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wrefae

1 diiger widw #w sroew: (1) v fefoel €7 wEmER
it ¥ (wifgor, fmw o wde) fafmw, 1902w
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(2) @ fafmm axerd T F osafad for arh oY Al
¥ A gt
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2 qfearerd ~ o o fs d@rd & g wifew T @), W
it ¥ - -
(w) ovk & wedurly & www ¥ ‘rdeer wfirerdt & wfvna—
(i) w9 mfawd ¥ k B 39 T ¢ Pl v W
wigwitd, fod @t w1 wiard werdt w1 ¥ aror v, o

(ii} <0 mfirerd & ¥, e 37 o= o aF & wdwrd o
frgfem oY, B oz meaEh w7 ¥ weor wem

(@) "¥%" ¥ vl wan 6 wfuftaw, 1086 (1098
¥ 10) *gdm afr zame o ¥ &,

() "% & wdwrd” ¥ ofiomo fmli o 3% wf ¥ 8,
fir s % i frofwe fiem o gy ol i i woere
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(1-) "Iy wiwgm aly g, Ay ST @eTe ® oW
wifrd) 97 amy g= fan € A EEA o (21) (%) (1) ¥ W
& foo freife fiear aaw 3,

(%) “sgd” ¥ whwaw s Bbmal o mgsr © 4,

(w) "efee” ¥ o & sfaxr ¥ §

(%) “ba” ¥ b o & wie ¥ X g

(o) fosft ow & ey wwwr “dmAmet” & efwnE ow W
§ rraz 8 wear A ¥ R

3 wRAm - & fufm fonfofen & oo aE &
et wiwrhdi g emy @2 -

(%) tr WY oy aufer, Pt ofirg wr & i fer
o 4

(o) fmr W Wy wfg, Oy tw vogl o fifm 6

(m) A o W safim, ot mw wpT R ww mwfy & AR
v Jwrmfer & wdw & el

(9) ®mr W R wfer, frm frufe frafire oo ®
ke 7 & af g

(2) wufafmm (1) % Fefram® 9k q@ &, ot ¥
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() xi fedr wowftr wwms ¥ dww W ogAe e O
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& fman & ferly mifger® orr woar wenet i fafner wrfer
wrex fivy fame foar wan &, @ o sifeerdy a # IR yfkfwfodi
® g ¥ wemer € ar walwa ofeerd W dafen ek, faew
wRw fear mr @ owt o af sriant ¥ faq e peRd s
L2l

{2) and & widy W Fraren siwerdr & wre g0 fre-
frfam arfe & frewaemdt o= gt wEr IO -

(v) aft & 48 %z Jwfur waly aw feedt qovfim waoee
FOT SGAT e wiwoen & o wew & A e Aawedt
¥, wum

) afr feft woere & far dmfafy o fesfr #, Sl
¥ wfrn waf & Fm grw & a5 o welr & el
¥ oform eres 3§ wm ¥ oSETE ar eESqq A
wirrda: Bwr frpr off for ooor §, A IR dmfafy A
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i
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i

- @ 97 fafran & de (w) § shwieT 48 w2 N
oafy Oufaly & wa s & wrew @i ¥ fieh
st oY ww swrww ¥ fgg, woww A foodt
wafirn, wfe B¢ @, e § 7w

(9) wgt framerdis W & B owierh = wffe
w1 & wquienft, 91 wfy av afed a fafe & o=

g wmw wrd T W i
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wft o afrrd i fafer S wfer g efadd S o
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firg wt ¢ o o osere @ fadr plaiw & o o
wr Y fag owh, ow ow eyl GdY fafy w o), wei ST
¥ oAy & yaeqe e mer oaad o e ) gy ee §
aedfy wrar o wedw arfer e fEr gt

(8} (¥} v fafirrw & wdig for aor qr fav o=
mr WY A artw T o A8 W@, o A fe awe wriie
w8 | T wofes av g A we fear e

() wgt B & Pedy ey Wy FaafrwT A Far wem §
warr Prafery feat wor far s & (9 Prefy sawrafe
vriT % dWg ¥ ar wer) eie o frasw & woiwe &
A % fwre ovE v apeafir ST erow @ ol
b 13w frormenim oy oaww whoerd, fafes & e
fier, arxr a7 s § 7y fAw & weew & 6 W wr wmeard
w ar frarmndm Ggm, owe ow B o el wqwefre end.
mfgat ame Al BT WY )

() va fafrmm & ooy wrdt feer v ar o fer A
forr war o faemaa oritr g ww arfieerd, fety ay wXe
wrfy e ) wegt Prew g o W form v @ fw T
w3 fe 8, grT owat fpd A merd gro fraw oy
qifire afrrea g1, fed W o omities s < fear o
qEAT 21

¥V
wiferat @ wwERew e
7. wifem - -
sfer m ot HRAT & T WA ¥ w@ Sferies

Kt B, Wi & fely  wlwd g9t fratafen mfet
wfiifgr & a1 v § --

dror  wrferat .-
(i) afcfrr,
(il) woft sirair Gw &,
(iii) wR@i & IRwR a1 AREl B St g vwE g
i w1 ofvd af g amwedT gt & g e Ken:
Tk AT WA,
(iv) Wmmgfymt w0 ¥
ey eferst
(v) fedy fafafem sfe ax &ow & oo @ & frwae
e ue qyraeE, Tx e A gu B A W sy
yremfy fr wwoafy 5 dRe T afamt el e
wem avady, o w ol o i e, ug et
o sl dawalpdi A pedt wol wear T
Laui

(vi) frs ¥y o7 & & ¥ W W e
W, T T TF POTE AT 9 A% 4T 9% 9 O
e Tr gfesm o T W wAld dew B
fm arfr v gu Wty w7 g W, Gy @ W@
& freamy WAt A% AT, W1 81T I9 9,
Uf 9T ™ ¥ mugemta & wdg § A i erd €
mivafe ¥ o aw (wewe) @R, e S omeR
ferr  wm,

(vii) ok 2w frgfle,

(viti) & & Fremen, o & & o wnd e ¥ P

(ix) ¥ & wowrEni o de ¥ el wdr YR % g
WU uY oy

e &0 welw wdrd wer (viid) ar e (ix) ¥ siwfan
mier afgdfn & woh, fred Bt coerd v 91 gomy
T O fremr @ ¥ fag o avmer wor & g qresTe ar
wiirdeny & w7 ¥, fedt wfer & fafeor v orfeafirs %Y Sy
ot afaewr sor wd wr wrdg fry @ S b

gy 7% A fr fwlt grmmee iy § ot fufer
ek fire oth wiir frfiw ey X i m wfer o gfinfoe
W o wedr g

e wTy % T & wes & gmie Drerfaies oy
ik g MM weon, Wty --

(i) woer Guqfer o wofl ar Yav ar 9, Prg 72 wgwid
gk, ® fafra v ad fadt o edet & gqme e
farrfm ofer o7 2ot o B g o B wror o
® frdr wdwrd o danafpn G A,

(ii) T a WX ¥ A wawar @ wra ot daw &
ART-AE § wA-dE d & el o dw i

(iil) 7w ST PR Ed & e, NEE  ed sHwd
®1 39 UT A T IC qLeA w oAy, Mmoo ofvefa w fan
AW RFIK, W A mA §T § &) wToon
g i

(iv) w0 oF ar % ¥ @A T ¥ Wi BT 7Y GE &
feg1 wi=Tfl F1 THWAE 7T IT T ™ A ESrE
TAmMAR % 9% TATE P XT A 9% T WA €74 K (4T
RATINT JURT A1 § oA IS waen ¥ arag w4y gt
WA 97 30 gmmfa fwar T,

(V) et fanfer o weil Ay afrfiar €7 fanfen el
Wy frael W widw % wwe, ofvdmar awly & T oW
= ¥, ofcher 7t frae gk & fedt wAwde W ek owap
T AI9T TT, WH WOOT XX AT O 9T THASR,

(vi) ¥ % F5 wmqqrdt o W fedr o weEmear
¥y A we AT AT YU ATE AT HHEW averr & (qagen-
T fpdr o= mifeed & wgo 7 of oW1, 39T Bt wr 7w
sifae % WA qimme, fead gaf @3 aTr o o,

(vi) et wiwair ar Ferfbr ¥ ddlm wed &
Rt OF & wawre o wiang Irefrafs,

(viii} (%) st fralem wt wal o aledan £ Mafigs wek
wrr femat ot wARY ¥ s, gawr qfvrdnrowate (¥ aver
wr wa i, afrder ceiige o % fedt ®iady € e
qACy AT, WO

