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Mr. M.Subrmani

St. Research Ofticer (CP)

Government of India, Ministry of Finance
Department of Economic Affairs
(Banking Division)

Jeevan Deep Building

New Delhi - 11000]

Dear Sir.
National Housing Bank (Employees') Pension Regulations, 2003

We forward herewith ten (10) copies of the National Housing Bank
(Employees’) Pension Regulations, 2003 for being laid in each of the
Parliament as required under Section 55(5) of the National Housing Bank,
1987 (53 of 1987) and request vou to do the needful at vour earljest.

Thanking vou,

Yours faithfully.
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NOTIRICATION
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- withthe previpus approyal 9fReserve By
- makethe fol owing regulitians, tiamgly

o

1. Short title and eomﬁienbe;’_ﬂveﬂ't -
Housing Bank (Employees’) P ension Re

nK o Tifa gnt]

f‘ PRELIMINARY

: ) 11 e I,iﬂx';;r;éfsé:bffﬂié,ppwprs éonferredby clause
55 of the Natignal Honsing Hank Aot 1947 (53 0f1987),

.

e T HAPTER T

(1) These regulations ma
gulatlons, 2003,

-ﬂmgga.rd pf]Di rectors df'ﬂi_é'Nalioii
in consultafion with fhe Central Go
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(i) of*Bub-seclion (2) o_fgecu'cu |

5] Howsing Bank
vernment, hereby i

y be called thé National
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2. Deflyitions. — In these regiilations, unless the context otherwise requires, -

',@

- ).

©
@

(e)
.
- (8)
(b

(D)

i)

(2)‘Save as otherwise expressly pi:dvidhd'in_ 'the-se';es'
on the date of their publieatign in the Official Gazette.

I LS sl _

“Act” metns the Mationa] Housing Biink Act, 1987 (53 of 1987); .

“actuary” shall have the meaning assigned to it in clause (1) ofection 2 of the «

-

Insurance, Act, 1938 (470f 1 938); L y | _
-“A.jopendix’f means, anA‘_ppen_dix ann;exed 1o thigde fég}ﬂ'?'ﬂor_{s; e n !

during {He last teq montls. of hils service iri the Bank:

“Bank” means “the National I—Iousihgwaa.lﬂ(."i,.

“dverage 'émolmnents”:means_‘the avé;ra‘ge of the pay drawn by ah-employee

“child” means a child of the. emploype, ;’wh@_, if.ﬁ.s,ou' ié,l;ndajs. tweilty-five years

of age and if a daughter, is nmarried and js tnder twenty-five years of age
and the expression “children” shall be o

donstrued accordingly; , _
“competent authority” 1n¢a115'Cl'1a1'1'_m'zii1"-a1j;1d Maﬁaging,]‘)ir'@'ctor of the Bank or

these regulations:

any other authority that may be designatéd Ey'thefE:darﬂ for the purpose of .

“contribution” means any sum credited b)%%t]je Bank on béhalf o_f a;np{oy¢e to

the Provident Fundsbut shall not includé ar: rsum credited as interest:

“date of tetirement” means the last date “of the month: in,-w]:iichah, CHlplO)/Cle

altains the.age of supetannnation or the; date an whick he is retived by the Bank ‘

or the date on which the employee voluptatily tetires; or the date on ‘which the
officer is degmed 15 hawf&fcﬂred; S " o

“deermed th have retifed” means cessition floiir sérvice of the Banl on

- appointmefit by Centtal Governthent as a w]‘mlcr‘ti»me:D:i_re_ctoxj-- or Managing

* public financial ins‘t'i'tirtipn or the State, Bank -Of-th_‘ﬁ'a“ éstéblishéd under S‘ta‘&a _
_ B'anlc.ofquié Aat, 19'55'(2310;“-9;:55); o . : 7 s -

Director or Chairman in the Barik or in any ather bank specified in column 2

- of the First Schcdulc'tq the Act or{he Banking Cdmpanies'(A',c‘:’qltlisitio;i_ and

} i
»
N

R

gulatlons, they shiall some fntg Force
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THE GAZETTE OFIND;LA J,X'IRAORDINARY S [PAR“"’I»—*SE(, ] .

’ '(s) pemmner neans én employéc, ellaible ﬁar pensmn Unha the

(k) - Dlsmphne and Appeal Regmabons" means [he Natmnal [Iousmg Bank

- Employess’ (DlSG’,lpHIla and Anpeal) chulatmns 1954;
o amployee means any person nmployed fn e service o} Lhe Bank on fuJJ

timé work on peumanent basis and who opts and is- governed by these -

regulatlons but does not 1n01udc a person employed either ot contract basw or
- daily Wage -basis; : 4

(m) “famlly” in rela’aon to anemployee meahs = , - oy

(a) w1fam the case ofa male pmpioyee or 11usband in Llle cage Gr a female
. employee mie $ . ,

() a Judlmally s&parated "vxfa or hhsband sht,h SE!p'ﬁ‘BLOﬂ not being'
granted ‘on the ground of adultery and the pelson su1v1v111g way: ot held.

guﬂty of oormmtting acluherf,

l‘ (c) sont W‘lo has® not aﬁamed the.. age of twpnty-ﬁve years and unmdrried

daughter who-has not: attained the age of twentys-ﬁva years; mcludmg such -

son or daughter adopted Tegally,

() “financial year” means a year r‘ommancmg 011 15 chy of July Or such oiner -

date as may be detemﬂnad by“the, Board;

(o) “Fund” means 1he thional Housmg Bank (Employeeu) -Pengion Fund
constltu ted under reguiatlon 9 : '

(P nouﬁed date” means Lbe date 0z w] Jch mese Regulatmm are phbllslsecl in fh _

- Official Gazette. - A L
(q) - pay 111oludes - l , "" T T T R TR R R
- (W) the basm pay mclaclmg Btag,n'ﬁuoll Aner ements 1I any, and '

(i1) - -ail- allowanoes' oounted for-the- pm"pos’e ‘of . maklng c,cma'fbimon to -the
) pjovxdcm fund and J."or lheﬂqymenl' ofdamneus uHDw'mm qnd

(N) deamess allowance calculatec] upto Index Num ber: 1148 1&1 the All India ..
: Avelage Consumel Puct Indax For Jndueinal Wmlcels -in lhe' series

(r) a peﬂsmn lncludes basw Pul’lSlD]‘Ja anck adthtlonaT pel 51011 refaued Lo in C}Japtal

- V1 oftliese 1egu1auons

:

egt’latlons

(t ) prowdem fund” means Tesewp Dank of Ind;a Plowdenl 1 und; -

(w) pubhc Fmanolal msuiutwn me anga ﬁnancm‘ insthutlon regalded as’ A pubhu '

financial, mstl!ullon for the: puﬁpo';e of semion 4A of the Companies Act, ]95f
(1 of1 956)

R .

"
“
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™) “qualifyidg service means the service rendered while o duy ot stheryise
which sha[i"li’e_%,*".teikan intg-_'aecohﬁff for the putpose of péﬂﬁimi under ‘these
} regulations; _ R h i S e JURTEE B

'- (W) “retired” includes. deemed tb lja'Vé-féﬂlred utider clause () of 'régtﬂéﬁ“qn " .

7 (x) ““rcﬁr-:mcm"’méans cessafior from Ballﬂc-’s_ éeririrge_,-'? < P

- Bank (Officers’) ,}'S.'e'rvi'ce_ Regulafions; 199%; -

(b) on voluntary retireti -ji_t-ﬁ';jn?".éf‘@::cardanm; with- prb’visi-ons é—oﬂ’tai_hédﬁiﬁ

(a}' o1 a‘L’taili_ing_; the age of SHﬁjéi;aﬁnuatidq -specified if National .Hou’si‘_ng

fegulation 28 _é;f these regulations; . -

(c) on Prematurg _};s’:‘&ﬁi‘emcﬂt by “the

,supe:_thmluatiqnispec:tﬂéd in the I‘\jaﬁ’if’;  Toni
_Rc‘g_'ul,aﬁons-,_ 1997, To P wm

e

(@) “Tristee’ _11ji-ea11s"'t;'tistqcs of the Natfdﬁélr Housing Bank (Employees?) Pégéfdh

D - . Fund constituted under silbjre'gulatiog (1 -of4~egu'1§tioq,5 Lo

- (za): “Tm's'téé'of the pJ’OYid%ﬁ'fﬁHld_’ means ‘the trustee of the "prej_'ﬁ_c_leﬁ,f‘ find o-:‘f._the-
A Reserve Bapic otﬁIﬂdia;_ ‘ . e ST TR Bt s R e

e

" (zb) All other Wt_)’i'dﬁ and é‘xpr'ess;iohﬁ used'in these r@@laﬁi@ﬁsi but not deﬁnré‘d',‘ and
' c!c;ﬁ'néd"lm the Agct or the National ousing' Bank. (Officers?) Service
: anings respectively-agsi gned to- them-

. Regulations, 1997 shall have the. sameuie
in the Act oy ﬂlﬂﬁg,&il‘d‘1-‘_ég-lsﬂl&ﬁ()ﬂsnas'tha case may be,

y  aPrLICATION AND TLIGIBILITY . .

3. ap plir;:z'ntjog-. ~ These regulations shall apply 1o those cmﬁi@eés who,-

(1) (a) were in the service of the Baalk of o is".’f:ex:'-‘t}ﬁl__e;g,t_}'i' day pf J‘p‘l'y; 1588 but had
retived before the-hotified date; and” . . T el g s

L) ( b‘)’.-exarc_ise an option ‘in ‘Wwriting, \?Vl'ﬂ]_ji"_l'—(_)l:lﬁ qu_ndréd_and twenty ,d‘ay.s from the
notified dgte 1o become the-membar of (he Fund:, and . :

(¢) refund M‘tﬁiﬂ: slxly days afier the expity of the sajfl:periqd o.f_.- one hundred and-"
twenty days specified dn. sub—ragulaﬁqn (b), the entire amouni- of the Bank’s
contribution e’ the provident fund incli_ld.ingl aﬂi}'tprga%t é(_;pmgd thelfqgg‘t_oggﬂler with .

aforesaid amguntto ﬂ]_B,B'EiI]k," Cr o
" (2 (a) wera in the service of ihe Bank beforé the notified dats and continug to, he in the
service of the Bank on ¢r after the notified date; afd e ¥

- (b) exercise an o ption In writing, Witliin ,one_i;ugdr__é;d twenty days from zﬂng,_nptiﬁed _
- date to become member of the Fund, and R 1t L s

UI2003—-6 '
;.}.5..
3



THE GAZETTE OF INDIA ' EXGTRACRDINARY, [P I—fio, 4]

(©) aﬁihor,isé the -tr:ﬁsf"'fc'_j.f' .the? provident . fund df the Bank to rafisfer the- entire
contribution of the Bank alongwith tH$ interest accrued thereon to the eredit of the
Fund constituted for the purpose unde¥ regulation 5; or - :

3) j,oin".the service of theBank on oﬁﬁéi;-.ﬂm potified r-]at-é; of

(4) were in the service of the. Baik during any time on or after the 9" ddy of July,
© 1988, and died while in service or afterretirenient before the hotified date in which
case their families shall be entitled o’ pension or family pension, as the case may

" be, undsr thess regulations, if the-family of the deceased,~ - -~ "
(a) excercise an option in writing within one hundisd and twenty days from the
notified dafe fo biscome metnber of the Fund; and - o L
(b) refind within sixty days of the expiry of thie said period of one Lundred twenty
* days, specified in clause (a) above, the entire amount of the Bank’s confribution to-¥
" the provident fund and: interest dccrued ‘thereon- together with a further simple i
interest at the rate of six per cenl. per annum from: the ‘date. of.settlement of the
~ provident fund account till the date of refund of the aforesaid amount to the Bank. ]

(5) These regulations shall also apply ta thé family of the deceased employees who

joined the service of the Bank on or after the 9™ day of July, 1988 but died while in

service of the Bank before (ke Iiioti'ﬁed date, in respeet of family pension under
fhese tegulations, if the family ofiSuch deceased employee —

(1) refunds Wi.‘thin one hundred: 'af{'}c{' twenty days from the notified date .the entire
amount of the Bank’s contribiition “to the p.mrvident fund, if any, and interest
accitled thereon together with further' simple interest at the rate of six per cent. per
annum from the date of settlement of the provident fund account till the daté of ,

" refund of the aforesald amount to ti& Banlk; o ' S A

&

(i) applies,in Wrﬁ'ing for grant of J“an!ly pension.

