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(S=aax fareT fawmm)
feg=T
e faeeft, 18 weas, 2022

HT. §. 79-1/2021- ETH. | — AT TAAT ST stterf==e, 2014 (2014 FT1 30) Ff 921 34 &
T 50 T 33 FIT T&<d Tl &l TART Fd g0 AIE & I3 SATHIGT 6 A1 AT AT SR,
e =i fafawior deame, w e it e aRa ae9mar g, sraiq-

1. GfEE 9 & AA.- (1) =9 TRAFAT &7 | 9| ST =7 ST, ferea ¢ Efamtr
HEIT, F A -l T9H TRAIH 2|

(2) T TSI | I THTH il ATE Hl Tgcd gl
2. UG- =7 IR § S O it raeTT qewAqT /e 7 2r-

@F)  afafw & safetag i s g SR afefse, 2014 (2014 %7 30) 2;

(@) gl sy w1 gt g 91, Jfw [t qgEE = F 99 S94r S F97 6 99
Sifers FH=TT | T A 2T errar Aty Agfaayars gent § -gafors FH=ariges § it 7
g1, SEs aqaa #7 Afgwaw a9y & At a7 Aaas, T sv /e |, & o
THford I Aq= |9 & TAF 25

(@ “oTiErERTEr, STEERTEY ST TR T 3T T HEATH o HeT: ITTArRT<y, ATEhTey 3 Hehry|

() "I TR | AT g S e & AT § IS AT T, 3T 77 THT FHATAT 6
AT § e 2
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()  "FEHIAR" T FATWUT g ST SEAT o aefy =TT S srearfy A "fEer FEE s a4t st
STT EEATH o |1 TS HT 20T Fd &,

(&) e w1 A g ST & gl a & O grenare sy dray 4§

(@)  “9Ed T FwT G AT g SITATAIHT T arr 20 F dgd Tod JeTH it Ao 3
w9 afafa g;

() “HRTATET T ATHUT & THEATH FT TRTATETE

(@) I SraET (R T9aT (T F ATHIT ¢ EH Feer Y& F 3T HEA & AqHIed
FTAFRAT | oTrer Tiafatart  d=rer & forw warfua difers o 2;

@) “facy afafed afa g strerfafeas i ey 18 F qga afea e it e afafa g;

(2) T SroraET i AET T o oo H CTHE” F ATHIT g SHH TG 2

(3)  UF FHATLT F Gae H " &k gaeq" | oA g

(i) FHEAT AT Tt T I, FATRATT BT, FHATLN o AT TZaT & AT AGl, AT THH TFh Tl

7 afd AT dgl &, TATEATT BT, Th (ST AT Q9T GIRT FHATN F FoRT 7a7 73T T9eA87
AT,

(ii) FHATLT T T IT ST AT HIAAT g7 AT |Idet Jef 3T T a7g ° 39 9¢ 7497, At
THH FlE a1 T GIdAT qTAF ATHA Aal g SIf o TRt o a3g § FHART 9 AT 981 &
7 FSrereht Af9eeaT & FH=T atea g grer 47 T f&fe & aga;

(iiil) AT AT FHAT AT TAT AT I | Th AT ATl | AT Hl5 37T ATeh, A T AE
EELEIREEETE

()  “ISTEET” FT SATIT § ST HEAT T T 2,

(8)  TEAT % STATETH AAAT AATH FH&T AAT AISALTAT o “ATed” AT AT ST SHHT ATe o
(2) I 915aT ST 9RT o, ST T8H T & A TATIT qgl 0 10 &, feq srfafaem & afvarfug g agr
3o g ST 39 SATer <o | HAer: 396 2
3. FEHTEAT YT T T AT STET.-TThTHaT ST T&T9 e & qeft Jedqre Hi=e geT fhu Sy e

Ire qree & form fafSex &t geqa e S & 92t 9 gy At T s

] [ STRTEHHAT F AT § AeqeT IS 0l AT § UHT FFEATAT AT T2 647 ST fAfsres

T T FT T
4. FeATOT F AN (1) A 37 qfErw At @ F[fde won S arew § e foamer

SYerTorTesR SreraT oy A TATErT 3TeraT 2l T F=TAT a7 ST

(2) THT =T THIS Tl AN STAAT g AT T, ST ST ITLFT THAT SATUIT, & T H A1 64T

ST
(3) TS T Hiwe it FArwTer ux % fers Tohte s e JuaT A=A as Fi7 98 49 F7 AT
T 3 T HehTd Haeq UHT <AdH UF THS F Ha5 gR
(5) T SrorET F AT T T G- (1) Feers S F 9617 § F stfemaqy o= av i srafy F forg
HEITT AT AT ATerF THE TATq AART FTAT g AT TFA AN & [0 U Tq@ % g
F,

T T 59 e & T § aRFafa & srasas g, Aeas afewaw @ q91g 7 93ty & o
T &7 STt AT of /AT Bl
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(2) ToraTTT 72T i SroraT Tl TATR &1 YiE e % aremeer Ag=ror  srefia dfers Tare & aq
FTHF & o0 IeardY g

(3) T ST¥AT FF AAAT ThA T THE Tg ATLAT HT T HEA % ISR & iy &7
AT T F FHEATIAT AT AT AT ag a9 g1 |19 T UHT 3777 i F

6. E.-ATIA 6 3T =98 Afereasi, Jfs FIe 21, T Ta&0r Tus grr AT o s Bt o
19 ¥ erfereas F oo ot ARy a1 g BT smoem)

7. AR AR FEGT HEIT.-(1) FEITT TG F [0 F & T T97 =0 §99 § THI-G97 T 551 d
et g Afea it % srame At fers wrdwat & o sEeearas, Trasedy, oy ar Tee-
SRR AL F UH LEUe, Aeqqdnd, Sradicd #1Ua ST TG\ HAT S TeATT FHT [Afase
ERISIEER

(2) TRSTHT, T&HT, TEERIT ST e AT =0T &1 o a1 gy o srom
8. FHATAGR HT IHLU-HEATT & AT ed FHATIgeR g T, 79T -
() <reafors FHAT IS,
(@) Tl FHATIS,
(3T) TeTET 3T 7T FHATNG S,

9. Mgl .-(1) HeATH % it {1 TaT AT AIEd TR 0 THATSAT 6 ATAT Gl [AATIT o JIEqH T AT
STTORTT 3% o1 Fft 9ai T TS g0 ATHITad ST 6 AT HIA] o ST 9 ST T&T T4 T
T ZIET T 60 ST LT Tt TaTell il ArSeHIE AT SIarel AETd a«rdT ST

(2) HETIF AAT & TATAT 7T THT T AAT AN 30T TATAT AT TF a9 gRIT 3T 77 AqAT (h0
T HETAF ATATH 0l TIATEAT AT &7 a9 g

(3) WA T TCRTT FIT AT AT qat & eeqor o forw saears Suaen 1 |
(4) STATAT % ATHA | 94T AT § FAeAToed 927 ATHA g, 3iq
i. TAzerF- srewer;

ii.  FATEAET FHT TF ATHITHIATA: T,
iii. RS ¥ AqHIRd AR F I ¥ A< g 7 & fA9qw- "aew,
iv. #ie Fawst & 99 § Hive gy aeE uE Faus- g1
TTSIHTT: AT AT Taeqt § & IS AqErd ST AT ST ST F Hag Aot af af e el Uk

o o o o\ oo o\
AT T ST AT AT TAST T FGHT ATAIA QL AT ST

(5) ATFL TX, TEAHIAATEE, IT-TEARTAITETS, HEAT [EARAITET, €T, 3T TNEC, Tgrash
LT, 0o SSMHaY, O SATRl, Hgd® oo siteael, qea futher sfeeed, F=iher

ST, T@T ATIFRT, A@TIOTeAT ATIRT, HURT ATTHR Aigd qg A= 6 97 F qAHA § 94T
afafa # FHeferfad et gin-

i. Ao steer

i. 9 gy AR & G- e,

jii. e g AT e Ao awe;

iv. Ife S 97 % o == o ST @7 § 9 AN A1 F% q9ar o= a1 IHE & T g0
ATeFT 92 351 & [F=cr a1 &1 ¢ a7 Hated (AN 97 g 947 &6 a7 e 7 T E 37




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 1I—SEC.4]

[EARTAATETE, IT TEARTAATETE TAT TGTAF TEARTAATTL  TaT o (o0 STeeq, JeAqTH
HHe qEasmad qfd, PR a1 @ At a1 qe Hieer  fgwrd strar Jemd
TITAET T ST ATEFTET AqET A-TIeT ATAFT AT HUaT ATEFET F U F U e g
AT Fermatas a1 T A7 e a1 SSRET A9&r J@m 37 A@raar a1 STIF a7
& TuaT ferer|

v. 39 TS 9T 98T TS & 98 & o0 TR a7 9g1aF Tass ATIFHET % 98 & o0
g ety srarar FrfheaT sferT & u= & forw qeg e srfgardn

TTSIHRT: AT 7T TN H & A2 AT AT AT AT AT ST F Hg Al &l ar are
BT U AT ST AT S f=d STt &7 gaeg am=iEs B s

(6) srv7 7Y wat * forw ==+ wfafy # FA=ferfag arfae gi-
i. e a7 g F o e ST artata- sree;
ii. SIS FT UF ATCAI- qEE;
iii. =TS AU G H AT g0 A eE UF G- 95,
iv.  #Hive s it gET 7 Hide gRT ATHEGE U [Gus- 95,

v. T A #g A Aue srar s a1 q6taq gMe T & 98 A1 T @ 3T g ar
o a7 ==t a1 gfe # srseried 981 31d ¢ A 3% U & URTl (ST STieshtl & e
T Irg FaET & w9 | AT AT ST
ISR AT 7T TEel § F Fle A =d AT T AT ST o Tag qgl gf af a1
TR e ST ST IT A= ST 1 86T A= eE a1 STosm|

(7) 9T gIRT ATHT e i GT ST Hiee g ArHa [wsi 6w AT F SATHIGT H HALT qIE AT
e gTT ST feRar <7 SITus

(8) ToroATRT AT F7 STo1AT T o ToTU AT 3 Hive 9=t i Uaw-uah g1 gl
g & A% 91 T A9 A1 % 96T = F U Aen-enwr @AuAt F /6 955 9w
Aferzer gRI a7 yous A % forg e &fiw diqe et 7 us-us g=6r gri o 39 fAuT &
FeItdat o ¥ A & ferews gim