(w) vy Proier A ol & wqEre, ¥ & AW o
%t wwrd mANG T, A

() femg wg woT W mAt F g, @ ek wEiw
frwm gy & CR whwrdy o Yt grpm WA |
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(1) wsmm ek & fody oy wdwrd quigbgr 9§ friee
frez #Y W mf niwdies ®7 q%ar &

(2) sufafrrr (1) &% el & wieew g oo Ay,
fefrm-7 & frifker W o el g slasrdr Trer sowr
fini B we mIEErS Eror wigdiea o ¥ qedr &, Y o
¥ fedr wrter or fwdy wriw $ror e dEg ¥ olvey fear war
vy ate o frdvrr wifewre; & firer wIWT T Y L

o. wrimgy wroew wy & fag il
(1) weuw wr Geframg & wdR frar wme o1 fady
uiw eTo AigEa Wk wwm  wriew - -

(w) D& & Prehr o wAw ¥ T wqrEtte Srdadr
wroey I Esarg,

(s ¥ & @ wiwd & fwww wqoatee wded

vrow WO ¥ (60 woi g eg wwtmilns wrfawrd ® thda
b gward, forg oo g sl wigwe oF febredt ¥ wd-
fabrg-7 ¥ (ainfase kWi mfen Aigdf@ w<@ & Ao @9
g .
() fafgs-7 & wog (1) & ewwjv)am & iz
Wik o wia wlgdfid ¥@F gis & W fafwdt & wdw
s wpralws Filawe @Re-7 & ww (8) ¥ e (i) F
frlafes wrf ) Wit wiadifqa &7 & g g9 & fear o
wieT & W wqaEs wrian R w7 ewarl, WX
& wy wmoiTs wiwErg g mied @1 qledin $9 &
fag w Gl % wdm aee 7 &0

an VI
mf@at gl ey ¥ wiwm

(0. qEt wifETR wEAf wT K abwar

(1) ot ww wewr g, €a falraw o fefra ] & saebay
qaft & wAT Str<RRer w0 § A wd e @i ey e
® grpee, Prfam-z waew (V) & wer (IX) s & Privfess
WEdr wia wiwdfa For wradw o @ e Wt

(2) wa o wq@alw gfEE wrogfar g fF A6
¥ fiedr wia & e pdmgr @ TIET W ogeiEn (e
oo S guEr % Wit A wty ey & fyq oafe ww fawAm
R, o wg guwr drd wiw X gward, wuwr 9w qewar e ot
¥ foq o fefaw & waln w8 mfewerd fge v esark)

eredeet —-¥gf wArAlrs iy wte wiewd € o
¥ wi @ whragare wTar §, N xa fafraw & e safdraay
# o war 1 wr W waaeAlas migsed @ W g
wg fudw & wo ¥ AEr WA |

(3) 7% we fabrm s fefqanll & wdn O & fRed
Wil & frArs o B SrImE BT e § o -
wratve  sfeeodr-—

(i) wrds o giaieg o gerss Wl & qudagre ar s
¥ wilfea wWT e g wgeg wxarar ek dwmy feg
ATy Ay wRdeIr W,

(i) wrdrs ® ww e ¥ ogwdw ¥ dvER T e
¥ dufra wrdi SIQE fewgw, fwgit--

(w) Wt 7 wdard wrw W feg 7T aedl o, oo
e Aeq wQe sote, A

[PArT III—SEC. 4]

(@) = weamdon wix o wiwd) W oF-0f, gur wite
iy, foak TrrwrdT & w9 v smrii ST ST
fearmar , WY =4 Ywwg wLw ar 3% Ywaz g ary oy

WENT W

(4) wywmbtis ety 9 & wrard & P oWl o
raY, gedagre arsaa ¥ Gt g & Fraor aur gwndvl
s wfwdt ¢ gear & oF af ggd wim, fask grrardn
o geiw T W w@ gailn W wrswaw fwar mrg ot
i ¥ oA & Ty wnw wtar e ag fatafar wmm o W
s st Sfoaa & gdg A Tafer frasor e w1 owl Oy
ft gam & sgadd sgAny ¥ wiod ww ¥ gAar g
W ®r e R oo Aft

() (%} wiavar geaedy faPea faraom wra @Y 9 me
wamE alaw arde o o wE ¥ 4w wd wiw e
grycy, fwld eiwr Y Gear war §, wearalk g s
wa, & vw wdor & fev gufalwa-(2) & wedT s o
nifaw Mges w2 agarg, el o F wfad IR wlewar
wRer wa¥ ffwa fgaoo & gl wr bl 747 ¥ wieT we
fagiaar §, o wquralie sfoed ag @, f5¥ wg ol
oAE T WY R EE, s wow ¥ odw ¥ e et
o ate frfrads 12 F fraife sberd o sk s

frmy it a3 & % T widwgy falvam-; & oads edy
WM ¥ e ¥ ourr Yy o §, @ woleed smom w3
wrn Silerdr ak o ewabe Stoerdy ad b, Wy §
frat & oy foid weafma wqomfs sloed ®Y wega
sy,

(W) ofs ¥ & wlwrd g gfren shd @ fal
feren orye A femr omar &, o sl Tofierd wrde
¥ i ¥ g4 ¥ g wiw w3 grd, an, atw oy wrmw
awl, o1 wefafian (2) & ofir v wdor ¥ oo WS oy
wrfaem{ fagm w2 wwa &

(w) o eqmatrs xised wmidw & fodr o & awve
¥ooqd wtw wear &, qr 9@ Wl ¥ eem ¥ o vy ¥ fog

ey wtw winerdr ®Y foqma st &, v 8 oy W w2
¥ auas ¥ Arad ¥ ae @Ry mwga v & fag owogeeat
wiqere! & xq ¥ o0 ® fiedr wnard § g1 fedr afie @

widw g fRym w2 wwar g

(8) wqmisfes wigwrd, wet 7w wio wfireré a8,
wier mrigaTsr w1 freafafga searaw wifm war —

(i) wrim ®r wdl a@y gEApT ar warere ¥ el ¥
gmfgn frrzer o o= wfa,

(i1) ®@& & wdart gwr wea gy wQ whwar e
fafgn frrr, ofy Y @ Ov 94 ¥ia,

(iii) wefrfm (3) & @ (i) & weow (@) #
fafinz wrfmdi & wwfam forc, oft 9 ), o on wfa,

(iv) Wi ¥ wiwrG & faq oelifom (3) ¥ REe
carivt ® grif N mmim e e e,

(v) “rmawei gl o fgfm & wwfmn oRw o W
w 5 |
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(7) 0¥ wr wA wiw arfward & @7k 90 @ oA
gq T e wofea g, oy ofw mifisrd ve e 3§,
fafwa ¥ @fewn gru fafefee ®%0 47 99 winiH 999 & ORT
(@ w¢ frt & wbas 7 @), fradr wyafa ate wdiosedr ane
sty ot AT

(8) (®) & nx fx wymafsr swhed erv frm
sRE et Wit aw gy, a7 wqmwite el Ay o
qfefefudt w sart ¥ WX 4T, wiwfa « ¥, ax aw W W
wiwrdr gy R ¥ Amar wwgE ok F fg @i & el g
wqwTsr ¥ wgraar O ¥ gwar b, By o@ wdner & ey feed
gl W1 fagm #di w2 Fwar :

wak e g ot sl oo fogfy §F o & Oy e
wAATe ®F wraar wgl &m, afs gaw qw & el T
freerrd w1 fawd o wEroar wars T &

(@) ard &1 wHOd At AR § wRaT A Wy & fug
i ¥ foar warfage wimdy &t anmar & gsa §, fey
g wl % ador, fr-weqer ror fafade Psar oo

(o) afw @yt &7 g wdar o wlkwrdr & awear Julens
far &, Py afien aobdgr gov fafgs fartr § ardy #t
fy o 7T w1 oHfwiT 7 firer B, v frax gheen graedr
% fufEa frmw w7 fFar o), & obr faerd owd
q@i fin war oy AT @, Fr T ag WA Wl § g wn
qrgat §, R afy 3w A ferfl v % wreat F omear
ey ehER wmar &, § W Tl @ whiawr s of
01, ¥ fAg T WiNaRs 9T g9y gOIGT S 44T 99 a3
Yy & wdwir ¥ grEER wUII |

(10) ow sfeend wrde @ 31 78 & eva H qqug
wrrade a3 fased wega st foak fag od w0 wdwold
AT mrug e war g