4. Option to subscribe to the Provident. Fund. — (1) Notwithstanding, anything
contained in sub-regulation’ (3. 6f regulation 3, an employee wlio joins the service of the :

Bank on or after the notified date at the ags of thirty five years or more, may, within a

period of ninety days from the date of his appointment, elect:to-forgo his right to pension, - ()
whereupon' thess tegulations shall not apply.io him: a ' ‘
(2) The option referred to in- sub-regulation (1) of regulation 3 once exefeised, shall be *

final. - - e T ' ' h

CHAPTER TII

. THETUND

——— e .

5. .Constitutioni of the Fund. ~ (1) The Bank shall constitute a Fund (o be called the
“Natlonal Housing Bank {Employees”) Pénsion Fund” under an irrevocable trust within
one hundred twenty days from-the notified date. . T L

-

(2) The Fund shfeiL:I h'avé‘foi' its sole purpose the provislon of the payment.of pension of
Family pension in accordance with thess regilations to the employee or his family. = |

‘9 ,
2 l
" to, :
3 e T
i,
g J —_— & A e B }.I
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. 6. Libbili_t}l" to _.'ti~arisi’ér‘ :prdyid-gut- ﬁirxd"balanc‘e:'to,{ﬂfle ’I'_rus"lj,' - The Baiik shall,

immediately afier” the constitution of the’ Fund, cause to transfer to the Fund, the

- Accumulated " balance .of the. contribution ‘of ‘the Bax'_l;l_{'r’tqz the Reserve Balak of India

Employess’ Provident Fund and intefest acgrued thereon up to the date of such transfer in
respect of every e1nplby¢‘¢f_‘gé%zc_mcd‘by thes_@i{regu]aﬁ'ons. : i . T

- 7. Composition of the Fund. — The Fund shall consist of the following namely - -

(a) the contribution: by the Bank at the Ia‘Ie df.té.u? per cent. Ijér.month of the pay of ihe,
“employee; - FLad 5 U B s : Tae i,

(b) the -accumulated ‘t;:bnn‘ibutionis of{';‘;ef Barﬂ_g to- the. Reserve Bank of India
" Employees’ Provident Fund and irterest accrued thereon upta the date of such
transfer in irespect of the employees Including the amount of provident fund and

. Interest Ehereon'(aiﬁlqld;kéifs contribufion) received from the previous employer-and
_ intefest thereon ig deposited with the Trust by ithe employee, in case he has joined

(©) the amiount conslsting of the _coritributigné of the Bank along with interest refunded
by the employees who had retired before the notified date but who opt for penision
in accordance with the provisions contained in these regulations; ‘ ;

(d) the investment n ar

and inlerest therepn;
. I

(e) amount of %my capital gains arising fiom sale of the capital assets of the'].?uncl'; '

(0 the vadclitional annual contribquﬁ tiade by ‘the Bam‘{-_iihfaccbrdance with the

provisions conlained in regulation 11 of these regﬁlaﬁbns; ’
(g) any income from in yestments of the amounts credifed to the Fund; -
(h) the amouit consisting of contribution of the Banlk elong with inferest refunded by.

E* §
= |

the Famnily of the deceased employeée, '1

8. Board of Triistees. — (D _Thé Board gf '_£mstees':slléli'_consi'st of -‘sucl.l;immbei' of
persons not less than three ‘and not moge thari.nine, as may be deteriined by the Board, to -

be appointed by the Bank,

(2) The power to appoint the trusteas-_.sha!lj‘,'{ be v;este_dlwith_ the. Bank and all such-

appointments shall be made in ‘wriling.

(3) The Bank shall nominate one of Ihe'_tfi;;s'tées o 'bc the "Chélrman of the Bpard of
- trustees.” The Bank shall also noniinate a frustes. to be an alternate Chairman who S’hali acl’
as Chairman {1 the absence of'the'Chal_"rman. S | T - : Tk sy

9. Truslees to earry out the directiong of the Banlk. — The truatees shall comply with
. all such direciions as may be given by the Bank for the proper fuzzctioning of the Fund.

s
pr3

muities er securities purchased out. of the moneys of the. Fund'
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" leave salaly is payaLle shall colmt as qualtiyipg service:

‘ '10 Buolr.s of acwunis of ihé Frmd. = ) Thc acsounts of the I‘und shall contam the

pa:tvculals of all ﬁnancial trausacuons Aelatmg to thc Funcl Jin such form as may be
S‘pCG,lJ,lPd by the Bank. - o 3 aiee wul
(2) Within one hundred and cighty days from- lhe closmg of each financial: year the Trust

shall prepare a financial El‘atamer‘t of the Trust md;lcatmg ’[herem the genelal account of
assms aud habJItles of the, T; ;rust and f()l"”f"ld a copy of thc same to the Bank:

(J) ’"he a(:oounts of: ’rhc Fund shall be ﬂLL,.tﬁd n accm dance wﬂh ﬂ]ﬁ prowswns of scctlcn :
40 ofthc Act ' _ o S

11. Actiar ml mvestlgatmn cf the T‘und -~ Thc Bank Shall calse ai mvcsl;lgaﬂon to be
made by an actuary into the-financial conditior -of the Fund. every financial year, on the
30”‘ day of June, and. male rug;h acdi’uo al annual contributions fo the Fund as rnay be
chlmcd o secmc payment Qf lhc benef' =] under {'hcse regula‘uons

Provided. I.hal the Bank shall. causc an i vestlgamm ta be mads by an actual y inte ihc

financial condmon ‘of Lhe Fund as on-ths 30“’ day of 'June or stich ‘other date as may be

decided - by Lhe Boa1d 1mmedxalcly foi lowmg the ﬁmnmal year m which thc Fund -is '

const1[u[ed

12. Investm ent cf thie ],"und All IHDIlﬁYb contubulcd to ’rhc J'und or recelved or accruing
after. that -date by way. of interest- or .othérwise to the: Fund, ‘maj be deposited in a: Post

' Ofﬁce Savmgs Bank Account in India or in a current accoiint with any scheduled bank ar.

ullllQed in accordance W1L11 the pmmsmns of the In(hail T1 ust Act, 1882 (2 of 1882).

13: P‘xyrnem out of the I‘up — The payment @f benciltq by the ‘Trust shall be
administered fm grant of pens*@ﬂqry benefits 1o the: employecs of the Danlc .01 the family
pension to [hc J."afmhcs ome deceased e ¥iln oyccs ' '

- CEAPTER 1V
| QUA:LITYING SERYICT,

4. Qualifying Service. — SubJ ect to the other condltions conl'uned in these rcgulanons
an employee whc has rendéred a minimym of ten years of service in the Bank on the date

of his retirement or ihc date -on whlc}v he is deemed to have Jclucd shall cmh!y for

pension.

15. Comm encement of quahfymg sel‘vrce — Subjcct to the. provmlons conlamcd in these:
Jegulalions qualifying service of an employee shall commence Flom the date he takes
char gc of the post to-which, hc s first appomtcd on apcnnamcnt b'lsls it the Bank.

16. Coun tmg of servicé ori pI obatmn — SG[\!JGC on probatlon qgamsL a post in- ihe Bank

if folicwed by conﬁrmauon in the: same or any. cthct post sh'lll quahfy
: ]
17. Counting of per mds sp exit 611" leqve _All leave duung service in the Bank for which

Prcwded that " cxlraoldinaly lcave on'losgs’ cfpay shall ot count as quahﬂqng service

chepl when tlis sanctioning authority Las directed that such'leave not exceeding twelve .

moriths during the entjre SGIVIGC may covnt as service for all pmpogeo mcludmp pension.



-

i

- 18. Brolien period of seryice. of less thari one year. — If the period of service of un
‘employee includes broken perjod: of 'scrvib'e,‘_i:css ‘thdn ane year, then if such bljﬁkéh period
is more than six|{mouths, it shall be freated’as one. year and if such broken period is six
months or less it shall be ignored: S el e R R Rl

SRR I U e 7 ) e o LT
- s — = = e - I e = ot

_ Provided that provision 6f thig regulation. shall nat-be applied -for detetmining’ the
minimum service required to make an em;ploékéé..:eflig_iblcz for pension. - o

19, C‘e‘u_n ting of period speit .én-trajniﬁg_,f ~The penodspﬁniby ah'emplbycc on training
in-the Hank immediately before his appointment shall count as qualifylig Service. R

_ mployees who have -
‘ o the Reserve Bank of fndidor any other public seetor
institution, the qualitying. service shall “_cqmmégid_ei from the date oh which they joined the -
" service of the Reserve Bank of India. or suoho’ther ﬁggﬁiﬁt_iﬁnj c‘ilf)ani:;aj;éht- basis, If the
- amount of provident fund (azlplgzg;aiﬁon\tri\ﬁﬁﬁog.aﬁci;iiitgr’_i;st_théréoﬁ},‘rcceiv’\_re_c_i frompthe
previous employer and ilﬂc_ai'eS't.'ﬂfeljéGn_'is d‘é:iﬁaéi’féﬁi—”iﬁ“‘ﬂiéjl?uﬂdfﬁi all .other cases the
servicés-rénd_ercd’i'n the Banl only-shali be considered’ quahfying 1service for the: purpose

F pensionary bénefits, . .- . : ‘ ' 4

India ete, ~ In case of
3 1

o) .. 21. Period of suspension: — The period of suspension of an-erfplayee. periding enquiry
shall -tount for-qualifying service; where oiy conclusion of such-eneuiry, e hag been fully-

- exonerated or the suspengion is held to he w.!_'n_.dlly'unj,x.xstified,'and in othef cases, the period

of suspension shall not eount as qualifying seiviee unlogs the competent authorily passing

. the orders under the National Flousing Banl _1531113103{865?_(_C'ond_uct).Regl.llatf;'j'c'iii"s, 1994 and

the National Houging Bank Employees’ .(}_§i3c1b1i11éf'éiitdﬂppéﬂﬂl_Re.{gjﬁlationjs;_ 1994
expressly declares ab the 'tilgi that it shall- eonnt ta ssuch - extent- as stclt auth_(_)ri_—ty may -

"

P
declare 3% -

R
PR

22, Forfeiture of service. = (1) The resignatiofi or dismissal-or removal or termination of
au employee from the service of the Bank shall entail forfeituie of hiy cotire past service
and Consequeritiy shall not qualify for pensionary benefits, S e B e
(2) Aun interruption in the service: of an emplyee entails forfejtire of kis past Service,
except in 'i:JIa'fbllbwin’g'-ceisgs; namely;- - £ TEOIEL e en e ey

s, ! E P ;! oy T ' P Ty LT T % g Ty
W7~ (a) authorised leave of absgence; : R R
Xt . Ty % « . : S :
ot Lt () suspension, where it iy immed]ately/ followed by'~fi8iﬁ3'taf§§’r:jf16n‘t, VWh_&"tl'jer”i‘ﬂ_‘ the -
© 'same or a different post. or Where:‘ihe?dm_pl:o'ye‘e‘j dies of is' periiitted to retire or is:.
-rétired on dltdining the. age,df.oompuls,'qijxfreﬂrenjan;tgfwﬁﬂ'e;ufa_id&r;suspéns'ion; i
(c) transfer to non-qualifying “Service in dp establishment ;:ij_ﬁdér" the” tontrol of the
L R e T Souw® il Moa, e o cm g o wii
Government ar he Bank if such transfer hias been Q:d:ezcﬁ.:d,by_a,_compe;tgnf. authority
in the public interest: "t - g TR e i amy | E g
() joining 'l:iz;ié'.» while of fransfer from one post to another,
(3) Notwithstandin g.auwythin g contained in.sub--o gLiale"L (2) the E.p P oinfin g',z authority m ay,
-by.order, commute]‘@trqspec;tivg:ly the Pperiods ol dbsence without leave as extraordinary .. .
leave. S et BT e | : O R T,
ks sl T wh 'I
A SN RRECEY O ) B
T i ‘ = - - Fatmme o o Jo T e —j:: 1 SR



PR

) ( (2) In the absence of a specuﬁc indlcatlon to the conhary in ’che seérvice reoord an
interruption ‘between two spells of setvice 1enderec1 by an. employee shall be treated a3
automatically condoned and ihe pre—mienuptzon sérvice treated as quahfymg service.