(9) fRzer®, Tal &1 934 # o0 HeI\ gRT 9T o0 10 47 seaedi 72 A= #33 & ™0 v 3uga
FqATAT FHIT TST FT THAT g AT ATAA qiHT, =739 FHTd & =T & ©fw a© grr =@«
STETTSI o AT ITAAT AIAGST 6l T FI aTel AFATAT 6 a1 H FATg <
Tiq T sretero qiRfa e g grea a9t SeEdl # AEgd ST aA S ST 7h_
T AT THIA, AEFT AT ITTAL0TH o7 IHH THET T FH,
TR g T AT o sTeteqvr afafa T siaae &7 fAfHias F1eor &
g A A AT T, AT T S % SR aaT & 9991 99T qiHid 39 ATaaE Al AEIrar a7
o= T AT ¢ fSoreer stgaterer afefa gy Rrarteer 981 #7 T2 o)
(10) H&IT9 T FATHT 37 a9 LT 9T 4T eI 9t 7 A7 T2 a7 Fgfaaat & a § a0 i1
IEHT AT da § R 21 struath
10. Tt FHATOGR it JaT Gee Reer ST ac- Tee &1 et FHErigee W At Feae s
9rat & SATSTLTTad I, 37T
(1) s gl =& od & S safaa qar oy w@e o7 aiiF =7 F 0T g0 e are
ZTT AT fefeheaT a1 gTeT ST o = g
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g T I qaiea won & G @ /e 91 9Tt § € g7 T9T Mg 39 a4, IR wie
2T, o siaiq T Seeft sraeaerarell § g2 TaT HiT T

(2) SAferfaT SiiT FTAT F ST & AeAdTT FEATN % Sfaa Tal 9% g1 FgfFaat aramor a1 a9 i
gfeateT satd & forg #F ot e afErear &g FRaarg@® W g & qe9Tq WHIEd A
AT T FIAT F ST F AT LI FHANGR F €T § 3T 9T TF FIAFTT GATORIT TG
T Toh g AERTE 6 FHATAT T AR ATSATIAT 20T 3 T ATeq A5l HT ATl

e gL 2t # e § T i fiu=st Sy % oo s & forerr sie ferm-
eem & forw afe 1 smaeas Tw=Aqr 8 a7 9 AREWE O FUAT AT F I % Fhdr ofF
AFTEHE 1T Al I IS < 9 3

U A AT TRETHEET oT9aT STRTaie 99 % o & Te=ATq Wl AT et UF S 929 & I
TSR AT ATALTF T SFATAT & AT JIS FATedel o qATqaiad o Ue et qaeT &l 3«1 Jafd as 1.
T[S 9¥ TG GhdT g a0 aF o ag saed aa=t o Theft off Aol § g sty 39 stamaiyes a9 %
3 o AT qF Al gl ST 1o qg HHTH T AT (cd i 3 7 TTed FL |

U] T A T TRATEEeT ouaT TetHE 99 % o & qearq o Afe T UH "ee i O
TISRITY ST SATA9TF 31 STAT g T d7e fasiie? & TATTHIET o UH et a8 &l Faragied i arg ST
T T GEAd AT TaT 9T Tgetl a1¢ & A1 a9l Aaer F o7 qeqe=arq a1 a9 & forw o Gy of
A § Feq? a9 AT A AT FEA T ARTaTHE T 6 37 o ST T USRI § T T 3l

T Ag A ot TRRET T g UH wHAT g & e, stqEee S o aur fuEet
FIAHT o T hd el &l fT-Aaer a9 % srfatieaa el SIS & e TSR 92 981 @t
STT FhaT

(3) FHATT #19 a¥ FT sgah AT T FeA T Famerar wfegwry & fofea § o9 718 & st &1
TICH I F T9ATA ha 1T TR 6 HHATAT 6 [0 THT-THT I ATIRIAT At i Faedi F daqam
T 9T &1 7R 2

g ETRAT TSI FHATL T GETEAT SAafe J@T Hol S Uk a9 & FAT9F Tl giAr A2l
Tg 3T FIATACATEA Hil THIAT T AT gHAT AU foreeh fRen-fAaer &1 iy a1 g &
ST
(4) TEATT FT FHATL AT T THT FEATT %0l HaT § FIATUIT ST ag TAeT TIAT AT &9 7 Fher
SATITY. TAAT FLHRT ATAT Tohelt UH o7 1 § T3 A5l R ST IHF Fdoq1 & S a¥ig ¥ Harg |
TS 3T

Tveg ¥ wfaEy srrTafiE F1 of wmeE F wr ¥ foru AR grey & 7 q@igety o ang @t
BT SoTaT FHT-EHA T ATE G AT TE THATIA F A A

(5) AT wfarrTeT &1 a1 g e frfreaT a1 grer @g ywivra e & qe=rq fF #r =
SIAT FT FIA o AT Al g ST FATFAT TTEHLT FIRT SH HAT H FAT0 T@AT AATSA T g al 39 q 1
HTE FT AITCH TTAT AT HI o oAdT HT IATT FIA % TLATA FHHATL %0l FATT AT FLA T HLFT
L AT TR T STTEHTE I

(6) forfeaa & wreort 1 srferforia Fed g i HeAT T 1S FHAT &l q19 712 At forrad § g=ar
IT THE T&A | AT TG o A T SATT Fileh dIe GEATT  [ohell W HHATL ol HaT AT HL FT
T

(7) FEITH T FHATL AR ITTAFRTE T A AT AT FGAAT SH I I8 F AT § T
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(2)

()

qeeq o TATRTT STfEraTe aaTe= T0n & 3T 97 39 STater T =l adT § AT SGaiad HH=Tr &l

I e O T °F Sfq ae forad A Artew O« g1, Far Sy T oy g qear )

(8) Tea H Ay FH=T #T Merraw % i T@r A7 "6t € i Tatew [ aimar & s
39 fowg AquTEiae FTaTs il ST Tl g

11.

qANTST.~(1) THT FIHF FATS ERT 3T FTs AATAHAT AT FATT SR F Tl HeT;

TEATH & AT FHATL -

(i) ST FafrsedT o &1 AT i & & A A q9H T,

(ii) FYAT =0T H AT SAFETIAF 3T ATehdT TCT qAT TIAT 1T FATCST 3T I Th
T FH;

(i) ofrEraT, AEAT T AR FHT FT

(iv)  SHHERT 3fT qUiEddm & FF FOT JAT SOATL,FHATAT, TG, G & AR i
HTATT ST & ArETqa, Foqerr, 227 i agrqaiagas a9 F 4,

(v) Bt % Aaset & a9,

(vi) =l ST % oI HEARIeHs i wE AT AR TE Y

(vii)  Toreqor 3T otTer o TIAwher Tt FEATT T STz TFIET hl TET H|

eI | T FHATT [ART FATAT 9T 6 T STRAT Teil ST Th il Irg GEATT 6 ATgL AT

T 7 33T 8 AT FATAT FIRT T gl 7 (AT 4T 8l

Tfe ForeT FH=TT AT §ET & dTge g haTad ™l 39§89 § arediasd &7 F IqeId g &

THAT § TAT TTATGAT H THAd T FHILIT gIdl g dF Sl =TT [SAANTeder a7 [Haerh & a1 Hr

SO

Fe T FHATT ST FAEIA I TART g 98 9T wEeqd 9T el T AT 6 F o 7

Ao % forg s wew 3o

TEHW- =0 TRETH F 790 F o 92 i owor § U7 STEaisH i T 39 q9gTe, TTe 2T
Trer S

(6)

(7)

(i) o O AT YIS

(i) =T HEET % TorT STrer srerar /i

(i) stesfrer feoaforat AT

(iv) srestter =t e, sraar

(v) = W & T Y TR STaree i T, TTfead STaT AY-9TTfead Hagy

T T IT FIe AT FHAT F TI0T FTAFATAT § e I0I7 U1 8 a1 F€47 o a9 F e
39 &g AqATHATHT HLATS I ST

Fre AT FHAT TRl T 7 I ITGIT TATHIT AT HAT ST AT Fed 6 [HAT TaeT TIaT
et stv =f<R 3T SEhRT AT | IUGTE T A1 HT

12. ATESAE [EOqufY.- FTE FHATLN ST TEAT o6 FHATL T GIAd F qTAST A F [EoquiT Srer@Em Tiaeed wedr
g 1 I Tg F1 TeAT & Aetored fRar-fAaert & d9Em g7 F3T g © o797d-

(i

HEITT I FHATAT 0 TH 2T FLAT & o a8 ATHITT F TOMHT STIAT HEATT G A9 i
TS FEGREAAERET ST RE/AAATg AT F T STEAdT (1) THET § GAT {7 STLHA

THA I ATIH T A
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(ii)

(iif)

13.

TEATH I FHATAT I THT G d FHEAT g 1o F AT TA=T § TN o ST AT [FQro=rar
& § feoqforgy o forw #ife=T o awer ufera )

FHATL GEITT F I H ATAS (A F qaded ad THT GaT=9 I F SATIHTAF AT ATk Gk a7
T ST AT Y T 3 g7 6T =T Frs o Arastivieh o ST o I FH HT 7 a7

ATES [ SATSAT JTAT TRAAT § AN ofd /T FHATS S I AeAT0F AT ATaq 9%
T9TO=T SToraT AT STeq T o & | AT AT Mol <d THT qAT T=T I 777 (ITTE)
AT ATk TIAT FT Ioet@ Fd g ol

FHATAT T SaeT fFerasrar sraar Ferw sreaaer & & § fAews # gFma o fu o a4t
FAAT T, SATAHTAT TAT FHAT A7 HaH § A= g =12yl

ATES A TR=AT FLd G0, FHATAT F Tg AqTerAq it It g FF o qaresdr & w1 #3767
ST FATO=TAT &7 TAd & & 5T 7 H2

FAA gl HHAT ST FETF H AT HEATT FT TAAE FT 6 (0 o= 9 F [Fgaa
TR0 T 8 o ST "I it AT S a4t gemEtaE g2t a7 arasas w9 1 feeuft #3r)

T ot oo 9% g=eT a0 99, FHART 9a7 9q% gf o F =T SARAT 6 "l & SId e
TafT ¥, TRt 6T Ifaest #f 587 T TR srrar TRt arairss fofa 71 g9 T #7997 U
AT § TRt Y T2 & I8 3T Svfassar & fory S Scavar it Agi gl

TfT et FHETT 7 Rt i<, STTEEeoT staaT afHia grer raitsra (et |1ea & "o § garm
STTAT & T | THeT TEqd a1 & Jd HHATL THET TR il TATTHATT ITod el

T HEATH 1 AT ATHIA AT 7T ST 6 AT | s ATATT SAATerT 7 2l
Bat &1 efua.— ot FHAET GeaE & gwey a4t geta gt o okt s ameaEs,

