruitment . age-Timit. qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule.

£, Lisbility of persons appuinted as Peons to undergo trainiog as Home Guards.—Notwithstanding anything
comained in these rules. every person appoiniced as a Peon under these cules excepting those whalare physically handicapped
shall undergn waining as 3 Home Guard for a period of three years.

Provided that the Commandant General. Home Guards. may having regard ta the performance of and standaed of training
achieved by any person during the period of traming reduce such period to two years for reasons (o be recorded in writing,

6. Disqualification.—No person,—

~ (8) who has entered into or contracted a marriage with a person having a spousc living, or

TS () who. having a spouse living, has entered into of contracted a marriage with any person,
shall be eligible for sppointment to any of the said post :

Provided that the Ceniral Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party 1o the marriage and that there are other grounds for 50 doing. exempt any
pesson from the operation of this rule.

7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient 5ot do,
it may, by orders and for reasons 1o be recorded in writing, relax any of the provisions of these rules with respect Lo any
class or caregory of persons.

8. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit, and other concessions required
ta be provided for the candidaies belonging to the Scheduled Castes, the Scheduled Tribes, the the Other Backward Classes,
the Ex-servicemen and the other special categories of persons in accordance with the orders issued by the Central Government
from time 4o time in this regard.

SCHEDULE

Nameof Numberof  Classification  Scaleof  Whether  Whether benefi Age limit for direct
the Post  Posts Pay Selection  of added years of  recruils
L, post or service admissible
* non- under rule 30 of the .
selection  Central Civil
post Service (Pension) ...
» Rules, 1972 T A

) (%3] 3) {4) [&)] ® U

1. Peon 32009 General Rs.5200- Net Not Between 18 and 25 vears.
*Subject to  Cemiral 20,200 applicable  applicable (Relaxzble for Government
variation Service Plus Grade servants up 1o the age of
dependent  Group *C* Pay I . 40 years in the case of
on workioad. Non-Ministerial Rs. 1,800 General  candidates  and

up to 45 years in the case

. L o of candidates belonzing 10

. : THoeee TR the Scheduled Castes or the
v e - . $#72 - =~ - Scheduled Tribes in accor-

: e e . dance with the instructions

. . . cwin o . ororders issued by the

- Cenral Government from

time lo time ),

Note 1: The crucial date for

. x determining the age limit

RAEEE S R I B shall be the closing date for

. . S A receipt of applications from

' e . candidates in Indiza (and not
Lt the closing date prescribed
for those in Asssm,

L Meghalaya, Arunachal

et Pradesh, Mizoram, Manipur,

.r L Nagaland. Tripura, Sikkim,
LI = IR * ne ot e e Ladakb Division. of Jamvnu
and Kashmir State. Lahaul
.. . and Spiti District a-d Pangi

Sub-Division of Chamba

- : ’ District of Llimachal Pradesh.

¢ . R o . T L U Andaman and Nicobar

e o Islands or Laksharhweep

=
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Nate 2 In case of
recriitment made through
the Employment Exchange,
the crucial date for
determining the age limit
shall be the last daie upto
which the Employment
Exchange iz asked to submit
the names,

Educational and other qualifications

Whether age and educational

Period of probation, Ifany

required for direct recruils . qualifications prescribed for

- A direct recruits will apply in the

case of promotees
® ® (10)

Essential : Notapplicable - Twa years for direct recruits
Middle School Standard Pass . .
Desirable: G, ,
Troining in *Basic” and *Refresher’ course in ”
Home Guard, Civil Defence, ¢tc.

Method of recruitment : Whether by
direct recruitment or by promotion
or by depulation/absorption and
percentage of the vacancies 10 be

I case of recruitment by promotion/deputation/absorption, jirades
from which promotion/deputation/absorption to be made

filled by varivus methods .
(n} {2
By direct recruitment. Not applicable

If a Deparimental Promotion Committee exists,

Circumstances in which Union Public

what is its composition Service Commission is 10 be consulted
in making recruitment
a3 (14

Recruitment will be made with the approval of the
competent authority on the recommendations of
Selection Commiltee consisling of :

I.  Under Secretary (Admn.} —Chairman
2 S0(Adm.) —Member
3 50(General and Coord.} —Member
Notes:

{1) The Selection Committee shall make its recommendations on the
basis of personal interviews with the candidates, giving appropriate
weightage, as may be determined by the Committee, 10 the
cducaional qualifications and experience of the candidates as well
5 10 their performance in the interview,

(2) When the number of applications received is large, the Selection
Commitiee rescrves the right 1o shorlist the candidates to be called
for interview, bascd on the criteria 1o be decided by the Committee.