(b)- Notlnng i olause (a shall apply to- mien’nphon oaueed by reSJgnauon dxsrnlssal or
'removal from senuoe - ;

23 Perlod of deputm’.‘lon Lo fore1gn service, — An ernployee cleputed on foleign service fo
: 1e ‘United Natiops or any other foreign body or or gamsation may at hjs option -

s (a) pay penslon contrlbutlon in Tespect: of his forelgn su1v1ce and counl sueh serviée as
quahfymg service under these reguia‘rlons or - - .

(b) avail of the retirermeit beneﬁis admismb;e unde1 ‘1113 mles of 1ho fore1gn empJo yer
~ abd.not count such senice as qua] iy fyiig service unde1 these regulations: -

Plowded that where- an employee ofts. for clause (b) 1et11ement benefits shall be

payable to him in Incua in tupees- ﬁom r* A oaie and in such manner as the Banle may, by.

01der SpSCify

)

. 24, Mm[m-y .Sewme - An empioyee- who has Iendmed militars v service before

appointment in the Baril shall continug 1o’ draw the m111la1y pension, if any, and military
sefvice rendered’ by the employee shall nol r‘ount as quahfying service for pension.-

25. Peuod of dépuiatlon to an- orgamsnj’_;on iix Tndm ~ The peuod of deputation of an
employee to anolher orgamsallon in Tndia*tvill cousit as qualifying seivice:

PlOVlded 111at the oxgamsalmn to wlneh be is deputed oi the employee pays to the Bank
the pensionary contributions at the rates specified in-sub-regulation (a) of regulation 7 of
these Jegula[lODS\D] at the Jates spesified by the Bank at the time of rleputallon whichever
is hlgher

26. Addition te qualifying service in. snecial cir oumstances An employee shall be "~

eligible to add to his service quali {ying for <.uperannuatlon pension (but not for any other
class of pension)’ the actual period not exce=ding one fourth of the length of his service or

-the actval period by which his age al the tirne of recrurtment exceeded.-the upper age limit

specified by the Bank for direct ; recruitinent or a period of five: years, whichever is less, if
the ser vice.or post to which the employee lS appomted is one -

(a) for which posl—graduaie resealch ‘oI~ ‘specialist quahﬁoatlon -0F expenence m
scientific, terhnologioal or profes Jonal fields, is essonhal

-(b)to Wthh candidates of . age: exceedmg the uppe1 age Inmt 5pec1ﬂed for dnecl
lemmlmem are normaﬂymcmﬂed g

() ~for which the ca11d1dale was given ‘oe Jelaxauon over. and above 1he maxnnum age
limit ﬁxecl by the Bank’ on acccunt of his possessulg ]ngher quahﬁcatlons or
experiénce: -

Provided that, this concession shall no* be adrmsmb]e fo an employee. unless his ao(mlu

Q. mufymg service at the tirme he quits Lllo s2rvice Jn tbe Bank is 1ot less than ten years:

Provided furlher that this. concession ﬁlaﬂ be admlss ble if the 1ec1ui£ment rulee in
respect of the saitl service or post contain srecific provision that the ger vice or post is one
which carriés benafit of this regulation:

46 L B s, ’FHEGAZETIFOFJNDIA EXIRAORDINAFY e [P,mm—s}zc :u o
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P_ro_vi'dcd also that the recruitment rules i 1 g_sijet:'t-gf',anyseivica ar post which‘ca}rjes '
- the benefit of this regulation, shall be madé wi;h—tha_apggoval of the Central Government.

CHAPTERY / *
" CLASSES O PENSION

'27. Superannuation. Pension. -—. The- supe.fé}iﬂi}laﬁbn:_p’,é;_asfon'f'shali-_ be 'g_faqt‘ed to.‘an
employee who has retired on his attalning® the "age .oF- sriperannuation specified in the

v

National Housing Banl (Officers’) Service Regulationg, 1997.. - 1 ...
Provided that, .pension shalf also be grantsd Loan cmjﬁlo;j‘ceg who opts to retire before
altaining the age of superannuation, but after/having seived for 4 minimufn period of 15
'years in terms. of any schema that may be framed by thie Board with the concurreniee of the
Central Government. R 3 E 3 e R TR g
28- Peusion on Yoluntary Retirement.. — (1) 4An employee, at dny titne, after he las
ympleted twenty years. of qualifying service, affer giving notice of ndt less than- three

moiths in writing to the.competent authority, may retiré from seryice: -

~~ " Provided that this sub-regulation shall not"é’ppl}}-to,ﬁn employee who is on deputation
- o1 on study leave abroad unless after having béen transferred or having returnedifo India he
has resumed charge of the post in India and has served for a period of not less than one

year: ' : S . '
Provided further that this sub-regulation SI‘;a-f]_,.'f'f'J_d@-vaEply toc an-ermployee who seeks
cetirtement fronl Service ;fiu'-'{'{}eing dbsorbed pernianently in an autonomous body or a publir

seclor uidertaking or companyor.institution or body, whethér incofporated:or not to which
he is on deputation at the time of seeking voluntary reliregient: - : IR
’ Provided also th‘a{this.-sub—regulé‘tion shzﬂlv'rioLj;‘applyrto' an éjnjaldyac who is deemed to
have Tetired i accordance with clause () of regulation 2.

(2) The notib_ef of voluntary retivement ‘given under. sub-regulation (1) -shall require
icceplance by the competent authority: _ 3 e

Provided that where the cmhpetent:‘authority does notrefuse tc grant the permission for-

) retirement before the expiry.of the period: specified in the said notice, the retirement shall
-become gffective from the date of expiry of the said period. . . 5

(3) (a) An employee refeiréd to in .éub-,ljegul-atf'ﬂjh (1) may malke a request in ‘writin g'to the
competent authority to aeceept notice of volunfary. retitfement 6f less than’ three ‘months
giving reasons thérefor; ' SaT e S : = e
-(b) On:receipt'of a request under clause(a), thé competent authority may, subject to the
'provi'siojns of sub-regulation (2), consider such request for. the curtailment of the period of
notice of thiee months on merits and if it is satisfied that the curtailment of the period of
notice will not cause any administrative inconvgnience, the'c'ompctent_,@uthority may relax.
*the requirement of notice- of three’ months on ilie co'n'd'i"ti_or; that ‘the’ employee 'shall not,
apply for commutation of a part of his pension before the expiry of the hotice of three
~months. OO L B o gy o e e Tw

L_,___._..‘,.:_...‘ e e e
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(4) An empleyee w"ho has elacled to ]'GLIIB under this regulm on-and has given necessary
notice. tothat effect to-the. compeient avithority, shall be precluded from w1thd1awmg his
notlce cxccpt with the specific appro Vel Of such au{honty : A

Pro v1ded that ’the request ﬁ)r 311011 wit 1d1awal shal] be made before the 1ntendec1 date of
o '[us 1ct1remcnt : ¢

(5) The qualﬂ:"ymg serv1ce of an’ emp loyee Tetiring voluntarﬂy under this regulatzon shall be

increased by a penod not exceeding' five years, subject to the condition” that_ the- total

qLahJ‘“‘ylng sérvice rendeted- by such. em loyee shall not in auy case exceed 11111 Ly—thme '
'- -years and 1‘[ does fiot take: hun bevond ﬁlP c'ate of ':'lpcrannuatlen

(6) The pensmn of an employea r=L.rmg 'nder this: regulatlon shall be bised o the average - .

emoluuents as - defined under: tlause (). of regulation 2 of these regulations and- the

* incieass, mot excnedmg five years in his: ‘qualifying”sérvice,” shall not entitle him to aiy
‘notional ﬁxahen Of pay for tne pmpose 0[ calculating his pension., :

29, Immhd Penglon - (1) Invahd penslo“* may be gr antad io an employee who -

(a) has rendc1 ed mmimum ten yeals of service; and

“(t 0) retires from the, scrvlce oIl 0. 1flf°r the notified date on account of any physmal or
meutal mﬁrmﬂy Whlch pf:rmanenh,v Jncapacﬂates hin for [he qelwce

- (2) An emp]oyee a])plymg for an mvalm pension shall submlf a redic al- certificale of

incapacity I‘rom a medwal ofﬁcc—u apploveﬂ by the Bank

(3) Where the mediml officer approved: by the Banlc has cleL]aled the employes. fit for
further service Of less laboricus- character than that which he had been doing, he may,

provided he is willing to be so employet, be employed on lower post.and: if thére be no -

means of emplovmg him evelr on a lower. ;qost, e may be adnuued to invalid pension:

‘ 4‘

) No medjml ceruﬁcalc of mcapocny fm service. may be gtanlecl 1m]ess the: applicant

produces a lettér to show that the competent aulhonty is aware of the intention of- the

applicant to appeeu before lhe mecucal ofﬁcel apploved by the Bank

(5) The- medlca] officey: approVed by lhf* Bank shall also be :suppliettby the competenl

autharity i whloh therapplicant is- em*a]oyed with a; stal&men[ of what - appe'us ﬁom

official records to be. the age ofthe apphca . E e

R

30. Compqssmnaie AIlow:mce — (1) An cmployee who is’ d}smmsed or mmoved or -
terminated from service; shall forfeit his. pension: A "

terminate him from service may; if - - s':,_.

Provided that the au’chon Ly h1gher tha the al.lthority Comﬁe'téll't 1o v'dis,miss or.femove or

(1) stich dismissal, 1emova1 or fermmc hon i5 on or aﬂel the’ nouﬂed date; and - -
(11) the cage i8 deservmg of speclal uonmdelatmn ' S B G

anclxon a COlT‘p:tSSIOIlB.:G allowance riot exw_—:edmg ‘twoétllird.s-’}jff the pension which would
have been admissible to him on the basis =f the qualifiying service rendered up to the date
of his dismissal; 1emova1 or 1eunmat10n. TR Ce T Sy ; :
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(2) The compagsionate alloﬁéﬁcé-séqéﬁoméd iinder the p;‘évjsq to s;i’b%rcguiaﬁc}n. (1) shall
not be less than the ambun‘t--sf‘ﬁ]ihhpuiii 1§éiisiqn.-payaﬁls‘ under Tegulation 35 of these
- Tegulations, - o o g Bt s Tu o e

3% Premature Relri)'em'en‘t.Eeu'sx'on. ~ Prem atm‘e-re'(;irémﬁpf-pension may be gi‘an_tf_::d,tp an
‘employee wlio, - el ® R R il S O

a
ot

~. (a) has rendeted minimuit ten yearg dfgfﬁrviee;_' S L
~ - (b) refires from Servide pn- decount of orderd of the Bank to retite ﬁ;ﬁématm‘élﬁ in the
" public interest of for ﬁﬂy‘ﬁ’ﬂiéﬁj reason: specified -in the Naﬂq;_lal__Houéjﬂgt Banlk
(Officers”) Service R&gulaﬁ'@,ﬂs; 1997, 1f otherwise he was entitfed to such-pensign,
on superanniation gn that dits. R alox G
3z, Cump‘ul&orjr, rétirex_uent; perisioi, — (5. An _émployee ’éorﬁptﬂsorily' retired from
service ag g Penalty on”or affer ;iotiﬁeél date . térms of ?tﬁé'-N'g"itiOnal‘ Hou‘si_fﬂg.B.ank
Employegs’ (_Condti'ct)-;Regu]étions,: 1994 a6d the Matioga ‘Housing Banic Employees
(Discipling and _A.ppeals)‘fRﬁglilﬂﬂdns, 1994 py; rante : ' uthor;
highey than ﬂlc'auﬂmﬂtycoﬂ_i'pefent. to impd;éé such penalty, at 4 1ate not less than two-

(2) Whenever In the case v anerployees the competert aui‘lloifitjffpasses an oi‘der (whether

otiginal, appellate orin exereise. of Poiver of 18View) awarding o pension less than the full

compensation peusiop adinissible under- thege regulations, the Board shall be congulteq
~before such order-jg passed. AR e T S

3y A pansion granted or dwardsd u;'.lder,sub:re;g'ujatign (1) or, as the case may be, under

- Subsregulation (2), shall not Be legs 1han e Ameunt of rupees seven hundred and (wenty
ber mensem, o , R R Ll '

33. Payment nfpension oy Lanily: pension in respect 0t employecs wiro retired. or died .

Delween 9t July, 1988 and.(fig ﬁp._ﬁfiédﬂdte, = (1) The émplayess who have retired from
' the service ofthe Bank between 9!t day of .Tu]y!;’:_‘l‘%'& and the notified date shall be eligible
for pension with effect from the nolified. datis odlly;. o L. . '