(11) =fr @¥ o wda fifife T & wae oofem
adt §ar &, ar iy afmy FER & wmar & ar tran v g,
oY st Fifgerd seganat afimrd & wi wim e Wy, ag
wg 9 o%, faad gy wide o W % gRfm sgar
gigal & | avwwra, witq wifwertr s arEw aF Amd €Y
wfra & ¥, W dier & wiee o & 7 697 ) vm v
7Y & v, wre et %8 WTHT €7 O wiw s e
fie and wr Wil gfawer dET feror dure v & SEmA
T fro~—

(i) wiw orét € & giw f & s, @1 wm aTmdY
TagEHT & wAR Gt oiw faw & ofaw Wy B o7 g, fry
wha mferwidy gt e frar wmg gefefenr (3) @ qu
(i) & waw (x) ¥ el qft ¥ fop 1 awdd &
e $T e &, ww

(i) merft o & wiw fog oy ardr efrdY o ow gt
wein w2 wwar § )

fecartr:——afe a1¥ w1 whard) wefaform (3) W fafime @
# fuq o arfedl & defun fravod o what s feg Wy
¥ g fofaa 3 wrder wear ¥ 6 gt ofowd oY sfsf-
Wimr gremg wham A wom & wf st mdw mmey
wTTRT nieTd @ 9 ¥ il W wiw arew oY @
ar Mt for & oty wavr mam wOl s,

L= —— S = ~

VITRA, ¥ oAy dATne 5

(iii) ww mé % ¥ 10 v ¥ g0 2w WA
anafimr ¥ v, fan oiw wfierd g fAfler B ae
(st 10 for ¥ wipe ara o 5 9olr), o weerist wr oy
a1 A wer & fag gt T oo @ & e A 4 feg
faaEr ge wafaboe (3) & frfe g & aft frar war &)

foeqefi-—atd w7 wwrdy woelr gewr ¥ O are € A
wRA feg o a1 wod fiewed TN At mefoear &eTt B
Sl B o

(12} wwamas & Qs & ar wEmn foq oA & Ay ¥ e
T By @, wby wfand, o arda aw oawmy  wEgn wer
% W oed gu, fyrer s@w whenw ¥ e omog SR
wEaTRwT ®r 97 g afRd ot 3o wifaeiG % ferr dfm owt,
faedt afigedr ar vt ¥ wearimr @ g £

Afirr oty wefowrd fifes o oF fer i mid wooiE &
wTwr i ghafaa g9 vt € 7773 §7F & TR wTIEAL
& o0 39% fewre & mmy & wegfior o £

13. fefmm (12) @ ffmr wheag & w7 9,
oy Wi ), feaft afvegr a1 w% § Aiag § bt
xEeny <@ K 9 whe STEwrd & aas ST W

afem, aft =w wfieerd,  faadr wfiorar o @8 ¥ abreem
i Sfeeifay seaksr w@ &, fafdn 5 =5 fFg o o Tl &
el ¥ fr 3 ot o e TSt § wegT s Swla
o v f AT & wfRew g, e wmgER sty s
Wi gfat F U W i wneer IR geAr faaw o ug o &
T XY g gATr wFe wYm A 57 genEal € dwam
s 3T wox & fHu g grosey fiom T gived wY argy S o

14 wiw % fan fraffer o o€ e@m *Y w3 mabw
i & e ¥ & e ¥ 3o & aifaw oF  wrgEAr
grw gy Fro o, Twa® g o7 W om0 &y i
fem ey wr fear war gewr &) ARG € st et et
wfirerd grer qr oo AT W ¥ qTdn,  fwest wfs sty
W B wdw Y grer A IR e ¥ X A Hedr ¥ wegTeat
wisrdr &7 i gaei a¢ afeat © Aty e ¥ fug gre
g, %7 e et wfawiw wr ot &, feeg w7 wiv  wdaedr
or wmfr & G, firdr AT By § o@Eale e & fag g
e Ag & 1 whw mifund afg & 0 am AT Um awn B,
farg g =g =@}

15. wqmafrs G & W ¥ woal wew g ¥
gy oft qovgs wir gon, AT e mawd eefadw ¥,
wegwent wfimdl ¥ o gren gepy w3 o oain € aem
forget et AR & wAwl oy fr o gy § a4l e 2,
o WE Y MY mEw KT W 6 avwe & ow frdr welt @Y g
AT PG W oar W At fefy F oAd 5 wdwdr
RO AT W g AT KT AT YA AT e T RN R
& T wty vas fxgd mer fuw faT ww vt W oondr g
gy f w1 BT q¥ A7 v g, wiw erftn feg oy @
difimr gsr &7 we wfs, wit sy vk fam wT & AL s
T ¥ frr g gvn | Fomd T fem o X med, oo
wiuwSr &k & wped o weadal owr frdmr v oW oow
weaz N2 w¥n g wiw qigerd e gg R g fBown
oeT XA aon ARt oY gfr ¥ wawwd, 6 o Ad &
el € w7 Wy TR wor oY ol f smmd e g
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MINISTRY OF COMMERCE
(SPICES BOARD)
NOTIFICATION

Cochin, the 10th March, 1992

F. No. 13]2/88-Vig.—In excrcise of the powers
conferced by Section 39 read with Scction 34 of the
Spices Board Act, 1986 (10 of 1986}, the Spices
Board, with the previous  approval of the Centrol
Government, hereby makes the following regutations,
namcly (— ;

PART—I
PRELIMINARY

1. Short title and commencement.—-( 1) These
regulations may be called the Spices Board Service
(Classification, Control and Appeal) Regulations,
1992,

(2) ‘They shall ¢come into force on the date of
their publication in the Officinl Gazette.

2. Definitions.—In thesc regulations, unless  the

context otherwisc requires,—

{a) “Appeinting Authority” in  relation to a

Board’s cmployee moeans,
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(i) the authority empowered 1o make appoint-
ments to  the post which the Board's
emiplovec for the time being holds, or

{(ji) the authority which appointed the
Board’s employee to the post which he
for the time being holds ;

{(b) "Board” means the Spices Board constitu-
u~] under the Spices Board Act, 1986 (10
of 1986);

_ f{c) “Board’s cmployce™ means any person
employed under the Board and includes a
scrvant of the Central Government or State
Guoverament 50 employed

(d) “Chairman” means the Chairman of the
Board ; g

(e) “hsciplinary Authority” -means the autho-
rity competent under thesa regulations to
impose on 4 Doard’s ¢cmployee any  of
the penaltics spacified in these regulations;

(f) “Pay” has the mecaning assigned to it in
FR. o221 (aY(1) of he Fundamental
Rules applicable to the Central Govern-
ment employees.
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() “Schedulc" means the Schedule to  these
regulationy

b

{h) “Secretary” mecans the Secretary of the

Board ;

(i) “Service” mcans the sewice under  the
Board;

(j) “The pay” or “Scule of pay” of a  post
means the pay or scale of pay attached (o
that post.

3. Application,—(1) These regulations  shall
apply to all the Bourd’ employees, but shall not
apply to—

(a) any person in casual employment ;
{b) auyv person or daily wages;

(c) any person subject to discharge from ser-
vice on less than one month's notice ; and

(d) any person not brought to the regnlar
establishment.

{2) Notwithstanding anything contained in sub-
regulation (1). the Board may, with the previous
approval of the Central Government, by order,
exclude from the operation of all or any of these
regulations, any employee or groups of ¢mployees
of the Board.

(3) If any doubt atises whether these repulations
or any of them apply to any persons, the matter
shall be rcferred to the Central Government for
decision.

PART—II

CLASSIFICATION

4, Classification of posts.—All posts under the sci-
vice of the Board shall be classified as follows :—

8L Description of posta Clussification
No, of posts
1. A Board’s postcarrying & pay orscale Group ‘A’

of Ra. 4,000 and above,

2. A Board's postcarrying & payora scale  Group'B
of pay of Rs. 2,900 or above but less
than Rs.4,000.

3. A Board’s.post carryinga payorascale Growp ‘C
of pay of over Re. 1,150, butless than
Rs. 2,900.

4. A Roard's posi carrying a pay ora scale  Group ‘N’
of pay of Ry, 1,150 or lesa

—_— - o e

PART——«III
APPOINTING AUTHORITIES

5. Appoimiment to the service.—Appointmeats to
posts mentionzd In sub-section (1) of sectioa 4 of the
Spices Board Act, 1986 shall be made by the sutho-
r.ties specified in this behalf in the Schedule.