TATET erorar fBal & FUT ehard F7 Ioorg e A [Aeafertad fTen-fAaer &7 sumed #¢, o9t -

(F)  FHATN Tg AT w6 GEATT % FEAT & S0 60 TT THT AeqAqeNeT FrEHerT q=m
IR TIROTTHT &7 GAT 32 3T 07T 9T TEHR qT6qd H 39 91, AT rar e
At &1 Farfad sraaT F¥g ewvaa 7@l 2l

(@) I T F 39 AT, ARG AT AT areadry & a1 H 9heq w9 § giud
T ST ST srergefier FTFRATI % TROTHT F TH § fOed sruEr darg e wi
TR 2l

(M)  EHEIHE % g7 WU W AT g wrawdrd ET FEART A 396 G966 ia)
RaTRa F=ieai & faqE T8t F4

(F)  FHART ST Bl § e | onfHe g qA9ar 39 U R asha i SIEEET § 9 o
A3 = ATeAH ¥ GEATT & TH g9g H =TT F

()  HEAH F I BaT F o & TaGq o (o0 Gefed FHATE F AT AT FA AT SATTH
ST 2T AT
(@) asfr FHAET, T aTg] AT AT TS § AT 799 9T AT FA F I B A

oTat o Ty W qHET IIIFTET & =TT Y qTih 3% a1 § HEATH 7 FH1Aa1 9o v ST
ED

(B)  HEATH FT &I AT FHATL, dg Tohel TTAT ohell THITT F T2 6 €9 H UH T el
FT e FX TET § ST 39 THef TRl FET |19 M0 g TqaT ™ Fededi & Tqared
= Rt T o fBai # eera & Rofa Ieae gidit g af S9 £94 &l S 3ol &L ol

TteT
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14.

()  FHAT &7 IF AT FrFATl % o0 A, TweT 6 TI7 TTHET § [Ehd o

ST
U], HHATL T HEATT § 399 A Feded| F7 Maed saeTd e AT

EENECE AT

() = BT F =Faa T 39 Soae fRufa o "ey § us sarae A #w7 Aewer o e
dgd forelt =9k g id el & TROTH-Fa&Y 38 90 o7orar et s =9t S 39
Fed FT GaET gl AAAT (et Gl (S 6 1 T q8deh) 6 o0 Tqghe AT ar Tiaser
gRfEafaa S g 2l

e & e RAcfitw Ra—(1) FH=T &1 sraa s e 920 9 o $ed & 9ae) &

ot fa=iir a2 Toee e AT, U= T & a9 g T UHTfaF ar 20 qarst o forw srorar sreama+ *
oI T, TR 9w | AT, WG, HEATH F TAT AeATOrd HEATSA | GTeq ALl AarHe g, ey =
S o FoRET T STAET TS o G KA 2, reehr srerer:-

15.
16.

17.

18.

19.

() AT SrErET @re AT 39 qedaT & i AT © e FHEan 993
(i)  FEATT 1 e BT aEe g 39H ditas qIar ST,

(iiiy ST ST SAA-ATeA fUAT FEAFRAT § AT 6 €T H FHAT hl GROEET HT IS
FoRET U AT 3 |7 FHATAT ATIT T FIL HIAT (7 FHATL AT TF FEAreqThall g

iv) I HEITE o 9T GHATAT ATIA gEATHehal FHAR 8;

v) U IoqTE T AT A g, o uw st R o T 8 e o eEy antee g, 4v
vi)  ag fRard wEar g, Seer #H= it FEgn a7 SqEeT 9 G9iad T gf 96T 8
vii)  HEITT EIT S@HT 6 TS gl

AT TR g7 FHATRAT o (Aigared seeft aa fosrar &1 Feriwor B smom)

i guar.-aft FH=AT Sifae e geeft i w1 o w3

AT AT, - T FHAT, TSI SRR Tl | Saterd Faid 3T & FHEAT 97
TAT-AT] AT TLHT o (HFHT FIT ATHET g

O &l YT HEAT- (1) TEATH T AlS FHAT AT 15 G A1 39 T off afeata &1, S
I FAA AT ITAAT % Hagd | qTeT TgATAl 8, T AT AT T HAATG!, rHhTerh
fRaTforaTas =1 T I et 7 HifAT T2 8, g m

(2) HEATT FT FHATL I8 AT I Tad F GEA| 6 FATHA aTAT ST AL S{H GO A, Fa T
HLFHL o FHATRAL % [T AR] ATFEET o SATHTL, AT T

FATHE & qTeqd ATHE % ST [Afer Farieea (ST ST g, TTeq ToTee [0, 95T, T AT a&%
AT 7 2Y) T HOTT T qTeatas TaTiHed 7 Fsoll 2l

gvaTaed, fomraaafiare.- B o srvameee, afie, ofeme o e # oo, | @
FHAT IT T Tt o€ grer Fm-fa i geemfoa areaygt i =1 &7 3= 390

TOEHLT: AT aTE, qfEEaTet A1 oAt £ gear § S S qaw Ireehy gRT wrars
Tt RT3, ST arEses 9 F T2 M Sl §eAT9 & G Gaeq1 Hl AT &9 § Fgf=d
& SITRtt, F forw Fenfuq areadt s a5 (SEtE A, e e atafaat arfe) &
TATIAT ST EHATIOIT FHET

.- JTeT & ST AW g7 onfee TEl AT AT § I 9T AR GEH & wHaArar
U JAT-AT] Fea 3 R a1 (A=) 24, 1964 F U & AqHE HLATs fl SATUH|

(
(
(
(
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20. &faer o RERe.- (1) =7 oRfFeET & & 9@ % g gu ft 9 ey afkfsfaat  =fe
farery =1 wfaar 9¥ ateeraw ai= a9 #F srEte 9% 9 [t % Susees & oy, [ T awar
2l
g T UHET Tl MReliy aoaare ord a7 & reaaer & qd SAJHIGH & Teaqeia givl|

(2 st § AR su=et F sredia a1 T srafe 7 aafEd aa9 F e a7 §fEer 9w
ST HEtaa Uz % o an] Reedt sfiT oat 92 ar= au ¥ Afwan qare & fore e F7 ahar
R

g U e #e & o e, woks "Aree f aRfeafd 1 3@d gu, UE 9@ 93 ai|d awed
FT THAT g

21. ggl.- (1) T F 9T 6 G | HAT qEH 21 ST, T2 a2 et ar f&aer ger i a9 6f
sty F O FAeT ¥ AR Squiead EarEdl g, 99 % o 39 THT A,
FAIRT ITAT=h a7 faer AT FreTer & FH107 7 A7 271

(2)  HFE HIET F IF FAA( & (00 SET IX AT S0, S G809 g7 e Hadi 91 Jieaet §
SRR g afga Afersd #1d & e gdiga AT Srar 8, Safeh S8 a7 9 G geT
FAIRT FeAT TRATSHETO A7 FoReT U stfsyerer gy =i agm&ar Ia 6t St gl

22,  ATHICAF GEl.- AT FHAT o5 & F AHeaT gal AT Haid TLHL T UF hefved a9 | IIT-

fafafaeger & 9= g

23.  faRw srfene gEt-asft FH=T T RaAl AT e doFi | TIAATHar w, A 9T g

s FrafEmmet £ gifes e o, =99 afafy & do@t § amr o, 9 § = § safd ge

7 ToReT o7 32, STt Aeers Sfra a8, S TSl a3 ATl § 9919 g0 I T I&+

Tl ol ST &, o o0 Iegg & o [T sehfensh et & a1 il

24.  o¥ I gel M aRafda gar.- a1 FHARET 9 g AR HaHi F AqE Ag-aq a1 aiafdd

TET o T Z

25. 9@, fUga R Rgeeaggt.- 9T 9aeq S\ F a7 47 a1 § F9 99 g S 91, [bqed i

forer T@vE gar 37 AT

26.  ofSq ggr-(1) T FHATT UF a9 § o1 & % Afoiq gl & 91 g
TR, S T9TETOT ATl o T, TRt ST HEeT i UF qHEEL & a0 15 & | oAt wir

AT el TQ Tl (haT ST, I el ATATE Tq&T AIHAT I FIEHd U G097 § 97q o & o7fde &7

Tl grl

(2)  HTT HEET GigAl it Ater I AT AT GEr Fgl S aATAT AT Gl of Tl &, ST I, A

AT FHEEY & o7 U H<6 araraor § Gy w3 A g T2 FE0, S 2q Wiard & qr & a i w

Srfer FereeT H For-afearioa gzt i safar & dm 372w o 7o st g2t % v g & oo ar

& &7 srqufearta & oT g0 i St & 09 o0 T F7 gel (AT fora gat gl ST

(3) BT & dfersd Fervex ® TuT- AT gl it sEfeat & e, T 988 &l Ivg TG U

TU 9 STfSia et wht STATe F GIEH, ST I JIAT SATUIT ST ATHETH, TRATSTATAT o6 TAIET, FF0H

7 foreame srfafatert, g % gematas wat onfa & T w29 o7 AT gt F T au¥ F ST "eid

¥ age fae wiee frar s

(4)  ©ET GEET A Hiee (U T ARG Gl F AN o STAT FATOAT ¥ TH ATIHa q1 |7 o aF

ST f3FaT ST
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27.  STEF SR X GEl.- (1) IFHEAT I | €A1 & ATAHET FAS 6 oy [aftaa @6 i1 396
Srfere 3=t & foruger Tam o ST

TEH-(1) =0 78 F w7 F e 7g =7 G Smar g & dfes e w gk @ s o
T e & AGETAGAH ST & [ g i GEr o & T4Tq §ad 9367 &l UF 39
sater, S o g MatiRa BT sro, & oo deema &t 54T FET S0 gRil 3T 39 o9 &
oI T HEe U Fe9T T H

(2) TF HHEST % I U AT & ATAF i arer o0, ATIwas Uah GHEe Al a8 I 1 Gal,
S T2 a1 912 § AT & A1 SIEd F7 ST g AT IA1 &8, & ATA AT Gl Hl Aeqrare gar
TAT 2T AT ATAF HHEe] § SAfqaATa Tqufearta gar 0 araiater gl 7191 ST

(3) STedTater AT EATATE FEi fa<er AT TAT 9¥ &I AT ST ThdT § HeaT fager JaT aaf & qgd
TET UL HHTT TEET Fl A HT ST Tl FH

(4) T waer fiT g et § yaAgie f od amea: 9 a7 Fwad @se siw S
T S¥ STl HEAT, AT 696 AT AT (AET & Y@ & &9 § A9 F o0 q& @i
SO
(5) a7 FH=AT, S A< Far aaf % ggr Har Smar §, a8 Iie 91 g af 9909 i gal aaq
HeraTd, SUS HE™ ¥ Ik g gmErg qtasy [ (Shfiuw) a1 sfeem afEsr [
(FrdToTE) § R T Sroe T o SHeTET T 9T g