12) The family of a deceaged employee governéd by the : in‘c‘)visi-oqsf .contained in the sub- -

regulations (4) of tegulation 3 sliall be eligibly for family pengi
notified date. ' . sl ™=, ST

2

4. Aunount ¢ Ponsion. — (1) Ing'.e‘spefct_of employees whé-:'ré:tir.ed bétween, the 9" day-of. -
July,1988 an; e notified. date, basis pension:will be Updated as per the-formula given in
Appendlx-1, ‘ L S T I it

2) In.-t.l'ie cage of aﬁ.@:mployeé .ré’tlrjﬁg' in accardmmefwi‘th the pro:vi_siops éf '{‘_};e-servicej
regulations nfiey compleling a qualifying - service of Dot Tess than ity three vears the
amnount of basic pension shall be caleufateq at fifty per cent of fﬂm'@@@ﬁé emolumerits,

)N UI12003—7 . v : a ' | s o 1w R ’ _ e

et
niy
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~ twenty rupees per monlh :

.:'_37 Dele,rm11‘;;" tioli’

" ten months for the. purpose of . avatage emoluments shall, b&' reckonsd. from the date i

1.‘ e S

' (3) (a) additional pension shall be ﬁﬁy par cent of the ewcragc amounl ol LllC allowmceq

dtawn by an employee during the lﬂst ten. months of his service;

(b) no dcamcss rehef shall be paid on mc amount of addmonal pension .:’

‘Explanatmn — Por the’ pm:peseg of Lm uburegulatlon ‘allowances™ . méans allowanccg
_ wn-ch are adrmss:lblc to ihc gxtent coun’ch for makmg contnbuhons ta 1.he prowdent fund

the HllﬂllIlUlIl pcns1on ag speclﬂt:d in Lhes'* Icrmlatmns kT IR (- e

.(5) ‘An employee w‘m hav commuled 135 adrmsslble pomon &t hlS pensmn as pel the

pr ovmlons of IGE’UlﬁllOll 40 all rccmva Dnl}r tbe baldnce of peusmn monlhly

(6) (1) In (he case of dn c:mnloyee 1eh~ ring befare complehng a thfymg serwce o[' thirt f
’ lhres years, but dfter - compleulg a qUahfymg service of ten ‘years, the apount. cif
pension - ‘shall be ploporuona{c to’ the: amount of pension. adm:smble under sub--
Iegulatmns (2) and (3)and in no ease-the: ‘amount of pension shall b lcas than the’

amount of Imnimum pensmn spec‘lfied I th*sa 1egulanons

s

(b) NOLWIthsLandmg any thlng coht.urecl An. these wgulalmn's tlm 'unounl of. mvalnl
pension shall not be less 1ha11 the mclmary rate of family pensmn Wl’llClJ wou]d have

been payable to lns fan aily 111 the gve: 1[ of lns cle’tlh whlle Ill ‘servu:e.

(7) The- amounl of penslou ﬁnally delerm‘" ned nude] 'hzs Iegulaﬁou sh'\ll be expr CSSCLI in
whole rupee and ‘where the pmsmn mu(‘a sa ﬁactl’)n ofa Lupee it shall be u“unded nll" fo-

the next higherrupee. = - .7 0 -5 o LD T b # -
] "\_ B R " . ¥ '.I.. ) ’ ] .

35, Mmunum pension. ~ Tbe 'Lrnoum of mlmmum answn 'shall l)e seveu hnnd}erl ang .

'

.36. Dearness rehef - (l) Decunesq l1ef shaJ be glanled on. baslc pensmn or..Lamil)

pension or invalid p€1131011 OT 0n compeﬂ."slon'xte allowance i11 a,ccmclanoe WIU.L lhe zam

.,'spcmﬁcd in Appendlxll R L MR I L R

(2) Dearness relief shall be allr)wed on ﬁnl basm pensmn even. after Lommulann

33 months foi Average emulumenls - (l) l“l!

of.lhe petuocl'"o’f fe
the pmpOse of avera[:,e emolum”nts shall .}

period of the preceding’ ten ‘months
reckoned from the’ date of r QLLremenl

0 i

(2) In’ the case of volunlary 1etuemﬂ'nl or plemalme reulemenl lhe peuod ofﬂle precedul

----- [

whlch tlie. employae volunta:uly mln eq 0* '1s premalm ely 1etned by lhe Bauk o ! ‘

(3 In LllC case oI dIS,(IllSaEll oL IEmo’ val er rompulsory JCUIB[HGDL or lellmnallon of 'servi

" the period o{ tlte pmcedmg ien mon'h< for1he ° purpose ‘of average emolumenls shalll
_ reckoned from [h& date on Wlnch 1he e1*1p]oyee is cllsnugsed ol mlnoved Toly colnpulson

rztired or relmmaled by the Banlk -

4) If durmg this last ién monlhs of lhe QPrvlce an amployee had becn qbsem from dnt yl

“extraordinary: leave on loss.of pay or had been under suspens'on and. the perjod whert
““does not count as dervice, the EleLCS’IlCl r)tﬁ:nc:d of exllamrllnfuy leave 01 SL.spenslou sh

'(4) Pensmn as compuled be ng aggr,egale of sub-r2 gula’uons (2.) and (3) sllall be su_bj ecl to -

o

O-‘f) :



38 Tamily . Pengjor, .. (1) Without. prejudice. g ther provisions gentained- in these
= . E:' - . C. ) '\" ) . A.. . ' . P i ¥ T -.‘," F:

.- (&) after completion of one-yedr-of c0nti111_1q‘1§§s“seﬁtib&;jp_r »
.- Lo 5 S T o

SR U

‘not be-taken ko account i 'ﬂlhejc:;fl_l_culgtibn’ of the. airéfa_l_ng enlOlilinE;l'.tS;.EIj]d an equal period

before the ten monthis shall be includeg:

R CHAPTER vrr - S
FAMILY PENSION,, £ | . .

., "1,_"l'

regulations. where af employee dies - a

Lo(b) ﬂbefd'ré completlon of opa: }é:ér.t'b;f continugug Sérvic :
g condetred -inmlédia‘tely. “Prior to- hig appbmfmmlt 1o Jthe- serviee vor Post. wag
S - examined: By . 5’ medida officer :éppréged?‘-"bj{'_ e’ Bark ~and deelared - fit " fop

é’f if the dégeased"_'émpioﬁed '

“Cﬁi]’lplOYlnﬂﬁtinﬂ;ﬁ'BﬁIjﬂé;-QI . Mol "l o

(¢j-after Tetivement fom service and wae ost-the date of death in receipt of 4 ension,

Je—

i compussienats a! lowange, "

the: family oFf 'thejjcl@ceased' shall be entitled to: famify bension; the amount of which shal] be

H

determinred“i'xi' accordance with Appendix 11 T
owe R L T i o vE 2, 0 g £

(2) Tlie amount pf Lamily. pension shall be fixed at monthly rates and pe expréssed in

vhole rupees” agd wheré the family pénsjon contains a fiaction of d tupes, it 'shall be

tounded off to the jext higliet rupee; " ' s ‘
Provided

at in no case a family Ppension in excess of the maximuim prescribed under
these tegulations shall he al-‘l-g);;gs\rb,cla “ e g : 7 oL s B S I
3) (@) (i) Where an-employee, Wwho s’ not Boverned by the. Workmen’s, Compensation
- Act, 1923 (& 0f;,1’9.2‘3-')_,'d]és:_ while. in sen{i,f‘:_e,aﬂgp having renderec’ not Jess than
Seven years’ contimioyg service, the rate of family pension payable to the family

- shall be equal to fifty per cent, of the pay last drawn ‘Qi‘.‘:tWiée-;th_a- family pensioy
admissible under sub»reguia‘tion, (1), 'wlii’ehaveg_;:is-', less,. and the amount _'so

adinissible shall pe payable” from: the date folloWiigg;':qar; date. of death of ihe _

etuployee for & perj od of seven years ar forsa. Period ip fy fhe- date-on. which the
d cceased gmployge would have:ét'tahiéd the-@jzé of sixty five y‘é.a-r‘s‘hadi;ﬁ_?é"fsitr'vivecl,

_ whjchc‘/er‘_is;:-less.- _— A g - it ik
© () In the event-of dealh of an empléyes. aﬁel{-ﬁ‘gﬁiteméqﬁ:.‘.’f]i:éf_' family. pension: as
" determiged under clanse (a) or-claii§e (h). ,df:gt;is;sx,i_b‘qr‘ia’gu_‘ihfi:oﬁ shall be payable for

a period of seven years or,_fcn".g.-period upib"ffﬂiie _-‘d_&té—'bh_whjch the retirgd deceased . .

employee would |have attained:-thd age |
vihichevér js jess, = 1 . .t :

(B) (1) WHete an employ
. 1923(8 of 1923y, i ng rén, _ |
‘s years® éiﬁntinuouéi'__sc:r'»ii‘éﬁ;k-: 16: 148 6F far ily jﬁ'@usi‘éii"pay&_}'j'{e‘to- tlie' farily shall be
"":"'iéqulal"to._ﬂftﬁﬂjée:t@cent. ‘of the pay- | t draves or Jone {:\Il(i;’fllall'[':-"!}l;ﬂn'é'sfifh’&'-’;'fal’l:hh@l_
‘Pensidn admissib]e under sl iﬁgulaﬁ_on (s whichever isdess: - .%o

Stxty. fives years: had he Survived,

RS T

(1) the -famﬂy pedsion so dé‘l’cfl_fi:iﬁgd'ﬁ.ﬂ'cl_ér sub-claiise’ (1) sha]lbtapayabie ifor the

(Period mentione in clange (a);

oo {r .

p4 ]
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‘(e) after the expiry of the jj_e;'ig)'cil réfertec 1o in sl'ausé (a), the family in receipt of _fa_mily
pension under that clause or vlause (i) shall be entitled to family pension at the rate.
adniissible-undet sub-regulation(1). - | e

- (4) No twitﬁstandiing “anything contained- ln these rggulations whers the family of a
deceased employee opts for pension in accordance with' sub-regiilation.(4) of réﬁulati.on- 3,
such family. of the deceased shall be eligible foi Familypension under these regulations. -

39..Pe riod of paymient of’fﬁiﬁily'fpeh’s'ion,.gg: (1):- The period for which- family pensjon is !

payable'shall be- - -

(1) in the case of a widowftjri aiﬁiidf-oWe‘r,_ up fo the date of tlea'lhm 're:nﬁan'iage,wh‘iéhever

1

is eatlier; e s R i
(b) jn.tli{e- case of a sof, untilk he aftai'ns‘"[‘hefééq of tﬁventy-ﬂi/e years; and
(¢) in the case.of.an 'Ujj_n;&n:ied_dguglﬁier, until’she. attains the age of twenty-five years or ;

until she gets married, whichever ig __e;a_rli_f‘f-j.;f:' A C S

' "Prqvidec‘l-.théiff it .th'er"-’s‘(?m oi-'daugl1tcl:. 87an 'cmpioyt;@- is sufféring from any digorder
or disability of mind or is. pljysicially_crippkd or disabled so’ as to renderhim or .her
unable to. edrn a. living’ evefl after attaining the age: of twenty-five years, the family

pension shall be- payable to” such’ son or- daughter for’life subject to the follawing

conditions, namely:-

@ IFsuch-son of daughier is one'among two or more children of the employee, the
family pension shall be Initially payable to‘the minar chifldren in.the order set out
- in clause (s) 6f sub-regulation (1) until the last mirtor child attaing the age of
twenty-five years, and thersafter the famlily pension shall be resumed. in faVOLIl"Q_f
the son or-daughter sufferfng from disorder or disability of mind or who is
physically crippled or disablgd and shal! be payable to him or her for life.
(i) If there are more than one shcl children suffering from.disorder or disability of
+. mind or who'are physically chppled or disabled, the family pension shall be paid
i the order of their birth and the younge: of them will get the farriily pension only

! Lafter the elder next above ‘him!_oi:her:.ce;a'sgs to be.eligible:

R -'P.rovi:de-d:thé.t'whé_fe:_the;famil%)’ éﬁ-énsioﬁ is payable to such twin children jt
- shall-be paid in' the maiiner set-out in clause () of sub-regulation (1)." y

bt B ren, Mt 2T #owi mg - i ; 5w T

(iif) Fhe:family: ipension.shall be paid to such son or daughter t-h_rougl'l-thegugxrdian as .