PART-IV
SUSPENSION

6. Suspension.—{ 1) The Appointing Authority ot
any authority 1o whi¢h it is subordinaic or the Disci-
plinary Authority or any other authority empowered
in that behalf by, the Chairman by general or special
order, may place a BOdl’db employee under suspen-
sion —

(a) Where a disciplinory procécding agains: him
is contemplaled or is pending; or

(b) Where, in the opidion of the authority afore-
said, he has cngaged himself in activities
prejudicial to the intercsts of the security
of Siate; or

(c) Where a case against him in respect of any
criminal offasrce 1s under investigation, in-
quiry or trial

Provided that, where the order to suspension is
made by an authority lower than the Appointing
Authority or without the specific awhority from the
Chairman, such authority sﬁzll forthwith report  to
the Chairmaa or the concerned authority the circum-
stances in  which the order was made and seck the
approval of the action taken by ilL.

(2) A Board’s employee shall be deemed to have
been plaged under \ucpenalon Iy an order of the Ap-
pointing Authority :

(a) With effect from the date of his detention
if he is detained i1 custody, whether on a
criminal charge or otherwise, for a period
exceeding forty eight hours. or

(b) With effect from. the date of his coaviction,
if. in the event of a convictioa for an offence
he is sentenced to a term of imprisoyment
exceeding foriy eight hours and is not forth-
with dismissed or removed or compulsorily
retired consequent to such conviction,

Explaration :—The period of forty eight hours te-
ferred to i1 clause (b} of this sub-regulation shall be
computed from the commencement of the kmprison-
ment after the conviction and for this purpose, inter-
mit;oat pediods of imprisonment, it any, shall be taken
into account.

3, Where a penalys of dismissyl, removal or com-
pulsory retirement from service 1mpmcd upon u
Board’s cmpleyee under  suspension is set aside in
appcal or on review under these rcgulations and the
cacr js remitted for further inguiry or action or with
any other directions, the order of his suspension shall
be deemsd to have con'inued in force on and from
the date of the original order of dismissal, removal
or compusary relitement and shall remain in force
viti] further orders.
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(4) Where a penalty of dismissal, removal or com-
pulsory retirement from service umposed upon @
Board’s employce is st aside or declared or remder-
ed void in consequeice of or by a dzcision of a Court
of Law and the Disciplinary Authority, on a coasi-
deration of the clicums:aaces of the case decidog to
hold a further inquiry against him 021 the allegations
on which the penalty of dismissal, removal or com-
pulsory retircment was originally imposed, the Boards
cmplci:ee shall be d2emed to have been placed under
suspension by the authority competeat so to do from
the date o) the original order of dismissal, removal or
compulsory relirement and shall continue to remain
under suspension until further orders

Provided that on such furlfier inquiry shail be or-
dered valess it is intended to meet a situation where
the Court has passed an order purely on technical
grounds without going into the merits of the case.

{3) (a) An order o suspension made or deemed to
have been made under this regolation shall conttnue
to remain in force until it is modified or revoked by
the authority competeint so to do.

(b) Where o Board’s emplaee is suspended or is
decemsd to have been suspended (whedher in convec-
tion with any disciplinary proceeding or  otherwise)
and any other disciplinary proceeding is commencad
against him during the continuance of that suspension,
the authority competent to pla¢: him under suspen-
sion may, for reasons to be recorded in wriling, dicect
that the Board’s employce shall cuntinue to be under
suspensio until the terraiaation of all or any of such
procecdings.

(¢} An order of suspension made ar deemed to
have beoir made under this regnlation may, at any
time, be modified or revoked by the authority which
made or is decmed o have made the order or by any
authority to which that authority is subordinate.

PART V
PENALTIES AND DISCIPLINARY AUTHORITIES

7. Penalties—The following  penaltiecs may, for
good and sufficien: reascns, and as hereinafter provi-
ded, be imposed on a Board's employee, namely —

Minor penaltics

(i} Censure;
i)} withholdiag of his prowmetion:

(iii) recovery from his pay. of the whole or part,
of arv pecunianv Yoss caused by him (o the
Roard by negligence or breach of orders;

(iv) withholding of increments of pay:
Minor penaltics

(v) reduction to a lower <tage in the time-scale
o pay for a specified neriod, with lerthel
direction as to  whzther or not the Board's
emplovee will earn increments of nay dur-
iae the petiod  of such  reductior.  and
whethsr on the exmiry of suwch penod, the
reduction will or will not have the effect of
postponing the future inceements of hiy pay;

ST T TS - AT 13

(vi}) reduction to a lower time-scale of pay,
prade or post which shafl ordinarily be a
bar to the promotion o the Board's em-
ployee to the time-scale of pay, grade or
pos. From. which he wag reduced, with or
without further directions rcgarding condi-
tions of restoration to the grade or post from
which the Board's cmployee was reduced
ang his seniority and pay on such restoration
to that grade or post;

(vii) compulsony retirement;

(viil) removal from service which shall not be a
disqualification for future employment under
ths Board;

(ix) dismissal from service which shall be a dis-
qualification for futnre cmployment uader
the Board :

Provided that in every case in Which the charge of
acceptaice from any parson of any gratification, other
than legal remuneration, as a motive or reward for
doing or for bearing to dv any officiul act is establish-
cd, the pchallty mentioned in clause (viii) or clanse
{ix) shall be imposcd :

Provided further that in any cxceptional case and
for special reasons recorded in writiag, any other
penalty may be imposed,

Explanation,—The following shall not amount to a
penalty within the meaning of this regulation, namely :

(1) withholding of increments of pay of a Board's'
cuiployee for his failure to pasy any depart-
mental examination 11 accordance with the
rules or orders governing the service or post
which he holds or the terms of his appoint-
ment;

(if} stoppage of Board’s cmployee at the effi-
ciency bar in the ime-scale of pay on the
ground of his unfitness to cross the bar;

(i} non-promotion of a  Board's employee
whether in a substantive or officialing capa-
city, after considcrution of his case. to a
grade or post for promotion 10 which he is
cligible;

(iv} reversion of a Board's employee officiating
in & higher grade or post in the service to
a lower grade or post on the ground that
he is copsidered to be unsuitable for such
higher grade or post or on any adminis-
I:]-ativc ground unconnected with his  con-
uct;

(v) reversion of a Board's employee appointed
on probation to any other grade or post.
to his permancnt grade or post during or
at the end of the period of probation in
accordance with the terms of his appoint-
meat or the tules and orders governing
such probation;

{vil replacement of the services of 2 Board's
employee whose scrvices have heen bor-
towed from a State Government or the
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Central Government or any othér authority

under the control of a State Government
or the Central Government, at the disposal
of the authority which had lent his ser-
vices;

(vii) compulsory rctirement of a Board's emp-
loyee in accordance with the provisions re-
lating to his superapnuation or retirement;

(viil) termination of the services—

{a) of a Board’s employee appointed on pro-
bativn, during or at the end of the period
of his probation, in accordance with the

terms of his appointment or the rules
and orders governing such probation; nr

(b} of a temporary Board’s employce in ac
cordagee with the terms of his appoint-
ment; or

{c) ol a Bouard's employee, employed under
an agreement, in accordance with  the
terms of such agreement

8. Disciplinary Authorities,-— (1)} The Chairman
may impese any of he penaltics specified in regula-
tion 7 upon any Bourd's employec.

(2) Without prejudice to the provisions of sub-
regulation (1), any of the penalties specified in regu-
lation 7 may be imposed on any Board's employee
by the Appuinting Authority or by any other autho-
rity not lower than the appointing authority em-
powered in this behalf by a general or a special oeder
of the Board.

9. Authority to instituic proccedings,—{1)  The
Chairman or any other authority empowered by a
general or special order under regulation 8 may——

(a) institute disciplinary proccedings against any
Board's cmploycee;

(b) direct a Disciplinary Aulhority subordinate
lo him or it to institute disciplinary pro-
vecdings against any Board’s employee on
whom that disciplinary authority is compe-
tent to impose under these regulations any
of the penalties specified in regulation 7.

(2} A Disciplinary  Authority  competent under
these regulations to impose any of the penaltics spect-
fied in clauses (i} to (iv) of regulation 7 may Institute
discplinary proceedings against ony Boards emv-
loyee for the imposition of any of the penalties speci-
ficd in clanses (v) to (ix) of regulation 7, notwith-
standing that such Discinlinary Authority is not com-
petent under these regulations to jmpose uny of the
Jatter penaltics. '

PART V1
PROCEDURE FOR IMPOSING PENALTIES

10. Procedure for imposing major penalties—(1)
No Order imposing any of the penalties specified in
cliuses (v) o (ix) of regulation 7 shall be made ex-
cept after an inquiry held as far as may be, in the
manner provided in his regulation and 1egulation 11.

