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q?Ktf, 10 T H , 1992 

<RT. # . 13/2/88 WfalT '.- WRTT 1>4 Sffafo<nT, 1986 

(1986. TIT 10) tft HTTT 34 % WT TfaT OT<T 39 £RT 5WT 

fr, i T O m fwftfPw WMH g^rai ft, wt?r :— 

flT»T-I 

MTTfNr 

1 «fsra fftifa jffa; STR^W. ( l ) VT fafowf fit TOTHT 

ifli %*T («pfTTOT, f w o r ^ wirw) W m , 1992 TTTJ 

*m i
> 1 fi 

(2) ^ fttwr T^rfr TFfws Jf wrfrra P R w t "ft orfror 

2 Mftwiip; srcr trir Pf tfr4 & *p*roT w^ftrr T gt, FT 

( i ) 3t f StT%TTft ft ft, W r ^ T TO Tt; t>njT>!TCrt >PT?f TT 

*rfippitft, frrfc <W vr fnfmfr erwft ^ & arc^ int̂ T ft, u*m 

(ii) 3tf 5nta>pT<r ?r ft, ftra% gw TC qr «ti * *i*t>T*V "ft 
Pr̂ Rrf >#T, ftrlr «nj wmft VT ?r n m «rm ft, 

(«a) " J M " & wfarcrPr H*UUI irtt ltfirPm, l 9 S 6 ( i p s e 
frr 10) ŵrfTR" ifer ircrmr nfrt % ft, 

(n) "*r* % •tnfarft" i> wftrm fttfr *fr ^ r «rPw *5r ft, 
Mr aft* *ft srcfta Pratfara: PCTT I T : ?t sfh: fs^r %^tr *{TTTT 

(ti) " iwsi" ?T wfwnr aftt * www & fr, 

(f) "ŵ Krrefq-ttT Hifspprtt" ?r wfiww ^^ HTftrerfr 5T >, 
aft f̂r ftfwjff ?f ftfrfw' M t «ft urrfcr ^ jft* r̂ « ^ r f t 
(rftiTifr^ <R^ % t%", ^r ftfr^nflf f? watT efffT ^ 1 

1009 GI/92 (1) 
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(*) "it-R" if jrfVnrR qfr (frnr, *it fc*t* ircqrrc * qnf-
^ T N T TT TTU ifrfamft q? flnfJm 0(21) (qr) (1) *f fa" 
$ Rrti ftwifnr ffcrr IST £, 

(w) "wKpfr" Ir ufasR W f3rt>rwT <t »nT»j*ft % fr, 

(«r) " H W it u f a n i l i * t f t i U 

(*) ' W % trfinrm «ftt * wrfrvr fort *r fc 

(«r) ffcrit q* * «VR iu r r '%ITHPT" * «TPWR OT W 

fr **45 fcR t r w STRHTO & fc 1 

3- *rrpTifr*r:-- ^ W r o n^rffrfton fct BT«^T * t t fc 

«ntY qifarkift qx »rnj[ fr it:— 

(qr) &HT vtf *ft wrfirr, fart vfcm * r <* tWtfJRr frm 

(w) fr^r fct£ *ft mfw, art tfaqr «m^V I T famforcr # , 

(T ) ftm qM *ft MTfSnr, oft ™* i r ^ t f r "FT wiftr % 'fffor 
qr itwT-itfw fc trrfm $t, «fk 

(^) ftrr q?tf *tr *»rfw, fircrfrt fti$faT fr»rf»m wtqwr * 
ftrrr ;r qft i* ?> 1 

(l) TT-fttfRT ( l ) *f f^tWFT* t* f3, * ' **< ^ ^ 
Brqrr fc q4 TRJTVT *r, *rr£*r JRT * t i fc ffctft «ft qR^rft 
q?t JIT qnfonfiiif * »upt q?t *̂ r T<ft fqftTut IT r̂Sf * ffctft 

(.'!) Tft l i t f H^5 ĴTqriT ^ t . ^ ^f171^ t ^ * * ^ 

fcflR TOR r> SfqTT t"RT 'WRT, * I % (t % fftft fttspPT TT 

VTJT ft fctf ftfMMH' ffctft wifvT qT aTPT ^ f t Iff I 

KIR- I I 

«pfffcT»r 

qrft r r snirfcrr ;- * t i «ft frrr fc stfR *nft "ret vt t w 
qjfffTf fqwr smnrr : - -

^.T ?rwr q*ff qr w n qff trt TTT -

1. 4,000/- *nt ark ^r?t wfeqr ifw m m "*" 

a. 2,900/- vri> >IT wii Hfirr t<Fg 4,000/- wA "«" 
^, ^ fR q^l^ HT iVnTUR TTm MTil f7 
tit I T 

3. 1,1 so/- WJ> *r *rfir*r fqsg 2 ,900 /^^ q̂ r ' V 
Jr qm irfR IT qnTTR qpTt TTK qrr q?tS 
q^ 1 

4. 1,1 SO/- Jftir HT ?»# qR q^T qT *OT- Tfr "«f " 

qrm «fi* qrr «PT$ qr 1 

T R - i n 

pRttiTT nrfBrqirtV 

5 2RT fc ftr^ fn«rfFT ••--

tat srfVtwq, 19S6 qft u ro - 4 q!r 3"rwnr (1) it 
g t W w qet fc frm; fTijfwtt n ^ < i *r w tfw »r tVfJrfir^ 
fifiwTft»ft KITT qfr •rir.jft 1 

WIT»T - I V 

HTPHT 

6 f^ffii^r : -

(1) frqW inftrqrra m vri TT^ mfiRrrft, fiwfc i f j wfft 
ft, w^qr nr^iTiRqr jrrtorro HT ̂  WIT sntaqnO, far% WKT« 
c m TT Ttfff *f JrftnFn flnrr wr ?fr, mTrrRi HT RirT wrfcur 
Cm f ^ f t f t a twfinft IT itif qt ffc^t qnf'qrfr qrt RW^TT I ! ^ 

(qr) arjrt ^rfc fa^im q ^ jprwwPfqT qrRTnft ^TT Tift Bt 

(w) orft ^qTw snfffrrRt % f«TTTt *r ^rir xttr fc f^«T-
%rr qr JTRT*^ sntr̂ f sr?r?r T H qir^T^T'tt if MTT f"Wr ̂ t, w r r 

(1) ^TT ffcfft CTj^T WTU^ fc Tttflf it ^*{$ [*'.W. W\i 

WPTOT ^qqw, <%mm w r r srf7 qî R-r fc mfrr ^t 1 

tfc»5 THT T? ^ ffc arijt RUFTT qn w%if PnfpRrr wfaqrrft 
% PTR^T fc fqnft nrfiiTrrft JPT «wn w^iw *r Mm*: m-RrFK 
ir^r ffcq fqrn- fon imri fc, rfr «ra siftrqnfr ^ K it "** qftfttrfrnff 
<S *tiT it ITWTCT Tt irr wqfeT mfjiprfr qrt tf^fq-q qrtnT, ftRii 
«rrir»r fiRT iprr «rr »rk qft T? inxqit fc f^R wyfa5*' STF̂T 
qr̂ TT 1 

(2) art* fc "Fir̂ Tft qvt Mr+rn Jnfsrqrni fc wr̂ sr ITTTOT^-
Prf*T ?TFW »t RHWMldta' TTT JWT TRT ^TfTr :--

(qr) Tft Tit 48 «fsf ^rfrftRr wftr 6rqrf>iR> ^ i^ tT tmrtnT 
fc qTRUT <WfT IT^W trfVlTHT it TUTT !TRT fr at OTq5t T3rT5F<t 

qft ffrftv it, wrqr 

( * ) Tft fqRT ITTTTtT fc PT^ 5>TWra ^\ fP*+eT it, ^T^t 

4 8 i r f ^ wfira tmrfw fc fspr, t.iMqm =nt TSTT f t TrffV % aik 
<3*r t̂ffTTRi fc qf7TirR WFT "3?r «rre it ^ « 1 M TT q<twH in 
iiRqT*T: irrr ^ r r ^ fqwr nrrrrr | , ?ft ^rq?t ohfirftr q?t 
trrftf Tt i 

W^TfrTTT :- W 5T fttfRlT fc tff ( l ) *f ^fmfirT 48 Wit ^ t 

wwfti q>itsrfe fc qrn; qmrqin fc JTRIIT ifh Ir PR> 
srnrift aftr i?r JRTSR fc fwrr, qrraqro qft tVnft 
mrRrqf, «rft q?tf |f, fjprR it nt ^rrqift i 

(3) GT?T rn'MmfidtT «t i fc ffc^t ^ T r f t qx wFjrtpR 
$rqr it mTwit, q? «qf?r IT wPrsrnf &WT PffRr qft wrfer w 
ftPfqtfl fc w#r frifa'qH. qnjt qr in ŵTrer tfc^ TTT% qr 
•rrqtqrn: qr> arrat ^ atk Tnwr ^̂ >rt=q HT qri*«n< fc ftrq. 
IT«TqT ffcf̂ T tRT tflriWRf T̂ T«lfiR fqRT r̂RTT ft, 5ft 3Hfc RWCIR 

qrT wriw twrtwir, qr WJRT IT wf̂ RTq ?rqT Pr̂ t?r fc *JJT WT^T 
q̂ t flifl* & <rnj TRT ;srTn.iTT sfk T$ aw OT wnj; T%«TT »R OT 
fqr TTTST trr^r r̂r*?t ^ t j!t r̂r?t i 

(4) îfTj i"ti fc ffc»ft Hitf'qid qx qftrdlq^r ?WT IT qisrrt̂ qrt 
VX «jf?T TT WRqTtt TRT-R f̂tT V̂ TffTTWT fqf»I WTPfTWf fc ffT'̂ T 
fc qtViTTTq^r wNYqar q^ aft ernff | in «TTTR »ftflw qrr «ft 
writ fc, « k w^vii^Rq, inftmft g*r wktqt fc «nsn qx rasfc 
ftt^rrqi n^srt^ qn̂ r qn TVR W^T ̂ , fin^ VIMK qx 'T'ltw'ft 
TC 'ijfff in WWIHT ^ T ffRftr qft ^irfer «j5T?r: trf^rrfipr q?t T< 
«ft, ?ft Jftt fc q.tfni'O fct qufawt, q^^jfr IIT trPRiit Itrr 
Rirfaf fc 'TJT fntir q̂ t ?rmw tt ^rwr sTtwqrrO JTTT PJWUHI-

rftT TW jxn TRT arii'iii »fk t ^ w Tqr (wwrrrfpi i^irr, 
W ?rqr ffc w TWIT it «R?T Wî rf arrft «rjt ffcq sri?t 1 



[trfflll—M* 4 ] ifltlff Tt trfl W : »WWlTV 
dWta 

ftpj w^ >H[ ^ fV iTT SWT Tt fart ytsftT % rrtw nr 
AT T$ farr, onu'if, srr nr vr$ Sift IfflPr PT ̂ t, v^t <wwrsw 
T TTT^ ̂  :yrrT^"T Tr T^T irwrT frn. frTr f t fa^i TT ?t 
HTTrrt WTTRf TT JTT^T TTP^T TT tTrr ?"r i 

(s) (IT) W frfTTT T rc-tfrT frrr TTT TT TTTT TTT ftm 
TTT TTS faTTr mrur wr nr RT^ T^TT, <w TT trwirT trftr-
Trrt i m TT wratfaw I T T$ T$f TT fwr irrfTr i 

(«) Ti[t Tr* % fVft ^ T r f t Tt tTTftfT TT f w irrrr % 
*TTTT frrfwrcr ftrarr TIT~ fart WTT ̂  (Trfr fiwfr wwrrfTT 
TTrrnfr * TTtf ^ I T trT>u) sftr 3T f w ^ T TrTTTT * 
^hr*r *̂r% ftmra TTT I R tHvimftw TTfarfr *rrn>T # <rrcft 

&, TT3T PfflWHIlftT T*T ^ TWT TTfeTTTTT, ftrfaff T TT 
TTT, irft TT% TTTTT T T$ Mur * T W | t r «ft* TT TTTtrt 
TT OT fwTTrsftr T&TT, TT TT t r T Trt fffTfffTT TTT-

TrRrrt STTM T$r ijr r̂rst 1 

(IT) I*T trfTTT T wtftr TTrt forr TTT TT orfft fwr TTT 
ftfJTT TTT T>$ fasT*TT WT̂T STTT TO TTTHTTTt, fTTT *T̂  WITH 
arrTt TTTT itt H W PTOT Pm T? TTT PTTT TTT ijt far TOT 

OTTVT 3rr*t f r r r Jr, ffnr WTTT tVrY T*T TrTtfTTtt STTT frTT T? 

srrftpprTt ^rtfrrw ?r, f r f r *ft TTT wrpfrftrv vmr T\ frTT ^T 

<n*r V 

ifrrPwrt ™t tpprmfav Jirfswrtt 

7. Trrfewi > -

rfpT Frfpwt > -

(i) TRpT̂ TT, 

( i i ) g ^v TfprfH tmr %=TT, 

(iii) *rr%nff TT ^ m w m fliWi vr ^RTT SKT ^ T T TFT 
HI* i> q^rrt i1^ BT̂T fl^^sfT $rfc TT ^ff: tr'i'n ^WJT: 
•TOT ^ r ^ r M^V, 

( iv) ^T^fiprt TT«P ?RT, 

(v) trflT trrM't8? *xifa %* ^TFT T T»nT T R >t PT^TT 
c?n: *PF "rer̂ rf!T, T? 1T% ^r JP; t r TT* TT H>4-HI<V 

iTfPFTpT TV WWf lT * 5TTH ^^T^ fc r t wfsTT TT 

T̂ itiTTT *nT#, «R ¥•! W f̂w T\ n^Tf̂ T TT, 1? M«WrffT 

^JfTT *TP>ft J f^r f fTT TT 1"?rft TWT W W T^f 

T^fT, 

( v i ) ftW ft* TT TO tt rfli T TlT^TfT Tt TTTTT5 tr^T TUT 

«rr, "TO TC ^T: TUTPTH OTT TO ST TT TO "TT 5^: 

TmqT Tt TfWTT rr̂ t ^^T Tt Wt lT B^T it 3HT?T 

fTOPT «Trft TT% |TT. W"TTTT TTff J ^ THT, fa TT TO 

T tT»TT^ OTTUTT ^T TOTTTT>T, WT ^TTRra: 31f TO, 

Sir TT TO T ?Rq-iT^ % ̂ t r t Tti T Tfl^rfr Tt 

(vii) wftrrr %WT flirjta, 

(vii i) (WT *r f r ^ r w , flit tfri T wftr wrnft * ^ r n : T f ^ 

( i x ) itTT % WTWTW>ft art Tt* *f »nffT WT*t ^JPTR T far* 

flrtwrr TPft aiTTTifr : 

^ f r r 1$ 5r?T«P TTTsr̂  W«r (vi i i) TT i * r (ix) T^ftWtmr 
unfer wfarrfiw Tt wrrtt, r^rftt trtft oryrtt TTT Tt W ^ T 
T ^ TT fiTRT ^ Vr fWJ TT WtTT TT^ T frlTT. ̂ T n ; TT 
WMTMT T VT *r, pRtt arft̂ T & firfiw TT TTftsrrrT Tt ctfTt 
Ttf i fWrm srror <r^ TT irrttr t*r» $ <xm t = 

it f fru n̂**r TT% W I T TrWf fr,Tt| tr»T WITTRT T> rrfinrfou 
Tt ITT WTTt ft I 

sT*frOT > - P T frPmr % *TWT T «rmiTS frwrfWim Tt 

(i) 3*rr> fT^nra Tt Wrl Tr %<n Tr TO, ftr$ TT T?Tr4 

TT TfT|, T> faqftr?! TT^ Tf^ fTTql Tr <TtT«ff T JTWrT r«pi» 

fTTTittT qrtWT Tt ^ f f H TTT it <TTq,»T ^t *TT * TrTT ifr* 
T lr»tt Tfkrrt T> Tfln-ffart TTT «trr, 

( i i) ftS TTT TT^ if 3.fTTt WfltiT^T T WWTT TT TflT T 
WT-TTT T WraT-ft* TTTt< T TWrft ^T TTT ?TTT, 

( i i i ) TrT r̂ TT OTTTTTTT T TTTn, «rtf % fr*fr T4^(ft 
TT OT TT TT TO TT TOT*m w TWr, f*^ TT "TffWftl T fal^ 

T* STTrt^, »TTT 5t TgJpTTr rTTTfT^T W & T r i TT TifT 

(iv) 3*T TO Tr TT it j*rr<TTT«T*TT ?r TrT TT T.jir ^i % 
fowi Tirnrt Tr T^wrmr TrfapMr 3T TI TO TTT^TT Osrr 
STfTTTiTt <T ^ * T̂ TTrT SH^ TT Tf TO TT Ttq Tr̂ T % f*ff 
T f W i sTm irrr ^ wrTr ^ T T wrHTur T T 1 ^^ fTTr TffFTfrr 
HTSITT TT i& SRTrTfS?! TTTr TTrfc, 