28. (1) Tofeawer et IX ST GEET Tl el AT 6 I I da+ (&3 ST 37 T2 i, IqF T
ST AT | gieAt &t Srater 7 SIS AT & IS & A7, &l HHEL] 0l FAAS & ATeF Agl R

(2) Hafewa et & AT Aq:- TAT T ehel Gel T H Fg qul 6l HAT 6 AT8 ol («AT ST Tha T
g (F/ferT U get AR T3], e, AN o TRafdd get O JIHdT 2ri)

(3) FIE HHMT T ANTHT HATEHA el T T THT R, AT 394 fUger gafeswar gt (3a/fam
T Gel Aled T, AHEHF, AT i TRAfad gl aF HIHd) o & 78 G919 § T8 of 88
U AT HAT T FT AT 1 AT AT Gal 07 §aT ety § i a1 a af Sied g
29. FoqraEfy g ¥ oI Odr.- FE dH q9eT dearaty gar 6 forg el 9 g ate 3| e
AEqTAte AT ATATATS Gl & Al 6 TET IT HEATT H TLIHF FTA-TZ0T o6 TATG TEATT § T8 of &l T
THET & AATer T FT AL gl S Tg 3 § (40 [T T F&TT % STqATAT 6 TETe T FT|
30. <ruiafy el & g qmEar.- Ife 9 FoT # FRRE AT T At gt AT qaiewhd gel 7
FTTET o qTE Tl &l I a9 I F [0 g ST TgTF AT Gl =Td &l T % SR 9387 6 &7 § 9
FIHHTA H Tl ST QIS Gal o o ToTT &1 Y qh sl TSI af ST qehail|

31.  UTAT- T GEE qEeT At & forw i ar gR o9 7g giatEa g e G wear #i7 foregr
T T SAFTETHE FIARATT ATTET Al 1T T AT F T ATF ATALTRATAN T T FIA o [T TATH
TR 93T g

32. AR G- 5 7Tt F ST AT F agd A At AT TAT § SHHT Fead HEae g9
() o & sgem e T s

33. FHAIRAT &1 RS sm@m®.— (1) 9% T 99F-997 9 J910 M0 Q9 % Jqa 919 &
FHATI FEATH & TRET F IqT T AT ST BT o AT 6 I g

(2)  H@EI F FHART ¥ R Ay sy F o wee sreted Bt g, 9 g 99 T W
SFATH e foraT sTom
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(3)  amaTE A A€ FT i &t Ui

(4)  SH FHATL AT G R0 &7 Farg 7T STosm S5 strame gl Suars Jgi 2|

34. aaifRgfcd v~ (1) 91 T S9T0 0 [AIHT F qqa™ 999 F 39 #HEE & fou Segie
1 S9aEY, 2004 F T TEATE 9T TRaT o, steramet [Afer-ag-tem-ag SUaT AT T, e
T H=TierT ¥ ST

(2) TEATT o UH FHAL Seg e TLRIET HaT AT G | 1 Sa<t, 2004 FT AT IHH T9ATG TIHE T
TFaT 21, FT a9 U JreET (TAHue) greT ATHenfEd g sfiT 3w ShiW s a49T-
fAgfea wEE 9 TRHT-997 9T FET A FHATRAT T2 AN 21T &, SCATH & FHATAT 9% AN g
35. sremer ¥ erfaad.- (1) STexer FTAAT F T Hove gl § Feiha B 1w sqEm @eam & Aees

F o= ferfera ® Fram feraT &t @y Fam
(2) STHTETE ATHAT H TeqeT dTe ht ofFaat T TTRT FHT 3T Ik GILT T T2 FAATS F AT § Iaht
ANTTHT S5 H SAAHIEA 6 orT a1 T F=d H
36. Faers it af#Faat six wdeq.- (1) Mo Fetated & foro At sieesT grm-

(F) THRTATEASA AT TgawraTegs, SEhr =g= ahFar Ruafa siv w1t #1 [y 9 g B

ST

T SRTATETET ST TgERTATeqe] il (M oI TeqeT FET AT AT S0l

(@) AT et S5t AT Afer ST Jematas et & TE|

(3T) STEATATHT X T | Hag aeT-Hal & &7 aled, ared ¥ ga4 are,
(2) YA F T a0 U a9 F3UAd & JeAd ek a1 g auE-a9y 97 [yt gt &
ATETE T FHT T
(3) Tzere, SIad aste & T (AT Hal & gae § 3T HH7 aF o a1e gy [t B o f@Afe
GERE LRI CIEIE RIS C Al

i UH A=A & 918 6 aUl § FHe qar oI dal gt ofie fSraet Seal g1 e U

QAT il AT I FAAT &F ST
(4) e, et A= AT IHT HHT J6 0 T0 AT RrarenT S8 =T &1 AT 797 81 8 39T
FAE A o HaC TaqT I FHT g1, A AGAT F 39 AT TH IS THdT 2l a1 GRT THI-J7T 97
et &t ST &l THT T AT &1 fSraar ofter 9 g7 9o a1 &l giud a1 S|
(5) fR=er® @IT AT 3, 22-Fe F FROT A5 gU HIA il AGqAA T A Hl A G =7 TS & o
e afafa i Frerfer a7 39 T ST 7% ag @Td ST G610 ST 9T g0 999-9877 92 [Hidse $if
ST
(6) e, sfeds UH TEHRANAAAT T FHATRAT AT g VT TRl 92 FAgaa wam S
et e gy wwE-wag 97 G Sroem
(7) e, auz-aag a7 9 g atfa o 7o oa et o oat & stexei= s=rhat wr wforeror
= TorT srera forerr-grersma § ST T
(8) TH=er, 3T WA ST TUT ST2TAT ATTAF T | FAILFT &l T Tl & [T | TS AT FHT e a0l
THFd < THAT B
(9) Fzer, et a1 o TSt TRt A|TT BT 3T o1, & 2 u BT o 3297 & o
FEATAT Aree T TR
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(10)

(12)

(13)

AUATE TAET HIHAT |, fATer T Iuerserar  sreaefiq, Mo steaer e °, q9ihd aq oY
TS T Grod Hd gU &l a9 &f SAarer F w7 & o0 et 98 g 7 T

fA3ers ST e, M oY A Mawi T avFr & o= [F|; Sr a0 gf a1 99019 F
FIAT T AT FLA & [0 AN] 6T T g, TASHT 6 (o1 farsmrmesret s arfndl &1 TTRT FT
T

ToRHT o F0T ¥, FTs TN UF el § FF 6l SAare & (o0 il €7 & SAqaedd gar g
qT, Ters AT T@ TaT 8, AT qeAT o TRt =T i S ag stEa awey doeew F
ot 7 T I F/T THAT 2
e If, ol off "9, TRrer it sl sufRafa us wrg & sfds gt g ar, e,
Tf g &% gHerar g a1, Feas #1 uF g ¥ oGfdw sata % o @ #w5Ea = 9
TIRTEET T T <@ T |G % {70 STTeehd HiT deTl
T o forT a7 IEeht e | At @feare e geae F di A oy oA 981 g 6w 9
Aers & fofaa & 91 % Hehed T ITRT F0h VT FHdT § A SEATH & 719 9T JA7dT § 37
TH T 6 THT ST FEATT 1 A H T g7 Heariad 0 ST

e, o= faa &, UHT afafaat &7 Tfoq w7 Tt g J7 ST 98 a=d 97|

qeqeT AT FF, SHh AT AT el =T FIOT AT AeqeT GRT AUA A HT Hagd Fd |
FHTAAT o FHILOT AT 30T AATEA T, AT AT FFET o7 F0T | 92 & goId o A ¥, [Haa®
FeeT T G T AT FHL TRAT|

37. IETEAE.~(1)STATATE AT AT gl e qHT AT 9o+, T F1eL § atad JTH are gy
TG ST

(2)
)

(4)

A9 Aigd g 3 STATEH (&7 YAt 1 qeF aied, ared, Ggra ared g1l a@ S0
e T7 Ut T ratd % o g are-, aTed, T aTed &l (HIaFd HO:

U ST HAT T Aty AResd, TET aTed, aed, 9gEE ared g AN 98T T g aATe T
2

Tt ATSA T ATeT THUE FATAT SATUAT X EIA AT FTATATE o6 HAHATA! 6 FATSTT o6 o7 T
AT ST THT AETEAAT it STUA(T

38. Wcd.-(1)HEATE & FHART a1 FT THI-A9T 9¥ [FgTiRa Jqa@1=i % 9 I i & Aot &
EIERIRI

(2)

)

39.

AT & FHATT 91 & T3 AqHET o HFHT % Aqa AU T 709 Fod & qaeqi i< et
o< w0 RrfeRcaT = i wi qi o g

TS HHRMT 3T Al S H=AT AFETAF fFwm qear (L), FrerT erer sqam™, @ omer
gieat snfx afga asft Fafaa FE=n1iat f smates Foarfa afear 7 oo G-t Raifa
FRT, ST AT FIA AT FHATAT 7 &1 T2 6 ST " e oo F=ar B o
AT SRR €T § F UHEIdT & o0 AT =T STSTen o §qm e Jid
AATA 6T ST TR

S F reen X ol F7 g .-arE F Tt sreer e Aol T F g s e

TS FIT Trersha et o7 =3 1<h ZIT JeaTiad T ST

40.

e T F3%.— (1) FeisT T F O F1 hl ATHTAT A G T gHA

(2) ST AU TEF AT UEA AT HRAF F AU T AT ATE 6 FH F FH q 1 Gaeqi gIT
TEATATLT /I T I S T AT LT
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3)

(4)

()

(8)

9)

(10)

(11)

(12)

(13)

(14)

TS T S5 Al TS o [T g TEET g

T TEET FHSIT HO FIRT 9T o

T Fg AT T AT S5 TR F w0 #0T gt § af, Tg 5% ST 99T T
IHT T AT 37e7qey g1 [Faiia o7 27 sfiY o7 993 a7 #4019 9¥ UH &7 & e &
U o1 o Aa¥ it ATOIAT i T sreer gy Matha B s fam sie et v wmrr
a7 T 97 Rt i St 8 sfw U Jow #§ 7t orgfd Sow g % gWT ¥ g He F
3T AT Tl gl & af SUEAT HEET & AT g, T T Tl TaqT o1 Traerd &
Fr=r T2 BT AT € ST UH HTHAT § g TR S5 STHT AL % {5471 I g1 A1 §
TS ST THTCA HTHT SATUINT FF{Toh FAHTT TGEAT 0T HEIT T T g o THT TIEAT T
TeaT F {19 I g i T 9% F7 FEFE a8l R 9T 9% § qeatas €9 F
et R 3 am