(3) The cas;s of confirmation of direct recruits shall also be
considered by the above Comnititee. The recommendations of the
Commince shall be put up 19 the competent authority for approval.

Not applicable,

".m.. )

teladd 'J_P'(.;
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(4) Initial Constitution : Peons already working in the National
Disaster Management Authority, having been recruited through an
open advertisement, will deem to have been appointed as Peons as
direct recruits in terms of these recruitment rules from the date of
their joining the National Disaster-Management Authority, subject
to their suitability for the post being assessed by the Selection
Committee, with reference to the requirements of educational and
other qualifications, as laid down in Column 8.

) @ ©)) ) (5) ©

@

General Rs.5200- Not Not
Central 20,200 applicable applicable
patch  variation Service Plus Grade
Rider  dependemt  Group‘'C’ Pay

onworkload. Non-Ministerial Rs. 1,800

2. Messen- 2(2009)*
ger/Des- *Subject to

Between 18 and 25 years.
(Relaxable for Government
servants up to the age of
40 years in the case of
General candidates and up
to 45 years in the case of
candidates belonging to
the Scheduled Castes or
the Scheduled Tribes in
accordance with the
instructions or  orders
issued by the Central
Government from timeto
time).

Note 1: The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division, of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar
Islands or It:hulweep.
Note 2 :%¥In casc of
recruitment made through
the Employment Exchange,
the crucial date for
determining the age limit
shall be the last date upto
which the Employment
Exchange is asked to submit
the names.

@) -9

(10)

Essential :
(i) Possession of a valid driving licence for Motor Cycles or Three
Wheelers.

Not applicable -

Twao years for direct recruits
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{ii) Two years’ experience in driving Motor Cycle or Three Wheelers.
(iii) Knowledge of Motor Cycles or Three Wheelers mechanism.
(The candidate should be able to resolve minor defects in the
vehicles).

(iv) Ability to read English and Hindi or Regional language of the
area in which the concerned office is situated.

Desirable :

(i) Pass in the 8th standard.

(ii) 3 years' service as Home Guard or Civil Volunteers,

Note : The qualification regarding experience is relaxable at the
discretion of the competent authority in the case of candidates
belonging to the Scheduled Castes or Scheduled Tribes if at any
stage of selection the competent authority is of the opinion that the
sufficient number of candidates with requisite experience are not

likely to be available to fill up the vacancy reserved for them,

(n

(2

By direct recruitment. Direct recruitment—-From amongst the regular Peons of
the National Disaster Management Authority subject to
their fulfilling the essential qualifications prescribed in Col.
8 of the Schedule.

For Ex-Servicemen : Deputation or re-employment. For Ex-Servicemen : The Armed Forces Personnel due to

- retire or who are 1o be transferred to reserve within a period
of one year and fulfilling the essential qualifications
prescribed in Col. 8 of the Schedule shall also be considered.
Such persons would be given deputation terms up to the
date on which they are due to release from the Armed
Forces; thereafter they may be continued on re-
employment. The ex-servicemen, who are otherwise eligible
for the post, will be considered for re-employment.

(13)

(14)

Recruitment will be made with the approval of the
competent authority on the recommendations of a

Selection Commitice consisting of ;

I.  Under Secretary (Admn.) —Chairman
2.  SO(Admn.) —Member
3.  SO(General and Coord.) —Member
Notes : :

(1) The Selection Committee shall make its recommendations on the
basis of personal interviews with the candidates, giving appropriate
weightage, as may be determined by the Committee, to the
educational qualifications and experience of the candidates as well
as to their performance in the interview.

(2) When the number of applications received is large, the Selection
Committee reserves the right to shortlist the candidates to be called

‘for interview, based on the criteria to be decided by the Committee.

(3) The cases of confirmation of direct recruits shall also be
considered by the above Commitiee. The recommendations of the
Committee shall be put up to the competent authority for approval.
(4) Initia! Constitution : Messengers/Despatch Riders already
working in the National Disaster Management Authority, having
been recruited through an open advertisement, will deem to have

Notapplicable

(w\q Gifea- Y
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(3)

(Pagri—Sec.3)) |

been appointed as MessengeraDespatch Riders s direct recruits

in terms of these recruitment rules from the date of their joining the
National Disaster Managermnent Authority, subject to their suitabitity
for the post being assessed by the Selection Committee, with
reference o the requirements of educational and otiser qualifications,
as laid down v Column 8.