) if he or she vrere-a minor except in. the case of,physidally.cripp]ec[ son or daughter

iy, who has attained tl}'e'a‘gé of majority, " U ' _ :
(iv) 13'§f01‘é:_ allowing the family pensior for life to any’ such son or daughter, the 1
coyipetent autliofity shall satisfy that the handicap is ofsuch a pature as to prevent
hiwi oF her from earning his or her llvelihood and the samie shall be evidenced bya
‘Cer-t_i_ﬁ(:_atq-Ioi;ta;ngd from 4 .medical oificer approved by the Bank, selling out, as
.f’giij_féj’;%_";ﬁ;c;)l'ﬁéil’)j%;; tlf‘é;i@ct méntal or physical conditlon of thechild. .. - . .. ..
(v) - The Persdin- réckiving tie Fardily pension-as guardian of such son ‘or daughter or
11 107 e SUCH SO OF 'gi_émghie: not receiviiig the famjly pension through a guardlan shall
v -. .produce every thre;e years a c;rti_ﬂca;te_ from 7. medical officer approved by the
Bank to the sffect thathe or she continiues to suffer from disorder or disability of

‘mind or conlinues to be physically crippled or disabled. e

g
' T
b+ N ;‘I' -H‘%‘w ~
ot aad
A
i = = - S — 5 I
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regulation, I?Ifom_ﬂl@_‘j da_te_-she ggﬁ:married;' ' s el Tagse
h son or daughter shall be stopped if he o}

she starts eatping his or Ler livelihood. - In such cases it shall be the duty of

(if) the family pension payable to shol

the guardian or such son or-dangliter to furnish 4 cerliffcate to the Bank

eVery'.rnonﬂlvthab T S .
’ -(A)' _such"s;dn or'daughter h_aL's,ngt staﬁ'ﬁ:‘dfcérm'ﬁg his or her Jflvgﬁh'c;'dd; ol

not yet tharied: =

+ .. Provided thai where tha family pél:lSiOI;I is ijayaﬁlc-"fd 1winchﬂdren1t shall bé'péid_
" inthe manner set out in clause () oﬁﬂlefsub—_regulaﬁdﬂ—;'{l);_-" LR

() where '('hcffaﬁii‘ly- pension ig pa)}éblé to hﬁn-ghﬂdiﬂi it ‘;:;hal'-l: be paid 'L'o".suchj children in

- equal shareg:

- Provided that where ofie such child ce’?_éés to be. feligi'bie, his or her share shall
révert to the nther child and where both of thein cease to be eligible, the: family pengion
shall-be payable to the fiex eligible single child of fwin children, as the case may be:

(2) W here a deceaseq em ployee or a. pensioner }véa?ve:sv behinci-m@;g}c'h_iljt_lrlém than one, the.

eldest eligible ‘child shall be. entitled to- the fam‘lly pension for the period mentioned: in

cladses (b).or (¢) st_lblrcgiilakié)if(l ), as'tlie case-may be, and after the expiry.of that period
the next child shajl become eligible for the grant of Tamily Ppension..”. . . g B {

(3) Where family pension is granted under this regulation to a im:i]or, it shall be paygble fo 7

e guardian on-behalf of the miney. . 3 L L <, :

(4) In case both wile and husband are en:@lqj{qe_s_ Qf'_"ﬂ_.“i,e;];‘}_ﬂnl_i and are: governed by (he
Provisions of this regulation and ope of.them dies while in service or aﬁer-retirm_ne_nt, 1he
family pension‘in respect of the deceaged shall b‘e:pajfable'ﬁav'ﬂ,l_‘e"gtirviving,'husb'andfbr wife -

~and in the event of death of;thie surviving husband or 'Wife,-itﬁé:s’ii;-*_vixkihgg’"child-'oi; children

. limits Specified balow, namely:- .

shail be granted the two family pensions in respeci of the devedsed parents subject’ {o ‘the

rates mentioned in“syb da_u‘s'e'.(i)_éf"cla'use () and sub-clause: () of clause (b) of syp-
regulation (3).of regulation 38 the arhount’ pf _boﬁh-.-.pen;sj,oil§f’S};ial_lei'lh\e'.d-;:ljiitg_g-":to_a, four
thousand ejght hundied Tupees per mendem; . . A R L e

(a) if the SLerjvilqg' child or children is ‘or ‘are eligibféi,’tdf’draw_ two faihiiy pe}isions at the

(b) if one of the family pensions ceases (o be payahle-at the rates 1:Elent1f'dnéd‘:fi;'; sub-clange :
() of clauge (a) orsub-olause (i) of clause -(’b)-oﬁisub'—rag—ulaﬁ_oil".(ft) of regulation 38 and y
i lieu 'l'hereof the family pension at the .rate mentioned; in sub~r_¢gulat‘jo'n_ (1) of ..

!:,&Mﬁy"ﬁmi FREE FRe AR 3 s : S e
. »
li,'A..r e
g
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1egulauon 38 becomes- payable ths amo? unt of both the pensmns shall al*so be ]1m1fec1
to four ‘(housand eight hundrcd rupees per mensem :

0
]

.\c) if boLa the fam11y ansmns ate: payable at ﬂ:e rate mem‘.mned in sub—regulatlon (l) of :

‘regulation 38, the amount of the: fwo pensmns shall be: lmnted to two thougand four
hundmd fupees per mensem b : : - :

e

5 (a) whme J‘ axmly,pensmn 15 paya lc to mmc W“ 4 ows than one the fmruly pensmn shall
bapald 0 w1d0Ws i eclual shares L EET N - B TR

: /b) on:the’ deail.of 4 Wldo i
~.her eli glbl cHild:

i |

"are of mn Fa'muy pensmn sha]l becmne payable 10

P1 ovmech 1a£.11” ’[he mdow is not sL.nrz:rcd by’ any c‘nld 116:1 shale of the famﬂy
peﬂsmn ‘shall ot Tapse buf shall be: payab;; id the othel WkdOWS in.equal: shares ch‘

-~ if there | is only one. such other WIdOW 1 ﬂ } o

TP S -

2

'1@ hﬂl N o ;...:. el G T

() whele the deceased employse or pmsmnﬂ is survwed by a w1dow bul has left

behind: gligible child or c_hlldren. from: anather wife whq is- Imf alive; lhe ehg]ble

child or ehildren shall be entitied lo the shave off I‘am;lly perision which. thé mo ther =

Would hifve 1ecelved 1f shé had been allve at L]ae ume!of deqth oflhe employee 01- -

f e g ® : : i wie; R

‘ pmsmner"

Pr ovided tha! on the share of? shzues LI famlly 1381131011 payab]e 10 snch a ¢hild -

"o Chlldlen orto a widew’ or Wldo ws, ceaging. to be payable sucl{ hare or shares

snall not: lapse, but shall be. payabIP to the other-widow or w1d0ws or-to chm child "~

or c]nldren otherwise ehgxble in.equal - >hcues 01 1i." thele 18 only one \Vldow 01 _

child, m F\ lﬂ to such w1d0w or chﬂd

kv"

(d) ‘where the ramﬂy pensmn is payabla. tc twin c‘nlchen LL, sh'ﬂl 1)6 paj,di;-fto s‘itdh
1 childven in the lI]cD’illel spemﬁed in-clatige (@ ef sub- Iegulatlon )

(e) except as prov1dod in: 1his. sub—lecrvlaucn e family pension shall not: be payable to
, .no:e than ¢ o mumbc‘f oF the F: fmnly lﬁhP same time. :

(6) Whele a femqle employee or ma]e emﬁoyea dies leavmg beh]nd a ;mllually separated

F

husband or widow and, no child L chllch Bl L]1‘= o auuly pen'glon 1 lespecl of lhe deceased

shall be payable to 1he person survwmg o i
Provided that wherc in A case lhe ]udicn sapamlion is glan(ed OR 1he gmund of
adullely and the- death of the. employee 1al<es Place dulmg the. peuod of. auch J‘LIdlCl'lI
separauon, the family pension. shall not be payallz “to the pmsan survwmg lf such P

surviving was held gullly of commltbng adultmy R N ';";?-_;.:_-

(7) (a) whele a female employee or male- 6111(4303163 dies lea.vmg behmd & _JUCHCJ.&H_Y-

separated husband or widow. with:a child or children, tlie family ‘pensiari payable in
respect of the deceased shall be payable Lo the smvwmg person provzded he or she
is the giar dlan of such child or "‘hlldj en;

(b) where the suwwmg person has ceaged. 1@ be the gu'urhan of auoh thld.oi ojf g"d' én.
“such family pessjon, shall- ba pa}lable 0 the | person who 9% ther a,(,{ua;{r}g‘ufu d'lan of .
such child or Chl].dl’e}l : : - :




[T I—gu 4] ; 3 B I -
(8) If the son or unmattied -J(iai_ug{h‘(‘ﬂ{,_,cligi_bl'a for the grant of family pension hay attained.
the age of eighteen years, -the farnily fp@ﬂSiQﬂ_Hla}f"[’Be jaéit!, to such son or unmarried’
daughter directly. - B 2¥ale. i s L B T e

i

(9) (a)If 2 person whes in the event of death of an, employee while in'seﬁx{j'ce? i 815
receive family pension: under ‘these repul Hons;. is o Haiged. with: the aes-of
' murdering the employeé or:for abetting in the commdission of such offence, ke
claim of such person; including othey i1 lemembez O mernbers of lhafmmly th:
receive the family. pension, shall rem - suspendedt {1l - the conclusion’ of thie
c:rililjnal'l)lroceedjﬁ'gsin’sf;';u_ch{l‘;éfg_ nst him, . -+ ) S Tl =
~ (b) Ifon the conclusion of the cnimzfnai_fpi'd;f:eg;:'%‘;iz-;g:is refermad to in fc}éjés,;e (), the person-
- PONDORIE. e e T e D TR O s (e i
- (D) is convicted for the murder or £betiing in ths muider of the employee, sucha’
. ~ person shall be -cl_ébm:i'g:d*-‘from;;_;;e'cfei‘i{izflg-"ﬂie family pension ‘whick shiall be N
: ~ Payable'to the other eliglble meimber of the faxﬁﬂ_;y'-'frdmi the date of deatl of the
e_r_nploye:e; ) - '» . ik, : ' ‘v:'l} . ] ;
(D) is acquitted of the chargs of murder gr Egbéﬂi}ﬁg,i@iﬂje inu:der»éf'-‘iha,ériipioyée,. :
. the family pension shall be payatile {o s’uch.-alpefécn from the date. of death of
o the employee, - T TR Lo, A PR

(¢) The provisions of sub-clauses (a) and '_(b)_'s?halrla_lso apply for the family- pension’
‘. - becoming payable on ihe déath of anefiployee after his retivement; g

CCHAPTER vre. .- | o

- COMMUFAT)

4. Comminatatioy, - (1) An employse sh
paymeat of a fraction not exceeding one-1h

ui be entitled 20 cq nmute for g fuinp - summ
';;:‘-;I..ofhis:p@nsig_)p:;, o sl

Provided that in respéct of an’ émplo “whd i Zoverned: by!s_ubféé‘;ﬁ'é_ftjcx}_,\.4)- oF

regulation: 3 “of "thes-e'I'égul'&i‘ioﬁs,“frh‘e f'animl‘y ogf S‘Ll'el,l_él'ﬁp}bf)jgé: ‘sHalt H}SGT_;{’»@'::S.H% led o

Scommute for a fumpgumn: payniest a fractiGiv kot ?cxcééd'ihg‘“_g lie-third “of the pension -
aclrnisb‘i'lﬂ.e-“to‘“_i.e employes. . . o Ak Bl v g g s EEH TR L g e R FTRT R

et tie

{2} An enjployes shall indicate _'th‘@lfr P
may ei'l‘her,__i;lc'li,éé‘te the maxirnum'-'ljmi't of one thizd
‘desire to cominute, L

5 Which heldesires o commupe: and .
nsion or sugh lower lmit as.he may

(3) If traction of pension to be: comimuted- 11é§ul’t§~in.,-i'“ra_cﬁonaef rupee, such fraction of:-.