TS & Ft § T TEr uT Afdewie w7 9 uwng ¥ A= By son, e sreaa ®
AT IUeed TaEl F A1 & aghd & 7 gl q¢ g Tai foram ST F67 37 afs 7
Ta w9 ¥ faariorg 27 ST € AT, 37ede F A1 ST T AT g

T3 Teqeq IURTT TZAT & qAT a8 TAH 9% il TeTeAqT HAT AT IRl AqIreA(d ¥,
semey, Ty ot farorT S o forT stewrer & &9 § 19 3 & oy geedi § ° Rt U 7
AT FT FhdT g 3T AT TeTeT T UAT ATHIRA Fal (AT AT g a9 aI & qa8qd
I3 & o srerer 7 T4 F THd 2

TR 9% &l aE 9 FH ° FH 3l 9edlg Tgd Toi® 9387 Al Tq4F 9% @l (ored
TAAT ST ST GAAT | 95 T T AT G A 97 37 S

g Aegel Ay et 97 A= w2 % o w e awy § v i @Ay 958 gar
THAT g 3T UHT FerT e & Torgfd Matia soF & T80T gf gl
S5 T GAAT TAT HGET Tl 3% A€ & HATAT H T Tq1 I AT<h G AT TSEeiFd
TTH T AT -0 ZIT &1 ST Tl 2

TR 9% ¥ &7 T FH a7 qedTg Tgodl Gaedl H S5h1 FT HIAFH TRATT FT,
oW 9z AT F Far

FHHA | el 7 F7 Fiegierd 3 & o Yoqre & =T 9% § 77 § FH UF 9edig
T TISTELTE F T TgH ST

g T sremer AT oft wiT T GieATord T & AIAfT I8 FT gl § Sah
e 2 e o 7w g R
TERAT o Ty weRl % Hey § srewer w1 Aty sifaw gem

TRree 39 % Il & 9% 6T FLATe & HAged TTeq FHT ST TeTeT F AqHEA
H IS F FEETT T TATIOT HT ST T off Ferrtera T & a1 a7 &l snredt 5%
T TRATAT FIET 30T I LT

AT T F1AGed il MY T I T FEATAT S & A8 o FHrdged qreaal § aof (60
ST

7T A1 F F&ET a1 8 GEl-sTqaredtd & o7 iy i do&t § 3uferq g+ # o {+e
TEd g AT a8 a1 T qG€T 219 & T<d gl S|

TS T TIEIAT TZEqTALIT BT
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(15) @IS FT FolsT q F LA 9 9% Uk qY o o[0T T AT ThaT g < FTAFA § Ia19 6
e H, gEegT & araet T S
(16) TS LTI TT FT GHord FLA & o7 fqmi=meas & FT T i Rrerfer 3,
TAh HIEAT A FA AT TRUE gRT aqr10 T fGar-AEet F s Fentiy f 5o
TEAT % 3T 9 & &9 7 e i STty
41. EWe Y 33%.-(1) e TAT Ma9TF ATAFTN T G5 FT, AT FAST 99 % 1T ATHI:
Tg I AT AT H FH Al I A AT Hqe ST T Fete< Aferh 7 F T § FH737 S0
(2)  HIFE FT AT AUAT TqF T TgA AT T & FH F 77 20% TEEAT FET EATAd AT & LT
T HiFe AT S5F AT TLTAAT FT
(3)  HiHe &t S Fir TG Hide & Fof I Al et g
(4)  =fz Mo, SufRaq =ar g T, ag Hi4e i TouF 3% T JeqeqqT FOT T IThT Aqureta &
reors grer AR TaeT do® Y sTeaerar H
(5) IR YAF doF Hf e AT seeeiFs qadT aRErad HaM, SHd 9oF ¥ F#90 § 79 UF
TqTATE T Hi9e % qaeqi & forw Fwrhwe oft grm:
g o Hi\e #7 sreer et off 72 7 FiFafera wed 6 Jqafd I8 FT Gl § oHh
forT =T < T2 2N
(6)  IU-HTATE (1) F YTALTHI & g gU W, e 7 regqer et o fFow Jenme amet o2 ff=m w2
& TorT &9 997 § e FT Arraated 9% a1 gahdT gl
(7) AT & T WeAT % Gy § Hide & e HT [ sffaw grm
(8)  orEer Hide & AT F ATHIGT | HIAE I §5F il HATS & HAGed AT BT AT Hiee F
Tt gaet w1 afErfora Fa:
g {3 TaT FrE ff FrEged g9 aR=tier wgt T s afe fiee deem F =Bt F
T @M ®9 ¥ UH 9= 9 A= w37 dengd, JfS A I T4T 2 ar,
Hee &if SETelt 95 | I8 & g @r S
(9)  FEI TA A TAT e & AT FRT ZEATART 219 % THT Fraged qreaawt H i AT
SO ST ST q9T & SR "9 e, d1 Y uRue F #eE & A & oo ger @
ST
(10)  smaTqeRTer fRafa ®, Hive & sfeder Hive At AR FT TART FT Tl TAT HiA F ATHIET 5
forw ot onTelY do% § 39 g1 Y TS Frars & forw Hi|e wr R e
42. fa afafa i so=.-(1) G G & 9oF Saer §F T w247 e g g =[aw a9 § 3
EIRSARLL
) T afafy % = gae g afafy & Sow i Torgf S a=mdn
(3) IS T reder faeq afvfy f Fow v sreaerar O FAT ST Sty # steger gaeA
T & B uw #r Y S Baw F O srewe F w7 4 9 #9 F fow qmiAfEe w7

THAT & TAT FTQ 37T T UAT Fls ATHIRA Al FAT 47 8 qa Faer 39 92+ & fow
FeTT F & § FTF FT THAT g

(4) JoF TR FEA A FaTs, TN 9% FT AN, 95F &7 AMeH, USieT § gt F7
AT FTAT 3T F1AGT 6T IS FAT ATS IS 6T TSHT H 7T g ST TRETH 41
# fafAfae g1 STt T g1 T o |afeia T do& & dag § 7777 g

(5)  Taca afEfa it Tu® do% & HAG Dl Uh T1d a1 Hl (T SATUIT|
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43. fafeew ik a& afafa i dow.-(1) AfeewT s = afafa f do= [t o 9 smaegs 2r &g
AT Y H A AT R
(2)  fafeew sfiw 7% afafa it 9o o Tl =< g2t At gRiT|
(3) =% FT AIH, USIST § HE AFATCIT AT 3T A1E AT I3[ o0 AT w1 i (2 F7
Tt STt gy 40 7§ ARt g1 st o 2 aF fafee sie % afafa & aoF w1
e g /T g
(4)  fafees iz a& afafa 6t yaF 9o F F1gq it UF Ifq 9IS A7 At AT

44. T Ramor dx.-(1) 1€ f sT-afata F =7 § frerea Farr 5 & weraar f St qur
T TEETAT a@T 6t g2 | G619 6l daarse 9% A9 i Tafea #iT Fr Ft)

(2) =t AT F a g Rt i AT " A g iy foverrra s Rareor 9t R Smar v sq
e i IT-FHTT Tl AT STOIT TAT IH I For3T 747 [0 UF Frid AT 1 A7 S0 Al grad
R SToem

AT
gar |faer
[affRaw 35(1) <]
AT FAAT TR stterf=ae 2014 (2014 =7 Afafaaw 30) T Tod AT FAAT STl ---

............... (S8 =03 286 Fomq e gl 47 ) ST U 9e (S 280/ 27 7arq g =1f< F20
TAT ) o AT AT ED & g oA = R T |

Srate sty #§ defia Fam aear Afte & aqaE & arRdE == =i e Srefaa,
2014 (ST =8 T8 TATT ATHIH FgT TAT g) I g7 24(1) T IREFTH 6T FA1 (Rieg 90 2690
THTT TRATH FT AT 3) % TREFH 37(1) F Faeat & A @ & [ (58 =987 =0 v
s =i et 2) i e # e ot F fore FfaT e a¥ qgd AqHifed FLAT § oA
=ik 7 Aeee o orat, ST 200 T8% T4 Sed@ 6T 3T 8, F e 97 vHTr [AgiRe #1 3 arfert
Ft Iutearta ¥ T w2 o g T agt Sfeataa e waer: Rufed & 9gqd g.-

(1) T HaT w2, Sl MR FHATREt & 0 S9OT Ai Sregrad S ard, T9T a6] {7 G0-a0T
T JAT-TATAT, AT 3T aRf=aw & YEgEt § a9 q97 gteafoq 6w w w5 fom e ger
T STU

(2 [gw =k aE - ST 92 F002 6 AT 1T T2 Fdd Al A g o FuT
#1 safer F forw fa § w2

g o, Tt g =t I 941 satd T g 9% SAfeatudr o | &7 #7 g, a1 Seel 94T,
39 dfers av foraw < =afts 36 |47 srate 1 QT F2aT 2, & ST 719 6l 30 aE T I7 99 TF 98
STerataar it S HT 9TH Tl HT odT, ST AT Tge 2l, T ST Tgall

(3) I =afh, HEATH &1 q&A AT T FEAITAT TR GNIT ST HEATA il I<h AT AT T
TR § Y& afRdl ST AT & |1 HAT HAT

(4) AT =af<p geae &1 T9r § JUAT W 90T AT A7 98 A=207 [Haei o7 % AfaE=ay 6w
TRAATHT % 7 AT % FETT TR T HYh AT FIT 3T HAT 6 & AT 8T 3T 39 Hd
S o 3w 7@ 3T 7, % g9y § are T St gEE A O ST MO 1 ST 9T a8 [
TR T & & AT FHAT T AT, 1923 F sreefi= AT ST
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(5) T HAT HT Aty F I, A it BT sater o A g f5Ar 399 F gEr f saty v
BIEHY, ATLAT ATTHT o T —-mv FAT F AATHATT H =mmmmmmmmmmm FAT TTEHF o AT 9T gIT 97,
Tfe s =af<h et a9 AT | JTgL Iy h 9 STAT 8, el ST <h SAaTe & I ST oaa-
e = F g, S B oY v gy Matia B s s e afafes e st dgems s,
STl AT AT ST A, ST HET o AT F SIqa GHT-90T 9 <7 2, HT AgL0 FdT L