(v) ^ ^ r ftiffi TT JT.TT Tr TrTrrwT TT ffraf'STi TTT 
TT̂ T TTTTT wtr wrWt T W^JTIT, ITMIWT «?rra- T TTTIT TT 

WW if, TfTTtWT Tt fTflTl T t t T fTT> TJTTlfr Tr fT»fr «PT 

TT TrTO TT, W% ?Titir if? TT TO TT TPTfTrTT, 

(Vi) Tt t T flfT TTTrTt Tt T«rrT fVTt TTJT TT^TTTf 

T^T'lT TT^rrTr fTTt Tr»T TTTTT Tf T^tftT TTTrr T fT^I^T-

WFT fTTr TFT TTftrTTT IT tf?T Tf Tf Tt, 7TTT flT73jt Tr ̂ JT 

STrnTT»r T *raiT wfiwriTT, ftfT'T "JTTr irrrrr srcnr TT yf, 

(Vi) riTTt TftTTfTflT Tr TTT-fT f̂n *f TTr^ VTf-HT T 
W^TT Ttt T «WTpt Tt WtTTVq TTf-tT^r^, 

(Viii) (*) ^TTt fiTflfipl Tt TTTHT Tr TW«iTT Tt PT«iPWl TTT 
^ f^r»it str wrirrf T wrrrr, ^^rrr TfTTrtwr-irTfii |,% TTTTT 
irr w?a it, Tf>TtviT TrOr^n vi T TT̂ ft T^Trrt Tt T̂TTB: 

ĴTrWl TRTT, OTTT 

(w 1 ^ * t fr^rTT Tt i?r?f1 T w^rr, t t i T sfwru'i T4-vrrt 

Tt %rrr, Trrtri TTTf, wTrr 

(T) far. W TTR Tt DTTT T WTBTTT, fTT> TTrT T «T&"lT 

fltWr TTtT (Vtft TflTTTt Tt ^TTH.^TM TT^I; | 
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8. WijwprOrnf nrforffrfV : 

(1) WCT« «fr* * fVtfr ift *wwri?r rc fafwr i ft red­
rew ^ tfr srtfta qfsfrHra in war ft i 

(2) 3<r-firPm ( I ) * TWHf * jrfa"^ *rrrm faq; fr*r, 
(VOWT-7 ft ftrfafoa: qftf iff SITORI OrtfaFSr srrfarifr ffRnmr 
ftr^fi ftft D»U mftwrft iRr wftrftfaa *f*r WRfr ft, faft ifti 
* faftr *rrTr«T TT Wta wftsr TRT ffrftra ft u f a ^ ftwr Tir 
e> «V* ift faffim ^forer*- ft Pr«T m w ti (t i 

( i) STCTCT nr PTPWT-O ^ wff̂ r faftr «rqpr in firita 
wrest wrer flfir^i T"rt v * snffcwrct— 

(T) *ti $ fatfr ifr vfaitf * fluriq; u^sraPwr qrrifarft 
irrtwr iRtfWrft, 

.•Itwr VT% fc ftftr tfrft (fd^TW W ŝfrfffa-ff rfffipFlTr *f PT^ST. 

fr a«PnT$, faff "n. ^ ti'HmigPffr JTrftrviT'-̂ WTT-ff % w£-
faPrait-v ft W ; # t qvrc tFTi srifta wfirfrPra *Rft * ftpr ww 

(2) fsffnW-7 % I T (1) ft w^riv) a*; ft refafW 
*ftf *fr srrPra wfafrfqg qRft* ftifa ft n PrPnt̂ if * wata 
gwir *njsrnrPw sTTfâ rfi faPnrr-7 % <&*¥ (s) ft wro (is)ft 
firf^fcr >KT$ in srrfef wfER'rffta fRft % ftR %ti fc Op?fr *rr 
frif̂ TTT % faerre ŵ prrcrPr-fi >Pi'kr?V HRWT *R wrarft, *ift 
fr *I ^rcrPn? mftraFrft ^J snffaqTqrr uftRttfta *Rft % 
ftnj j * rePrWr * wier awr T $t 1 

mn VI 

10. <i<R irrftiTTr wfafrfaa *R̂ r *r ST^HT : 

(1) <*# a* *r«ra ft, w rePm sftr frPnw-II ft vnftm 
13ft % R;T7nT arfr-T̂ TTT T ^ % Tpt wrff for r̂r̂  <rr*r wr̂ uff 
^ B>R,°Ww-7' i ;T |n (V) ft r i (IX) flTft flrPtfe 
v^ift wtPra wftmlfta TR* TnwT̂ rr WJT> î lf Pwr ^r^rr 1 

(2) «̂ i ift w r̂raflTT arftf¥[TV ^r T? f^R ^t OF *flfj 
* ftrftf TiHrt> * f*^n; yifaSRir r^rw ft ^ftf« fVtft 
CRtr vV «war * Tft ft «t* TRft * f5i-q "TITO TiT<T faimm 
| , ?ft *5 ^wfr wq strt fR flraT ^, WWr t̂wV ^T^IT tf *t^ 
* ftr^ w firPTim * wa^t v>4 nrr«nfrff ft^fa vt waT 11 

*TS£WT°T :—*5t wprwPriS nrrkTRf orN' HrftraRV *r »rR 
ft far'? ft wK-Tfam ^rar | , ift w fTPrw ^ n»7 wRrfw<ff 
ft ftwr »r<rr ^r4 m ft«fnr trwrnrw mftr̂ nff «F> »TR ft f^ 
nr? f̂ ftr % ^T ft THT wft̂ r 1 

(3) ^ft XV! fofrm STR nrF t̂pfr-n * w w i t i * tV̂ ft 
^ ^ r t t ^ Pffjrre «fif f^r «PriRarT ftnir WRT J, tft w -̂
Krr?ri>w 5rrfaTR>.--

(i) wrft̂  Tr gtWrura' yi gw^ ITT ft je4ffn: ^r "TTrmr 

(ii) *nfra ifr JT?> f t * flwr ft jwj'fflRTri^nTR 
ft tf«fto w^ff frT* PWT'T, fafrft--

(v) TT* * ir^^R> t m wlwtftKt ^ a»i7t <rflja, ^ 
tjflm am"t TT îf iifrfT, a«rr 

?fift, fa^ frTWRVT vV mt «fft r̂w imrira R̂̂ t TT rreaiw 

«qsfWT fRTT I 

(4) W^KTRPT^ snftwif)- sft* ^ W*RR> ^ ftrtr ^TR>T ^r 
ireff, JBIJ^R qrapwRft wfftrs 5HT̂y<T % fir<TT<T a*rr iwar̂ sff 
»TR triftriff iff ^fr ^ ^7 sift g^i ^ T T , fa^^ grnirr^i^ 
iff 5rrS«F ÎIT ^t WT jpTrPro f ^ in sr̂ arr OWT wr ^ sftt 

w^^srr^ srfciTKTT % ^ s ft fafera- fq̂ RW w^a >»R BTR TJ 
«fr âiw Pp ^ w ^ r fflTm^r ft wrfiRia ^T ft sfwtffVi 

(5)(v) fffa^r xwtfr PrPia Pwr11: ITTO ft wrft <R 

wrwrftPw irrfEPFR't wrffr <(fr g-r irf ft n̂ fEr ft wa ^w «rr 
5Er*«r̂ , ftwf WITFR Tgf tor wr ft, w^frtr^ ^ wr:m>P 
WV̂ , (ft W SfiffSW % ftftr OT-fTpWff-(2) »F WSTl̂T VT̂  *M 
JTrfWRr P T W IR ^r^arft, sftrirfij *fti ^^#^rrt KRT s f t w 
ft^BJt «f«rft ftrftra fq-flrur ft *TR>T "Ft «ift faff »PT m i r *R 

ffiir wr ft, rft wrurraPror snftrxris T? SWT, P*ft «r̂  M-Î T 
^ITP area vrft %*rn?, a?S"P r̂fTT % ?t#Er ft wft P r ^ T^ 
T^n aftr f̂ Pr̂ iT-12 ft T^Km jrfiprr % i r^R "hiTTtf fR*Tr: 

ftr^ si* T^ ft fa TRI viwi^r tWrq^-? $wra>r fafft 
wr^t* st-yrwr ft WR*^ t?r 'awt ft, ?ft ^rfar^r (TRTI Trft 
WRfr Jrrr&«FRr >tft T<J WJSTWPT^ aTfarRt i|f J wt, ^ R ' ^ ^ 
PTCRT'T * fatr fwri r̂̂ rrEra sf-jsrwPT̂  jTrfiiTrTt tfr JT âa 

(w) jrff tfi* % T»fTR> aRr srf?R«(tT ftjftfr f̂yf fwftra 
fT^TT !T^S ^fT fajTT 5JT?TT ft, (ft tT^smrfw ffrfllTT*- WRtT 

^t >ref % w#tr ft w t i m IR w f̂trft, nr, q^ T^ (mnnw 
^TF, at OT-WftiW (2) $r crrfw TAT snfpr̂  * fair ^ t g ^ 
Hriwifr fir^fa "R w^ai ft 1 

(»r) ifRr w^mtffer iriftnrrTt v\tn <ft fatfr ire $• ^riTtr 
ft w»f «it«f ^Rar ft, qr ^r WTTT * e^Fff ft T H vvt % f^ 
f«Rff >JTK wtentr ^1 ftryia iRar ft, Fft ^ wrrh "ft T^ 

* P « H ft TTTST i?r wq̂ ft B?R ft JFg-i TC4 ^ fim "n^a"!^? 
wftnrrfi" % ^T ft ^t«' % farff ^w^rfr tft TT fp#r n f̂w T! 
WÎ ST «m Prirfa TT swsr ft 1 

(6) w^wtwf̂ ^ srrftmfr, ur̂ t q% ate jnfawpff *$• ft, 
!jrK jfrrer̂ rtr "Ft RpTftrfaa wrrt^r wf*ra IRTT :— 

(i) *rrfrr *V Tst a«TT J^INTIT UT ^ r v n ; % wroqf ft 

^fwf^ia firr^t * t ^ srRi, 

(ii) f'rf % 'Pfl'n f̂ arrr sr^a ft^ T<t srftRtsn ^n^nfr 
firfija Pr«a% vfit *>£ ft, ^ t* srfa, 

(iii) gq-reffTBR (3) * ^ » (ii) * ^T-W»F («) ft 
fafaz mftriff ft Tr̂ f*Ha ftr^T, itfir qftf ft, ifY «r* qfa, 

(iv) ^r* * ¥jfwrfr fc fa% OT-rVftim (3) ft fafoz 
TOITWT *r g5WV Tt irmka qRft r̂arr «tw, sflr 

(v) "a^awrfwfWTft" qfr tft̂ Pra ft w*fora wrisr ^y 
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(iii) KTT^T urifr gft % 10 for fc w«rc ST TO urTRfr 
?nm-*f)̂ rr % ir*n., fsm «rf*r JrrFnTT*t i w ftvffo f w GTT<T 
(•5ft 10 far ft flftpp *re "ft *T t£rft), TT *wiT$«ft" <M tfspf 
irr s^fl v r ^ £ RTT ? r w ^rr, iff srti % T*^ it ft, feg 
fir^Tr g?*w ^T-faSprn- (3) *f frfer *pt if rft ferr »wr fti 

[«rr»r -III—*f» 4] 

(7) tii <rrr "F;f>r€t srr? srrftwrfr * W T * 3<r TIFT ATT 

OT OTIT wit s-rFwa iiRT, W wfr srrftmrd TO 3 * * ^ if, 
f^Rua ^ ^t'for s m firftrfaw T^TT *rr ^ a *rnmff *TT<T % «^5T 
(oft «w far ft wFw *$!•), Fwfr n^fn ark srrFwrff i w 

JTWT ^ t aiepfr 1 

( s ) (fr) w n^ fa (fprrafar HTfVwfr snr t>«pa 
S T O ^ T T «rfff*ixr *tf*rn ift, *rT w^nmrFiw srrfErcrrtt *rra*r iflr 
qWwfd«ft vr «TPT ft w * 51, w ^ s n *, a* ov »ft* TT 

w k n V s-frfr sfh. % T T W sre§fl <rr>?r * f^ sft£ * fatff p f t 
VflTfTtf <tft fl^TTflT Wt ft *T*MT ft, fe^ 1ST 5"fl9pT * f ^ T F>F*fr 

^fr?r * t tft^ra »T{ff qra swar : 

tr^n? ft: «fti *T nrjfatft OT fmfa *t ^"t* %• feft tmr 
Tii'^rrtt TT w'TT^r »r£f ftir, ife OT% <rrar tfr w^rrwPrqr urtrft 
MRisff l 5"f, tawf sft ^ r a s r srarm «rvtft ft 1 

(«) *t# ITT **f *rft w f r aft* & JTTJTOT srap v v t % fair 
vri % fWr ft<rr-fa{?r mwxt ti »fr ?r«rnraT ft W^AI ft, fr^g 

(9) irfa ?>* »f>r <r$ "Pff̂ rfl- irf^ JrrtEWifl' % tnr«r wfwa 
£tor | , fir?r^ JTRÎ ^TI ^JTfffr *TT^ firftja fT^T r̂ srrftr =ffr 
fsp*ff *fr »T5 T'r ^rrrR r̂ fwr ?t, TT f w r srfatm ^i^tfr 
T X firl^i farvr Jr^a r̂ fV r̂r (ft, ?ft srhr JrrfEmfr 3̂ r?r 
^>rr f* ^ r «r? CrrY | , jjr w r ^ t r q ^ r nft^sn if fw irvn 
TrgriT $, 3fR qft T5 wftq #r f>^f Tjift ^ ^ ^ ^ if ST^T 
«TqT.rir r^iTR ^-<IT | , tft wK srrfamtr ^ r wrVraw^ vr arf 
irbTT, rV fe^ 13 *rfa(m in: w ^ ?WSTT s^rr m\ w qr 

(10) ^ k inrsTrfr wrtt-r tfr <w T f̂ % ^ ^ J if wqrw 
w w w w r f J r ^ sr€g,a Trtnr, fsr^t* fer «ft< vt vrf^rrf 

T|f ^f^r ft, ITT wrrnr ^ m T "R^ ?f *rwr | qT ^ T T R TTST & 
rft arW srrwrff JT^H*IT? arfErarrfr r̂ ^ m fr^rn ft *y, ^ 
ffiT^r si^fl "B ,̂ ft(ff^ ir^r «r{ iritrT Tf *ref <f sfTrPrti unr̂ rr 
wgfir ft 1 a w t r a , ^H arftr^rff vrimr arfrw ntr Tm?r ^t 
wfai T' . %nr, "ft fra-far r̂ (TFETP WW ^r ^ ? M 1 3 ^ frnr 
w^^ ^ T ^ , T R srrterfr ipf wrwq- *rr W nr?r«r ^rr t fvt^r 
f% irti >n wfaifr sfaxm ^sfr ftror fan: >Rpr % sr^RT 
% fvrq— 

( j ) w*!r m̂fV ?t^ r̂ qt«T far * I P W , qr OT mmTfV 
^rw'Hfi'rT r̂ wsrc cfT ql̂ r far &• xrfw* Tnr *> ^ ^f>, ^rir 
sttsr srrFemO SKT fiirfe fV r̂r srnr, OT-WPTT (3) ^ w<nr 
(i) ^ ^ T - ^ ^ (v) if ftrftrfiroa- <jfr if far TT <warwf «FT 
OrftSTT fft TT?n ft, ftTT 

(ii) sppfr sfrT & 3T.f«r fee ^r% TT?T m-ftr'flf vt ^ r ^ f t 
ST^B T ^ ^TTflT ft I 

ftojofc—q-ftc «ftt TT iprsnfr w-rVfarT (3) if ffrft^: g f̂r 
if fVij T7 mftmf & K^fffi farrnff "ft srf«5rt u r n fer tjfnt 
* f>r<T ftrfara if <rr^r vigr ft ?ff urta Jnftmff ^?r sfrtnRi-
tfw OT^u irfair JTTr<T Tf^n 1 it wift Jrftirt srt^j JH^T if 
er^mrfW JTrRrprfr «fr $r< lr wrfeff ^r orfr JTRWT 5^^ ?r 
<nr/T ftVr far r̂ ipfljh v^m J W T "n<ff ^nrift, 

fectpifr:—tftJ TT ^nf^rtt »wfr $r*rr if T V CRT i tw ITT 
jreja fee qr^ «rrfr * M trrimrr: ar^iiwf <?t srmrT^nT %»rrt if 
3£?W T̂ ?TT I 

(12) ^ I T W >ift «fw?r IT srt^a fer. srrir * ?rta *r q v n 
JTFn jjt^ in, arfr sfforrfr, ^ r sTfw Of,' TOIIVK SIT^O TT^-

iff *riT frot 5^, tVrfrr z$m Tfvr-Ttr »r M r ^nr 1 ^5^ 
*wTMf m *rr 3^*r sfgqt ift OT irrFtwr*- * t>nT Sfira wxm, 
fttw^f *r%x«n irr ^ if TOR-ST Tit *n? ft 1 