" tupee shall be;j-gnm'cd.for"ihc.pmposegéf Corumuitation. .- - 0 Wiy v ge % 2T e
(4) The Iump sum payable to an applicant shall be calcula’tisd,i_n'éceo;dan.c»c with the Tabis
Biven belowy;i - c i e TR G Y  mNE B e L el W S et R
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% - THIE GAJLEHE EINDIA ; EX’I'.RAORDII\MU
C‘OMZMUI d_\TION TABLE

3 Commutc hon values for a pensxon of Re.1 per mmum

) Ag‘mm '

Cmmnutaimn Value expl essed Age_ next | Commutation value expressed as
__Dbirtlh d‘ly as number of year’s purchase . birth day | numberof year’s purchase
| 237" 71928 - .. B2 1 12.66
18 21920 T EEEDe 12.35
T 19 IREE 54 L o 12.05
20 |- 1901 - - S 11.73
s 1891 56 11.42
2 - 1881 - 57, 11.10
- 1870 N 58 .10.78
24 1859 . 59 10.46
25 _18.47 60 10.13 |
26 1834 61 09.81 .
20 -, 1821 62 . 09.48 L
28 807 & &5, 09.15 O
29 - 1793 64 .08.82
30 S 17708 - -85 08.50 !
31 17.62 - 66 08.17
30+ 17:46 67 07.85 . :
33 17.29 68 07.53 B
34 17.11 - 69 07.22 ||
35 . los2 70 06.91
36 S~ 1672 1 06.60. . ;
57 16.52.. ] 72 0630
38 16:31 1§ 73 06.01
39 1509 N 74 . 0572
40 15.87 g 05.44 -
41 15.64 76 - -~ "05.17 4
-, @ T 15.40 77 P e - p4.90. ' R
43 : 15.15 78 04,65 Y- §
44 . C 1490 79 04.40 - Qi
45 -, L 14.64 - 80. 04,17
46 . - 14.37+ 81 03.94
47 1400 i 82 1 03.72
48 13.82 83 03.52 o
49 - 13.54 84 - 03.32 =
50 13.25 - 85 .03:13 -
50 . 12.95 |
Notes: a , =]
(1) The table above mdma[es the Commut”d value of -pension expressed -as nuiiber of
years” purchase with reference to the age % the pensioner as on bis next birthday. The *
commuted value in the case of an Pmployee *etiring at the age of fifty eight vears is 10.46 [ .
years’ purchase and, therefore, if he.commutes rupes one hundred from his penslon within - } i
1|
i
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one year of retiremeit, the limp sum amotint j)réyab_le to him works @u't to Ré..'l'OO;x 10.46
X12=Rs. 12,550, . e T e e o s

_ : lé-.ﬁor'iii?;il»of'pénsjbn- JS entitled fo have
the commuted portion of the Qeﬁsidﬁfresfmg:d affer the. expiry of a Period pf fifteeri years
from the date of Commutation.” : : g T oA .

(,ﬁ)bAn employee who had commmutied the adirfissib
B Do -

' (lﬁ)éAn applidant who 13" authorised. g gup_e;a:qnuaupn.;‘pgnslon, ‘volunta;j{:_,_ retirement

pension, bremature retirement. pension; oox_ﬁpuls,bijf réﬁfemcnt. pension, invalid pension or
compassionate allowance sha] bé-eligible; to. commute “a fraction of his Pension under
t!les,aregli_laﬁons/.z? ‘ 5 e g e cey v :

) In thé casé of a pensioner eligible .ftj;tr'suﬁerannua‘(icm peusion or Pension on voluntary

Tetitement or premaryre tetitement-pension, iz medieal’ examination ghal] be necessary, if -

the application for 'commu‘taﬂ@n is made ‘within one year from the date of ‘retirement,

However, if such a Pensioner appligs - for comimiutation: of pension after gne, year from the -

date of hig rctl’iicmen_'t,. the same will be Permited subjest to, medical e_xamixia‘@ion; S
EXpIan_aﬁQn.- ~An applicantvwho - R g - |

(D) . retires on invalid pensiori uﬁﬂr_;r i‘egiil_a'tiou,EQ ‘bf"[hb‘s_a Regul'aﬂ‘dné;, ;JLI" e
(ii) is fm;- receipt of compfa's_sidn'a'ts EiI}O‘\.?.V_E‘li’;},C‘E)' u-nde'r‘- 1'&@115&1’0;1 30 of these regulations;

- o ‘ | o - . :

(ii) is compulsory retived by the Bank and ig sligible for com pulsory retirerment
pension under régulation 3 el . ST

shall be eligible to’ cornmute a fraction of hig Ppension subject. to (he litnit pecified in

sub-regulatiou (1) afiér he lias been declarad £t by a medical officer approyed by the -

Bank.
(5). The commutation of pension shall become 2bhsolute inithe case of ap smployee -

() retiring on superanmiation or VDh.:ll_'l'.i',ai'j"'fj.:1',6:‘[1':’{'811’16]{‘1‘[_’-W}_l()' subrits a application for

ik

commutation of pension before the dale of rsiirem‘a_i_j_t, on the date f@llo:wijng"ﬂlfa '

date of retirement: . ey e S A . .

Provided that the, émployee gqvmﬁéd _by'.snb_hreguléﬁén (3) of regulation 28 -

shall not apiply for commutationof a part of hig pension before the ©Xpiry of the
notice of three mopntlg and the oonnmrtéiiqu of Pension shal] become absolll’_tﬁ only
on the expiry of the petiod of notice refdired 1o in stb-regulation (1) of regulation

(b) 1‘épii'ilgg_ on Juperaunnatigy or on V‘bllluitéijr retirement or o1 iprerhat_uré_rgtjrl:eme;;i_:g 4f .
; “for co after the. dage of retirement, ‘bt before fhe

cowmpletion of 6ne-yaa1‘ from the date o
commiitation-is received by the. 0915‘1113,'(%5.9,:

' tefirefient; on the date the appiliba'tiall for

anthority; . .
(©) retifing ‘0'11‘supcl‘anmi.a'tion 01"-bii‘vq1mitar3} ifa‘tirc'xndnt"o'r Owprematine retireme
" he glppli_es for commutatior of PeﬁSfdll_.ﬁﬁﬁi‘ Oné yéar fro; i
on the date of the medjcs] cettificate given by g I
Banlg; ' R T A L

248 b oese g DR T oo o EOHR PR, Pt
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N A - .(d)‘who'li.gs're‘l:'lred prior to the ndﬂﬁeé}-d.até'and."\v]‘lo ,(')p:

ts, to be-gaverned by these

regulations, on the notified déite and where ihe applioation foi commufation is
- made within the petiod specified by clause (b) of the sub-regulation (1) of -
- regulation 3, commutation shall. becouie absolute on fthe date: of ma}dical certificate

. given by the medical officer apﬁiové@'_-liy the Bdnk - . o '

(e) in respect. of wlhiom. invalid ‘pepsion under régulation: 29 or compassionate
dllowanece under reguldtion. 30 or- e;:'.?nlpulsbry':e‘tiremegt'_ under regulation 32" is '
‘adiissible, -commutation shall bedome absolute .on the - date "of. the medical

- certificate given by a medical officer approved by-the Bank. .. . . S

CHAPTEIR TX -

GENERAL CONDITIONS = = - S
41. Pension: subjef':f‘tQ.-fﬁhl,l’ﬂ"g'(')(‘;tti:"c'(;'nfleC't.- - Fﬁhli‘e go_od-oom];uct ghdll be ap implied '
condition of every grant of pension and its gontinuatice under thess regulations.
T » ¢ Yy . &y,

L 1
R TR

42. Wi‘fﬁliljdlding or ‘Wifhd'réwal of pe:usii_ah-. ~ The ccrﬂpé't’ent atithority me-_ryﬁ by arder in
writidg, -withhold br withdraw a :pension. of a parl thereof, whether.permanently or for a,
S peciﬁcd period, if the pensioner is convicted of a serious crime or ctitninal breach of trust

. or forgery or acting franduléiitly of is fotmfizguilw of grave spisconduct; -
- 'P}'de_edfthat where a part of pension. js withheld or withdvaw, the amount of such
. pension shall nét be reduced below the thifiimidm pension per mensém, payable vrider these
" regulations. | T s : - DA "

iy : bl
h o . c ]

f‘ . ’ - ,;,f: ' . 2 - T i = o . '-‘--. ° -
43, -Gonvictipu by Court.— Where a pensioner 18 convicted of a.serious crime, by a court,:

' actio{u’;shall be taken in tlie light of the judgement of the couri relating to such gonviction. -
I C : . . s

44, Pengioner guilly of grave misconduct. —Ini a case not falling under. regulation .43 if

;. the competent authority considers that the pensioner is prima facie guilly of grave '

ifnigcdnclfu,q‘t, it shall, before passing’ an, ordet, follq'w} the prdcedure specified in. regulation §
of the Natjonal Housing Bank Employees’ {Disgiplie and Appeals) Regulations, 1994.

; i

i
i i
2 i
. :

45. Provisional Pénsion, —'/V(/l) Anemployee who has tetived -on attainlng the age .of _
“guperannuation or otherwise and against whom any departmental or judicial proceedings f
are instituted or where departmerital procsedingd ate continued, a provisional pénsion, .
equal tb the fhaximum pension which ‘would have been, admissible to him, would be -
allowed subject to adjustment against final retirement benefits sanctioned to him, upon
. - - Yo obgm CiF ) - . - e 5!
conclusion ‘of the proceedingd “but no recovery shall be made where the pension finally. L
sdnctioped.is legs than the provisional pension- or the pension. is reduced or withheld ete.
either permanently oifor a specified period. ' ; , -
(2) In such cagey the gratuity shallmot be paid to such-an employee until the conelusjon of 4
the proceedings against”him. The gratoity shall be ‘paid to fhim on conclusion of tlie 3
_ proceedings-subject to the decision of the proveedings. Any recoverjes-to be ade from an.
employee shall be adjusted against the amount of gratuity payable.,~
Bxplanatlon. = In this Chapter. - I T : N
e i
. . S i
= e ‘_;%'..f;,__ PR St 4 L ML 1 :'a:':ﬁ:»ﬁr-‘:fs'a_:l_.i..fﬂg;,_m:_,w,%«jy:_-’---
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(@) the CX_[)IE)bSIEMl

senous Ctinre™. mgludes a crune mvolvmg an oJ."fence uudm the |
Oﬂ‘lcuﬂs ﬁcmelﬂ Ael 1993 (151 o f)ZS)

(b). the. expwsaujn
any” secret oﬂim
. document g orififoirrat ”:
Act, 1923- (1Y af1923) Whiah 'y 5
o pr ejudrmallyafffbct ‘the interests.o
(c') tie- cxpreaswn ]
25 Uf‘tha* Incham

] meludes the commumcatwn ot dlg
al’ cr@d‘e_: o pdstta d

cldsme af -
or any sketch pIan mode], ar

ticlc;: ‘ot

Gﬂmlnaf breach~

@f st shall: 'hay.;:" the ; mearﬂng asmgned tor jt
S v' uuder sefctlnnt4@5' af ﬂfc‘ Indlaﬂs!&ﬂx Cod‘e, P&@‘Q(‘éfséf 1860)
. ‘(&) the, expresswn‘ [orgery" shial haye f 1y

d Ieaumg asmgned Eo it under se(,tlon 46J of
Code 1868 (45 ofla%()) o = e :
t!GuCemmu'tdtﬂom 01; pensmu ik
emplayee. againgt whom deparlmﬂntai or judj c1
- ‘the date: of his retirem ment o & persey ag‘auasf
_ ~~ the d en( shalf w0t be elfgilife

s UlL tage:. may be;, auti

the Tndjap: PenaL

’[1 pmceedmgs ‘}Q&n’-
verbegn. instifuted bef

mgs are:,iu;st;imtcd- aﬁ'er ’
ate: of his relireny

pension, o pension, a

peuclem,y of snch pr ouc,ﬂdm gz

47, Ru Uvuy uf Pe
withholck op- “withdr
pc,uud -and: ordey e
to the Bduk'uf s ey dspcw
glave. miiseondet -

J]mulnjﬁully during:

eeteniamp-lygg: uuused fo: lh 6. Ban]:.