(6)  TAzer® F ¥ | ITH FAT F I IR AT THI-T9T TL3H TELE § 70 70 08 Amqwon
FeTI AT § FATT AT TTFLTAT F AT HEATH T ferarT Afasy [fg-ag-3uam & forg steram=
T 3T TRAFHT % T S Faftaa FHATAl & (o FIT-qsT G297 & AT HT gHalT g,
Tfe fFreft oo Feeme T FHATET g T HIHUH-Hg-3uaTd AT AT S UF-Ag-HeH-Hg-39aT AT+ T
FT ATH 3BT ST AT §, T AT F Tl TAT-AGT AT H=24Y &7 F SIqeor & 1 Geqma #ir
T AT § FiEaferd gRm|

e, o afe s =afce 9o &1 & FHANT € aF 39 A | 98, 39 |faer [ F o
Tl I 9T TAT-AN] SR Ao Hier-ag-3ua ASHT I7 G Aiasy [fe-ag-9e|-83uae TreEr
FTET AT T STTaT L2917 ST ag IRiadi & IqaTe, 36 919 & ovF ST FHATAT 6l a8 =9
T o STefI ot |aT Tafer o forT FISHT ATH T gHaT T

(7) O TEH UEA AAAEIHRET aTd & gid gu |l Fh SATh, ST S % SeATT g1 =i Tai
T STTaT, aaw "gerge § el aEradt ST garg Aardl, Svg §€I gRT sEagrd AT Srar §, 9T
Teorre gy Fer-fafafard et game & ar9 it uiaaT a1 sifes =9 § 979 F7 gHaR N, ST eI &
T TEEAT hT HAT, I AT SHH a8 A2 T80T % forg g0 gr, daeft Faee o odt § =9 999 g i
A & Tege = g1 i g =af=p & #ar daet Maee o7 oadi § U J@ga<y & dae |/, G w7
ot sTfera T ATl 2 St & STaemi # 39 fereards® 3uiar fHar s
(8) T =afeh, aiifaai % Tl STt To-gat FHATAT Tl TAT SATAT el HT THaTL R
(9) Ay =ateh, qeam aRER # qafsrd [H:9eF e 7 ghar SR, SEr & eI & oaret Jre
ERERUIESRERIRS I
(10) fAgw =afs, TR % YEgET & Jgar FEdE aREA  {Y =R ¥ gatgq g #71
EHITL 2T
(11) A< ===F FT, 69 § FEAUET F7A & 0w, 99 {a § wmewaer ¥ [gehr f [giRe + o
FAT FLHT & AT S0 A0 AT [0 F AL TR 1T T F FAqed T8 6 UF ATl ol
TAT-3TTHT ATAT AT T (AT (AT STTUAT

Tfe s =t &1 e F1d Bd | AT FTAT TUterd g a7 ag T0g-980T 98 TAT-AN] HEITH 6T
AT 9T (HFHT § ITSTET AT 6 FTATT ATAT T HT SHTL 2T AT THT T gk AR, H61 6
RTHTA o9 8 79 S o o7 gt I =i &7 |7 ghae grml
(12) 93 =AT<h GIRT (O 0T | THIT TEaah! 7 @i § I w6, I faam # oo #rd &1 S
TG & oI, T & &9 | Irgl &l &f SITUIAT ST Ivg GHI-T0T 9T € g7 TAT-ATRIq [awi %
FTETE T FATT I 37T ITeh AT T 3T ITH TG il JTATT g
(13)  TAg<r =af<h &t FATSAl T, TEATT FIT SH HIAaT 6 T 30l STATE o LT (64T Fls HILU TATT
A ForreT 7 forfea Tifeq gy gfeeT sEte & S B oft a0 a9 BT S awar 81 998,
HEATH, TgT AIEH F Faof HI<h ATk I IHF AT AT % A a9 F I I THA, I F TG FT
qFdt g 3T g =t off deam &1 g § 19 Fetee qgi|1 &1 TIEH I TIT HaT0 q978 T
AT 2
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(14)  fRg=s =af<r &1 It giaeT F AT --mmev foramT & oA ST StHeTT AT § AR @ %
oo o & s Y iRt sere R s

(15) =g AR, 3T ATHAL, AT T T | FIS TG Toi 63T TAT 8, 6 qaer § I ST
T AfAfaw, 1961 a1 3R fFU 0 W] IUTARor oY 39 J= aq1e T AT AR TREA=HT, g
Sty gl

Srar ATt ®, stexe, HEAE % AT A1E 3T s Ah 7 FA7 e av F G T3 w1 g
)

FEAET, TEATA AT 1S FeTET
AT FAAT SRR ITET e
HEITT - AR A IR AT FAAT SRR SEATH
S faata fafamTor senfrehT g, Fa
TqTeAT % gEATEAT ATH ST IadT IRESIED
#r Jutefa # AT AE. A, Foea
36 F<h =af=r % geamee
ATET & AT ST qaT it ST H
1.
2.

TTeh9T T4, < gi=a (T.f9r.) fors.
T "=, srgargaredt qfvug

[FarsTa=-111/4/2197./653/2021-22]

INDIAN INSTITUTE OF INFORMATION TECHNOLOGY, DESIGN
AND MANUFACTURING, KURNOOL

(Department of Higher Education)
NOTIFICATION
New Delhi, the 18th February, 2022

F. No. 79-1/2021-TS.1.—In exercise of the powers conferred by section 33 read with section 34
of the Indian Institutes of Information Technology Act, 2014 (30 of 2014), the Board with the prior
approval of the Visitor hereby makes the following statutes of Indian Institute of Information
Technology, Design and Manufacturing, Kurnool, namely:-

1. Short title and Commencement.-(1) These Statutes may be called the First Statutes of the
Indian Institute of Information Technology Design and Manufacturing, Kurnool.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- (1) In these Statutes unless the context otherwise requires,-
(a) “Act” means the Indian Institutes of Information Technology Act, 2014 (30 0f2014);

(b) “Appointing Authorities” means the Board, if the appointment is made on the academic
staff in the post of Assistant Professor or above or if the appointment is made on the non-
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(©)

academic staff in every cadre, the maximum of the pay scale for which exceeds prevalent
grade pay scale for Group A Officers and the Director, in any other case;

“Authorities”, ‘Officers’ and “Faculty” shall respectively mean the authorities, officers
and faculty of the Institute;

(d) “Competent authority” means the Board of Governors in case of the Director, and the

(€)
)

Director in case of all other employees;

“Employee” means all permanent and temporary or contractual employees of the Institute
and all individuals who assert an association with the Institute;

“Hostel” means a Hostel or Hall of residence for the residence of the students of the
Institute;

(9) “Building and Works Committee” means the Building and Works Committee of the

(h)
(i)

0)

Institute constituted under section 20 of the Act;
“Dean” means the Dean of the Institute;

“Department” or “Centre” or “School” means an Academic Department established to
impart instructions and for carrying out research activities in approved programs of the
Institute;

“Finance Committee” means the Finance Committee of the Institute constituted under
section 18 of the Act;

(k) “Head” in relation to a Department or Centre or School means the Head thereof;

0

“Member of family” in relation to an employee includes;

(i) the wife or husband as the case may be, of the employee, whether residing with the
employee or not but does not include a wife or a husband, as the case may be, separated
from the employee by a decree or order of competent court;

(ii) son or daughter or step son or step daughter of the employee and wholly dependent
on him, but does not include a child or step child who is no longer in any way
dependent on the employee or of whose custody the employee has been deprived by or
under any law;

(iii) any other person related, whether by blood or marriage to the employee or to the
employee’s wife or husband, and wholly dependent on the employee.

(m) “Registrar” means the Registrar of the Institute;

(n) “Warden” in relation to a Hostel or Hall of Residence or Mess of the Institute means a

Warden thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall have the
same meaning respectively assigned to them in the Act.

Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall
be made by the Senate and shall be approved by the Board before its submission to the Visitor for
confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board, such
conferment to the Visitor.

Departments of teaching. - (1) The Board shall specify the academic units through which the
normal academic or research activities or both of the Institute shall be carried out.

)

®)

Each such unit shall be classified as a Department or Centre or School as deemed
appropriate.

The Board shall have the power to start a new academic unit or close down an existing unit
on recommendation from the Senate and each faculty member shall belong to at least one
such unit.
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5.

Head of the Department or Centre or School.-(1) The Director shall appoint a Head for each
academic unit of the Institute, viz., a Department or Centre or School and the like for a limited
period not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may
take temporary charge of a Department for a period not exceeding six months.

(2) The Head of the Department or Centre or School etc. shall be responsible for the entire
working of the academic unit subject to the general control of the Director.

(3) The Head of the Department or Centre or School shall ensure that the decisions of the
authorities of the Institute are properly implemented and shall perform such other duties as
may be assigned to him by the Director.

Fees.-The tuition fees and its waiver, if any, shall be determined by the Council and for waivers
of any other fees shall be decided by the Board.

Institution of fellowships and scholarships.- (1) The Institute, in consistency with the decision
of the Council and the policy laid down by the Central Government from time to time in this
regard, shall institute and award such stipends, fellowships, scholarships, to the undergraduate,
postgraduate, research and post-doctoral students for different academic programmes as may be
specified by the Ordinances.

(2) The exhibitions, medals, prizes and other awards shall be decided by the Board.
Classification of Staff.- The following shall be staff of the institute, namely:-

(a) Academic staff;

(b) Technical staff;

(c) Administrative and other staff;

Appointments.-(1) All faculty posts at the Institute shall be filled by an open advertisement in
accordance with the procedures of the Government of India and all other positions shall be filled
as per the recruitment rules of the institute approved by the Board and all services rendered by
Group C level shall be made by outsourcing or contract.

(2) The probation of new recruits, other than Assistant Professor, shall be for a period of one
year and for new recruit Assistant Professor shall be of two years.

(3) The Institute shall make necessary provisions for the reservation of posts as laid down by the
Central Government.

(4) The Selection Committee in case of professors shall consist of the following members,
namely:-

(i)  The Director-Chairperson;

(i)  One nominee of the Visitor-Member;

(iii) Two experts from the panel of experts a priori approved by the Board-
Members; and

(iv) One expert nominated by the Senate from the panel of Senate experts-Member.

Explanation: One Scheduled Castes or Scheduled Tribes member shall be nominated by the
Board, if none of other members belong to the Scheduled Castes or Scheduled Tribes
category.