?rfer <3rfr sTtfETTTfr PrRn Jf w fa^ atT^ ^T?T "Fitwf ?r 
«T^?r if ^';wftrfl OT VWT ĵff TTf JT^^ «RJt it TTHt, "FTT r̂T^T 

ft, aft ^fr* fan'': if T I T * &• imff*™ ^ff ft 1 

13. ^-fVfanr (12) if fafc; TTT-TS =B m ^ ^ TT, 

^ JT?^^ srrfewft', fcwtfr «rF«r?dTT qr v?^ if jriT-<r«r if ^rf^fsrw 
a^rnr^ T S ft, 3*4 r̂tw irrftnFr'fr * tfw JT^T <F̂ JIT : 

Srf^r, nk ^ j snftmff, f^ff'rr ^ • n m ITT f i t if irr^-is 
if ^f^rfer TOrrlsr T # f, F̂ rFsra t ?* fee w ^ qr^ vnofr r̂ 
?ngw ft fV 3T ?r*fr in ft;^ T?aTt̂ fT Tt JF5?r *i^r "̂TTfefT 
in xvm <pt ^w»r * srfn îsr J'TTI, ift sr? ^^*rrr t t ^ jnftmfr 
"Ft f̂%fT fr^rr «fk srfa nTFa-̂ Tft mj ^^TT tir^t nx, ijtf % 
^ T i t t >FV ir? $^rr itFrpr *'^TT w r ^ T^TT^NT ^ t «f>«r*rirr 
5t^6f mx% * fifoe w IT'T f rtt F n̂; T ^ Trfn-w fit *m>i ?r»rr 1 

14 r̂f«r % ftp*. FTffffer vt Tf ffrfr»a- nft w^vrref^r 
irrrtmft "pi AT* & Tr w s«% IRT ^ ^fF«r^ tr^ ^^rra-sfr 
wro w j ^ fee ^ i"^ , ftr^r% a m w<fr 'Pt infi «PV STTIWT 

F«PTT irrit "RT ferr w r aww ft 1 wfaTiri vf srw pnt sr^JT^ff 
nfarrft a w ITT g-wr ifn 5̂t % wfij, fm^t sr% «rhr **# 
^T# * "PM r̂̂ r BTVT Tr ^fl^f *ctr ?r TT arr m$t ft 1 JTPj?waT 
irFsrprft ^ r *r»tr ^wff TT irrfinnr ^1 g^prf^ TT^- ^ fatr g^irn: 
8>rr, r>^ TT V^W irf,wr-<r # i t ft, h*% «rj arfv srifairift 
^ t wTRfa * fari, ftrrfr ^r, *n*T3r if jr^T«r «R% V ftrtr g r̂-
5'iTT^1 ft I STfa JTrFu^iff T̂iFsTTT t̂ ^ STiFT *ff 'TH! ^Tffi ft, 

15. ir îrî rPTT irrFtPF-ifr i?r sft̂  ^ ir,w^T ?mi^ ?>^ w 
W* irt^ WITJT^V infw (jtT(, tft srtv snftrTift, ^ F T ^ P »r, 
sr^rTfr? wftrpi<t *t T^ W W J T ^ SR^ <ift trfrfH * mrs< %, 
ftrwr ^ ^ f v t i % tpHri^t vt rft n l g"fr *f n^f F^TI W , | , 
ifi ^ w f T̂ e WiW I f t TPT tpT STTOf ft Tr fSTJfr Wiflfft f f t p ; 

^riTT g^rTT I R *r"wr ft, TTT "??ft ftfftr Sf sfli TI T<Wi<t 
W^T Ffrrr 3r,(f if,?T qrr iTiS^ Wf W 1^ WiW Tt Jr«j?f TT^ 

ft ^rrf 3tK WTT»T ft^H ?rar f^r ftc-T ^TJT FTPT?T "rt r̂ifft | 
TO far <Ft BTpPT ^ fftT Fa3 W, «TtT P!TfaT fe^ OTî  & 

tfifftrcr ^pY «fr te1!7 ^F^, ffi* ^ ^ ^ ferf̂  TFT T ^ tft, $TF?T 

i n ^ * faff t̂rar.T (jTfl-r i frfTit if s;3f fan ofr* & i^r , <jrk 
STTRTTM^ «ftl % T^ri^t f t v^t,m TT firtrsror <P7?t TI i»v 
imRrx snriT T.^TI irft «rtv irifiw-rff TT IT? fari^ ^t ftr w> 
WiW sr^r *rwi 'T,T-TprT lit Tt% It W W P J , »ft en; u l i ^ 
qnfoft «Ft TTI wiW U ^ T vx\ *t\ «w»rfff 'ft WiT in'srrcrr 
ft i 
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foiofr:—fl^ir ft fatt «ffftt *V ^ irvr fc frnj T ?ft ncc 

TTW tft *T5jrfa <ft %t̂ ifr T ?wi fliw T K ^ T i ^ ^ 1 

fart TT?fr TV * I 7 T yTi^l OTiTinrnr I ^Ti TiW %«IW ««fr nfTT 

witr*Ti, i«f ^Tiw ft v\$ ^r, tr*?rtTi *Vf 3TT "Fftt (Y, firft- 75 

¥7 It SRScT ftWi TTi ?t I 

i s . w XTJVITB^W wrfsvifv iff wrc ft Tiw, WTPW ftf-

T.'TTI, ff> Titf * i ^ i f r ft IT? *rftf«?r ?>Ti tV *»; (Mr" sifa 

sr^ff «rt Tft jrftfWT T*«Rft fsPTW TtftlT <FT ft SI^T t"FTT 

'Tî Ti J, nt sft TJI «PT fcfi ît̂ Ti xfa v$ (VIT ^ s'ff farti 

i t ifVi ^ T ^ i t l % $wi<fn: >RITT ar ,^ i xtfan TIT?T ft wRr-

TWr TivsSt fiprvir «FI ^ srfo f=mr %n T̂ T jp^jfr^f 

flftWlTt, Tfit tflt. (it, T!V iff #J WiTTiftl 

17- W * Ti<* *t* * T<WifT ^ tff? ft TTW M^T tV«fi 

oTirnr, i Tft sfH ^i vwfifr Ti57 JTSJI urtri T ^ I £, at ^ 

*TT»fr tfrt ft w r >rft *r^r Tffa oifa > F H i w % Vi5 $ » t i 

% qnWifwr J IT , sr^ir Prtr IT^ HifwifT "ft <srta "(ft %ttfY 

"HTt BWWifl fl^STiTfft-F XTitPFiTt *Ti Tifwff Tt ?TiT 3>r*'S?r % 

JFJfliT STf* SttfaTitft BKT 3fl*ft Slfa oftW, 3T5TTV ( fa W "ft 

uiT^ft I 

18. =?[£ % T 4 ^ I ^ SIXT t m i TT*FTT ^ T ^ UTT for snft * 

T,T, xrh- Tfc *ti % "FWifl" ft w f t «rr«r >r "(ft «>, «t 'irtx 

sirftPFifV Wisw ft ^ # sf?T^r s ^ r t̂ft ^ ^ 'rftforforf % 

w^ff ft ^Tft r̂iTî r <PT ft ^wai® ^ T i , fa«ft fr ^i* ^r 

WHitt TTiCT ft M"Tft 5Tf?tWW !T%T $ft tfî ft f^ftt Ht f̂xft̂ ftf 

19. 0i!PT ^F^tft tV3\<JT SR̂ fT Tt ft^ îift % «ri5, ^ T 

jnrgrifr sr^fW^f wto^r , vfo T ^ f w j fcfi »HTI «j), nfk 

^(i * <K*HI-^ >ift gwi* TT w^ti | , Ti ^WT T> srfir 5 •*!<[ 

!TT, W -̂Wlft T.T'fl % fafoftf Tit fTW f^ft "ft WTfft !TT^ 

•P7 TV!VI t I 

20. Bfft ift* Wi fff^ify, firft WI^T «?r *ref ft if^rmr 

fft̂ TTjr ^t rp: STFT 5rTiT vr T^ £, irrTrsTr ft^sJt w^r ftrfe«T 

fim«T w sriftar-r % THI fafrfe: witW «F> IT. ggft ^ ^ ^ 

t̂ft' TTfTi Ti yfa srrfewifr ^ « w w f m ^ r (Wi, «TI, 

W ^ J T I ^ T(ft ft I^fTiT TTTi 5f, ?ff tr^t iffTr>*lftw"f ft, Tt=af 

21. (v ) 5fjrt frvpriirrft^ ir.finfi'fr, ar> W T T T - 7 * "mr 

( i ) ft «ror ( iv ) ft fftfftfof T"rt vr,f̂ fJTt wfg«r'tf"Tfl' 'Pcft ft 

TSW | , ft Ml WiTVT "ft Trff * TuftT ft M ^'W tfit 4> T( 

ortu VTsriTr 5T, tfft: w? si,ftrTi^r, vift ft^fr fcrmi «s*r W I T 

ft ^ m n , Hi «[ii iiVi t f t i j^ w ^ i ^ t»*?r ^r'R JTifa^itt ^ 

faurtff ^ tfitr.n. n unft tft"W q?r «ri^r ft TAJW^, Trnt T ^ 

TIH I K "fr^i ^ tV fiffftlTT-7^ 5PJT ( v ) ft 59^ ( ix) HT ft 

ftrfftft1^ triftroi ^ r i % Tif^ift TtTftr^rfftH <FT i\ ^ , efr 

^Sif tnFifr otr«f ti4tfr T*ft ff.^it ^ T ^ ^ I T P P F S T I ^ I ^ % 

fm, Sffts f^Ti, <sft w g ft ^P-Hftrcr J r i f 1 ^ wfisr^Pm ^ ^ ft 

T«TT % i 

(W) ftRT WTHTlTPW ^.ftlViTr "FT ^ fWii 5fft?T T*l]r ITiT 

(|, ^ ? ffiW * W ft fOTi^ % <TI«IT Tt ^i^^,4 T t T^Si | , 

Ti i f t ?ff^l 1 J f ^ T ^ tftT 3Tiir-f^ff tpT 5f>3 ft T.flTTT "ft 

•(fid ITO't"* HflllTT f, ?ft WHf TifSTiff «F> U-̂ T'T £<TI TT TI J I^T 

22. 5W TT «F>̂  ̂ t T JTifEWT̂ V fwT 5rfT ft TlVT *ft îT"T: 

HI winfT- Vff T.*ft Wi ftf t % tra, ?rT<ft wrwrftiT T I JTSTW 

T(Tf TVW & xrk gT% wiT Tt * r i wwi 3(t^ sr.ftrTKf 1.1* 

«3"T f^flT i , f̂ TTtft T T M ^rumft^i t tf": ^ 3^f wrsmft?rr 

T̂T JTITPT >FtiTT | , m OTXTTTT ^ k sr.ftvirft W^T %$*$ ^ r 

5,ftm7fV ff,^T 5 * fa^ Tt̂  TlW * WU^ TX, 71 W 5iT, WW: 

STPPT, nft $w>m) ^rt^ sr.favrff TT JJTJ TVTIT »r t>; 
s«n»r-f?m ift *fe£ T w wtftTjfi >FV «F"rf ^ S T W srtvci'* j , 

TITO ^ m WJTT (f, affT, fffe^it^ «TT g r ^ W >PT T T W %, 

«rTT PF | T T ?Tft iwft ^;pNr rVrr srr ^ T | I 

23 ( i ) UTW "FT P T ^ TIT-1 TTt ftft * «Tt tTV faff* 

«ITT,»; ifi ^F?T> fwft fft^tftiftw ^ m ^ 5 i mrfftT ftnr g ^ : 

(»F) HT^W ̂ I I S fun «*TIJK TI w t w r r * tntf-a ft 

(<a) WTXIT VT 5 I ^ F tra % B^TS ft ^Vi * ipWrfr TT 

( i ) WTTICT HEY ue*«F T5 * ft;ja ft T I W TT fftaftw, 

(T) WPitT ift ST̂ TV T^ ^ Tf«'tT ft f^iT* WT m% 

*T'-€TTT<II :— nfit MTT Hrftmfr % f^TT ft T̂TT Tt Tilft̂ iljY 

wpftT >Ff RFTV TS Tt ' T I ^ T V T 5 T(ft ft iftfl ?virfti "Fi'fr | , 

fit 1? WTft * T ? < I H ^ ftsfa ft *TTT 0tt¥T ^SI "FT T^HT | : -

r̂f»FT UTttT "ft 3H JT« % «^^r ft fa'.tf'I A^ flT T# TJV 

f>F̂  oiTitr, ^ * ?PP f* w'fi >F W T i t r STTI •JT ^5"fr Vt 

^sfriFf; Htjt' UTt f^Tf 3ITCTT ̂  f̂ 'H f! W>-f ̂ 1 ̂ 5 T^ 'HTHTfVfT |_, ql 

<ST4 fl'JF Tli ^ >FTVrft T> WTT>T "Ft 3*T T5 * f«I€3 «I1TT 

fffn^OT TT lU^ q-̂ TTt T5TT =T/ff fmur afTiff ^ , 

(ii) orhr sfrarw<r srgt T? JtifuTT î w t n^mTrrTir 

JTTfW'r iftf ^, arrar ft^sft \vmi w m r f i v qrftrin^ «rt xriif^r 

(qr) irw (i) % wsffr ^T% s m fan "(ft i f fwri, 

( T ) iff*' % "Fir̂ Tfr IITT sr^jn tViri TTT SFTWI TM«V t>iftr?r 

(T) w r % ^TTT s^rn fcrr *w Tffw«F i tn w«ri«î lr 

TIWT 

(«() ^iK *f i n r ^ IT^TJTT "HftPFrA TT »iti * •FW^V 

5TH JIT ct.fr ^ tfTTi «;TI^ feT ipr fsffw^ mr, lift tfr$ ^t, »ftt 

(>,.) ufa * Tti'tr ft fl^uiiTf'i* mftFFTfr ifn wtw wifter-

«5rft STTT «ti^t ftrtT nn; inSTT, Tfa «rtS n't i 

11 . ^ ftfji TT mt-wi : ( 1) qft WflSTfTfft'F StlftJiMft 

WT "5flT=ar mRKFTfl ^(f t , (ft ^TT ST'TT f?rfi»Ff ft Ttf tVtj; Klft 

inft w n t ft, Tt*H %\ i^ft? tik ftqti % fer ̂ t^ ^tr«^-ft 
Tt Stftff fIT T^^T | I TT-* SufaTtft 3T Tl" T«TT"TO WHITT 

in r̂ -jq^wf % T^TP" 'JT :-HIT wrtRri T T ^ • * fftn; ^mnif 
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(2) TRT ti^umif^ srftmfr WRYT i?r ft'jr Tiff % ^ - f f 
W qitr JTrftTTrt * f<m<it ?t tftm T«> (ft, «T ira ^T 
ŵ n|»Tfa * «R- if «TPT <PTT«T ^ <R smv ff * I R aw wi'tfi % 

w^r ^ *n% ftjfr flwf <ttf I R WTAT $•, *tfiR ft^rr w*fr ftri 
irr wwr S ST* w stftoro $ faq ft^r* % s«ta if T H H TTCT 

(3) wrffa ift *nfr IT f c | f *7*f * wtir if W R R«T<ff •A 
KTFT if vrt jrr, 3rt> «r̂ «mrflMr Jrrftrcrrfr •rr ir? T>*R ^ % 
* t i % W*rrt> I T frPrw-7 % w* ( i) * *nw (iv) 
OT7 if faRt^t wftavt irftr^Pra ift w i , eft <nj fsrRim 
12 if qf°m f>;tfr ffT?r fc &t?r 51 *ft sff *rrfar iff wftRVfai IR% 

(4) wR>T fc *r*f> rrr fafyfy i f f $ weir if wft R > W 
*ft RTTT i f TV^t {T, WT 3|t> % * R T f S*TfT fttj[ IR. HTVOr ^ 

STOR IR uft tprtroRi? urftmft ur «r? ft«rR ^ ft «iti * 
I ^ ' I R T <R firRTiTT-7 * V J * (V) w «r«y ( IX ) mr if 
firPrftee wr rW flftreVftrcr iff wn£, «t «T5 ST mft?rqr ifr 
wfaTtfra iR?t % fa^ srrSur sn̂ V *r?nr wfta: 3?$ WTTŜ «P wjf 
B>TT ft *>* % •FKTT^ ifr ^fstlfTO «£> arRwra* srrftr * * r t 
if S^TT^T TR̂ T "FT WT*R STTPT fiprr STTI 1 

12. i t r inftwjrt trfmrfts IR^T -A SPWT : 

(1) firftpnr-II * 3* farfrnr*r (?) *r ̂ rc^ f % wtfR t t * 
fc nrHTT^ <R ftrfwr-7 "ft W T (i) ^ »m (iv) ?rir if 
WrPte utf n"r ?nft?r frfirOftm *r% % W^H if Ttf V̂ 