(2) Whencver the Disciplinary Authority is of the
opinion that thcre are grounds for inquiring into the
truth of any imputation of misconduct or misbehaviour
against a Board’s employee, it may itself inquire into,
or appoint under this regulation an authority to in-
quire into the truth thereof. i

. Explanation—Where the Disciplinary  Authority
itself holds the inquiry, sny reference in dther sub-
regulations of this regulation, to the inquiring autho-
rity shall be construed as a reference to the Discip-
linary Authority. ;

(3) Where it is proposed to hold an inquiry against
a Bourd's employce under this regulation and tegu-
lation 11, the Disciplinary Authority shall draw up
or cause to be drawn up—

(i) th¢ substance of the imputations of miscon-
duct or mishehaviour into definjte and dis-
tinct articles of charge;

(i) a statement of imputations of misconduct or
misbehaviour in support of each article of
charge, which shall contain—

(a) a statemcnt of all relevant facts, including
3 any .admission or cpmfession made by
the Board's employee;

(b) a list of documents by which, and a list
of witnesses by whom, the articles of
charge are proposed to be sustained.

{(4) The Disciplinary  Authority shall deliver or
cause Lo be delivered to the Board's employee, &
copy of the articles of charge, the statement of the
imputations of misconduct or misbehaviour and a [ist
of decuments and witnesses by which each article of
charge is proposed to be sustained and shall require
the Board’s employee to submit within such time as
may be specified. a written statement of his defence
and to state whether he desires to be heard in person.

(5 (a) On receipt of the written statement of de-
fence, the Disciplinary Authority may jtsclf
inquire into such of the articles of charge
gs are pot admitted, or, if it considers it
necessary to do $0, appoint under sub-regu-
lation (2) an inquiring authority for the pur-
pose, and where all the articles of charge
have been admitted by the Board’s emplovee
‘n his written statement of defence, the Dis-
ciplinary Authority shall record its findings
on each charge after taking such cvidence
as it may think fit. and shall act in the
manner laid down in regulation 12 :

Trovided that where the proceeding is institn-
ted in pursuance of any order under fe-
gulation 7, the authority which instituted
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the proceeding shall, if it is not the Dis-
ciplinury Authority, submit the records
10 the Disciphnary Authority concerped
for disposal of the case; !

(b) #H no written statement of defence is sub-
mitted by the Boagd's employee, the Ifis-
ciplimury " Authority may itself inquire into
the articles of charge, or may, il it consi-
ders it pecessury so to do, appoint under
sub-regulation (2) an inquiring authority for
the purpose.

(c) wiere the Disciplinary Authority uself in-
ouifes into any article of charge or appoints
an inquiring authority for holdng an in-
quiry into such charge, it may, by an order,
uppoint a Board's c¢mployee or u legal
practitioner, to be¢ known as the “Present-
ing Officer”, to present on its behalf the
case in support of the articles of charge.

-{6) Uhe Disciplinary Authority shall, where it is
not the inquiring authority, forward to the inquiring
authotity-—

(i) a copy of the articles of charge and the
staternent of imputations of misconduct or
misbehaviour; !

(ii; a copy of the wrilten statement of defence,
if any, submitted by the Board's employee;

(iiiy a copy of the statements of witnesses, if
any, referred to in sub-ciause (b) of clause
(it} of sub-regulation (3);

(iv) evidence proving the delivery of the docu-
ments seferred to i sub-regulation (3) to
the Bourd's cmployee: and

{v) a copy of the order appointing the “Present-
ing Officer”.

(7) The Board's employee shall appear in  person
before the inquiring authority on such day and at
such time s the inquiring authority may, by a notice
in writing, specifly, in this behalf, or witbin such fur-
ther time, not cxeeeding  ien duys s the  inguirmg
authortty may allow.

{8) (a) The Board's employee may take the assis-
tance of any other employec of the Bourd,
to present the case om his behalf, but may
net engage a legal practitioner for the put-
pose unless the Presenting Officer appow-
led by the Disciplinary Authority is a l:gal
practitioner, or, the Disciplinary Authpnty.
having regard to the circumstances of the
case, $0 permits: i

Provided that the Board’s employee shall not take
the assistance of any other employec of the Board if
he has iwo pending disciplinary cases on  hand in
which he has to give assistance. '

(0) The Bourd's employce may also take the
sssistance of a retired  employce  of the
Bourd to present the case on his behalt,
subject to such conditions as may be spe-
cificd by the Chairman.
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(9) Ui the Bowmd's eaiployee who has not admitted
uny of the articles of charge in his written statement
of defence or has not submitted any written state-
ment of defence, appears before the inquiring autho
rity, such authority shall ask him whether he is guilty
or hus any defence to make und if he pleads guilty to
any of the articles of charge, 1he inauiring authority
shall record the plen, sign the record aud obtain the
steaature ot the Board's empioyee (hereon.

(10} The inquiring authority shall retorn 2 find-
ing of puilt in respect of those articles of charge to
whicl the Board's employee pleads guilty,

(11) The inquiring authority shull, if the Board's
employee fails to appear within the specified time
or refuses or omits to plead, require the Presenting
Oflicer (o produce the evidence by which he pro-
poses to prove the articles of charge, and shall
adjourn e case to a later date not exceeding thirty
days, ufter recording an order that the Board's
employee may,  for the purpose of preparing his
defence—

(i) inspect, within five days of the order or
within such further time not exceeding five
deys as the inquirmg authority may allow,
the documents specified in the list referrad
to in sub-clause (b) of Clause (ii) of sub-
rcgulation (3).

(i) submit a list of witnesses 10 be  exomined
on his behalf. !

Note : If the Board's employee applies in writing
for the supply of copies of the statements of  wit-
nesses mentioned in the list  referred 1o in sub-
regulation (3),  the inquiring authority shall furnish
him with such copies as are available, as early as
possible and in any case not later  than three days
before the commencement of the examination of the
witnesses on behalf of the Disciplinary Authority;

(jii} give a notice, within ten days of the order
or within such further time not exceeding
ten days as the inquiring authority may
allow, for the disgovery or production of
ary documents which are in the possession
of the Bourd, but not mentioncd in the list
referred fo in sub-regulation (3).

Note ; The Beoard's cinployee  shall indicate in his
uotice, the relevance of the documents  required
by him to be discovered or produced by the Board.

(12) The inquiring authority shall, on receipt of
the notice for the discovery or production of docu-
ments,  (orward the same or copies thersof to the
authority in whose custody or possession (he docu-
ments are kept, with a requisition for the produc-
t‘on of the documents by such date as may be speci-
fied in such requisition :

Previded that the inguiting authority may.  far
reasons to be recorded by it in writing, refuse to
reivition such of the documents as are. in  its
aoinion,  not relevant (o the case.

{13) On regeint of the requisition teferred to in
sub-regutation (12), every authority having the cus-
tody or possession of the requisitioned documents
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:,h;ﬂ-l _pl‘r.lducc the same _Bcfore the imiuiring autho-
Ly :

Provided that if the authority having the custody
or possession of the requisitioned documents is satis-
tied for reasons to be recorded in writing that the
production of all or any of such documents would be
agoinst (he public interest or security of the State,
it shall inform the inquiring authority accordingly
and  the inquiring autbority shall, on being so  in
formed, communicate the information to the Board's
cmployee and withdraw the requisition made by it
for the production or discovery of such documents,

{14) On the datc fixed for the inquiry, the oral
and documentary cvidence by which the arficles of
charge are proposed to be proved shall be produced
by or on hehalf of the Disciplinary Authority. The
witnesscs shall be examined by or on hehalf of the
Presenting Officer and may be cross-examined by or
on behalf of the Boards employee. The Presenting
Officer shall be entitled to re-examine the wit-
nesses on any points on  which they have _been
cross-cxamined, but not on any new matter, Without
the leave of the inguiry authority, The nquiring -
thority may alsy put such questions to the witnesses
as it may deem fit.

(15) If it shall appear necessary before the close
of the case on behalf of the Disciplinary Authority,
the inquiring Buthority may, in its_ discretion, allow
the Presenting Officer to produce evidence not includ-
ed in the list given to the Board’s employee ar may
itself call for new evidence or fecall and re-examine
any witness and in such casc the Board's employee
shall be entitled to have, if he demands it, a copy
of the list of further evidence proposed to be produ-
ced and an adjourninedt of the inquiry for three clear
days before the production of such new gvidenge, ex-
clusive of the day of adjournment ond the day to
which the inquiry is adjoutned. The inguiring autho-
rity shall give the Board’s employes an opportunity of
inspecting such documents before they are taken on
the record. The inquiring authority may also allow
the Board’s employee to produce new evidence. if
it is of the opinion that the production of such evi-
dence is necessary in the interest of justice.

Note : —New cvidence shall npot be permitted or
called for or any witness shall not be recalled to fill
up any gap in the evidence. Sucl cvidenee may be
called for only whep there i< an inherent lacune or
defcet in the cvidencé which has been produced ori-
ginally.