1) v} (3) (4} {3 16} (7
3.Hmdi  One(2009)* General Rs. 5200-  Notapplicable Not applicable Not applicable
Typisi  "Subject 1o Central 20,200
variation Service Plus Grade "
dependent Group 'C’ Pay .
on workload. Ministerial Rs. 1,500
@ ® - (0)
T igragplicadie Not applicaole Not applicable
R G
By depunticn. Deputation—From amengst the officias of the Central
Government—
e e age {i) holding the post of Lower Division Clerk or equivalent
P e T in the scale of puy of Re. 52004:20200 plus Grade Pay Rs.
e M e - ows 1900 on regular basis in the parent organization;

oLy STt

Fov Bx-Seevicemen ; Dewmﬂor\ orre-"mployment,

(i) having typir g speed (in Hindi) of 30 words per minute;
{iii} having basic knowledge to work on computer,

For Ex-Servicemsn ¢ The Armad Forces Personnei dueto
retire or who are to be teansfeired to reserve within & period
of one year and knowing Jiindi typing and having baskc
computer knowledge as preseribed shallalss be considered.
Such peraons wouid be glven deputation terms up to the
date on which they are due to release from the Armed
Forces; 1hereaficr they may be continued on re.
employment, The ex-3ervicemen, wha are otherwise cligible
for the post, wili be consldered for re-employmens.
Notes:

(1) The period of deputation will ordinerily ba threu vears.
which may be exteinded further upts a maximum period of
two yetrs wihh the spproval of the Competent Anthority.
(2) The maximur age limit for appointment by depusation
shall not exceed 58 vears ol age s on the ¢losing date for
the receipt of applications. )

4 o (14)
Recruite o wifi bamede Wh e A5 provai of the Notapplicabie
cOmpeatent At Larity ob he reccmraendations of
Seteetiny Cornentiter consisting of : : - .
1. Direcior{Admn. and Coord.) ~—Cheirnan . .
2 UnderSecretary [Arbna) —Member W T T
3. uader Secretsry (Gonersl and Coord.) —Member e e T
Notes, it .
1) The Selecrion Committeo skall make its rzcommendations on the ) n -

Sasis of przeansl interviews with the cendidates, giving appropriate
weightage, &3 sy bz determined by the Committes, to the
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educational qualifications and expericnce and comoputer knowledge o
ofthe candidates their service record as well as to their performance
in the iMerview.

(2) When the number of applications received is large, the Seicction
Committee reserves the risht to shortlist the candidates to be callzd - T b
for interview, based on the criteria to be decided by the Committee.

LY e L)) 4} (%) (6) N
4, Cashier One (2009)° General Rs. 5,200- Not appiicable Notapplicable Notapplicable
*Subject Lo Centra) 20200 .
variation Service Plus Grade . .
dependent Group*C’ Pay ’ ' : . w
on workload, Ministerial. Rs. 2,400
® &) (o)
Not applicable Notapplicable Not applicable
(11) L]
By deputation . From amengst the official of the Central Government :—
) (2) (i) holding analogous post on regular basis in the parent
. organisation; .
- ' “‘
. (3i) having at least eigh years of regular service in the

posts in (he scale of pay of Rs. 5,200-20,200 plus Grade Puy
Rs. 1,900 or equivalent in the parent organisation.

.. . . .- and

- . - " {b) (i) having undcrgome training in Cash and Accoumts in
S Tete -+ v the Institute of Sccretariat Fraining and Management
S R (ISTM) or equivalent.

{ii) having shrce years expetience in handling Cash and
Accounts,

.-t A PoEur,

For Ex-Servicemen : Deputarion of re<cmployment For Ex-Servicemen : The Armed Forces Personnel Jue to
retirg or who ate (o be lransterred to raserve within a period

. races ST of ane year and having undergone traiming and possessing

. ebe ) . experience as prescriber shali wis. be considen 1 Such
) ’ persons would be giver deputation tms up 1o the dute

_on which they are duc i release from the Armed Forces;

thereafter they may be continucd on ¢ employmens. The

ex-servicemen, whe are stherwise cligthle forthe post, will

be considered for re-employment.
N R ) Notes _
- . N . ' (1) The period of deputation will ordinarily be three vears,

which may be exwended ** her uplo a maximwm pee i -d of
two years with the approval of the Competent Authurn..