JTFfFT W"Tl tR̂ T̂ lTT. TT ^ifq^R T̂ ^T ^TlVf % ?jafH % 
f^rftra *f f̂«r?r ^"l ftm air^r, forc IR Tmr^ "Ft̂ r «PI ^iTT 
ftrt ' ITI ft, wV< sir w sr̂ iHr ^ r«i?3 WRT irwriiini TO?T 

( w ) fjTT T f T ^ t i f ^WllflPrsp S l f t m f r TT fl^ ^ R «> 

ft "THaniV OTWHIT ?, ^nt ftrffflT 10 ^ ^r ftpnr»r (:t) it 
3<T ftrwr (23) wiv if Oraff<?r 7«fa % arf^ wr«rff̂ ff ^"f 

(IT) VW ( T ) % wfrr ^'fi * t?4m^ BTRT STX̂PT ftcr 
I JOTW, irT* vtf (>, «r< wm (c) fc w ^ «ri!JTftpT «rf-̂  *r 
f H r i Tft «rt l>, "R «r-?twtpT fWR VT(I> "PT ftnr 'STTPTT, 

(W) 5**1IT': ^ "F̂ T̂ T̂  * Slf̂ V WR>T *r ffrt if ftiopf 
T ^ i^f "BT; ftnir 1 

(a) ^ Wnnr (i) T W»T («) if ffair frrft «rra ^ 
^ 5^ ^V, aft OT BT f^Rr^ * sua (v) 7̂ (frfhr si>i % 
>Pimtr BTTT JT^H ftl 11 tVtfV JTW^W tR fir^R *R^%*rc 
jot 5TWT^ ft^T armr ff ft ^ in ^terf ^ ŷ ufrt ifr; ft»ff 

IR: ITT^TW srtn<T TICT iff, iff iff Jrwr* ft^rr mwr 5 % ^ 

ft#> tmfa HT tnT fftpit TTT ft irrrf, ftww WT4T JT»TT<T 
men ?t, ?ft wW * T*hrrff -R ^ f t mrrfer (rflrtrPw r ^ * 
tf4n if mfcr IRT1 TTW & T^r fSrfJupr 10 i*r ^ fwflm (3) 
& OT Prt^nr (23) w if Pmffer <rjf>r (r ortr crRtfiw 

(3) t^r »iwff it <r «n% TTrfr Tnfsnfyff &*fftwft:-pnf 
if pTH l̂ftr?T Wfr^T wftrt%?T (jjif ( 

frtfii *; smiw % wffinjr p n f?f qv srPr, 

( i i ) >l>t % *»fWRt ^T JTTOT T«f^TT !?T MHÎ K ^ WR>fi 

( i i i ) ^ N T ^ - TT srwrtTT Tfe nitf #, 

(iv) «tT ^ R̂T*T JI^T ft>n ITT HTW, 

(v) «pf*3R in w n m * si?9v wRftff * * ^ if 

(vi) Trwlr%tf«farif ;srTff ftq^ <n*?r sftT^r%vRnr 1 

13. wrfor ^ # ^ r r *Fj«mrfafT srrRprrfr TRT wrtv ft^ 
«nt arrW * t ^ r r r »r* % TifTrtf >Pt STUR ^ irnpfr, fin*-
WHIHUTRI* STRwrff IRT wmffjrff ^f^r TPV ifff ?>, qft fw># 
^t TT irfrf WT trRR «BT 5rr^r JW % w>«r if f*r^ ITJ f)p^f 
•fr qr JT% ^t TOR ^t anTqt, I T irjt <ri?mrt?r=rr srrftifrrty 
PR' ^rk mfovrrr *off f, <T?T W K Jnf^prff nft f W "ft ^rr 
fft>i w«rr enjirrraKV STTVPK> IRT f<=rcr *nr fr^ntf IPT q̂ r I^RTT, 
ftmif ^TH srrfWrtf t ra Prq wtj frspff & ^frft t R f f ^ ^ 
TTwt «R ffw if ^ m (frnr, *fY *r t ^ f^^fR> ^r srw ftw 
wjir, ^Trf ft ^ TOrr^r 7?r ^ $• jr?rr w ftcj J ^ iff 1 

11. ^rtRT "FrfTTt̂ ft ( i ) *rfc ftrfr wr»rif «fff * 5T 
TT rr if wftr*- f^rrCr *rfwrftfi f̂, m- treTsr irr i i t f *r»<r 
STftmfr, 3JT ̂ "nf ^ t^f tftft sfnfnTftjff <R ^TT W intf^'ft ifr 
vrrfifl trftRrftn IR^T if WCTT |, JI? ftiur $t jr^ ^ ^ unfr 
I R fTWT ^ ft ^ r w«fr T'fwrfctff % PTTTT: TWPT >pnfTr̂ f 
*• TT if smnr fw Tirjfsrrif îV srr » M T | I 

<R Irrr it «wfapfr vt mfa *rF«TffTg IR% if wwtr (f, tr^pr-
<m»r f, wt nrm^r ^ 4 I T ^ r̂ r r if ir^rwfrTr w ^ f ftr^ 
arrSt & tfsfftw *ntw A^T nrffei «M Pt-rt TV w$»rfa ir, ^rpf ^ 
^*TMH' jrrftrnrft fRT r̂nff ftrr r̂r HTTT S I 

(2) ^ fttfr <f> JTTW if t>Rf?rF^! r̂r ft^r * T W 
sd^fl f"fWT OTTTTT :— 

(i) ^r inftrrrft- oft fr*fr ^TTRT qmfar̂ t * snffsR * 
t>TT JFrmWHT m f t i r r t t ^ 'FT i t ITT* I R ffTOT f f , 

( i i) t>ftTR--7 if firfwfro * wrf^nrt, fci 1^ ipjmflfHT 
HTRPFRT WRRTPRT IR^T % fi^ HWT ^RT , 

( i i i ) *I4TT$T IRS m , PiPunr-10 SAT ftfJnnT - j 1 
I T faHT*r 12 if PTH1K« nfjpR >FT iH^mn fwr WTO!IT »P^T 

15. TfiRT Trrmr" if wmi^ JTR ̂ Mt firihr JTPBTT : 
faf?m 10 it «rtsw ART TPT *• gf # 5^ *t> — 

(i) ^t> M r ^ W T T ^ % «rnjR TT ^rt r̂ ftpffr 
W T * <R ^ l t WTT>T wfffdtro i?r «rrrft J, t>w^ IRTTT g%-

fttft KiTcrfin: ITHR ^ f?^ s>fr 3?ywr TUT i[f, iwrr 

( i i ) *rfar w^irari* mtTwrfr «PT IRT ftrfirfr if <r* fttr 
^ TT% itRDff *r TF^Z ^ ft %z Wm\ if fttfrfcr ifr tf 
Tjfir It r̂r>r wr«frt>?r IRTT T«fTf̂ ?r w & mi^ i j ^ | , cnnrr 

(iii) Tft ¥t*, **1T ^RTR ^ IRITPIT & OTT^S ̂ r ft 

Trm * swrr %ff iff <jfe & r r wft*r»ff it rrotRw tf n* 
qa^r * IR^TR urta *rnrrTTO IRTT wrniR ?nff | , sft *mvrrafTir-
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16. fanr irftmfoff vt for^ ST=FRT ttrfe "ft ^ N R $ 
i ^ & ^ * tffcFH *t Tntw •. 

(i) wi* * fttfr ^« iRr «ft ImnJ *Rnrtff "ft in s w 
tVtft mfl'H'w mtasRnr >ft TT M T Frpfk *rr UPIT jrrfiwRor 
(fa% w faPnre Sr f^ trnt "SOTT 3rc «TTHT srrftraRT" f^r 

*FTT | ) *?r ^ K R ft <MT)TT | , lit 3 * R ?T^^T% STRHRT vt ^ r 

•ft n*rr ^fl% film* trynTfafr « r f ^ for, 3rj^ % snft̂ itf 3r 
1%TJ W^VimPu. JTTfHVR> "ft ^Vftawt STFT $ f t I 

mireffir OTR ft* WTI Hiftl*<«i, >ft* * ^<f";rrft "ft ?WT$ 

^trrr t ^ TI% infiffrw farcrct ?*T fatar it ^ r writ 3¥R 
^r trwr jrifinfrw ^ r w % vt jrorftrfs' *ti % OT "r4-
•srrfr % Prwrr^r TK> fat <sn>t #t MWVURPII' ^ *RKT it TT 

W^CTTttftf- TO^Tt^t WRWfT for* lfl'l'% I K it fl^ff ^focT "<RTT 

(2) s t i $ **I^i(l ^ terra <ft T£ ^ I I I I U P I * frfcrnjt 
^ (J)t*Vt Tt KtPf it TW?f JJT. :— 

(i) i f t OTR §R ?n% WlR*MU( Tt ^ fa^TR $t Pf 
W w r - 7 £ <ar (i) % ws (iv) ^ it PrPrfw mferirt 
«itt % "prf^Rt <R nftrdftTT »ft ;tnft <nf)&, nt 73 OTR Ŝ t 
TT% j rrf tmr ?r TOTBT «TRT % urc $• OT mn?t it i£r *n*«r 
srrft I R HTOT %, fVH *rg •JTIWT'F sreit : 

w$ fqT ^tjR lr^ TT̂ T Hif̂ "b<ui ark ^TJR ^r »ri?r 
SfTftwrt <t; *^T I ^ T ^ ^t srpt "ft ffcrftT it, ^ * r̂ vf^r t t 
ift ?Twnt ^raR ^ t ^ r irrftRRw % mfta JiRrwrfttr >ft ̂ î <n 

(ii) Tfir ^ H R ?rit T̂?r snfijiiRq TT itij f w R ^r fir 
faftwT-7 ^ '•'w (v) & <5tT (ix) n r it f^fHfe infarct 
<iti ^ f^^rtr <R ^ TrTyitPid "ft irprr ^t%T, ?ft ^ [ ^ T R 
i*t TT?T m f i w i % wrfW ^rpft % r̂rf Mltiwi^d T^rr afR g?t 
t?f^ H^prft M.i4iifiiJrf <PT RTT* ^«i™r<fl *RTT 1 ^rr ^w 
Tc TOR ^r «trar Hiftwuui, irfir TO q^rr#r"P HrfttTRt | , 
tfV ^ r # «TR Jf ^?r ?rr̂ (f "rrrar wr ^rwt ̂ , ftr?^ T ? w m w 

W'jviwPi'v mftpFRt % ?nr*r IT^CT *R ?TMT | , ifr ^<r Tnr?r 
it Q?r $n^?t «trR5 fR*rr, ftr^ «r? <rnTWF ^mrt 1 

wfli'OT > - w^mmPi* HTfiî RY ^ T R ?r^ irr?r srrfkiR^ 
ITRT ttwirflPw >ft T $ +nlsril5iff % fcpr* * WTOR IR W ar-
fMwr * w^k w^n IT^T ?w ft r̂% WAMH -10 * SP^TR 

^j f '^ rNr r̂mtftTT <r^ % *re Wt T ? *r«rwp *nrft, w*»r 
frfV I R OTWT 11 

17- ftpr wftmrbft "ft *fatn" flrifnx xrrft ir ^ T R »ft 
TS f, ^t% srwrar it gT^ff; 

(1) irft fefr ^ t tr*f*tR> ^ ferra ir^pn^pr "pnfm t̂ 
^t srnfr \ ^ f>w«nn^r ^trft ftm TOTT ft fWft fax* fcft 
«RTR & TT ?RTR i fttfr wsftHW mftRR^T It I t fWt 

BrpfW ?n tfr mftr^T & ^ H R ̂ ft ^ | , at ^nft 

«TR> frn OTPT "ft qfrforfofr * ITR it irr v-jmi^Pit-. mv?r$\' 

KKP* ft^ 3TT?t * WTt it I JW ^ P T f«(T7TT tjn^rr I 

(2) wt* * w^rPr * fasrro "ft irf m^BimfH1 VT#-

T^ pRR ^t Pfi Off̂ TT'l 7 % «gu» (i) ^ «uf (jv) ?R7 it 
frPtRra iiuftfl̂ l wti ^ "prf^rft wftRtft̂ r ^t ITRV MIR^, wt 
Tif PrfmrT-ii ^ ^ WrTT-27 ^ ^ T W T % wfrr n«rr ^STR 
4^ m r̂ jrrfipfRw & <R»T* I R ^ % irra ^ r ttt?f it wrhr 
Trfcr I R Tr^ar J;, f ^ T $ irraiJt'ff f r o 1 

V»T(f fr : 

(i) ^TR ^ Vt^ STtftlTW 3TR l̂STR 1^ TT*f 5rrfErPOT 
^ ^ JT?T^ fjt tr^r "ft fwfa it <r̂ ;iTRt >ft"^ntr g^R 3^ 
Tt% ifrftrfiTW & mtta irfiTFrrfw f̂t ^nt'fl', 

(ii) *rft tr^imrfw srrteR> TT T^ farsTR ijt ftfftf5rqTT-
7 * «n* (v) ft w * (ix) a* *r fafafipsr mrfewt "P4-
TTft <R flf&Rtfar «ft ornft ^Tfjfr, ifr *r$ ^ H R ^ r̂?r irrftr-
>5ROT % ^dt^ ^*T f7«f̂ Tft ift ?rwt sfwrnft Trm «ftx ^ 

^ft T R ^ T | "IR «%, fa?t ^ ^w ^ « ^ t it mwtfi ?mwti\ $ ' 

w t - V I I 

% WT̂ Jt to% f"RI Ttf «rfY«T f$f f̂t TTH^V1-

va *tnr it «r̂ T?r pRfr "rw * f* JTT <ft, ftnrwr«Rf 
trrWf % ftrra ^i wfa t^f "ft tnrft :— 

(i) %'jfw TRTR BRt ;trft ftnrr frr ^ S vfon, 

(ii) ft-rtwui^fi "ft ^tfiR, q i w f r c wRtTT^tS wftv 
ift ^rfttr+' ^tnr ^t s r^ t w Ttt WT̂TJT, t t wytreft* «M4^I4 
% wPfln t^RR It ?rwrf>?r v t i wflw, 

(Hi) f^nrT - 1 0 % wrft̂  r̂N" % V R R ^rt^ ^TfarR> 
or r tTRff ftwt Tflr «ft$ wrftr i 

19? wî w fJT'T% fam irfrt "ft irr ^T«F^ ft: 

firpnrr - 1 8 % ^ro^ff r̂ wfR sftt TT W ^ r t t Prpf-
ftrftrt ^nft w*!ff IT ?T^T trrim- % fans trftw I R r̂̂ ?tT ^ : 

(i) fWrni-e % wft̂ r crrtt ftnrr Tirr «rr ^R> P K 
n^ ^ TS*T it ^TR PTOT I T I "ft̂  fwH^i^m i 

(ii) Prftat-7 fttftRnsi KtTft?mt nfe r̂Prff f^ "STR & 
Hwrfrsfr ^r t wSw, *t^ ^t ^ *prmrrriF5rrfKt'frRYBKT TRt ftmr 
Ttt ^t twrt tsFsff ^rftsw jrrfiTTrfr iRt, 

T—̂  
(iii) PrREnt-7 % w«fw WRRTPR ftirft vrrftr "ft ^ F T 

STR % wtfet >ftf *n^t i 

(iv) T̂T ITf̂ T fJlTRt : 

("F) 3% ^JTR T^TH * fttq TTR IT PrPwrff it 

WTftPrtrm^ ;3H% ^ t , tr^r, ^fw IT ^TT "ft w^r w f "ft 
t l ^^T" , TT% ITT tJTTTf "Ttt^T IR^" * t ¥13 * $ t t ?|t, WTr 

("*) F̂T fRR in ^T ft'pTJTTt ^ ^T^trT "ft *ttT«tn 

^f -j^HM T^T^T ^t f̂*T If "ft T? #t, 

(v) cfaT WT̂T ffl«if : 

( T ) Tts T R qR?t * f̂ nr, g^ft ^tY^mr % wraR >R 
^?r E ^ T - ?̂m-frR *f mtntw <rt <t«p ̂  "ft ww «pff n< iff 
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(1 ) farrY ^ T T - 1 : ifsrr, T I in T J p TSTHTTW TSY 

T T T ^ f , nrrff'T iiffgTifi(T TTY *r w«wr, f'=rr*T f 4 * w 

^ f , i f* TT <rc q> srcirrrfVr ^ r tf> 'rrr Tjft Tf $Y, 

(T) foWI % KTUR" Wtf tV{ ^YTPT WfaTfPT TSR 

" f rTK sr TTff in w ? TY* ?-T̂  *rr TVR if i/aWr T^ir 

TY *T*' W Y T $ jft, 

(w) f.iH^H wTfsr T f a ^ Tr^fT w r f j "T fair hrq% SYHT 

^<f ffmnivrrafa T H T f n ft, trr fa?r*PT w^rfti * fTTY 

<TTT % fair g-<r JT?R far^ srtf * F ? faff* *r^ srV 

<FT *nff % ftnt"T ^ f TR T # Tf JJY 

( 7 ) , ( i ) fa^r^R «r«rfti % ff^i, qr 

( i i ) *faT % Sf5rff^fr, TTraf-T UT fffY-inf frTf-fa^ffT TY 

T F W tt *TTT T> W?tV T f'T<T *T-^T f̂ T̂ fY fa^Tr 

ffar i k T?, f fV-Jr^TTR' Tr WT-^TRTTfT TY PfffY 

«RP?r "R 3HT TCm*R TY Tr^<T *f 7TTY *f?r, 

S» 11 K T ' ir=rpt 5T: ^nr fan ITR TF T/T: w m 

fff rrrrYii FW ^PFT $TR srYr «i^ t>gff>T T ^ TY 

TPT WY i f jrt, I T 

(^) J T TTCIT $ PrafaTTY *Tn TFIY T J $[ fYf OTT r^r«rr 

TY frpYu ft, T^iTTr if ^TTY naf^T'fr, TJ»qfr Tf 

nt>3T*f ^TT-fa^h' TY ?rr<Vw *r wz TY trrfk TY, W«TTT 

f r t f r ftrjRr #<TT, fa-TT, r p T - . f - ^ T R IT TIT4-t>R*TM 

TY M t W^«TT <R VT 7ST*WT TY FTRY<ST & W T Y 

?T7T, if J , TT T^ "TT fl'Tft 55: ^TT^ f W ^rr^r qT 5^. 