(16) When the case for the Disciplinary Authority
is closed, the Board's employee shall be requited to
state his defence, orally or in writing, as he may
prefer.  1f the defence is made oraily, it shall be
recorded and the Board's employee shall be required
to sign the record. In cither case, a copy of the state-
ment of defence shall be given to the Presenting
Officer, if any, appointed.

(17) The cvidence on hehalf of the Board's ¢mp-
loyee shall then be produced. The Board's employec
may examine himself in his own bebalf if he so pre-
fers. The witnesses produced by the Board’s emp-
loyce shall then be examined and shall be liable  to

cross-examination, re-examination and c¢xamination by
the inguiring wuthority acconling tn the provisions
applicable to the witnesses for the Disciplinary Au-
thority.

(18) The inquiring authority may, after the Board’s
cmployce closey his case, and shall, if the Board's
employee has not cxamined himself, gentrally ques-
tion him on the circumstances appearing against him
in the evidence, for the purpnse ot cnabling the Board's
smployee tn explain any circumstances appearing in
the c¢vidence against him. '

{19) The inquiring authority may, after the comp-
letion of the production of evidence, hear the Present-
ing Officer, if any, appointed, and the Board’s emp-
loyece, or permit them to file written briefs of  their
respective cases, if they so desice,

(20) It the Board's employec to whom a copy of
the articles of charge has been delivered, does  not
submit the written stat2inent of defence on or before
the date specified for the purpose or does not appear
in person before the inquiring authority or otherwise
fails or refuses to comply with the provisions of this
regulation, the inquiring authority may hold  the
inquiry ex-parte.

(21) (a) Where a Disciplinary Authority compe-
tent to impose any of the penalties specified
in clauses (i) to iv) of regulation 7. has it
self inquired into or, caused to be inquired
info the articles of any charge and  that
authority, having regard to its own findings
or having regard to its decision on any of
the findings of any inquiring authority ap-
pointed by it. is of thy opivion that the pe-
nalties specified in clauses (v) to (ix)}  of
regulation 7 should be imposed on the
Board's cmployce, that authority shall for-
ward the records of the inquiry to such Dis-
ciplinary Authority as is compctent o
impose the last mentioned penalties.

(b) the Disciplinary Authority to which the re-
cords are so forwarded may act on the evi-
dence on record or may, if it is ot the
opinion that further cxamination of any
of the witnesses is nccessary in the interests
of justice, recall the witnesses and examine,
cross-examing and rc-examine the witnesses
and may impose on the Board’s eniployee
such penalty as it may deem fit in accord-
ance with these regulations,

~ 122) Whenever any inquiring authority, dfter hav-
ing heard and recorded the whole or any part of the
evidence in an inquiry, ceusés to cxercise jurisdiction
therein, and is sugceeded by another inquiring autho-
rity which has, and which cxereises, such jurisdiction,
the inquiring authority so succeeding may act on the
evidence 50 recorded by its predecessor, or partly re-
corded by Jtself :

Provided that if the succeeding inquiring authority
is of the opinion that further examination of any of
the witnesses whose evidence has already heen te-
corded is pecessary in the interests of justice, it may
recall, examine, cross-examine and re-examine any
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such witnesses as hereinbefore provided.

(23)(i) After the conclusion of the inquiry, 4 re-
port shall be prepaved und it shall con-
tain—

(a) articles of chaige and the statement of the
imputations of misconduct or misbeha-
viour;

(b) the defence of the Board’s employce in
respect of each article of charge;

(¢) an asessment of the evidence in respect of
cac article of charg=

(d) the findings on eacti article of charge and
the rcasons thercfor.

Explanation.—1f in the opinion of the inquiring au-
thority the procecdings of the inquiry establish any
article of charge different from the original articles
of the charge, .. may 1c.ord n. findimgs on such
article or charge :

Provided that the findings on such article of charge
shall not be recorded unless the Board's employee has
cither admitted the facts on which such article of
charge is based or has had a rcasonable opportunity of
defending himself against such article of charge;

(ii) the inguiring euthority, where it is not itself
the Dusciplinary Authority, shall forward to
the Disciplinary Authority the records of
inquiry which shall jnclude—

(a) the report prepared by it under clause (i);

(b) the written statement of defence, if, any.
submitted by the Boards employee;

(c) the oral and documentary evidence produ-
ced in the course of the inquiry;

{d) written briefs, if any, flled by the Present-
ing Officer or the Board's employee or
both during the course of the inquiry; and

(e) the orders, if any, mad. by the Liisciplin-
ary Authority and the inquiring authori-
ty in regard to the inguiry.

11, Action on the inquiry reporti— (1) The Disci-
plinary Authority, if it is not iiself the inquiring au-
thority may, for reasons to bz recorded by it in writ-
ing, remit the case to the inquiring authority for fur-
ther inquiry and report, ahd the inquiring authority
shall thercupon proceed to hold the further inguiry,
as far as may be, according to the provisions of regu-
lation 10.

(2) The Disciplinary Authority shall, if it disagrecs
with the findings of the inquiring authority on any
article of charge. record its reacons for such disagree-
ment and record fts own findings on such charge if
the evidence on record is sufficicnt for the purpose.

(3) If the Disciplinary Authority having to its find-
ings on all or any of the articles of charee is of the
opinion that any of the penalties specified in clauses
(i) to (iv) of regulation 7 should be imposed on the
1009 GT192—3

Board's employee, it shall, notwithstanding snything
contained in tegulation 12, make an order imposing
such pemalty.

(4) If the Disciplinary Authotity having rcgerd to
its findings on all or any of the articles of charge und
on the basis of the evidence adduced during  the in-
quiry is of the opinion that any of the penalties speci-
lied in clauses (v} to (ix) of regulution 7 should be
imposed on the Board's employee, it shali make an
order imposing such penalty and it shall not be neces-
sary to give the Board’s employee any opportunity of
making representation on the penalty proposed to be
apes L

12, Procedure for imposing minor ¢ o ilties.—-(1)
Subjec. tn i provicions of sub-pegulatic ay (3)  of
regulation 11, no order fraposing on a Board's em-
ployee anv «f th: penalties sp citied in clauses (i)
w (ivY of regulation 7 shall be made except after—

(ay inforirimg the Board’s employee in writ-
ing of the pruposal to take action against
him and of the imputations of misconduct
or misbehaviour on which it is proposed
to be takew, and pgiving him reasonable
opportunity of makigg such  representa-
tion as he may wisk to make against the
proposal;

(b) holding an inquiry in the manner  Jaid
down m sub-regulations (3) 1o (23) of
regula‘ion 10, in every case in which the
Disciplinary Authotity is of the opinion
that such inquiry is necessary;

{(c) taking the representation, if  any, sub-
mit'ed by the Bouard's employec under
clause (a) and the record of inquiry, if
any, held under clause (b) into consider-
ation;

(d) recording a finding on each imputation of
misconduct or misbehaviour,

{2) Notwithstanding any‘hing comntained in clause
(b) of sub-regolation (1), if in a case it is pro-
posed after considoring the representation, if any
made by the Board’s emplovee under clause (n) of
that sub-regulation, to withold inCiements of pay
and such withsholding of increments is likely to
cffect adversely the amount of pension payable to
the Board's employee or to withhold increments of
pay for u period exceeding threc years or to with-
hold increments of pay wi'h cumulative cffect for
any periody, an inguiry shall be held in the manner
laid down in sub-regulations (3) to (23) of regu-
Iation 10, before making any order imposing on
the Board's employec any such pentity.

(3} The record of proceedings in such cdses shall
include —

(i) a copy of thc intimation (o the

employee of the proposal to take
against him;

Board's
action

{ii) a conv of the statement of imputations of
misconduct or misbehaviour delivered to
him;

(iii) his representation, ¥ any;
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(iv) the evidence produced during‘fhc mqu}ry;

(v) the findings on each imputatioh of miscon-
duct or misbehaviour; and

(vi) the orders on the case together with the
reasons therefor.

13, Communication of order.—Orders made by
trag Disciplinary Authority shal]l be communicated 10
the Board’s cmployee who shall also be supplied
with a copy of the report of the inquiry, if any,
held by the Disciplinary Authority and a copy of its
findings on cach article of charge, or where the
Disciplinary Authority is not the inquiring authority
a copy of the report of the inquiring authortiy and
a statement of the findings of the Disciplinary Autho-
Tity fog::cr with brief reacons for its disagreement,
if any, with thc findings of the inguiring authority
unless they have already been supplicd to him,

14, Common proceedings~—(1) Where iwo  or
more Board’s employees are  concerned  in
uny o2, the Chairman or any other authority com-
peten! to impose the penalty of dismissal from ser-
vice on all such Boards employees may make an
order directing that discipiinary aclion against all of
them may be taken in a common Jirvcweding,
Notc:—If the authorities competent to impose  (he
penalty of dismissal on such Board's employees are
differcnt, an  order for taking disciplinary action
in a coramon preceeding may bz made by the highest
of such authoritics with the consent of the others.