(2} The maximum agc Hmis for appointment by depulation
shall not excee? 54 vears o1 age as on the closing date for
the receipt of applications.
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Recruitment will be made with the approval of the - Ly e . Not applicable.
competent anthority ont the recommendations of C ke oL
Setection Committee consisting of i~ B \
1. Director (Admn. and Coord.) —Chairman T LA, -
2. Under Secretary (Admn.) —Member ) . L e
3. Under Secretary (General and Coord,) —Member o0
Notes : -

. (1) The Selection: Comenittee shal2 make its recommendations on the T
basis of personal interviews with the candidates, giving appropriate ] N

weighiage, a5 may be determined by the Committee, to the
educational qualifications, experience and computer knowledge of

the candidatcs their service record as well as to tieir performance in el .
PR AR i i -
(2) When the number of applications received is large, the Selection . _
Conmittee reserves the right to shortlist the candidates 1o be called
for interview, based on the criteria to be decided by the Committee.
m Q) (3) @ &) (6) 7
5 Store One*(2009) GeneralCentral  Rs. 9,30034,800- ot applicable Not applicable
Keeper *Subject to  Service, Plus Grade Pay
. variation (Group 'C"y Rs. 4,200,
dependent  Non-Ministerial,
on workioad.
. ® ©) (1o
" Notapplicable Not applicable Notapplicable
(11} (12
By deputation . From amongst the regular employees of the National Disaster
Management Authcrity, failing which from amongst the officials of the
. ather Central Government organisations:-—
ok
*' (a)(i) holding analogwus post on reguiar basis in the parent organisation;
. Qr
' (if) having atleast five years of regular service in the posts in the
L . . scale of pay of Rs. 5,200-20,200+Grade Pay Rs. 2,400 or equivalent
\ - Do in the parent crganisation;
and
T et : =kt "7 (b) (iyhaving expericnce in handling Stores.
- A R
R PR . {ii) having basic knowledge to work on computer.
For Ex-Servieewien: For Ex-Servicemen: ’ .

. Deputation or re-employment, The Armed Forces Personnel due 1o retire or who are 10 be transferred
to reserve within a period of une year and having experience in handiing
stores and basic computer knowlcdge as prescribed shall also be

i . considered. Such persons would be given deputation terms up to the
R T T T P PR T date on which they are due 1o release from the Armed Forces: thereafier
L ey , : they may be continued on re-employment. The ex-servicemen, who are

ctherwise eligible for the post, will be considered for re-empicyment.

T S
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Notes:

(1) The period of deputation will ordinarily be three years, which may be
extended further upto a maximum period of two years with the approval
of the Competent Authority.

(2) The maximum age limit for appointment by deputation shall not exceed
58 years of age as on the closing date for the receipt of applications.

13 (14)

Recruitment will be made with the approval of the competent authority on the Not applicable.
recommendations of Selection Committee consisting of :
| Director (Admn. and Coord.) —Chairman
2. Under Secretary (Admn.) —Member
3. Under Secretary (General and Coord.) —Member
Notes:
(1) The Selection Committee shall make its recommendations on the basis of
personal interview with the candidates, giving appropriate weightage, as may be
determined by the Committee, to the educational qualifications, experience in
handling of stores and computer knowledge of the candidates, their service
record as well as their performance in the interview.
(2) When the number of applications received is Ia;'ge, the Selection Committee
reserves the right to shortlist the candidates to be called for interview, based on
the criteria to be decided by the Committee.

(U] @ (3) @ &) 6) (7
6. Technician One* (2009) General Central ~ Rs.9,300—34,800- Notapplicable  Notapplicable Notapplicable

(Communi- *Subject to  Service, Plus Grade Pay

cations) variation {Group *'C") Rs. 4,200

dependent  Non-Ministerial
on workload,
8) 9) (10
Not applicable Not applicable Not applicable
(1n (12)

By deputation From amongst the officials of the Central Government or State

Governments/Union Territories :

(a)(i) holding analogous post on regular basis in the parent organisation;

or

(ii) having atleast five years of regular service in the posts in the scale
of pay of Rs. 5,200-20,200+Grade Pay Rs. 2,400 or equivalent in the

parent organisation;
and

(b) possessing the essential educational qualifications and experience

as given below :-

Educational Qualifications :
(a) Essential:

Diploma in Electronics or Telecommunications from a recognised

Institution or equivalent :
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{b) Desirable :
CCNA (Cisco Certified Network Associate} Qualified,
T Experiemce :
. Three years experience in the field of Communications and Netwarking
L e including Network Management and Control in Defence Forees or
' o ) Centra] Police Organisations or Police or Police Wireles and
L Communications o Telecommunications.
For Ex-Servicemen: . For Ex-Servicemen:
Depatation or re-employment. The Armed Forces Personne! duc to retire or who are to be transferred
to reserve within a period of onc year and Possessing the essential
educational qualifications and experience prescribed above shall aiso
be considered. Such persons would be given deputation tenus up tn the
date on which they are due 1o release From the Amed Forces; thereufter

. they may be continued on re-employment. The ex=servicemen, who are
. . ) atherwise eligible for the post, will be considered for re-employment,
) Notes:

. . (1) The period of depuation will ordinarily be three years, which may be
extended further upto a maximum period of two years with the approval
of the Competent Authority.

{2) The maximuem age limit for appointent by deputation shall ot excecd
’ 58 years of age as on the ¢losing date for the recelpt of applications.
) (14
Recruitment will bz made with the approval of the competent auchority on the Notapplicable.
recommendations of Selection Cammittee conaisting of ;
I Direclor (Admn. and Coord. ) ~Chaiman
2. Joint Advisor (Communication and 1T) —Member v =
3. Assistant Advisor (Communications ) —Member _ o aw e

Notes: . .
(1) The Selection Committee shall make jts recominendatinns on the basis of personal interview with the candidates, giving
appropriate weightage, as may be determined by the Committee, 10 the educational qualifications, experience and computer
knowledge of the candidates, their service record as well as their performance in the interview.

(2) When the number of applications recaived 1s large, the Selection Comniittee rescrves the right to shortlist Lhe candidates
to be called for imarview, based on the criteria to be decided by the Commitice.

) () (3} @) &) . (6} N
7. Technician Two(2009)*  GeneralCentral | Rs, 0,300—14,800- Notapplicable Not applicable  Notappliceble
(Information *Subject to  Service, Plus Grade Pay

Technology)variation (Group *C*) Rs. 4,200
dependent  Non-Ministerial

on workload,
® )] : {10)
Not applicable Notapplicable Mot applicabls
(n ' : ()
By deputation ~ From amongst the officials of the Ceniral Government or State
Cote Governmenis/Union Tervitories .
(a)(i) holding analogous post on regular basis in the parent orzanisation:
Or

' (i) having arleast five years of regular service in the poste in the scale
of pay of Rs. 5,200-20,200+Grade Pay Rs. 2,400 or equivalent in the
parent organisation;

' and
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(b) possessing educational qualifications and essential experience as
given below :-

Educational Qualifications :

Diploma in Computer Science or Information Technology from a
recognised Institution or equivalent:

Experience .

(a) Essential:

Three years experience in Computer Hardware or Software including
routine trouble-shooting and as a LAN or WAN administrator in Defence
Forces or Central Police Organisations or Police or Police Wireless and
Communications or Telecommunications or Information Technology.

(b) Desirable:
Exposure to Information Security and Database Management.
For Ex-Servicemen: For Ex-Servicemen:
Deputation or re-empioyment The Armed Forces Personnel due to retire or who are to be transferred

to reserve within a period of one year possessing the educaticnal
qualifications and essential experience as prescribed above shall also
be considered. Such persons would be given deputation terms up 10 the
date on which they are due to release from the Armed Forces; thereafter
they may be continued on re-cmployment. The ex-servicenien, who are
otherwise eligible for the post, will be considered for re-employment.
Notes:

(1) The period of deputation will ordinarily be three years, which may be
extended further upto a maximum period of two years with the approval
of the Competent Authority.

(2) The maximum age limit for appointment by deputation shall not exceed
58 yeays of age as on the closing date for the receipt of applications.

() (14
Recrultment will be made with the approval of the competent authority on the Not applicable.
recommendstions of s Selection Commiitee consisting of :
1. Director (Admn,-and Coord.) —LChairman
2. Joint Advisor (Communication and 1T) ~Member
3. Assistant Advisor (IT) —Member

Notes:

(1) The Selection Cornimittee shall meke its recommendations on the basis of
personal interviews with the candidates, giving appropriate welghtage, as may
he detenmined by the Commiites, to the educational qualifications, experience
and computer knowledge of the candidates, their service record as well as their
performance ' the interview.

(2) When the number of applicatlons recelved is large, the Selection Commitiee
_reserves the righi<c shortlist the candidates to be called for intervisw, based on
the ctiteria to be decided by the Comminies,
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