FTFTST "ft frrrrq' fpfT ^T (T^fff TT M t *T> ITTPT̂ T 

^"TTTT qr ^it 1 

( i ) " i t i ^ r ifftf^m" *rf<T̂ TTTfT if ^ «qf»T «fr mPr^ J, 

^rr 3fx T"t* "ft ^ T ir ^ f $; 

( i i ) "^'5FT" wf^q+Vr if wf>rf^?f "̂ifr̂ r, T T T R T«rr fl^q 

20. srfrr vfrnrft 

( 1) ifrf' TT T » f ^ T , fiTfTir ^7 Tf t fT *fr mrTTT S, 3ft W? 

"ft* TY iRT if ^ f I , ftPfMHH iT f r f r f t ' I *r»ff flT^Y 

I T f<FTf> flT^mf «f> fr^r w^f^V ir f̂lr *n^f f Sf f " r f ^ f ^ 

j r f t r*R> *T w f f T TT fTTpHT ^ I 

( 2 ) 3T r^TTR" ( l ) if TfoT fT'fr ^ r i * ?TT JT *ft — 

( i ) f5r0nr»r-i4 % wsfto irnfrP^r-r f^T,' *rr<rr;iT ^r<r>r?fl % 

pr̂ Tr>sr?T irr̂ KT T frira (rfrq 3^ srrfuTT^T T T R TY 

srrq'tY, f i w r wx mfervrff 4t$ JrdYr fr, =fr 7*r 

TPfTv^t % STTYT̂ T ifr t>rT KrrmT^T JTrfĵ r+Y T T 

if ippf T ' T7r ^ ; 

( i i ) ^ rart>^ O J R ^n WT̂ »T TTHY fr^-r «TT FirnT Pn i j 

j f f T TY irf ^, STTTY n^Tff f^^rfT T TTFT qr 
*FT«n qf> 7JT flTTJT % WUtTH i f iq-cffT flftT-

^rrfr ^ r TTTTT fr, fff " i f wr̂ ?r % frf;« ffff'^r ¥T 

irrfarrr,1 T TPT TY ̂ rrrrjfr, f j , ' ^ ^ T? =TfV-f jfYJ trtfl^r 

S i 

a. 5ftf "FT M^nf r fTpTT«r-7 if T>TVFTCT KrifrrTY * <rfti-

\YTIT ^ »ri-fipT PFTY (TTBTBT T f>i;3 %^T7»FTTT if -fl^W ^rr 
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^ T r J r i T?f 17-W-TTT ( l ) 7 •JqpCRiTTT ( 2 ) T fltfr* ^fT 

JTTfERTKY T TRT if?lY TTf ATfT T̂{Tf ^ r W T^=fY $. i f ? V? 

mf^rr *?ri v fm\ jrrfanrRY n i r »rr % T T T^fTifr TT 

frrY JT̂ r H I 5 ^ T « T it 5ffv UTT wr̂ T=rr, Mrn fTiY qwi, 

I T TT qfTTflf T T̂ WT'Y % ̂ T if, 7T"tf *T*f *T M l S T 7TT 

PpTT-TTfTf % TFT"J if fl-fqTYf'TT T> 7RY t I 

2 1. UTtY'T % f*T^ Tf>*fYTiT-*TTl'4T 

^ T wr<r % <T#T TY T * TT^V tft (ffW TT TT WT TY£ 

fT^nT TOf fTJTT Trff4,T, 3TV FTP fr Tjf WTY'T <TTYT ViT? T ( f f 1 ^ 

•PTinl'jr ¥r Jtf> 5,-JTT Pn^i ^ j ffftT v T$S $, "̂r ari^T 

vi FTTTYI if 4 5 f <rr TY «RTS * wzT- T ^Y T J er i 

'•rrTT fl^ftsT «rRjffn?r -31-i trTPff T T K T ^ sr ^riY T TTI 

sff Pr wrY îrffTr % TTT T T T TT WTTT T̂ vrf * PTT, TJT?^ 

2^. flTRTff K7 afYr CffJf-f1^ : 

(1) ffffYr nrrit j fRi jff^T «Tr?=r «TTY ^TIT *r FT̂ r TTP-

7«TT "̂T »t arff'T Tf <TT I 

(2) WTYT ^JT srTfHWTY «rf s r ^ T> Wr'f l , N-flTY flTYsr 

fY r̂piY ft 1 ^rrYsnr^ TPT <TTYT TY T T srr?T ^ff ircfa-

ifnrY % f̂TTT ?rqfT?T TY r̂nTjff, ftrT^f T ? AT^W ;JIRY 

ftrirr «n f w r f V 3 STTY* T> i f ^ i fftYsr if JTR^PT 

^f^Y 3TYT TV frpf.7? TT 3"f?«- TT^T TPTC ^ r f ^ , t >^ 

f r qTY"TT?rT fttfT T^TT ft I ffffT if fT>tY *fY SfTT'; 

<(• HWPHtT TT ffTfara 'ffT'TT TT TITYT T*f fTTT 

irrrnr er^ w^fr ^^rf Sf 7uf rY»tY i 

(;i) TsfHTfafTrff T3T»T̂  ^ flHT T̂T̂Y fT<Tf «TT f^TT f^St 

ITTYFT "ft Tf fr, *T<tYfT TV Wr̂T SfFT ft^t ^r, f ^ r tV t̂Y 

Tfnfpf PTT^T T , T«TT wft^ wf^FfTY ^ fr^Y Prfw 

TY sf%rr fint fr^r, •q-Ti'ST TT trT^t fe^q-Prirt TT% 

JTT ^ ? T ̂ Tf^JlY T JTf<T 7T ffTYT STrPjIT.'̂ t % fiTT 

2.1. xrfYr T^ f ^ r r ̂ f^rr 

1. MwRTfrr % f f ^s WTYT T ^rrT^ if, WTYT ffPifTfrrY 

HI! f^TF T?TT OFT ft-pTTT-fi T ^TT'tfY % WSTT T1 

W flTtrSr TY *T*fY Tfrf^TfTTY TY WTPT i f TTY frr 

f^TTirntFT Tf i r^ I 'T l ^ f 3T> ITJ^P" 3Tf''T ^T ' j fs^ 

TTiTT TT 3% T^ Tf̂ TT I 

2, farftirT-7 *f ftrPrr^r wrftyirY T wrsrTYTDi *r *fiffVT frtfr 

vn^fi % ft^ ^TYT T i T f ^ if, I T e?T ftfftpr T wtfW <rFtf-

TYfrT̂ T JTTfcT T> W^l TT t̂ T fTJPT Sf, WqY^ flfffTrfl JfJ 

t>?fTT T * ^ f r - -

( T ) w^faftiTRf if Prsrfr>T ST^TT TT W^TTTI firnT i m 

ft ^T mi, afF qf7,- Tff, ffY Ti l * r m T JrpTff,^ % 

3T?J iff. ^S 1 f^ T>"T IT ^ f a ^ ' J i t TT if 

^r-ffi ^TTiTT ^fft tV-fl tTf > I 

(v) <T «̂iTTffTif Jfifarr*! T fircPf 0 + i ^ qr iTreT JTH 

T r ^ l n ft TT Hit STF 

(i i ) wfsTTi-frFT «rrftf I T tfkt'rfirt r n ' f y ' r f wrfpi ^ftwft, 

t̂vjf̂ TFf ft ifl TOl ft; 

file:///Ytit
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afft TT§ WI3TT Trf'T STTTT fspT't— 

(i) wtPm i t •jfe «F̂ f, unfer ir*r3r, T^rit irr *PTFT 

"PT̂T *PT d<-"W ifrTT, «PW1 

( i i ) r*ir t W U f f $ TTOf W t SjC W * SIT *T*i> TT>fWpTqt 

it -di^sq *nnrf, Tnr?r srf TJ*T flTprprff % far, far* 

unfar wfafrftrr sir ITT *TiJft ITT T F ? * fatft ^ ^ 

TTi-ftrtTfr ST fair 3 f w r w TFf srr ^ w ?"FT : 

lp»rcf pp— 

( j ) i f t S7 JT^Ffr nf BTlft̂  f >^ wfiR'tPra' S7^ TT SFnPT 

*rfW *Tftf7T#t ^ PPTT ft PrPpnT-7 % <a"7 ( v ) 

*t I T ( i x ) ^ P *r faPrPre unftrff ir ir n^ 

jft afrr ^ r JTPTST if faPppr 10 % wfpr Tg% iff 

srtf art* IT s?t *rf j{t, tft art>r *rra>prft P«iPmi- I 5 * 

wmii % TnftT w f s^ art* T^TT, *rr ft^r 5TTPP 

faPraT-io % s w t f f ST STJTTP T ^ ̂ ri^r. s^ wr, artr 

^ f rsTt j OT ^rfa s?t "Pp}Trfj;iif qr PPSTT srrit % STS 

i^ir wiS r̂ 5rrfr V"1T, pJT̂ r s i TJTVT * n # ; 

( i i ) 9ft s?r spfufT i * mfer f*ft «ftptPr?r « P ^ sir 

sr^rr nq>r wftnprff * fVTjr ft, P r fwr % ̂  ( v ) 

& SPW ( i x ) trsr *f PrPrfir^ vntVfilf if *t <pp 

(jr, aftr 3*r I R ^ if fVPiifti 10 r̂ *rtffa Slf̂ s f t 

fti artr «i«flPifd i?t TT ^ft ?ft, Tf arf^r arra^'iTr 

ITJT a r r iwwf t s:f-:i, tV( [* i r "3fti'l n'.T?, wrr 

( i i i ) i^nfr >rf snfa nfiirtPra srrir ir ?reftr« vxf wr*»r 

Pf.ffi ?«•> mT'? if tiT ?ii; nrrfr srtff four ^nt-Tr qpr a?, PP, 

JHTY »TWTS fsrpTTT 1 2 ST OT'TOlf ST WJWT, HrfrTTfrf T l ̂ T 

^ f r f r Tf w i fe r̂ ftrea; j rwr^w "P1.̂  Tr -jfVr\ WTT< 

JifR srjjr Pporr 5,-w i 

j , P#TTIT 19 if PtPrrro PPTV w?!? wr^sr % Pf^a wr>f 

Pr^ srw T', p f fT wrtr^Pitf mT^T vr H*fi irifFTPiiff qr fr^n 

n$ *rV ^ wr)»r irrfi- T^nr, P?^ ^ ifp^?i i^^ ^nripTa 

24- WT"V<T fT*Jr wT^ffi q;r qP.^rTfr:—=r? Sfrraf^rr, firfj;t 

^ wiinr srrfr Pp*f f r f s r ^ P f ' n BT>T T I T$ ^, wfr'T 

infinrrff r rT qiftn wi^f f nff jrortfr Ttnr i 

nra -VII[ 

2 5- ^ (TTPTT "Pf JTTTWT wf>T : — ( i ) Ŵ  PrpTWt if 

<rfor;i Ppffr ^M % (jf^ $1 <fr, ^ i f r i ?T"Pn. r^Tr *fr TTT , 

* T ^ ^, W=T P T P T W % ITffTif IT ftPrq*r 29 f * ^ af=IiTH WTW 

T"r «rjTpi !f*T.T >PY n j ^, P P ^ ftrff^ ^ " t i ^ r f W T T =r,jt sir 

T$ t i ^r P ™ * sf̂ iTa "pr^ w ^ ^5'r sr, ^n ^ J I , srT PT<*=I 

fipTT ifff pT4<Tt wfffJT WITT PpT. TT WÎ »T Tf TPc^fhTfl T ' 

weft t »fh 

« T ^ ^ TT Jifl'Fi >P< sr-Pffr ft, irr 

^ . WT^JT TKT wPinPri urrP1! ^r gftr T T ^rrwr * , wrfw 

STJT "P< TP^r | , <f?r * f r irrffV (r ^r ^ T ^ I V *T"F>fr I , TT 

T^f s?f̂  UTIPF.I t r r jaPr i T$T vr >r?, | , T?r vrrfei w M t P n 

«PC *TPTf | J TT 

jr. TTT(T.-v sir w iTtftr-cRr i«. f i ^ 5fTi v w ^ r ^ ^ ^ r 

WW5T DTITT fsTTT <Tr, IT "ĴT f«P?ft W WlfffPRf % f ^ , wflU 

sic »t^si * w. f i is r W 5'̂  PP w >^i ^ ^ wrwfftr?i 

pp OTlfel wfjnrTfl f s^ WT̂  TT KTTfa ¥ f ^ ^ f l ^ & 

n^fari srrf *ft wriw qrrreTw sriftrfi^i ffnv ^^ a* ^|T*f f 

ftr^T aiit ' l l ^ ^ f ^ ^ * ^ ^ ^H^l^r ^ S T ^ T M 

*rif>^ * P "̂w s?rf s r f r r ^ i si in s?r -jftn ws^< w i ^ ; i t i 

fsr<ir i r n i , afp: TRT PrPrw 7 «P "?"«• (v ) ?r ^ ° T ( i x ) i s ; i f 

PrPrPt^ wrP?.^t uftniPra f s^ HT̂ T ̂ T W g»r if ftfP,ft^ 

unr^iff sir "Tfrtfiferc PPT ^ * PT"T TI^T Pm; s^ w^trr 

TFT w f a r t M wrftn sft TTT^ * faff sn?.w M r orrnT t . 

wV Tft ^*r TTTST if tarPrriT-10 sr wf>r "TŴT jft s?r̂  WN- ^ 

sfr T * ?t, »ft " t ^ s?r̂  nrrfei W w wfarrPrn ^ f sff <srmfr 

^ ^ f% PrPrTT 15 % s w i f f % wfrc PTPTTI- 10 it Pwff^T 

ft ^ TBPT * ^ i r r ^rr^ ^ t >PT * *mr : Pfi»q; TS aftr 

fsr •frfrsm s5t nrfs^Tiff srr JfjfTT PrPr<itT-i9 % w ' ( i v ) * 

fsPrft^c wrWr % ^ - F S I «fr fsrsT ^r TSTTT ft 1 

26. WHTW S?T 5 ^ s f W ^ ft irfcT : — fl-EETST ffT^ Htft̂ WT 

fs^ft srrftnprft ffrrr r r P«rPnnti % wtft̂ T s?f i § ^srnrPrsr 

•pnprr^f sr T^Ftr it, *TT% tVsfr W^TTT * wnm sr <TIST 

tfFntrr, U F W * PTSTT* ST> T K S ^ T I ^ ft, *<t ^T^r it i r fnr 

finer *pr w*?r srr ^ r s H l s ^ ipr *TSHT % wYr rt?r wr*»r i r f w 

srr 'inrsiT ft, ftr^ ^ ^tVff T^S, ^ T *rrs * TT«T TPTT w'rt 

*r sr^rrft % ̂ r w*»r % P r n OT*T TTH wftz ft t; 

Srfs^ T I PTPTTT * *r=ftT ^ ^ 1 : ^ sHr nrPfTm srr 5fsiT 

PfPrnT-19 * <s°* ( i v ) ir PrPrf^ wi^uff * *WRT it *ft 

PpJIT 3TI ^ T d T ft I 

f V , ^ 3T> PP 5 5 ^ ^ BPt ^ <rr> " ^ ^ T r ^ w 

% o: n^Pt fr WRTTT -flsfar * TO W firftiT * wrfUr sfff 

s r r^ r f W T ^ ^ t s?t w ^ f t 1 

wr- lX 

fspTH 

27 wWi, sftfeft wf t «V m*:^ ; — w firfinnfl * 
* # M ^ « «*», ftfer ^ fff «"*r^srr s?r 