(2) Any such order shall specify —

(i) the authority which may function as the
Disciplinary Authority for the purpose of
cuch common proceeding;

(ii) lhp penalties  specificd in  regulation 7
which such Disciplinary Authority sha!l be
competent to imposc;

(iil} whether the procedure laid down in regula-
tien 10 and repulation 11 or repulation 12
shall be followed in the proeceeding.

15. Special procedure in cerfain cases.—Notwith-
stanling wnyihing contained in regulation 10 —

fiY where any penalty is imposed on a Board's
cmployee on the ground of conduct which
has led to his conviction on a criminul
charge, or

(ii) Where the Disciplinary Authority is salis-
fied for rcasons to be recorded by it in
writing thut it is not rcasonably practicable
to hold an inguiry in the manner provided
in thesc regulations, or

(iii}) where the Boord, in consultation with the
Centrat Government, is satisfied that in the
interest of the sceurity of State, it iz not
expedient to hold any inquiry in the man-
uer provided in these regulafions, the
Disciplinary Autbority may consider  the
circumstances of the case and mnake such
orders thereon as it deems fit.

Guovern-

16. Provisions regarding ofticers lent to
Board's

wents, cic.—{ ) Where the services of &

cmployce are lent to Government or an  authority
subordinate thereio or to a local or other authority
(hereafter in this regulation referred to  as “the
borrowing awhority™), the borrowing authority shall
have thg powers of the Appointing Aunthority for the
purpose of placing such employee under suspensiop
and of the Disciplinary Authorily for the purpose of
conducting a disciplinary proceeding against him :

Provided that the borrowing authority shall
forwthwith mform the authority which lent
the scrvices of the Boards employee
(hercaf‘er in this regulation referred to os
“the lending authority™) of the circums-
tances leading to the order of suspension of
such Board’s employce or the commence-
ment of the clisciplinary procecding, as the
case may be.

(2) In the light of the findings in the disciplinary
proceeding  conducted against  the Board’s emp-
loyee,—

() if the horrowing euthority is of the opinion
that any of the penalties specified in cla-
uses (i) to {iv) of regulation 7 should be
imrosed on the Bourd's employee, it may,
after consullation with the lending autho-
rity, make such orders on Lhe case as it
deems necessary

Provided that in the cvent of a difference  of
opinion betwecn the borrowing authority
und the lending authority, the services of
the Bowvd’s 'zmploye shall be replaced at
the dizposal of the Iinding authority;

(i) if the borrowing authoirty is of the opinion
that any of the penalties specified in cla-
uses (v) to (ix) of reguletion 7 should Le
imposed on the Board's employee, it shall
replace his servicey at the disposal of the
lending authorty and transmit to il the
proceedings of the inquity and thercupon
the lending authority may, if it is the Dis-
cipilinary Authority, pass such orders there-
on as it may deem nceessary, or, if it
is not the Disciplinury  Authority, submit
the case to the Disciplinury Authority which
shall pass such orders on the case as it may
deem necessary.

Explunation.—The  Disciplinary  Authority may
make an order under this sub-rogulation on the basis
of the record of the proceedings transmitted to it by
the bofrowing authority, or after holding such further
inquiry as it may decm necessary as far as may be,
in accordance with regulation 10.

17. Provisions regurding officers  borrowed from
Governmant, etc —(1) Where an order of suspeu-
ston is made or a  discipiinury proceeding is  com-
ducted against an cmployze whose services have
becn borrowed from a Governmcent or an authority
subordinate thereto or a local or other authority,
the authority lending his services (hereafter  in
this regulation refersed 1o as “the lending autho-
rity”) shall forthwith be informed of the circum-
stovees Yeading to the order of suspension or of the
commencement of the disciptinary proceeding, as the
cpve may be.
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(2} T the light of the {indings in lhe‘ disciplinary
proceeding couducted against the Board's e‘mp'oyee,‘
if the Disciplinary Authoriy is of thg apinion that
any of the penallics specifred in clauses (i) to (iv)
of regulation 7 showld be imposed on him,  may,
subject to the provisions of sub-regulation (2} -OF.
rentation 11 and after consulwation with the lending
au'tority, pass sueh owders on dhe case dy A Ay
deem neeessary

Provided that

(i) in the event of a difference of opinion bet-
ween the borrowing authority and  the
lending authority, the services of the emp-
lovee shall be replaced at the disposal of the
lending authority;

(ii) it the Disciplinary Authority is of the opinion
that any of the penalties specified in clauses
(v) to (ix) of rcTulation 7 should be im-
posed on the employee, it shall replace the
services of such employce at the disposat of
the lending authority and transmit to it the
proceedings of the inguiry for such action
as it may deem necessaty.

PART-VI
APPEALS

18. Orders against which no appeal lies,—Notwith-
standing anything contained in this Part, no appeal
shall lie against—

(1) any order made by the Central Government;

(ii) any order of an interlocntory nmature or of
the nature of a step-in-aid or the final dis-
posal of a discin'inary neaceeding,  other
than an order of suspension;

(iii} any order pdssed by an inquiring authority
in the course of an inquiry uader regula-
tion 1¢

19, Orders against which appeal lies—~Subject to
the provisions of regulation 18, a Board's employee
may prefer an appeal against all or any of the fol-
lowing orders, namely :—

(i) an order of suspension made or decmed to
ve been made under regulation 6;

(i) en order impoting any of the penalties spe-
cified in regulation 7, whether made by the
Dsciplinary Autbority or by any reviewing
autbority;

(iii) an order enhancing awy penalty, imposed
under regulation 7;

{iv} an order which—

fa) denics or varies to his disadvantage, his
pay. allowances, peoasion or other condi-
tions of service as regulated by regula-
tions or by agrcement; or

fb) interprets to his disadvantage the provi-

sions of any s=uch reculation »r aprée-
ment;
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(v} an order—

(a) stopping him at the efficiency bar in tho
time-scale of pay on the ground of his
unfivaess ko cioss the bar,

{b) reverting him while officiating in a higher
service, grade or post to a lower service,
grade or post, otherwise than ay a pepal-
tys

(c) reducing or withholdirg the pension O

denying the maximum pensiop admissible
to him under the rules;

fdy determining the substence and other aliow-
ances 10 be paid to him for the period
of suspension or for the period during
which he is deemcd to be under suspen-
sion or for any portion thereof;

(2¢) dctermining his pay and allowances—
@) for the period of suspension, or

(ii} for the period from the date of his dis-
missal, removal, or compulsory retire-
ment from service, or from the date of
his reduction to a lower service. grade,
post, time-scale of pay or stage in  a
time-scale of pay, to the date of his re-
mstatement or restoration to his service,
grade or post; or

(f) deermining whether ¢r not the period from
the date of his suspensiop or from tho
date of his dismissal, removal, compulsory
retirement or reduction to a lower service,

ade, post, time-scal¢ of pay or stage
n a time-scale of pay to the date of his
reinstatement ot restoration to his service,
grade of post shall be treated as a period
spent on duty for any purpose.

Explanation~—In this regulation—

(i) the expression “Board's employee” includes

a person who has ceased to be in the Boasd’s
service;

(i) the expression “pension” includes additional

pension, gratuity and sny other retirement
benefit.

20. Appellate  Authorities.—( 1) A Boards
ployee,, including a rerson who has ceased to be in
Board’s service. may prefer ap anpeal against all or
any of the orders specified in regulation 19. to 1he
authorify specified in this behslf in the Schedule.

(2} Notwithstanding
regalation (1)—

c-

anything contained in sub-

(i) un awnfnl agninet on order in a common
proceeding held under regulation 14 chall
ife to “he autharity to which the authority
Tunctioning as the Discinlinary Authority for

the mirpose of that  proceeding is  j
_ Hrirme-
diafely subordinate: ’

(it} where (he person  who made he order
appealed against becomes, by virlug of his
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subsequentt appointment or otherwise, the
appe'lute authority in respect of such order,
an preal against such order shall He to the
authority to which such person iy imme-
diatel); subordinate,

(3) A Board's employee may prefer an appeal
against yn order imposing any of the penalties specified
in repulation 7 to the Central Government, where no
such appeal lies to that authorily under sub-regula‘ion
(1) or sub-regulation (2), if such penalty is imposed,
by any wauthority of the Board on such Board’s
employce in respect of his activities connected with
his work as an office-bearer of an association, federa-
tion or uninn rccopnised by the Board as a service
organisation.