= (1) The: cmiaipctf.uf au

avy: fhepei]si.'@li-' G d part: th; Whelhﬂr per mauemly ot for
gt 1€ or part of: any pecniary lgss. caused
Lnoceedmgs the- Pensioneris fouig: guilty of
breaely G frust gy o guy or acls- - denie

thorit; ¥ may
a spécified

rension; of thb who

lnmulalz @u‘“_jlldlbld]'

OF ueg,lu,euw Ot~ erimiinal:

thre: pwmd Al ffis: g
e mwdc(h that:the 1 wakl SJJaJJ' b

Provlded: fiy thew thal dc,paximem,é
Service; ahaﬂ after (e retizement.

 hese 16[,;11&110113 d'ld shall:he:
Cwy CIE Cuhuruenced | nt

er \JLCQ

ui

j)lUCCedmgs Hnkl b
.U}hl by Whlc‘h ﬂ}ﬁy
ll’l‘"elvjce. .

Jm ﬂated‘s- i

c(leml&d -and; Qoncludet b5 i authc
el ElS‘Lf, e e,rfa ployee: hdd'.‘tionfmued*
16 c]c,pmmmlial or jmhcz_al_ p;:'O's:e'ecligngs, LF not’
€8,:shall; be: j Instituted: in: 5 pect of a cauge.
which: iook placc mofe- tha- fc‘r‘guj'yaafq bcf@p_’"‘

thersarf gy

P mmdud also: tha:
mupluyw was. n: Servie
in respeet, of au event

(2) Whegser the compdtmrt‘
eCOVeLy : shali. gt ordine
admigsible iy thye data- ‘afr

g

-

au [honty oudm.s el
By bes mada‘
Lummenb

cm/r:l iy oF]
atia. Iad
Qf ﬂqa empmy
pach;: m"penswn "3 with
hallé not be: less: than 1

pl,cumary loss fmm
. excaedmg oue~th1rd

he peumon« thi -
of ‘the | pmlsi on-

" Provided; that- whmc:«a'
drawy by &

meicl or wat]adiawn,
rcgulclllous_

;nimmum pensmﬂ: pajﬁable
48. -R‘éeo‘vm‘y’of B

o Jh 7‘r Ul( e9;; =—-Tna B‘arrk
o1 ac(,ouul ofhous

g loans,. advances hc

feeoveries due td:
13ug cn.-zmp. s h ' : ‘
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. commumcate ihe’ refusal to Lhe apphcan
5 pmmlssmn apphad Icu '

- chlq mdy make such mde's theLeon as 1' 'Ieems e

FL

mfmmmon ﬁom hlm lhe penod ofs1x[y [ ys shall be: coumep ¢

s 24
. Sa. e e Faie iR

staff coopcratwe mecht socmty ﬁem 1h=~ aor\ mu’canou value of lhe penslon 0,1 the pemlon
or the famﬂv pcnsmn : Ll 1 g ’

ti) Cornmel cial Pmplnyment after IPtL:

before ‘his. retirement was holding : the pns[ of.an— officer.ahd, 'wishes o -accept any
_ commercial. employment before the expiry” of two years from the dgl& of l‘ns ratlrement he :

shall obtain the p1 evious sanctlon of thc B" nlc

to sueh accepiance

necessary, pclmlsalon or refusa f01 reasens to be 1ecou]ed m 1]16 ar der penmsszon 10 ’

pment — (1) [f a’ penelonel who Immedjately

such | pensioner fo take. up ‘the commercnal cmploymem spec1ﬁed mu lhe apphpahm L '

(o) In granhng or 1efusmg parmfss:on and‘nr sub—regu]a’don (7)_;}0 a anS{OHQf f o lakmg UP--. :

any cerunercial smployment, the Bank slia] have: rsgari_‘to 111:.fl011 OWL‘:

(a) the nauua of employment prop’
: employm .

o (c) whether Lhe pensmner Whlle 111 setvice had any ‘Such Lea:lmg WJ[h the: f‘mploy@
- under whom he propases. to seek cmploymant as JLImghL dffmcl a mascumble bEl;J“- =

for the: 6U5p101011 that such pGl]‘HODF‘l had shown f avoms l

contact Work w1th B ank

(e) whethez his " commercnal dutles wx]l Fe such. ﬂmt 1119 previous officiz

an mealr advantage ‘ v ' ‘- T Loty e, S

=

(f) Lhe emohnncnls offeled by the plopoacd employel and..

(g) any OU’lCl relevanl fmtor

(4) Whele Wllhill a pcnod of slxly days' 0*9 he datc oflecmp'- of ap Uphcahonmudei. sub—-‘.j-' N
mtrulauon (3) ’Lhe Bank does’ not refase fo g lant Lhe penmss[on dpph@d.,fm O doas, not .. -
'}he Bank shall be: deen)ed tq have' granted the.,

Prov1ded that in dny case whele defe ,uve Qr msuﬂiment 1t1fplmal1on 155 ulmshed by 53

the . dpphcant and it beoomes necessaiy :

'Ix_o ’ul;Y conchlmns;m 1efuscs' -

such permiission, thé apphcah{ may, wnhm Ll juy dayd of. lhe lmmpt of:he" order;
Bank to that effect, make-a: ‘répresentation dgat inst Arly such (,ondumn Qi 1efusalr

I, r c,amelhng such con cll
pu .\l’liSSlDll Wuhout fmy G0 de@m shal] 1 g rmde Lmtler 1h1s sub~1 cgl.’

a .,prmuon OF + .
~ knowledge or experience: undel Dank could be. used o give lha proposed employer L

TR

TSt




= v e maa ekt i | - 2 il 5 ) ¢ ‘:"W Eﬁr{l‘?[tﬁ; BTHTETR—W
e peﬂSibnefnmkiﬂg the 1'épre'se,ﬁltati‘01i- an: ‘oppertunity 1o show cause ‘against -fhe order
Proposed.to_be made, L AT S R Y v :

(6)-IF aily'rpensiohcr takes up any cozr_nner'ci_a,(é'ciﬁplciyméigt-ai:any time ‘Before the expiry of -
two Vears. from- the date of jijs. rélirement ;ﬁ?rjtholit.ﬂjb-fprfor permisgion: of the, Bank or
commits a breach of any condition subject { such. Permission, to take up any commercjal

, employment. hag been.f gfan‘teq_tb': him under; ﬂlj-s‘réglﬂaﬁon-,.;'t; shall- be competent for the
Bank fo declare by order in writing ‘and for reasons-io be:recorded thezein that he shal] riot
be- entitled to the whole or such part of the péniéidn and for such, periody as. may be

- specified: ia the order: . R R -3 P o
.~ Provided Hat'ng such order shall be mad. without giyiﬂg_thcipensiop'ér concerned an
- .OPportunity of show caise -against’.‘such__dqgléijaﬁOH:' Rt PLP e P A

Phro‘vf_dcd filftheyﬁl‘hat 1nmalc1ng ;ihy ‘Q;der,ﬁﬁd'er 'ﬂ‘l_iéj:sﬁlg;—:rjé_igillé'ti-b-’ﬁ the Bank shall have
regard to:the following factbrs,’namely:~ SES ST R v L ETE

() - the financial cireumstances of the I‘Jiensioner‘qoigcémed;ﬂ

(i) the nature of, and the emoluinﬁn'ts;ﬁam;- the é_’ommqjcial employment taken up
by the pensioner concerned; and AR B '

b - (1) any other 1‘elé'vant:factor,_

(7) Every order passed by lie Ba{jk” llrlildEJi’ﬂ']_}'_'.‘i.v:i‘:\"léll]ﬁ-[’i(‘;)_l.l' shial[ bé"_;;01'11'11('1u'm.'ca[’ed. to the,

pensioner concerned. .
" (8) In this Regulation, the expression “commerdial énd]ilé'y,meilt"’ mean‘s -

(1) an _employmeut‘i?ﬁi-‘r,auy capaeity inchiding that of an_agent, ‘under-a company
' ‘(im:ludingf.bankjng company), Co-0perdtive saciety, firn or individual engaged in
trading, commercial, industrial, financial oy professional business and tncludes alig
a d,irecl‘oj‘ship of 31.it:11:(j01;n'pany (ineludifg a banking eompany) and partnership of
- Such fiem, but_does not include emploYment under a body corporate, wholly o
“Substantially gdmed o, controelled by the’ Central ‘Government - or a - State

G()vermne,ut; S oo ' S e LR e

ras.a’ pﬁftﬁeﬁ of’a firm, as.adviser or

" (i) setting WP practice, either Ii';ii.ldéj)end{er‘j; Yo

| “tonsultant in matlers in'respect Qﬁ?\/]}_icﬁ"l".he-p‘eii'siqnef'- s,

) (A) has no: professianal qualifications ‘and: fhe, matigrs iﬂﬂl'éé]]ec‘t:"Of_ﬁf\fl,ﬁch the -
practice is tp-sbe get up. or:is ‘carried® an: are relatable 1o his official

(B) hag. professfonal Jquahﬁcat;zpli_gg_ it ﬂa,’é; malters-in Tespect-of -whfch such
practicé is to be et up are:such as are likely to give his cliénts an unfajy

advantage by reason of his previous '(_)fﬁi:ial~p05it1'011;.0r- e
e i - y BT i &4 H

3.

(&) has 10 undértake' work” iﬁﬁélfviiié'v"ii'éfiéo;_]f» or cohntact “with' the offices or
~ officers of the Bagk, ~ " & - o i .

Explanation:- For ‘the . Purpose of. this .clauge, ihe expression "éillpfqym-é';]t uader g

cooperative society” includes the holding of aily otfﬁ'cc'whefljtg,ﬁ'ei~¢‘quyc or ollierwise, siiel
as ‘thal of Presid'enf,_ Chairman, M’anagel_',-j.:_S@ et "'";;fil_";=pé"si11*,@::;émd_'_';fthé lilkg, by-whateyer

name Called in sijeh sotiety. , ¥
! : . ' ]‘,:." ’ s .
Bt - . . o i
4 & -,"., . 3 ’ ;?’
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* Banl may from time to tlma spéc 1:[3f S : T

"\

50.. Nommatmn -1 Thr—: trust shall ahow eVery employee govcmed by these Iegulatlons
o make anomination coni"emng on ore or-mioje persony the right to receive the amount of
pensigriary béEnefits under these regulatmns in the event of-his death before that amount
becomes payable oy, having begome payabie has pot beei. pald Such nommat;on shall be
made in. such f'orm 48 may be specgiﬂed by me Bank fmm om time:to time. %y

1

'(2) 1L, ﬂny employee nonﬂnateﬁ‘nmre than one pérson under sub—legulaimn (1), her shali in
his neihination, speezfy ithé’ arhount- or: share- payable to each pf the neminees in such a~

manrier as to eover 'the: WhGlB of 1113 amouf ‘of lhe penslonary bene!' ts that may: be Uayabla
in'the-event oF his death~ : o :

X S B
n 4

(3) A r;ommatlon made by an employee m

A any tims, bc modiﬂcd or reVoked by him

after glvmg 2 wiitten noticc to the trust @' 11113 mtenhon of domg 50: m such form-as the

odlﬁcatlon shall takc eJ" fect to the GXLGﬂr 1‘t is .

(4) A nomination or itg 1evocauon or its- 'ﬁ*:-_,

valid on the date o ‘which it is received by ,.~1c3 Tmst

w1-

L-Da ‘*—,(-H}}mwhiefbpelﬁieﬂ‘hﬁw}mb“pfryﬁ}ﬂﬁ *ﬁk}Exccpt—xrrrhe—cm of:an. employee
to whom the provisions of régulation-42 and regulation 45 apply; a DénSlOﬂ other than

family pension shall beoome payable ﬁ(ﬂn the dale followmg fhe dale -on W]]lCh an

employee retires dr the no tified: date, which’evel is Jaiel

(2) Family [Jenslon shall become payﬂble fiom t the date followmg the date of death of the

employee or the pﬂnsmne; or the. uauﬁed date; whlcheveL is Tater.

| (3) Pension mcludmg family [)bll ian sl\all be p’Ly'Lblc f01 the day Un wlmh its vesipient

dies.