(5) The Selection Committee in the case of the post of Associate Professor including on-
contract, Librarian, Deputy Librarian, Assistant Librarian, Registrar, Deputy Registrar,
Assistant Registrar, Institute Engineer, Sports Officer, Assistant Sports Officer, Chief
Medical Officer, Medical Officer, Accounts Officer, Audit Officer, Estate Officer shall be
asunder,

(i) The Director —Chairperson;
(i) Two experts nominated by the Board —Members;
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(iii) One expert nominated by the senate-Member;

(iv) The Head of the Department or Centre or School or Unit concerned, if the
post for which selection is being made is lower in status than that occupied by the
Head of the Department or Centre or School or Unit, or the Chairperson, Senate
Library Committee of the Institute, for the posts of Librarian, Deputy Librarian
and Assistant Librarian, or an administrative or sports or medical or engineering or
accounts or audit or estate expert of appropriate level to be nominated by the
Board for the post of Registrar or Sports Officer or Chief Medical Officer or
Institute Engineer or Accounts Officer or Audit Officer or Estate Officer.

(v) Registrar, for the post of Deputy Registrar and Assistant Registrar or Sports
Officer for the post of Assistant Sports Officer or Chief Medical Officer for the
post of Medical Officer.

Explanation: One Scheduled Castes or Scheduled Tribes member needs to be nominated
by the Board, if none of other members belong to Scheduled Castes or Scheduled Tribes
category.

(6) The Selection Committee for all other posts shall be asunder:-

(i) The Director or his nominee appropriate to the post -
Chairperson;

(ii) One nominee of the Board — Member;
(iii) One expert nominated by the Board from list of Board experts — Member;
(iv) One expert nominated by the senate from list of Senate expert ~ Member; and

(v) Head of the Department or Centre or Discipline or School or Unit concerned -
in case of posts not covered in any Department or Centre or Discipline or School or
Unit, the authority to which the incumbent of the said post reports shall be included
as Member.

Explanation: One Scheduled Castes or Scheduled Tribes member shall be nominated by
the Board, if none of other members belong to Scheduled Castes or Scheduled Tribes
category.

(7) The list of experts nominated by the Board and the list of experts nominated by the Senate
shall be a priori approved by the Board and Senate, respectively.

(8) For a Department or Centre or School, there shall be one list each of the Board and the
Senate experts:

Provided that if the Department or Centre or School is mandated by the Board to have
faculty members from different disciplines, then there shall be one list each of Board and
Senate experts for each discipline, and candidates from a discipline shall have experts from
that discipline.

(9) The Director may constitute a suitable Screening Committee to consider all applications
received by the Institute for filling of posts and the Screening Committee shall recommend
candidates fulfilling the eligibility criterion, along with the relaxations granted by the Board,
for the consideration of the Selection Committee.

Provided that a detailed summary of all applications received by the Institute shall be
made by the screening committee and presented by it before the selection committee for its
acceptance or rejection or modification:

Provided further that the screening committee shall assign specific reason of each
application:

Provided also that the selection committee may consider the candidature of an
applicant that was not recommended by the screening committee, after recording the reasons
for doing so.
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(20) All appointments made by the Institute on regular or contractual or temporary positions

shall be reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall
be governed by the following terms and conditions, namely:-

(1)

()

3)

(4)

Every appointment shall be subject to the condition that the appointee is found to be of
sound health and physically fit for service, being certified by a Medical Board nominated
by the Board:

Provided that the Board may, for sufficient reasons, relax the medical requirements in
any particular case or class of cases, subject to such conditions, if any, as may be laid down
by the Board.

Subject to the provisions of the Act and the Statutes, all appointments to posts under the
Institutes shall ordinarily be made on probation for a period of two years and after
successful completion of probation the appointee, shall continue to hold his office as
confirmed employee, subject to the provisions of the Act and the Statutes, till the end of the
month in which he attains the age of superannuation as applicable to the Central
Government employees.

Provided that where the Board considers that in the interest of the students and for the
purpose of teaching and guiding the students registered for the expand programme, any
academic staff shall be reemployed, it may reemploy such staff till the end of the semester
or the academic session as may be considered appropriate in the circumstances of each
case:

Provided further that where it becomes necessary to re-employ any such member
beyond the end of the semester or academic session as the case may be, the Board may,
with the previous approval of the Visitor, re-employ any such member for such period as
may be deemed necessary and in no case exceeding the end of the academic session in
which he attains the age of superannuation:

Provided also that where the Board considers that in the interest of students and for the
purposes of teaching or guiding or both the students registered for the Doctor of Philosophy
programme, any member of the academic staff shall be re-employed, it may re-employ such
an employee till the end of the semester or the academic session in which he or she attains
the age of superannuation as may be considered appropriate in the circumstances of each
case:

Provided also that where it becomes necessary to re- employ any such staff, beyond
the end of the semester or academic session as the case may be, in which he or she attains
the age of superannuation, the Board may, with the previous approval of the Visitor, re-
employ any such employee against sanctioned vacant posts for a period upto three years in
the first instance and up to two years thereafter and in no case exceeding the end of the
academic session in which he or she attains the age of seventy years:

Provided also that in no circumstances such staff shall be re-employed for any
purposes other than those of Teaching, Research and Development and guiding the students
registered for the Doctor of Philosophy programme.

An employee may after completion of twenty years qualifying service, and by giving notice
of not less than three months in writing to the appointing authority, retire from service in
accordance with the terms and conditions laid down by the Central Government from time to
time for Central Government employees:

Provided that the appointing authority may extend the probation of an employee for a
period not exceeding one year which shall be based on the review of his or her performance
for which the guidelines shall be decided by the Board.

An employee of the Institute shall devote his or her whole time to the service of the Institute
and shall not engage, directly or indirectly, in any trade or business or any other work which
may interfere with the proper discharge of his or her duties:
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(5)

(6)

(")

(8)

Provided that the restrictions shall not apply to academic work and consultative
practice undertaken with the prior permission of the Director, or in accordance with the
procedures laid down by the Board from time to time.

The appointing authority may have the power to terminate the services of any employee by
giving three months’ notice or ‘on payment of three months’ salary in lieu thereof, on
medical grounds, if the medical Board appointed by the Board, has certified that such staff is
unfit for performing the duty and his retention in service is considered undesirable by such
appointing authority.

The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months’ notice in writing
or on payment of three months’ salary in lieu thereof.

An employee of the Institute may resign from his or her service by giving the appointing
authority three months notice:

Provided that the appointing authority may for sufficient reasons, either reduce this
period or call upon the employee concerned to continue till the end of the academic session
in which the notice is received.

An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or her in accordance with the procedure prescribed
in this behalf.

11. Integrity.-(1) All employees shall maintain integrity and shall not adopt any unethical or

unlawful practice.
(2) All employees of the Institute shall,-

(i) strive to develop knowledge and understanding of their area of expertise or professional
field;

(if) exercise their best professional and ethical judgment and carry out their duties and
functions with integrity and objectivity;

(iii) act promptly, diligently and conscientiously;

(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Institute
and members of the public with respect, impartiality, courtesy and sensitivity;

(v) avoid conflicts of interest;
(vi) maintain a co-operative and collaborative approach to working relationships; and
(vii) protect the Institute’s intellectual property arising from teaching and research.

(3) All employees shall be present in the institute as per the prescribed office hours unless they
have been assigned duty outside institute or are on officially sanctioned leave.

(4) If an employee’s professional activities outside the Institute prevent him or her from physical
presence in the Institute and cause a conflict of commitment, the same shall be discussed with the
Head of the Department or Director.

(5) Any employee who is in charge of a work place shall take appropriate steps to prevent sexual
harassment of any woman at such workplace.

Explanation:- For the purposes of this sub-statute, the term "sexual harassment™ includes
such unwelcome sexually determined behaviour, whether directly or otherwise, such as,-

(i) to physical contact and advances;

(ii) to demand or request for sexual favours;

(iii) to sexually coloured remarks;

(iv) to showing any pornography; or

(v) to any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.
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12.

13.

(6) Any employee found indulging in any act of sexual harassment at work-place, shall be liable for
disciplinary action as per the rules of the Institute.

(7) No employee shall accept or permit any member of his family or any other person acting on
his or her behalf to accept, any gift.

Public comment.-An employee who makes public comment or representations and in doing so
identify himself as employees of the Institute shall do so according to the following guidelines,
namely:-

(i) the Institute encourages its employees to disseminate results of research or scholarship
undertaken in the Institute on an open and timely basis to the broader scholarly community;

(i) the Institute encourages its employees to participate in public debate and be available to
the media for comment in their field of expertise;

(iii) employees shall maintain the highest professional and ethical standards when they
associate themselves with the Institute in public statements and an employee shall ensure that
no public statement made by him shall bring the Institute into disrepute;

(iv) employees contributing to public commentary shall identify themselves using their title
and qualifications when they are writing or speaking publicly on a matter within their
academic or professional field of expertise or specialisation;

(v) all statements made by employees in the capacity as experts in their fields of expertise or
specialisation shall be accurate, professional and exercise appropriate restraint;

(vi) when commenting in public, employees are expected to actin good faith and shall not
misrepresent their expertise;

(vii) only those employees officially appointed on behalf of the Director to represent the
Institute shall comment publicly for the Institute on policies of the Institute and all
administrative issues;

(viii) while publicly communicating on any matter, employees shall be mindful that they
show respect for the opinions of others, do not injure a person's reputation or create a basis
for defamation action and in such cases, the Institute shall not be responsible for any claims
for defamation or otherwise, which may be instituted for such comment;

(ix) an employee shall obtain prior permission from Competent authority in case he is called
upon to give evidence in connection with any enquiry conducted by any person, authority or
committee:

Provided that no permission shall be required to give evidence before internal
committees of the Institute or in case of judicial enquiries.

Conflicts of interest.- All employees shall make full disclosure to the Institute of all
relevant facts and circumstances giving rise to an actual, potential or perceived conflict of interest
and comply with the following guidelines, namely:-

(a) employees shall ensure that scholarly activities within the Institute and open and timely
dissemination of results of scholarly activities are not in actual, potential or perceived
conflict with their external, personal or financial interests;

(b) all stakeholders shall be adequately informed about external, personal or financial
obligations that may delay or prevent free dissemination of the results of scholarly activities;

(c) professional activities outside the Institute shall not detract an employee from his duties
within the Institute;

(d) employees who involve or become aware in a conflict of interest shall immediately
declare it to the Institute through the Director;

(e) the Institute shall have a comprehensive plan for managing the conflict of interest
prepared and share it with the concerned employee;
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14.

15.
16.

17.

18.