21 Pariod of Fmitation {nr appeals—No appeal
preferred wnder thic mart shall be entertained unless
such appeal is preferred wilhin a period of for'y-five
day fom ‘e d t~ o w'ich a copy of the order
appcaled against iv delivered to the appellant :

Provided that the appella e authority may enter-
tain the appeal afier the expuy of the said
pericd, 1 it is salisfied tha* the appellant
had suflicicnt cause for not preferring the
appeal I Jdme.

22. Form an¢  cuntenis  of  appeal.~-(1) Every
rerson poferrng an eppeai shall do so senatatzly aud
in his own npamc,

{2} Tho enpeut all b piveentcd ‘o the cuthority
tn whory S opregl To o osy fweong fervarded by
foe app’lone s e putharty which ninde tie order
appeuke’ o1 kRN eento’n o oxievial tsic-
™o sl oy o Tiet the oo aelland relies
shinl not copladu pey disvespectiul or Mmniuper
Lowgne SR T IS S R 38

(3) The authorly whizh madla t-2 ordsr mppouied
aen Soa ’ oy of P anrend, for-
ward the sume with itz commen s {(hereen logether
i h e p e poeaed s Uyt oo Tt ooty
withoni ahy avoidable delay, and without waiting for
any direction from the ap.cliate authosily,

22 Man Cdar fion of aseeal — (1) Tn ‘he case of
an appeal »eainst an arder of snspension, the appel-
late authori y shall considor whether in the light of
ths =~ ‘wr oof regolatinn 6 and hoavine regard ‘o
the c'e~ v tonoe of the cnte, the order of suspension
is jnetified or not and confirm or revoke the order
accordingly

(1) in the eree nf on anegl  spainst an order
im=~ g =y of loy penntties specified in regulation
7 or ephanc'ng any penally imposed under the said
regrlation the anpeilale authority shall consider—

() W OSnICr W oskiusly laid dOWT! in !hes-e
regulations has been complied with and if
not, wh.the such non-compliance has re-

[PART 1)—Sgc, 4]

sul'ed in the violation of any provisions of
the Conslitution of India ov in the failure
of justice;

(b) whether the findings of the Disciplinary
Authority are warranted by the evidence
on record; and

(c) whether the penalty or the enhanced
penalty imposed is ~adequate, inadequate
or severe;

and pass orders—

(i) coniirming, ¢nhancing, reducing, or seiting
aside the pcemally; or

(1) remiting the case to the authority which
mposed or enhanced the penalty or 1o an
other awthori'y of the Bourd with such
direction us it may deem fit in the circum-
siasces of the casc:

Provided that—

(1) 3 such cobanced penalty which ‘e anpal-
lat¢ authority proposes 1o imnose s cne
of the penaltics specified in clavses (v) fo
(1x) of regulation 7 and an inquiry uader
regulation 10 has not alrzedy baen held in
he e, the ancdils ¢ outhority shel') Lobe-
ject fo the  provesions of repulotion 18,
it8 ol sueh nquity or ditee tha gich
Moty e Reld de cecordance vt Uy yvo-
o remdating U1 pad therasSte, on
norearpleriemy of the nenceadings of such

j:‘lnquil'}, make wich orders oz it wiay Jdeom
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() If the reabonead pooahy which the anneiiste
authority propaes o fbeose i oope of the
penalties specified in clauses (v) o {(ix)
of rerulrion 7 aud an inguiry woder regu-
i ion 10 has alreidy heen B-1d i 170 gor,
the appeliate  outhoriry stoll. make  such
orders as it aray deem fil; and

(iii) no order imposing an enhanc~d c:na'ty shall
be made in any o'her case anbess the appel-
lant has been given g reasona™l= ~nor uni'y,
as for as pay be, in accordance with the
provisions of regulation 12. of making o
representation against such enhanced penalty.

(3) In an appeal apainst any o*her order specified
in reew'ation 19, the appellatc authority shall consider
all the circumstances of the case and make such orders
as it may deem just and equitable.

24. Tmplementation of orders in appeal —The
suthority which made the order appealed against shall
give effect to the orders passed by the appellate

authority.
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PART VIl

REVISION AND REVIEW

25, Central Goverament’s power to  revise—
(1) Motwithstanding any‘'hing coniained in thesc
regulations, the Central Government may, at any time,
cither on its own moticn or otherwise, call for the
records of the case, rtevise any order made under
these regulations or under the 1ules repculed by repu-
lation 29 from which an 2ppeal is ullowed, but from
which no appal has been preferred or from which no
appeal is allowed, and may—

(2) confivm, modify oy set aside the order; or

{(b) confirin, reduce, enbiance or set aside the
penalty imposed by the order, or impose
any penalty where no peadity has  been
imposed; or

(c) remit the case to ihe authority which made
the order or ‘o any other authority, direciing
such au-hority to wake such further inguiry
ay it may censider proper in the civcume
stamces of the case: or

¢d) pass such other orders as it may deem fit

Provid:d that no orde~ impasing or enhancing any
penalty rhall be made by i revising antiocrity waless
the Houwrd's employee coneuined has b2en oiven a
roaconuble  opporunity of  making a ropresintation
againal the penaliy proposed cod, vlore 106 - tohosed
o farpuse Ly of the pomitivs speciied I el e (s
to (ix) of neouaton Voor 0 calages G pentd v
itmposed by e ordor sougt fo he roviced 0 oay of
e veps'tioa rrogified o e gl uses and BF an B
grivy umder veyolo jog 10 Weooeof olrerdy Teen heid
in inr caee no oanch penaity !

Bl b i owened evoemi
afeer an rquivy in the paner wid dovwa 1 repuletion
10, subject to e provisions of yegufaton 17

Provided further hat the povors of revision may
also be cxercired in reepeet off ordets specied in elause
tiv) of regulation 19,

26. Chairman’s power 1@ review.—The Chairman
muy oun his own motion or otherwise call for records
of the case in a disciplinary proceeding taken under
tltese regulations by any suthori y subordinate to hin,
review any order possed in such a case and pass such
orders ns he deems fit, as if the Board's em~tovee had
preferred an appeal o him agatnst such order :

Provided that the powers of revii. under this
regula‘ion may also be excrcired ™ respect of orders
specified in ¢ause (iv) of regulation 19;

Provided further that no action nnde=r thi: regula-
tion shall be initiated more thap six months af e the
date of the order to be reviewed.

PART 1X
MISCELLANEOQUS

27, Service of orders, notices, et¢.—Every order,
notice and other process made or issued under these
regulations shall be served in person on the Board's
cmployee concerned or communicated to him by re-
gistered post.

28. Power to  relax time-limit apd to  condome
delay.—Save as otherwisp expressly provided in these
regolations, the authority competent under these
regulitions to make sny cider may, for good and
suficient reasons or i suflicient cause is shown, ex‘end
the timec specified i (hese regulations for anything
requived to be done under thes: regulations or condone
any delay.

9. Ilereal and suving.-—(1) The Cardamoim Board
Cervice (Classtficwtion, Conre! and Apmeal) Rules,
1971 arc hersby repouded @

Provided that—

{ay ruch repeal chall not affeet the  previous
opciation of the said rules, or any notifica-
tion or nrder made, or sayihing done or any
action taken, thercunder;

(&) any reocszedings under the said rules, pending
AR commencenent of “hese regulislions
sirall bo continucd and dispcsed of as far as
Ly be i accordiows with fhe provivions of
these vopulativas as il such proceedings were
craverdrogs undor tiese yegultions,

LS eorivie 2wy versen to whor these regulaiions
gy e,y eahl of onpesd which hind eooried (o
iy vndes Re rales, notificalinas or orders In furce
petaes g commmineemend of hese regulations.

CRY PTbIA G phese vepmidaficas shall be constiued

(33 An uppeal peuding at the commencement of
thewe rogulaiions aguinst an order made beforg such
commencement shall be consirdered and orders thereon
shall be made, in accordance with these regulations,
us if such orders were made and the appeal were
pireferred under these regulations,

(4} As from the commencement of these regula-
tions any appeal or application for review or revision
against any orders made before such commencement
shal) be npreferred or made under ‘hese regulations as
if such orders wete made under these regulations.

30. Removal of doubts.—If any doubt arises as to
the interpretation of any of the provisions of these
regulations, the matter shall be referred to the Central
Government for decision.

T. NANDAKUMAR, (I.A.S.), Cheirman
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