52, Cmren(,y in; wLuch punsmn 15 p'\Ylhlf* - AM p&usmu admissible nder these’

;egu]at;ous shah I:e payable in IUUSE:: in India only

.53, I‘/Lmuer of paymient of pens:on A nengion ﬂxed at a mont hly Jate shall be IJcLydUlt.
'monthly on.or mﬂ.ﬁ:l Lhe first c:ay ofﬂle luchulg uronlh :

54, Powex to issue; 111311‘11(:&10115. = l‘he Cnal“ 1'111 and Ma,nagmg Dueclo; of the chk may
from time-to time jssue instructions asg may be ponmdewd neceqs"ry or expechent for the
1mplememalloﬂ oflllcse regulatmns e P
5‘3 Rﬂsuluary provmons G In case: of" doubt rt the ‘moatter’ of apphc atlon -of (hese
regulations, regard’may ‘be had to, the n,o;rispondmg movtsions oF Cenlral Clvil Services
Rule: 1972 or Central Civil Se*wces (Cowmutation- of Pensmn) Rules, 1981, appiicable
to the Central Governiment amployees withi auch exaeptmns ang.modificationg as the Bank,

_ \v:th Llu, plewous sancuon ofthe Central . uo‘«emment Inay f‘mm ﬂmc to Ume cleieumne

e D e e o




APPEN];}LX i
e (See'n?éﬁlai‘ian )

(a) The formu]q of updating bagig Pension m tespect:of employees who retired duting the
period 09.07.198§ g 30.671993 shal be as under -

' Pay (witlhy référmc’a o merger af é{éé;n_agé allowance up tg 600_‘ pbi_l_its) plus
deamess oyer 600 points. S .

3

(b) The formiula for 'updatmg the bfasi‘t:: pens{i‘éﬁ_p_ iiir&s_pébt af -,Qfﬁ(,fers" whip "'ha,yg:;r_qt-'iyg_cl. on

orafter 1% day of July,. 1993gbht_b,'e__:féra 1* ddy of May, 1 994?311_&1&- be as under-.
(1) . Total of pay drawn Us per e old gagle for: the |
- month/s: dyring the Ie{é‘f _I_O'méqths_--_of. qualifying B . n
service, e g T e . B R

62) Total of (I'GaillG,SS allawarice gciﬁéﬂy drawp o
' dearnesg allowance af 1148 Doints; whichever is

less, “for éfich month ofﬁaa}_f ealciilated at (1) above, Rs. —\\

(3)- Total of pay drawn as:per (1) ab B E:Ju_s-;'tatal_ of )

dearnesj allowance drawn ag Ber (2)'above. -Rs. -

(1) Total of pay drawn 4s per the fevisgi sc'ialjeilm_'f,pay S

o fot. the month/s ~duting . the last 1 0 .mén_,ths 'Qf
qualifying Servige J'Jicl-ticliﬁ'g"ﬁht; J'T;.bziﬂi""l'ri'}}“sfhich-‘
the employee refired; LA (R

Rs

(5) Totalof col. (3 and (4) ahoye, SMRPRI R o~

(6) Average emoluments for- the- Puipase of Pension
_Jmé_uag;ugz;réj_ﬂhm Yo &

' Colo T - . e o

<) U ddated . bagie pensio. . . S ’
)| 1 . L
I & 30% gj:(ﬁ_)‘_thoyc_ X_no; of.ygm_s afgugi_i'[‘?,ting Sseyite
. 33 T o )

Rs,

¢

(8) :Basic pension (1’0LTHEI€H_off"cdncxtﬁighér mpce)' “  Rs. N\

> RO

APPENDIXLDy
(See Regujation 3) o

J.'J'cumess Ielief on bag)e pension shall b as.under:

* - before e 19 day of Noveémber, 1993 deartess reljef 'shaﬂcbé-péyabi&}a?er e;'Vm}f rise
. or be 'ecoverable .for every fall, as tle £4s¢ may bz, of every 4 péints over 630

|

' (1) In the Cffse of él;]p_l'oyeesl w,_ho' r&tiréd"aq oo afler the 9ihi day of r.fmy, 2-988, but

pI
AEE ,.‘




&4

| 1Jomls in LhO quax’celly awarage of ’fhP All Indla Average Consumer PIICC Index for

Tndustrial Workers in the senes 1960 = 100. Such mcmase or decrease in dearness
rcllef fe or cvew sa1d foux pemts sha” be calculated in the manner glven belaw

. THE CAZETI’EOFINDL{L E}CIRAOPDINARV ol E -[Pml —;Ec 4

g g e

. Scale rof Bas1c pensmn per' Tﬁe rate of dea:l;ness rehef as a psrcenlage oJ

mo*'th e coe roE basm pension

oy l'ptoRe 1250 ‘n67parcent’

" (iv). above Rs.21 30

(i) 251 0 Rs 2000=;

¥ 9% B ',Z:':"- "baslc pensxon m ekcesy af’, j24:) 1250' '

'(iiji)virlfl'é.‘z_e()‘l; to _Rs'.iZ'}BO 067 per cent of Rs.} 250 plus 0 55 pe1 cent

of +the  differénce - bel’ween, R£.:2000: “and

“Ra. 1230 pitus 0:33 per nenL oJ" bwklc PGUS]OD’

sine excess of Rs.2000: - ;
10.67 per cent of K. us@ plus 055, pgr cent.

e

betweelt Rs. 2130 anil Rs. 2000 plus 0.17 pevr

' '_»f‘f*enl of bamg_pansmn in excess of Rs’?130

e T = _.,'«»
maat

n Lhe cdse of employees who Telite en Or after. ’the 3 chy anovembcl 1993,
dearness relief shal 1.be: payablp for svery: rise orbe récoverablefor éveiy fall; as the
case may be, of every 4 points aver 1148 poirits in the quaiter)y. average of the All

India Average Censumer Price Inc =% for [ndustrial Workers. in- the serieg. 1960 =
100. Such increase or decrease in ¢+ S UNESS rehef for every q’u(] four points shall be
calﬁi‘laled in the nlanner glVCU below: - :

'-Ai‘f) .67 per cant of Rs. 1250 plus Q‘SS’ ‘peI cent o

: of the leTerenCc bclwecn RS. 2000 -and
JRs. 1250_plus 033 per-cent: of the (]lff&lent’"’,

'Scale o‘f l_)asic. .pensmn- p@r The rate of dearness relief as a percentage of

month .- .. .7 - . basicpension’

(iv) Above Rs.4100

i) - Upto Rs. 2400 Lo G.35 p”er cent.
035 per ‘cént, of Rs.2400.plus 0.29" per cent.

(i) Rs.2401 10Rs.3850 .

' L of basic pensmn In-excess: oI’Rs 2400
(iii) Rs.3851 to Rs.4100.". 135 per cent. of Rs.2400. plus 0.29 pel cent.
'_ 111 excess Of’ls 3850.

oetween Rs.4100 and Rs.3850 plus. 0.09-per
" gent. of basm pensmn in- LX.CESS OIRS 4100

of the. difference between ” Rs, 3850 and_
Rg 2400 plus-0:17 “per .cent: of basic. peusmn

O 35per. cenl of Rs.2400 plus 0 29 per cent. -
" of -the difference between Rs.3850 and.
Rd 2400 plus 0.17 per cent. of the difference

Deqmcss relief sha!l be payab]e fior he ha]£ ynal commencmg from the 1° l Iay ol' .' _

I'ebruary and ending with 31% day of July. qn-the quarterly. average. of. theé“index

fpures. r‘Ubll"hed for ‘me ll’lohlh' Of Dclober Novembm andl:’ Decembe; of 1]1 P

e g

ey~ s 1 s
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. previoug. year and far the J]&If”jfe','_a‘r__‘fc';__t)_;gp ;:_g_c_iﬂg_ .ffr;gn};_.fl}qaj':_l;vs?;:'day._aff.g;l‘g}i_s_.t'an_c_l'_
- ending with. the 3 Pidayiof “January an ;thg’;.,qﬂafc;e;@_f@&gjga ge:g f ihe; ind &x figure S
" published for the }ﬁonﬂm_-bf-APl:i_l—,,}ﬁ!,[éy and June o‘f._ﬂlg._.gaj'me year,. . S
. .t-(4') In éi;}a,.case,-:df“- f'a_&h_ily,;pcg':sioﬁ,_ _,jnvaljrd Pja,msipp_,and _._‘cp_rn_ﬁiés’ion‘a_‘f;_allea?pge B
U s Adeaméss relfef shalt be, payable il accorda e-with: fhe ratesmiéntiphed above. * -
.. . ";.':."."l';:'--._'_ _.'. ;; 3 ol _ -_“{._-, ._- : :-":__, “> . '.:-_ - =_:"- _-Vf:-?_":'_.,. 'i.‘ " l; :1.‘::";& . -.-‘- s F
sy, Deérn’és'ex’."r'bliézﬁ'i’ymbeﬁér‘l!owedeoh-vﬁj-li_.b_e;si pension eyen. after commulafion, .
“alee ‘ L-I ‘ % .
- ‘ :i' ' .-“ _'"_‘m." ' :_}- " -__:,.;!.; _~‘ : . ‘.. : s
oL UAPRENDES TR, UL
T e Reguitdtigng), - - -
_fhe ordinary; rates of farnil '“,eén's'ibnshélk_be‘-.ﬂé"s‘;hnd

_) s ok s 8 i S )
o (ay Ine i‘éspe_ct. of ﬂl_npl'rjyees-rétifed befdre 1.07. 1'9'9.3:: o n 70 i o
" - Scalé of pay per month . . " . Amount of monthly Family Pension
tl_ié'j."lt)a_y"' Sﬁélﬂf_ be "tht_a basic :Fafnﬂy _'
) sian- plus,: 3 #per tent. -of allowances which are
- counfed for maling contributions te: Provident Fund
- -buknot.for dearfiess allowance shall b the additional
family - pension. The aggregate of basic and
- additional family pension shail not ‘be less than

-

< wd ’ o
B T : e

o L RE3TS per moxth. .-~ e e
A5 Rersol o RgH000. .. 20°per cent. of fhe- “Pay” shall be ihe basic family
GELREE - 'pel1éib‘11 plus 29’ per cent. of allovances. which are
, _ . “counted. for: making contributions to Provident Fund
) e . e " . butnof for deamess. allowance shall be.the additional
' Famiily” pension; The. aggregate of basic apd
additional famﬂy' peusian- shall.‘ndt be less than
RsASQpermonth.. . o

Above Rs.3000 15, per cent ofithe “Pay? shall. be the. basic family.

- Pensitin plus 15+ per cent ‘of allowances which. are

- cm}i;f{:d: for rf;a]éizﬁ"g_contrib;ﬂioﬁsgtd-Pg‘qyideﬁ"e Fund

‘but not*for: dcamégss_al-lqw.anm_e shall e the additional

" ofamily © penslon:: The aggregate - of Dbasic and:

e : atlgli‘fiondl:- family -pension shall not be ‘less than
s g '__m___'___j_-___;"'__;’ _R_'S.GOD'PC‘I‘]IlO'li_liI_’i%l?d"Il]Ol-’C than Rs. 1250 per: fwonth.

i
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EX_’I‘RAORDINAAY . [Bawy e d,

(L) Ip 1espec[ ofi employaes remeﬂ 01 I'BL”T mg om0, a.fterl 0r93;

Scalc of pay: petv‘rrrcmlh

()

; Ameum of monthhf'f‘ 'lmlly Penslon

@)

N Uplost 28’]0

Rs.2871 to Rs:5740

Above.Rs:5740

but not:

Printed: by ther M'mag“y Govl-. of, Indiz: Pros-- ‘1 1 ‘: Road; M-ny apuriz New. Dc”n 1100(4

-30 per” cent .of the: ‘Pay sIraU be thc b'lsm f’ll'l‘ll]j’

pensmr plus 30: per cent of 1&1& allowances. whiclr ane
for meking contributions. to- Providest Fiind

- but: r'oLfo - dearpess allowancv shall: berthe additional
~ family pension: The aggmgate of basic - and
additionz] family “pension shail: be ‘subject to’ a

midnimum of_Rs 720 “per meonth.

20 per cént .of the ‘Pay’ shall be Lhe basie Fauulj
pension: plus. 20. p&l eentr of the al lowances which are
counted: for-mdking contributions. L Prvident Fund
“deds ieds. allowance shall-ba tle additional :
family: : nengion.  The -aggregate.  of basic  and

additioha; - Farnily pension shall be. subject {o a
mlmmum of Rs:860 ]jE!lJl’lOﬂhL-. R

15 per! ‘Yent of the ‘Pay ﬂml be: the h'\w family

‘Pensiogblus 15 pei cent of the allowances which are

counted For making eentributions to Provident: Fuued.
but not for dearness allowance shall be (he additjonal
family. ;‘pension.. The aggregate  of  basic  and
addjt}m"?] family pension shall he gubject 1o «
mitimuny of Rs, 1150 per month-and a masximinm of
R5.2400: per mcullh
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