^ ip ̂ r f ^ T S r f ^ Sit Sri 5IWT f^T WW TT ^ -rttpl 

YTST i m ffPni Pp"n ^Fr.'n 1 

2 8 w^m it as » T̂«rr f m * fi^ m * » *r 

^ ft, ^ n ns ^ . - r STT^T P , ^ T H W «*. * ^ ^ 

* ^ t m i t ' n W f s w ^ ' n * * « w ' t | 

2 9 tV^R ^ ^ f > n n : - i . ^ w f t * r i ^ C f ' 

T ^ , fifflW * r wfW) f^K, 1971 m ^ m PT-T Psrf 

t̂T?r S, wmnf Pp: 
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*r#r ftnr ITTT tvff irrrT r>\ *rr «£f >rf 

T$f nr^rr; 

tV i t *>r#TTf f>> S»TffJnT 

»rf«w îiJjrr%iTT ^ f f vffi wh: q«rrT«w -OTW farcirr ^ 
fjn%!Tfl't % ir^trr ?> WT ff^ if furin- m̂r<rr ^ n ft: if n?nf-
^rfprt w firfainff * w>r iff t f T^Trf^Tr iff 1 

u. ?ST fafawf vi ftrffr TH n u t 3-T wrfin *fr, fjwrr 
$ fafriiq m ^ j f t | , irrfsr <pî r * 3<t wfEr-pr̂  it srfai irt 
% ^ r i j sTiff *PTWT arp™n, "ft ^ vr firSw«ft * wr'wpr 
APT a»î  & q^r, Tfr fivnff, wfrg r̂-rr̂ rlr wr qiWf % w i n 
srr̂ r «rr 1 

fvfr wfr̂ T i^ T^ ftfiwr % *ryfP w T?T «f fTTrr f̂ -qr 
arrfTirr artr wirf-m wr^fr srrrV t>T ^nfir ^ far £ uri^r 
^ fafaw % irfrr irrr) Apr ijtr $ aff< irfrw «FJT v\ T$ jff 1 

4. ?<fi STFP, ?^ frf̂ TT-ff * srnww f V ^ if T,f* 

far* *fr* ffff^T qr srrtor W fa-Amir rt: sTr^ff if, 5-r ffATTiff 
% WJR M n?s if ftriT -̂TIT^ ifa fd t srr*»r w fVfa'Wr ^ 
WSfi^ ITiTt foil r|TT $T I 

30. "rfFW qrf A w r : — ^ faArqrtt * fe?( 3T?M vr 

A w % fsnr qNta »r»vrc % 7m vprr srrtnrr 1 

£f. nf^W >TT.5T.if., ffBlftff 

HTO*V 

«fOTT 

qrf 3rtT/*pTTT vWr I>T W*r 

4,000/- '?fT1, "tfV w t wf^T ^^rm^ i f * T ^ ^T*T qn (tret^ 

^nff.'V" % imff <re) 

Wf-">»" * f«ft ^ 

»3ufr-"T" % wvff TC 

^uff."^" ^ *r«ft "n 

MINISTRY OF COMMERCE 

(SPICES BOARD) 

NOTIFICATION 

Cochin, the 10th March, 1992 

F. No. I3|2|88-Vig.—In exercise of the powers 
conferred bv Section 39 read with Section 34 of the 
Spices Board Act, 1986 (10 of 1986), the Spices 
Board, with the previous approval of the Central 
Government, hereby makes the following regulations, 
namely :— ! 

PART—I 

PRELIMINARY 

1. Short title and commencement.—(1) These 
regulations may be called the Spices Board Service 
(Classification, Control and Apoeal) Regulations, 
1992. 

(2) They shall come into force on the date of 
their publication in the Official Gazette. 

2. Definitions.—In these regulations, unless the 
context otherwise requires,— 

(a) "Appointing Authority" in relation to a 
Board's employee means, 

fspfwu 
STRmfr 

3 I 
III 

un%r wfatffat tvt * fai wm *rfr<r «rfaw^V 
srrftmff sfrc % mfmr frr^ H «rfa-

( 1 ) & I T * ( 1 0 ) TO % ?rsT*ff t ] 

4 

WKiTST 

mT^.Tft 

5 8 

*T*ft *"ff!T TT̂ TTtT 

»r4r % ' j f f t ^ f : 

f«ft JTSiTST 

(i) the authority empowered to make appoint­
ments to the post which the Board's 
employee for the time being holds, or 

(ii) the authority which appointed the 
Board's employee to the post which he 
for tlie time being holds ; 

(b) "Board" means the Spices Board constitu­
ted under the Spices Board Act, 1986 (10 
of 1986); 

(c) "Board's employee" means any person 
employed under the Board and includes a 
servant of the Central Government or State 
Government so employed ; 

(d) "Chairman" means the Chairman of the 
Board ; 

(e) "Disciplinary Authority" means the autho­
rity competent under thesi regulations to 
impose on a Board's employee any of 
the penalties specified in these regulations; 

(f) "Pay" has the meaning assigned to it in 
F.R. 9(21) (a) (i) of the Fundamental 
Rules applicable to the Centrnl Govern­
ment employees. 
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(g) "Schedule" means the Schedule to these 
regulation^ ; 

(h) "Secretary" means the Secretary of the 
Board ; 

(i) "Service" means the se^ice under the 
Board; 

(j) "The pay" or "Scale of pay" of a post 
means ihe pay or scale of pay attached tc 
that post. 

3. Application.—(1) These regulations shall 
apply to all the Board's employees, but shflll not 
apply to— l 

(a) any person in casual employment; 

(b) any person or daily wages ; 

(c) any person subject to discharge from ser­
vice on less than one monuYs notice ; and 

(d) any person not brought to the regular 
establishment. 

(2) Notwithstanding anything contained in sub-
regulation (1)H the Board may, with the previous 
approval of the Central Government, by order, 
exclude from the operation of all or any of these 
regulations, any employee or groups of employees 
of the Board. 

(3) If any doubt arises whether these regulations 
or any of them apply to any persons, the matter 
shall be referred to the Central Government for 
decision. 

PART—II 

CLASSIFICATION 

4. Classification of posts,—All posts under the sci-
vice of the Board shall be classified as follows :— 

SI. Description of post* 
No. 

Classification 
of posif 

1. A Board's post carrying a pay or scale Group 'A' 
of Rs. 4,000 and above. 

2. A Board's post carrying a pay or a scale Group 'B' 
of pay of Rs. 2,900 or above but less 
thanRs.4,000. 

3. A Board's.post carrying a pay or a scale Group 'C 
of pay of over Rv 1,150, but less than 
R». 2,900. 

4. A Board's post carrying a pay or a scale Group TV 
of pay of Rs. 1,150 or less 

PART-^III 

APPOINTING AUTHORITIES 

5. Appointment to the service.—Appointments to 
posts mentioned in sub-section (1) of section 4 of the 
Spices Board Act, 1986 shall be made by the autho­
rities specified in this behalf in the Schedule. 

PART—IV 

SUSPENSION 

6. Suspension.—(I) The Appointing Authority ot 
any authority Co whieh it is subordinate or the Disci­
plinary Authority or any other authority empowered 
in that behalf b|/ the Chairman by general or special 
order, may place a Board's employe^ under suspen­
sion :— 

(a) Where a disciplinary proceeding against him 
is contemplated or is pending; or 

(b) Where, in the opinion of the authority afore­
said, he has engaged himself in activities 
prejudicial to the interests of the security 
of State; or 

(c) Where a case against him in respect of any 
criminal offence is under investigation, in­
quiry or trial. 

Provided that, where the order to suspension is 
made b)v an authority lower than the Appointing 
Authority or without the specific authority from the 
Chairman, such authority shall forthwith report to 
the Chairmam or the concerned authority the circum­
stances in which the order was made and seek the 
approval of the action taken by it. 

(2) A Board's employee shall be deemed to have 
been placed under suspension \\y an order of the Ap­
pointing Authority : 

(a) With effect; from the date of his detention 
if he is detained in custody, whether on a 
criminal charge or otherwise, for a period 
exceeding forty eight hours, or 

(b) With effect from the date of his conviction, 
if, in the event of a conviction for an offence 
he is sentenced to a term of imprisonment 
exceeding forty eight hours and is not forth­
with dismissed or removed or compulsorily 
retired consequent to such conviction. 

Explanation :•—The period of forty eight hours re­
ferred to in clause (b) of this sub-regulation shall be 
computed from the commencement of the imprison­
ment after the conviction and for this purpose, inter-
mil'&.it pediods of imprisonment, if any, shall be taken 
into account. 

3. Where a penalV of dismissal, removal or com­
pulsory retirement from service imposed upon a 
Board's employee under suspension is set aside in 
appeal or on review under these regulations and the 
oac^ is remitted for further inquitv or action or with 
any other directions, the order of his suspension shall 
be dccm?d to have con'inued in force on and from 
the date of the original order of dismissal, removal 
or compusory retirement and shall remain in force 
uitil further orders. 
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(4) Where a penaltv of dismissal, removal or com­
pulsory retirement from service imposed upon a 
Board's employee is iet aside or declared or render­
ed void in consequence of or by a decision of a Court 
of Law and the Disciplinary Authority, on a consi­
deration op the circumstances of the case decides to 
hold a further inquiry against him o.i the allegations 
on which the penalty of dismissal, removal or com­
pulsory retirement was originally imposed, the Boards 
cmplqee shall be deemed to have been placed under 
suspension by the authority competent so to do from 
the date ol' the originul order of dismissal, removal or 
compulsory retirement and shall continue to remain 
under suspension until further orders : 

Provided that on such further inquiry shall be or­
dered unless i: is intended to m:et a situation where 
the Court has passed an order purely on technical 
grounds without going into the merits of the case. 

(5) (a) An order of suspension made or deemed to 
have been made under ':his regulation shall continue 
to remain in force until it is modified or revoked by 
the authority competent so to do. 

(b) Where a Board's emplq/ee is suspended or is 
deemed to have been suspended (whelher in connec­
tion with any disciplinary proceeding or otherwise) 
and any other disciplinary proceeding is commenced 
against him during the continuance of that suspension, 
'the authority competent to place him under suspen­
sion may, for reasons to be recorded in writing, direct 
that the Board's employee shall continue to be under 
suspension until the 'termination of all or aniv of such 
proceedings. 

(c) An, order of suspension made or deemed to 
have been made under this regulation may, at any 
time, be modified or revoked by the authority which 
made or is deemed ''o have made the order or by any 
authority to which that authority is subordinate. 

PART V 

PENALTIES AND DISCIPLINARY AUTHORITIES 

7. Penalties.—The following penalties may, for 
good and sufficient reasons, and as hereinafter provi­
ded, be imposed on a Board's employee, namely :— 

Minor penalties 

(i) Censure; 

fii) withholding of his promotion; 

(iii) recovery from his pay. of the whole or part, 
of anv necuniarjv loss caused by him to the 
Board by negligence or breach of orders; 

(iv) withholding of increments of pay; 

Minor penalties 

(\) reduction to a lower stage in the time-scale 
OF pay for a specified period, with turthei 
direction as to whether or not the Board's 
employee will earn increments uf nay dur-
i.i? the period of such reduction, and 
whedi'r on the exnjry or such period, the 
reduction will or will not hare the effect of 
postponing the future increments of his pa,v; 

(vi) reduction to a lower time-scale of pay, 
grade or post which shill ordinarily be a 
bar to the promotion of the Board's em­
ployee to the time-scale of pay, grade or 
pos'l from which he was reduced, with or 
without further directions regarding condi­
tions of restoration to the grade or post from 
which 'the Board's employee was reduced 
and his seniority and pay on such restoration 
to that grade or post; 

(vii) compulsory retirement; 

(viii) removal from service which shall not be a 
disqualification for future employment under 
tha Board; 

fix) dismissal from service which shall be a dis­
qualification for fut'irc employment under 
the Board : 

Provided that in every case in which the charge of 
acceptance from any person of any gratification, other 
than legal remuneration, as a motive or reward for 
doing or for bearing to do any official act is establish­
ed, the penalty mentioned in clause (viii) or clause 
fix) shall be imposed : 

Provided further that in ary/ exceptional case and 
for special reasons recorded in writing, any other 
penalty may be imposed. 

Explanation.—-The following shall no; amount to a 
penalty within the meaning of this regulation, namely : 

(i) withholding of increments of pay of a Board's1 

employee for his failure to pass any depart­
mental examination in accordance with the 
rules or orders governing the service or post 
which he holds or the terms of his appoint­
ment; t 

(ii) stoppage, of Board's employee at the effi­
ciency bar in the iime-scale of pay on the 
ground of his unfitness to cross the bar; 

(iii) non-promotion of a Board's employee 
whether in a substantive or officiating capa­
city, after consideration of his case, to a 
grade or post for promotion to which he is 
eligible; 

(iv) reversion of a Board's employee officiating 
in a higher grade or post in the service to 
a lower grade or post on the ground that 
he is considered to be unsuitable for such 
higher grade or post or on any adminis­
trative ground unconnected with his con­
duct; 

(v) reversion of a Board's employee appointed 
on probation to any other grade or post. 
to his permanent grade or post during or 
at the end of the period of probation in 
accordance with the terms of his appoint­
ment or the rules and orders governing 
such probation; 

(vi) replacement of the services of a Board's 
employee whose services have been bor­
rowed from a State Government or the 
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Central Government or any other authority 
under the control of a State Government 
or the Central Government, at the disposal 
of the authority which had lent his ser­
vices; 

(vii) compulsory retirement of a Board's emp­
loyee in accordance with the provisions re­
lating to his superannuation or retirement; 

(viii) termination of the services— 

(a) of a Board's employee appointed on pro­
bation, during or at the end of the period 
of his probation, in accordance with the 
terms of his appointment or the rules 
and orders governing such probation; or 

(b) of a temporary Board's employee in ac 
cordarjee with the terms of his appoint­
ment; or 

(c) of a Board's employee, employed under 
an agreement, in accordance with the 
terms of such agreement 

8. Disciplinary Authorities,—(L) The Chairman 
may impose any of ihe penalties specified in regula­
tion 7 upon any Board',; employee. 

(2) Without prejudice to the provisions of sub-
regulation (1), any of the penalties specified in regu­
lation 7 m,ay be imposed on any Board's employee 
by the Appointing Authority or by any other autho­
rity not lower than the appointing authority em­
powered in this behalf by a general or a special order 
of the Board. 

*). Authority to institute proceedings,-—(1) The 
Chairman or any other authority empowered by a 
general or special order under regulation 8 may— 

(a) institute disciplinary proceedings against any 
Board's employee; 

(b) direct a Disciplinary Authority subordinate 
to him or it to institute disciplinary pro­
ceedings against any Board's employee on 
whom that disciplinary authority is compe­
tent to impose under these regulations any 
of the penalties specified in regulation 7. 

(2) A Disciplinary Authority competent under 
these regulations to impose any of the penalties speci­
fied in clauses (i) to (iv) of regulation 7 may institute 
disciplinary' proceedings against oiny Boards emp­
loyee for the imposition of any of the penalties speci­
fied in clauses (v) to fix) of regulation 7, notwith-
standing that such Disciplinary Authority is not com­
petent under these regulations to impose any of the 
latter penalties. 

PART VI 

PROCEDURE FOR IMPOSING PENALTIES 

10. Procedure for imposing major penalties.—(I) 
No Order imposing any of the penalties specified in 
clauses (v) to (ix) of regulation 7 shall be made ex­
cept after an inquiry held as far as ro,ay be, in the 
manner provided in this regulation and regulation 11. 

(2) Whenever the Disciplinary Authority is of the 
opinion that there are grounds for inquiring into the 
truth of any imputation of misconduct or misbehaviour 
against a Board's employee, it may itself inquire into, 
or appoint under this regulation an authority to in­
quire into the truth thereof. | 

Explanation.—Where the Disciplinary Authority 
itself holds the inquiry, any reference in other sub-
regulations of this regulation, to the inquiring autho­
rity shall be construed as a reference to the Discip­
linary Authority. 

(3) Where it is proposed to hold an inquiry against 
a Board's employee under this regulation and regu­
lation 11, the Disciplinary Authority shall draw up 
or cause to be drawn up— 

(i) the substance of the imputations of miscon­
duct or misbehaviour into definite and dis­
tinct articles of charge; 

(ii) a statement of imputations of misconduct or 
misbehaviour in support of each article of 
charge, which shall contain— 

(a") a statement of all relevant facts, including 
) any i admission or cbnfesjrion made by 

the Board's employee; 

(b) a list of documents by which, and a list 
of witnesses by whom,, the articles of 
charge are proposed to be sustained. 

(41 The Disciplinary Authority shall deliver or 
cause to be delivered to the Board's employee, a 
copy of the articles of charge, the statement of the 
imputations of misconduct or misbehaviour and a list 
of documents and witnesses by which each article of 
charge is proposed to be sustained and shall require 
the Board's employee to submit within such time as 
may be specified, a written statement of his defence 
and to state whether he desires to be heard in person. 

(5) (a) On receipt of the written statement of de­
fence, the Disciplinary Authority may itself 
inquire into such of the articles of charge 
as are not admitted, or, if it considers it 
necessary to do so, appoint under sub-regu­
lation (2) an inquiring authority for the put-
pose, and where all the articles of charge 
have been admitted by the Board's emplovee 
;n his written statement of defence, the Dis-
ciplinarv Authority shall record its findings 
on each charge after taking such evidence 
as it mav think fit, and shall act in the 
manner laid down in regulation 12 : 

Provided that where the proceeding is institu­
ted in pursuance of any order under re­
gulation 7, the authority which instituted 
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the proceeding shall, if it is not the Dis-
ciplinury Authority, submit the records 
to the Disciplinary Authority concerned 
for disposal of the case; ' 

(b) ii no written statement of defence is sub­
mitted by the Board's employee, tUe Dis­
ciplinary Authority may itself inquire into 
die articles of charge, or may, if it consi­
ders it necessary so to do, appoint under 
sub-regulation (2) an inquiring authority for 
the purpose, 

(c) where the Disciplinary Authority itself in­
quires into any article of charge or appoints 
an inquiring authority for holding an in­
quiry into such charge, it may, by an order, 
appoint a Board's employee or a legal 
practitioner, to be known as the "Present­
ing Officer", to present on its behalf the 
case in support of the articles of charge. 

(6) The Disciplinary Authority shall, where it is 
not the inquiring authority, forward to the inquiring 
authority— 

(i) a copy of the articles of charge and the 
statement of imputations of misconduct or 
misbehaviour; 1 

(ii) a copy of the written statement of defence, 
if any, submitted by the Board's employee; 

(iii) a copy of the statements of witnesses, if 
any, referred to in sub-clause (b) of clause 
(ii) of sub-regulation (3); 

(iv) evidence proving the delivery of the docu­
ments referred to in sub-regulation (3) to 
the Board's employee; and 

(v) a copy of the order appointing the "Present­
ing Officer". 

(7) The Board's employee shall appear in person 
before the inquiring authority on such day and at 
such time as the inquiring authority may, by a notice 
in writing, specify, in this behalf, or within such fur­
ther time, not exceeding ten days as the inquiring 
authortty m.ay allow. 

(8) (a) Tht Board's employee may take the assis­
tance of any other employee of the Board, 
to present the case on his behalf, but may 
not engage a legal practitioner for the pur­
pose unless the Presenting Officer appoin­
ted by the Disciplinary Authority is a l.gal 
practitioner, or, the Disciplinary Authority, 
having regard to the c;rcumstances of the 
case, so permits; { 

Provided that the Board's employee shall not take 
the assistance of any other employee of the Board if 
he has (wo pending disciplinary cases on hand in 
which he has to g;ve assistance. 1 

(b) The Board's employee may also take the 
assistance of a retired employee of the 
Board to present the case on his behalf, 
subject to such conditions as may be spe­
cified by the Chairman. 

(9) 11 the Boards employee who has not admitted 
any of the articles of charge in his written statement 
of defence or has not submitted any written state­
ment of defence, appears before the inquiring autho 
riiy, such authority shall ask him whether he is guilty 
or has any defence to make and if he pleads guilty to 
any of the articles of charge, the inquiring authority 
shall record the plea, sign the record' and obtain the 
signature of the Board's employee thereon. 

(10) The inquiring authority shall relnrn a find­
ing of guilt in respect of those articles of charge to 
which the Board's employee pleads guilty. 

(11) The inquiring authority shall, if the Board's 
employee fails to appear within the specified time 
or refuses or omits to plead, require the Presenting 
Oillcer to produce the evidence by which he pro­
poses to prove the articles of charge, and shall 
adjourn the case to a later date not exceeding thirtj 
days, after recording an order that the Board's 
employee may, for the purpose of preparing his 
defence— 

(i) inspect, within five days of the order or 
within such further time not exceeding five 
days as the inquiring authority may allow, 
the documents specified in the list referred 
to in sub-clause (b) of Clause (ii) of sub-
regulation (3). 

(ii) submit a list of witnesses to be examined 
on his behalf. ( 

Note : If the Board's employee applies in writing 
for the supply of copies of the statements of wit­
nesses mentioned in the list referred to in sub-
regulation (3), the inquiring authority shall furnish 
him with such copies as are available, as early as 
possible and in any case not later than three days 
before the commencement of the examination of the 
witnesses on behalf of the Disciplinary Authority; 

(iii) give a notice, within ten days of the order 
or within such further time not exceeding 
ten days as the inquiring authority may 
allow, for the discovery or production of 
any documents which are in the possession 
of the Board, but not mentioned in the list 
referred <o in sub-regulation (3). . 

Note ; The Board's employee shall indicate in his 
notice, the relevance of the documents required 
by him to be discovered or produced by the Board. 

(12) The inquiring authority shall, on receipt of 
the notce for the discovery or production of docu­
ments. forward the same or copies thereof to the 
authority in whose custody or possession the docu­
ments tire kept, with a requisition for the produc­
tion of the documents by such date as may be speci­
fied in such requisition : 1 

Provided that the inquiring authority may. IOT 
reasons to be recorded bv it in writing, refuse to 
recursion such of the documents as are, in its 
'-ijnnion. not relevant to the case. 

(13) On receipt of the requisition referred to in 
sub-regulation (12), every authority having the cus­
tody or possession of the requisitioned documents 
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shall produce the same before the inquiring autho­
rity ; 

Provided that if the authority having, the custody 
or possession of the requisitioned documents is satis­
fied for reasons to be recorded in writing that the 
production of all or any of such documents would be 
against the public interest or security of the State, 
it shall inform the inquiring authority accordingly 
and the inquiring authority shall, on being so in­
formed, communicate the information to the Board's 
employee and withdraw the requisition made by it 
for the production or discovery of such documents. 

(14) On the date fixed for the inquiry, the oral 
and documentary evidence by which the articles of 
charge are proposed to be proved shall be produced 
by or on behalf of the Disciplinary Authority. The 
witnesses shall be examined by or on behalf of the 
Presenting Officer and may be cross-examined by or 
on behalf of the Board's employee. The Presenting 
Officer shall be entitled to re-examine the wit­
nesses on any points on which they have been 
cross-examined, but not on any new matter, without 
the leave of the inquiry authority. The inquiring au­
thority may als0 put such questions to the witnesses 
as it may deem fit. 

(15) If it shall appear necessary before the close 
of the case on behalf of the Disciplinary Authority, 
the inquiring authority may, in its discretion, allow 
the Presenting Officer to produce evidence not includ­
ed in the list given to the Board's employee or may 
itself call for new evidence or recall and re-exomine 
any witness and in such case the Board's employee 
shall be entitled to have, if he demands it, a copy 
of the list of further evidence proposed to be produ­
ced and an adjournment of the inquiry for three clear 
days before the production of such new evidence, ex­
clusive of the day of adjournment and the day to 
which the inquiry is adjourned. The inquiring autho­
rity shall give the Board's employee an opportunity of 
inspecting such documents before they are taken on 
the record. The inquiring authority may also allow 
the Board's employee to produce new evidence. if 
it is of the opinion that the production of such evi­
dence is necessary in the interest of justice. 

Note : —New evidence shall not be permitted or 
called for or any witness shall not be recalled to fill 
up any gap in the evidence. Such evidence may be 
called for only when there is an inherent lacune or 
defect in the evidence which has been produced ori­
ginally. 

(16) When the case for the Disciplinary Authority 
is closed, the Board's employee shall be requited to 
state his defence, orally or in writing, as he may 
prefer. If the defence is made orally, it shall be 
recorded and the Board's employee shall be required 
to sign the record. In cither case, a copy of the state­
ment of defence shall be given to the Presenting 
Officer, if any, appointed. 

(17) The evidence on behalf of the Board's emp­
loyee shall then be produced. The Board's employee 
may examine himself in his own behalf if he so pre­
fers. The witnesses produced by the Board's emp­
loyee shall then be examined and shall be liable to 

cross-examination, re-examination and examination by 
the inquiring authority according to the provisions 
applicable to the witnesses for the Disciplinary Au­
thority. 

(18) The inquiring authority may, after the Board's 
employee close?) his case, and shall, if the Board's 
employee has not examined himself, gentrally ques­
tion him on the circumstances appearing against him 
in the evidence, for the purpose of enabling the Board's 
imployce In explain any circumstances appearing in 
the evidence against him. 

(19) The inquiring authority may, after the comp­
letion of the production of evidence, hear the Present­
ing Officer, if any, appointed, and the Board's emp­
loyee, or permit them to file written briefs of their 
respective cases, if they so desire. 

(20) If the Board's employee to whom a copy of 
the articles of charge has been delivered, does not 
submit the written statement of defence on or before 
the date specified for the purpose or does not appear 
in person before the inquiring authority or otherwise 
fails or refuses to comply with the provisions of this 
regulation, the inquiring authority may hold the 
inquiry ex-parte. 

(21) (a) Where a Disciplinary Authority compe­
tent to impose any of the penalties specified 
in clauses (i) to (iv) of regulation 7, has it 
self inquired into or, caused to be inquired 
into the articles of any charge and that 
authority, having regard to its own findings 
or having regard to its decision on any of 
the findings of any inquiring authority ap­
pointed by it, is of thu opinion that Ihe pe­
nalties specified in clauses (v) to (ix) of 
regulation 7 should be imposed on the 
Board's employee, that authority shall for­
ward the records of the inquiry to such Dis­
ciplinary Authority as is competent to 
impose the last mentioned penalties. 

(b) the Disciplinary Authority to which the re­
cords are so forwarded may act on the evi­
dence on record or may, if it is ot the 
opinion that further examination of any 
of the witnesses is necessary in the interests 
of justice, recall the witnesses and examine, 
cross-examine and re-examine the witnesses 
and may impose on the Board's employee 
such penalty as it may deem fit in accord­
ance with these regulations. 

(22) Whenever any inquiring authority, after hav­
ing heard and recorded the whole or any part of the 
evidence in an inquiry, ceases to exercise jurisdiction 
therein, and is succeeded by another inquiring autho­
rity which has, and which exercises, such jurisdiction, 
the inquiring authority so succeeding may act on the 
evidence so recorded by its predecessor, or partly re­
corded by itself : 

Provided that if the succeeding inquiring authority 
is of the opinion that further examination of any oi1 

the witnesses whose evidence has already been re­
corded is necessary in the interests of justice, it may 
recall, examine, cross-examine and re-examine any 
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such witnesses as hereinbefore provided. 

(23)0) After the conclusion of the inquiry, a re­
port shall be prepared and it shal) con­
tain-— 

(a) articles of cliaigo and the statement of the 
imputations ot misconduct or misbeha­
viour; 

(b) the defence of the Board's employee in 
respect of each article of charge; 

(c) an assessment of the evidence in respect of 
cac'i article of chnrg"; 

(d) the findings on eacii -Article of' charge and 
the reasons therefor. 

Explanation.—-If in the opinion of the inquiring au­
thority the proceedings of the inquiry establish any 
article of ciiarge different from the original articles 
of the charge, i t ma> ii;.ord u.> nnihngs on such 
article or charge : 

Provided that the findings on such article of charge 
shall not be recorded unless the Board's employee has 
either admitted the facts on which such article of 
charge is based or has had a rcasorable opportunity of 
defending himself against such article of charge; 

(ii) the inquiring authority, where it is not itself 
the Disciplinary Authority, shall forward to 
the Disciplinary Authority the records of 
inquiry which shall include— 

(a) the report prepared by it under clause (i); 

(b) the written statement of defence, if, any, 
submitted by the Board's employee; 

(c) the oral and documentary evidence produ­
ced in the course of the inquiry; 

(d) written briefs, if any, filed by the Present­
ing Officer or the Board's employee or 
both during the course- of the inquiry; and 

(e) the orders, if any, mad*.1 by the .disciplin­
ary Authority and the inquiring authori­
ty in regard to the inquiry. 

11. Action on the inquiry report:- (1) The Disci­
plinary Authority, if it is not itself the inquiring au­
thority may, for reasons to be recorded by it in writ­
ing, remit the case to the inquiring authority for fur­
ther inquiry and report, and the inquiring authority 
shall thereupon proceed to hold the further inquiry, 
as far as may be, according to the provisions of regu­
lation 10. 

(2) The Disciplinary Authority shall, if it disagrees 
with the findings of the inquiring authority on any 
article of charge, record its reasons for such disagree­
ment and record its own findings on such charge if 
the evidence on record is sufficient for the purpose. 

(3) If the Disciplinary Authority having to its find­
ings on all or any of the articles of charge is of the 
opinion that any of the penalties specified in clauses 
(i) to (iv) of regulation 7 should be imposed on the 
1009 GT[92—3 

Board's employee, it shall, notwithstanding anything 
contained in regulation 12, make an order imposing 
such penalty. 

(4) If the Disciplinary Authority having retard tn 
its findings on all or any of the articles of charge and 
on the basis of the evidence adduced during the in­
quiry is of the opinion that any of the penalties speci­
fied in clauses (v) to (ix) of regulation 7 should be 
imposed on the Board's employee, it shall make an 
order imposing such penalty and it shall not be neces­
sary to give the Board's employee any opportunity of 
making representation on the penalty proposed to bo 
impos--'. 

12, Proccdirc for imposing minor ; ei: ilties.—(1) 
Subjec. in tli; provisions of .sub-ie^uiau"' as1 (3) of 
regulation 1L, no order imposing on a Board's em­
ployee anv if th.' penalties sp ciiicd in clauses (i) 
io (iv) i t regulation 7 shall bo made except' after— 

(ti) inf(>Ti,iing the Board's employee in writ­
ing of the proposal to take action against 
him and of the imputations of misconduct 
or misbehaviour on which it is proposed 
to be taken, and giving him reasonable 
opportunity of making sutih representa­
tion as he may wist to make against the 
proposal; 

(b) holding an inquiry in the manner laid 
down m sub-regulations (3) to (23) of 
regula'ion JO. in every case in which the 
Disciplinary Authority is of the opinion 
that such inquiry is necessary; 

(c) taking the representation, if any, sub-
mit'ed by the Board's employee under 
clause (a) and the record of inquiry, if 
any, held under clause (b) into consider­
ation; 

(d) recording a finding on each imputation of 
misconduct or misbehaviour. 

(2) Notwithstanding anything contained in clause 
(b) of sub-regulation (1) , if in a case it is pro­
posed after considering the representa'ion, if any 
made by the Board's employee under clause (a) of 
that sub-regulation, to withold increments of pay 
and such withsholding of increments is likely to 
effect adversely (he amoun* of pension payable to 
the Board's employee or to withhold increments of 
pay for a period exceeding three years or to with­
hold increments of pay wi'h cumulative effect for 
any period*, an inquiry shall be held in the manner 
laid down in sub-regulations (3) to (23) of regu­
lation 10, before making any order imposing on 
the Board's employee any such pentlty. 

(3) The record of proceedings in such cases' shall 
include — 

(i) a copy of the intimation to the Board's 
employee of the proposal to take action 
against him; 

(ii) a conv of the statement of imputations of 
misconduct or misbehaviour delivered to 
him; 

(iii) his representation, if any; 
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(iv) the evidence produced during'the inquiry; 

(v) the findings on each imputation of miscon­
duct or. misbehaviour; and 

(vi) the ordeis on the case together with the 
reasons therefor. 

13. Communication of order.—Orders made by 
tre Disciplinary Authority shall be communicated to 
the Board's employee who shall also be supplied 
with a copy of the report of the inquiry, if any, 
held by the Disciplinary Authority and a copy of its 
findings on each article of charge, or where the 
Disciplinary Authority is not the inquiring authority 
a copy of the report of the inquiring authortiy and 
a statement of the findings of the Disciplinary Autho­
rity fog'M'':cr with brief rea'-ons for its disagreement, 
if any, with the findings of the inquiring authority 
unless they have already been supplied to him. 

14. Common proceedings.—(1) Where two or 
more Board's employees are. concerned in 
any cat _\ the Chairman or any other authority com­
petent to impose the penalty of dismissal from ser­
vice on all such Board's employees may make an 
order directing that disciplinary action against all of 
them may lie taken in a common procuring. 
Note:—If the authorities competent to impose the 
penalty of dismissal on such Board's employees are 
different, an order for taking disciplinary action 
in a common proceeding may be made by the highest 
of such authorities with the consent of the others. 

(2) Any such order shall specify -— 

(i) the authority which may function as the 
Disciplinary Authority for the purpose of 
such common proceeding; 

(ii) the penalties specified in regulation 7 
which such Disciplinary Authority shall be 
competent to impose; 

(iii) whether the procedure laid down in regula­
tion 10 and regulation 11 or regulation 12 
shall be followed in the proceeding. 

15. Special procedure in certain cases.—Notwith-
ster.^n;; anything contained in regulation 10 —• 

(i) where any penalty is imposed on a Board's 
employee on the gTOund of conduct which 
has led to his conviction on a criminal 
charge, or 

(ii) Where the Disciplinary Authority is1 satis­
fied for reasons to be recorded by it in 
writing that it is not reasonably practicable 
to hold an inquiry in th© manner provided 
in these regulations, or 

(iii) where the Board, in consultation with the 
Central Government, is satisfied that in the 
interest of the security of State, it is not 
expedient to hold any inquiry in the man­
ner provided in these regula'-ions, the 
Disciplinary Authority may consider the 
circumstances of the case and make sucT-i 
orders thereon as it deems fit. 

16. Provisions regarding officers lent to Govern­
ments, etc.—(1) Where the services of a Board's-

employee are lent to Government ot an authority 
subordinate thereto or to a local or oTiier authority 
(hereafter in this regulation referred to as "the 
borrowing authority"), the borrowing authority shall 
have th<j powers of the Appointing Authority for the 
purpose of placing such employee under suspension 
and of the Disciplinary Authority for the purpose of 
conducting a disciplinary proceeding against him : 

Provided that the borrowing authority shall 
forwthwith inform the authority which lent 
the services of the Board's employee 
(hereafter in this regulation referred to as 
"the lending authority") of the circums­
tances leading to the order of suspension of 
such Board's employee or the commence­
ment of the disciplinary proceeding, as the 
case may be. 

(2) Tn the light of the findings in the disciplinary 
proceeding conducted against the Board's emp­
loyee,— 

(i) if the borrowing authority is of the opinion 
that any of the penalties specified in cla­
uses (i) to (iv) of regulation 7 should bo 
imposed on the Board's employee, it may, 
after consultation with the lending autho­
rity, make .such orders on the case as it 
deems necessary : 

Provided that in the event of a difference of 
opinion between the borrowing authority 
and the lending authority, the services of 
the Board's 'employee shall be replaced at 
the disposal of the lending authority; 

(ii) if the borrowing authoirty is of the opinion 
that any of the penalties specified in cla­
uses (v) to fix) of regulation 7 should be 
imposed on the Board's employee, it shall 
replace his services at the disposal of the 
lending authority and transmit to it the 
proceedings of the inquiry and thereupon 
the lending authority may, if it is the Dis-
cipilinary Authority, pass, such orders there­
on as if may deem necessary, or, if it 
is not the Disciplinary Authority, submit 
the case to the Disciplinary Authority which 
shall pass such orders on the case as it may 
deem necessary. 

Explanation.—-The Disciplinary Authority may 
make an order under ihis sub-regulation on the basis 
of the record of the proceedings transmitted to it by 
the borrowing authority, or after holding such further 
inquiry as it may deem necessary as far as< may be, 
in accordance with regulation 10. 

17. Provisions regarding officers borrowed from 
Government, e tc—(1) Where an order of suspen­
sion is made or a disciplinary proceeding is con-
dueled against an employee whose services have 
been borrowed from a Government or an authority 
subordinate thereto or a local or other authority, 
the authority lending his services (hereafter in 
this regulation referred to as "the lending autho­
rity") shall forthwith be informed of the circum­
stances leading to the order of suspension or of the 
commencement of the disciplinary proceeding, as the 
car.'e may be. 
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(2) In the light of the findings in the disciplinary 
proceeding conducted uguinst the Board's employee, 
if the Disciplinary Authori y is- of the opinion that 
any of the penalties specified in clauses (1) to (iv) 
of regulation 7 should be imposed on him, may, 
subject to the provisions of sub-regulation (2) of 
regulation 11 and after consultation with the lending 
authority, pa?,s such orders" on 'the case as it may 
deem necessary : 

Provided that 

(i) in the event of a difference of opinion bet­
ween the borrowing authority and the 
lending authority, the services of the emp-
lovee shall be replaced at the disposal of the 
lending authority; 

(ii) if the Disciplinary Authority is of the opinion 
that any of the penalties specified in clauses 
(v) to (ix) of regulation 7 should be im­
posed on the employee, it shall replace the 
services of such employee at the disposal of 
the lending authority and transmit to it the 
proceedings of the inquiry for such action 
as it may deem necessary. 

PART-VU 

APPEALS 

18. Orders against which no appeal lies.—Notwith­
standing anything contained in this Part, no appeal 
shall lie against— 

(i) any order made by the Central Government; 

(ii) any order of an interlocutory nature or of 
the nature of a step-in-aid or the final dis­
posal of a rlisein'inarv ^ronseding, other 
than an order of suspension; 

(in) any order passed by an inquiring authority 
in the course of an inquiry under regula­
tion 10 

19, Orders against which appeal lies.—Subject to 
the provisions of regulation 18, a Board's employee 
may prefer an appeal against all or any of the fol­
lowing orders, namely :— 

(i) an order of suspension made or deemed to 
Have been made under regulation 6; 

(ii) an order imposing any of the penalties spe­
cified in regulation 7, whelher made by the 
Disciplinary Authority or by any reviewing 
authority; 

(iii) an order enhancing any penalty, imposed 
under regulation 7; 

(iv) an order which— 

fa) denies or varies to his disadvantage, his 
pay, allowances, peusion or other condi­
tions of service as regulated by regula­
tions or by agreement; or 

'b ) interprets to his disadvantage the provi­
sions of any 5uch reflation or agree­
ment; 
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(v) an order— 

(a) stopping him at the efficiency bar in tho 
time-scale of pay ou the ground of his 
unfitness 'io c;oss the bar, 

(b) reverting him while officiating in a. higher 
service, grade or post to a lower service, 
grade or post, otherwise than as a penal­
ty, 

(c) reducing or withholdirg the pension or 
denying the maximum pension admissible 
to him under the rules; 

(d) determining the substance and other allow­
ances to be paid to him for the period 
of suspension or for the period during 
which he is deemed to be under suspen­
sion or for any portion thereof; 

(e) determining his pay and allowances— 

(i) for the pteriod of suspension, or 

(ii) for the period from the date of his dis­
missal, removal, or compulsory retire­
ment from service, OT from the date of 
his reduction to a lower service, grade, 
post, time-scale of pay or stage in a 
time-scale of pay, to the date of his re­
instatement or restoration to his service, 
grade or post; or 

(f) deermining whether or not the period from 
the date of his suspension or from tho 
date of his dismissal, removal, compulsory 
retirement or reduction to a lower service, 

Sade, post, time-scale of pay or stage 
a time-scale of pay to the date of his 

reinstatement or restoration to his service, 
grade of post shall be treated us a period 
spent on duty for any purpose. 

Explanation.—In this regulation— 

(i) the expression "Board's employee" includes 
a person who has ceased to be in the Board's 
service; 

(ii) the expression "pension" includes additional 
pension, gratuity and sny other retirement 
benefit. 

20. Appellate Authorities—(1) A Board's em­
ployee, including a person w^o has ceased to be in 
Board's service, may prefer an anneal against all or 
any of the orders specified in regulation 19 to ihe 
authority specified in this behalf in the Schedule. 

(2) Notwithstanding anything contained in sub-
regulation (1) — 

(i) an am^nl aenin-t an o>"der in a common 
proceeding held under regulation 14 <;hn|] 
Ire to <he au/horifv <o which the authority 
functioning as the Disciplinary Authority for 
the m.rrxw of ffnt proceeding is imme­
diately subordinate; 

(ii) where the person who made 'he order 
appealed against becomes, by virtue of- his 
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subsequent appointment or otherwise, the 
appelate authority in respect of such order, 
an "pp'jal against such order shall lie to the 
authority to which such person is lmrne-

diate1!/ subordinate. 

(3) A Board's employee may prefer an appeal 
against an order imposing any of the penalties specified 
in regulation 7 to the Central Government, where no 
such appeal lies to that authority under sub-regula'ion 
(1) or sub-regulation (2) , if such penalty is imposed, 
by any authority of the Board on such Board's 
employee in respec' of his activities connected with 
his work as an office-bearer of an association, federa­
tion or union recognised: by the Board as a service 
organisation. 

21 Period of l^mration for appeals.—No appeal 
preferred under this part shall be entertained unless 
such appeal is preferred wilhin a period of for'y-fivc 
day *•» m 'he d P O 1 w1 ich a copy of the order 
appealed against is delivered to the appellant: 

Provided that the appella e authority may enter­
tain the appeal afier the expiry of the said 
period, if it is satisfied tha' the appellant 
had sufficient cause for not preferring the 
appeal in Jme. 

22. Form and contents of appca1.—(1) Every 
person p'.\ fcrring an appeal shall do so separately and 
in his own name. 

(2) Th.- i'.ppcu1 -T.jill bv pivserrtc-d o t.he authority 
to whopi 'hr :';rr.rl ! ,; • :: ccyy ;>eng J!or.'/2:,dtxl by 
the at>po'l"n' U> t":e authority which ni?'Je tire order 
appedr•.' s \ ' J r l all c<}.'.u.rn rll mrJeriai st^i-O 
n ••'' - "' on "'"ic' t1^' '\ -<r!1an: relies 
shnl nir r:Villain any dir.^-pectful or improper 
lyn^v" s, •''•' ><" coi'i;ii.,t.' 'n .,,j'li'. 

(3) The author! y which tiiasle t'*2 order ,-ippculed 
a«-' '" n ' .- -i y ,,f ( e anneal, for­
ward the same with its ronimen s thereon together 
yi'•> '/••• r *' 'vin* i-c;n(3' i'-)' '•'-• mr -Al.'Jv aul'isrity 
wiihout any avoidable delay, and without waiting for 
any direction from the up; tlla'e authority. 

2^ ' "w "df»T tion o!i fi'-i-eat —( 1) Tn 'he case of 
an appeal against an ord'er of suspension, the appel­
late author! y shall consider whether in the light of 
tlv - - '••••'•• tsf regulation 6 and V>nvin<i regard 'o 
the r'rr-T< fn ; i ' of Ihe cfi'-e, the order of suspension 
is jiptTied or not and confirm or revoke the order 
accordingly 

(?) In th" ("""• of no qnnwal pgainst an order 
im-~ :n<j ''"v of 'h<; penalties specified in regulation 
7 or f-nhan'.'-nfit any penihy imposed under the said 
reg"lat;on the anpeHa'e authority shall consider— 

i a) w en-Li- uie nnjUAmn; laid down in these 
regulations has been complied with and if 
not, wh ttic- such non-compliance has re-

sul ed in the violation of any provisions of 
the Constitution of India or in the failure 
of justice; 

(b) whether the findings of the Disciplinary 
Authority are warranted by the evidence 
on record; and 

(c) whether the penalty or the enhanced 
penalty imposed is adequate, inadequate 
or severe; 

and pass orders— 

(i) confirming, enhancing, reducing, or setting 
aside the penalty; or 

(ii) remit iug the case to the authority which 
imposed or enhanced the penalty or to any 
other authoriy of the Board with such 
direction as it may deem (it in the circum­
stances o£ the case : 

Provided that— 

U) if such enhanced penalty which 'he appel­
late authority proposes io impose is one 
of the penalties specified in clauses (v) <o 
(ir.) of regulation 7 and an inquiry under 
regulation 10 has not already b.;en he'd in 

i n : • 

.ithority r.\>.r\ , :,uo-
thc provisions of repul'.'ti.m 15, 

• old such inquiry or uirvc tha' rich 
"V he Hid in .vecordance ''Y:lh t''o vro-

io c;i:e, ti'e uprt;'!a c 
jeet to 

O i l 

,'i f"-Tr:i'l-r'?'inii vf the nroroedings of such 
inquiry make such orders ns it vnav deem 

('ii) if tv,e ^nhrrrid psnahy whVh the a^n-.^I'te 
authority propo vs to ir.r^ore in '.-iv <-f 'be 
penalties specified in clauses (v) to fix) 
of re-val',tion 7 and an inquiry under rega­
in ion 10 has abe; dy h^en h^ij in tV; ca.r, 
the appellate authority s^all. moke sucn 
orders as it may deem fit; and 

(hi) no order imposing an enhance! iv;na'ty shall 
bt made in any o'her case unless the appel­
lant has been given a reasonaul» ^ -T.OT uni'y, 
as fir as may be, in accordance with the 
provisions of regulation 12, of mik'ns a 
representation against such enhanced penalty. 

(3) In an appeal against any o*her order specified 
in reeu'ation 19, the appellate authority shall consider 
all the circumstances of the case and make such orders 
as it may deem just and equitable. 

24. Implementation of orders in appeal.—The 
authority which made the order appealed against shall 
give effect to the orders passed by the appellate 
authority. 
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PART VIII PART IX 

.REVISION AND REVIEW 

25. Central Government's power to revise.— 
(1) Notwithstanding anything contained in these 
regulations, the Central Government may, at any time, 
either on its own motion or otherwise, call for the 
records of the case, revise any order made under 
these regulations or under the rules repealed by regu­
lation 29 from which an appeal is allowed, but from 
which no appal has been preferred or from which no 
appeal is allowed, and may— 

(a) confirm, modify or set aside the order; or 

(b) confirm, reduce, enhance or set aside the 
penalty imposed by the order, or impose 
any penalty where no penalty has been 
imposed; or 

(c) remit the case to the authority which made 
the order or 'o any other authority, d'recHug 
such aii'hority to make such further inquiry 
as' it may consider proper in the citcumi-
stances of the case; or 

(d) pass such other1 orders as it may d':cm fit: 

Provided that 110 orde- imposing or enhancing any 
penally shall be made by the revii-ing authority unless 
the Board's employee ccncjiiied has been ";veu a 
reasonable oppor'unity of making a representation 
against the penally proposed s'~d„ vhere il is * rop^ed 
to impose any of the p.'i:;. ULi spe>;ii7eu 'n c5,".:e; (v; 
to (ix) of irssualion 7 or to cul ac.': tit.; iv::ai y 
iinposrv! by 'the order soLi '̂;t fo he rcvi'ed to any of 
t.V reua'r<:•* :r ..cificd i« f>j '<* c1 siscs and if :\:i ixt-
LjU:ry under \'?^;~lr< ion 10 )v a rot ?lrp.'"-'y I wi bxid' 
in fh~ case 11 n such pen^y "!"ul K: iU'i,TO.'.Vd ev.:ep<l 
alter an ir-quivy in Ibc nvumer laid oV'.vn in r^gubti./'i 
10, subject to the provisions o< I'e^it'ruicTi 15 : 

Provided further 'hat the powers of revision may 
also be exercised in respect of orders specified in clause 
(iv) of regulation 19. 

26. Chairman's power to review.—-The Chairman 
may ou his own motion or otherwise call for records 
of the case in a disciplinary proceeding taken under 
these regulations by any puthori y subordinate to him:, 
review any order passed in such a case and pass such 
orders as he deems fit, as if' the Board's em^Vivee had 
preferred an appeal to him against such order: 

Provided that the powers of rev'w, under this 
regula ion may also be exercised m respect of orders 
specified in c'ausc (iv) of regulation 19; 

Provided further T,,j"jt no action mvW thi.- regula­
tion shall be initiated more than six mon'hs af c - the 
date of the order to be reviewed. 

MISCELLANEOUS 

27. Service of orders, notices, etc—Every order, 
notice and o?her process made or issued under these 
regulations shall be served in person on the Board's 
employee concerned or communicated to him by re­
gistered post. 

28. Power to relax time-limit and to condone 
delay.—Save as otherwise) expressly provided* in these 
regulations, the authority competent under these 
regulations to make any order may, for good and 
sufficient reasons or if sufficient cause is shown, ex'end 
the time specified in these regulations for anything 
required to be done under these regulations or condone 
any delay. 

2l). Repeal arid saving.— (J) The Cardamom Board 
Service (Classification, Con IT1 and Appeal) Rules, 
J 971 are bei'iby repealed : 

Provided thai-— 

fa) such repeal shall not affect the previous 
operation of {he said rules, or any notifica­
tion or order made, or anything done or anj 
action taken, thereunder; 

(b) any proceeding;' under the said rules, pending 
•it t.h„ in:omi7iei;cemei)t of 'hese regulations' 
shall be continued and disposed of as far as 
;.v<y ba ia .uvordance vvi'h the provisions of' 
their. s-î 'iilntTu-ns as if such proceedings were 
'••ros'j'L/Jî gi; uriUcr il'.zsv reguitions. 

\2) j?Tvl*":'î  In these reguhi'ions shall be construed 
as ii^pi'i"'iiii'' amy ljerson to whom these regulations 
; i V ; '", : 1":"_' f<^[ of anp:a5 wh'ch had accrued to 
li'ip) ra-'J-er the rules., notilieah'o.is or orders in f'or'ce 
i''Cib.t".- li-s; comimencerricnl of hese regulations. 

(3) An appeal pending at the commencement of 
the^o res.,ulai;ons against an order made before such 
commencement shall be considered and orders thereon 
shall be made, in accordance with fhese regulations, 
as if such orders were made and the appeal were 
preferred under these regulations. 

(4) As from the commencement of these rejrula-
tionsi any appeal or application for review or revision 
against any orders made before such commencement 
shall be preferred or made under 'hese regulations as 
if such orders were made under these regulations. 

30. Removal of doubts.—If any doubt arises as to 
the interpretation of any of the provisions of these 
regulations, the matter shall be referred to the Central 
Government for* decision. 

T. NAJSTDAKUMAR, (I.A.S.), Chairman 
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Central Government 
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