(f) all employees, before entering into any Memorandum of Understanding with an outside
company or organisation shall have to discuss the terms and conditions in the agreement with
Competent authorities in order to ascertain acceptability of the same to the Institute;

(g) an employee of the institute shall disassociate himself from any action that he or she is
performing individually or as a member of a group either as part of ones duties or as a
consequence of some responsibility entrusted to him by a Competent authority, if it involves
conflict of interest;

(h) an employee shall be duly rewarded through honoraria, consulting fees and royalties for
these activities specified above:

Provided that the decisions taken by an employee in day to day discharge of
responsibilities in the Institute should not be influenced by considerations of personal
financial gains;

(i) The Board shall formulate a comprehensive policy for Conflict of Interest and the
situation shall arise when the outcome of any action that a person is responsible for involving
favourable or unfavourable consequences for self or any person, who is a member of the
family or is closely related (e.g. supervisor of a student).

Financial interests outside the Institute.- (1) An employee shall disclose personal financial
interests and those of the members of his family when he has one or more financial interests,
including payment for services or teaching, income from consulting fees, honoraria, royalties
from intellectual properties not owned by the Institute, especially in cases where they are dealing
with any company or organisation subject to that,-

(i) company or organisation funds research at the Institute in which the employee is involved;
(ii) licenses intellectual property in which the employee has a financial interest;

(iii) sponsors the employee’s participation as a speaker in continuing or on-line education
programmes;

(iv) enters into a Memorandum of Understanding with the Institute to which the employee is
a signatory;

(v) makes a product that is under study in which the employee is involved,;

(vi) has interests that can have a potential influence on the employee’s scholarship or
research; and

(vii) has been incubated by the Institute.

(2) Assessment of conflicts of interest of employees shall be conducted by the Competent
Authority.

Intellectual Property.-All employees shall abide by the policy on Intellectual property.

Political Activity.- Every employee shall be governed by the rules of the Government of India as
applicable to the Central Government employees relating to political activities.

Information to institute.- (1) An employee or student of the Institute shall inform the Institute of
any circumstance such as but not restricted to criminal charges or proceedings, chronic
insolvency or indebtedness and the like that may hamper him in the performance of his duties or
responsibilities.

(2) An employee of the Institute shall declare his movable and immovable assets that are owned
by him or her or by members of the family, as per the norms applicable to the employees of the
Central Government.

Explanation: Ownership implies legal ownership as per records (such as but not restricted to
registration, lease, mortgage etc.) or physical ownership or possession of the asset.

Representations, grievances, complaints.- For any representation, appeal, grievance or
complaint, employees or students of the Institute shall use the established channels and
mechanisms as set up by the Board of Governors.
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19.

20.

21.

22.

23.

24.

25.

26.

Explanation: The Board of Governors shall set up and announce established channels and
mechanisms (such as Ombudsman, grievance redressal committees etc.) to thoroughly examine
the representations or grievances or complaints and recommend action to the competent authority,
which shall be publicly visible and widely communicated to all members of the institute.

Saving Clause.- The matters which are not covered by the above statutes shall be dealt with in
accordance with the provisions of the Central Civil Services (Conduct) Rules, 1964 as applicable
to the Central Government employees.

Appointment on contracts.- (1) Notwithstanding anything contained in these Statutes, the Board
may, in special circumstances appoint an eminent person on contract for a period not exceeding
five years, with a provision for re-appoint for further period.

Provided that every appointment and such terms there of shall be subject to the prior
approval of the Chairperson of the Board.

(2) Subject to the provisions of the Act, the Board may appoint any person on contract on
consolidated pay and on the terms and conditions applicable to the relevant post for a period
not exceeding five years:

Provided that for making such appointment, the Board may, constitute an ad hoc Selection
Committee, as the circumstances of each case may require.

Leave: - (1) A faculty member shall cease to be in the service of the Institute, if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on
approved deputation or on foreign service terms.

(2) A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
academic work including attending conferences or seminars when the financial support is
provided by the Institute or Central Government of India approved Institute projects or any such
agency.

Casual leave.- All employees shall be entitled to eight days of casual leave or as specified by the
Central Government in a calendar year.

Special casual leave. - All employees shall be entitled to special casual leave of fifteen days for
the purposes such as participation in conferences or academic meetings, conducting viva of the
reputed Institutes and Universities, selection committee meetings, court appearances in public
interest, or any other purpose as it deem fit by the Director, when travel support in all these cases
are not from the Institute.

Half pay leave and Commuted leave.- All employees shall be entitled for half pay or commuted
leave as per the rules formulated by the Board.

Maternity, paternity and child care leave.-Maternity, paternity and child care leaves shall be
admissible to a faculty member with less than two surviving children.

Earned leave.-(1) All employees shall be entitled for thirty days of earned leave in a year.

Provided that due to her or his teaching responsibilities, a faculty member may not be
granted more than fifteen days of earned leave during a semester, subject to not more than
seven days at a time unless in exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as Special Earned
Leave, which will enable his preparation for the ensuring semester in a free environment, with the
implication that during the vacation period as defined in the academic calendar for a year, she or
he is entitled to two days of absence for every day of earned leave granted and such leave during
vacations shall be called as special earn leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the
period for which she or he has been granted the special earned leave, a faculty member shall
remain on duty, engaging in research, supervision of projects, conducting on- campus extension
activities, Institute administrative duties, and the like and credit to earned leave shall be made on
the first day of July of every year.
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(4) The earned leave at the credit of a faculty member shall be carried forward and shall be
accumulated up to a maximum of three hundred days.

27. Leave on academic grounds.- Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficial purpose to the Institute in pursuit of excellence.

Explanation: (1) For the purpose of this statute it is clarified that leave on academic ground shall
basically be for the professional rejuvenation of the faculty member and after availing the leave, a
faculty member is supposed to serve the institute for a period, which shall be specified by Board and
the faculty member furnish a bond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of
one semester with the provision of prefixing or suffixing of vacation periods or both shall be termed
short leave and any leave of absence overlapping two or more semesters shall be termed as long leave.

(3) A short or long leave may be on Foreign Service terms and the Institute shall not pay any salary
to the faculty member on leave on Foreign Service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally granted only for
proceeding to head a Government Institution, Government organisation or a Government body like the
Department of Science and Technology.

(5) An employee who is granted leave on Foreign Service terms shall be entitled for pension, if
entitled, and leave salary contribution, gratuity contribution and her or his own contribution towards
General Provident Fund or Contributory Provident Fund.

28. (1) A faculty member on sabbatical leave shall be paid full salary during the leave period and
the sabbatical leave shall not exceed two semesters with the provision of prefixing and suffixing
vacation periods.

(2) First sabbatical leave may be granted only after serving the Institute for six years (including leave
as due availed but restricted to casual, earned and commuted leave.

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has already spent
six years at the Institute since availing the last sabbatical (including leave as due availed restricted to
casual, earned and commuted leave) and the number of sabbatical leave shall be limited to three in the
entire service period.

29. Eligibility for short leave.- A faculty member shall be eligible for short leave, if he or she has
already spent two full semesters at the Institute after returning from the last short or long leave or after
initially joining the Institute and subject to compliance of any previous bond.

30. Eligibility for long leave.-If he or she has already spent five years at the Institute after joining
the Institute or return from the previous long leave or sabbatical leave and this may be relaxed up to
two years for Assistant or Associate Professors for availing long leave for the first time in their tenure
as faculty members at the Institute.

31. Entitlement.- A faculty member shall be eligible for leaves only, when it is ensured that the
teaching and other academic activities of the Institute shall not be jeopardized and Department has
enough faculty members to handle the academic requirements.

32. Saving Clause.- The matters which are not covered by above rules shall be dealt with in terms of
Central Civil Services (Leave) Rules, 1972.

33. Residential accommodation of employees.-(1) The employees of the Institute shall be eligible for
allotment of a house within the campus of the Institute, if available, in accordance with the rules made
by the Board from time to time.

2 An employee of the Institute who has been allotted house for residential purpose, shall be
charged license fee at the rate as decided by the Board.

3) The housing policy shall be decided by the Board.

4 The house rent shall be paid to employee who does not to avail accommodation.
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34. Retirement benefits.- (1) A Contributory Provident Fund-cum- Gratuity Scheme and a General
Provident Fund-cum-Pension-cum- Gratuity Schemes hall be constituted, maintained and
administrated for the employees of the Institute, who joined prior to the 1st January, 2004, in
accordance with the rules made by the Board.

(2) The employees of the Institute, who have joined Government service or institute on or after the 1st
January, 2004 shall be governed by the New Pension Scheme of the Central Government and the
retirement benefits under such a scheme as applicable to the employees of the Central Government
from time to time shall be applicable to the employees of the Institute.

35. Powers of the Chairperson.-(1) The Chairperson shall execute the Contract of Service between
the Institute and the Director in writing as set out in Schedule annexed to these Statutes.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

36. Powers and Duties of Director.-(1) The Director shall be the appointing authority of,-

(@) Deans and Associate Deans, the selection process, positions and functions of which shall be as
decided by the Board:

Provided that appointment of Dean and Associate Dean shall be approved by the
Chairperson.

(b) Head of Departments or Schools or Centres of academic and administrative units;
(c) Chief Warden, Wardens and Assistant Wardens of the Hostels and faculty associated facilities.

2 Subject to the budget provisions made for the specific purpose, the Director may incur
expenditure in accordance with the procedure as may be laid down by the Board from time to time.

(3) The Director may re-appropriate funds with respect to different items constituting the recurring
budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and
every such re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of over payment up to such limit as may be determined by the
Board from time to time, made to an employee, not detected within twenty four months of payment
and every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered
unserviceable due to fire, wear and tear on the recommendation of a Standing Committee appointed by
the Board for such purpose subject to such financial limit, as may be specified by the Board from time
to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such
emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to such
terms and conditions as may be laid down by the Board from time to time.

(8) The Director may sanction remission or reduction of rent for buildings rendered wholly or
partially unsuitable.

9 The Director may sanction temporary allocation of any building for any purpose other than
that for which it was constructed.

(10)  In exceptional cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not more than two years’ duration on consolidated pay and
under report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of the
Account Code, the Fundamental and Supplementary Rules and other rules of the Government in so far
as they are applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the Registrar
as he or she deems fit:
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Provided that if, at any time, the temporary absence of the Registrar exceeds one month, the
Board may, if it thinks fit, authorize the Director to take over or assign the function of the Registrar as
aforesaid, for a period exceeding one month.

(13) All contracts for and on behalf of the Institute, except the one between the Institute and the
Director shall when authorised by a resolution of the Board passed in that behalf, be in writing and be
made in the name of the Institute and every such contract shall be executed on behalf of the Institute
by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) In the event of the occurrence of any vacancy in the office of the Chairperson by reason of his or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge his or
her functions owing to absence, illness or any other cause, the Director may discharge the functions
assigned to the Chairperson.

37. Hostels.-(1) All the matters related to Hostels and Halls of residence and all residential buildings,
faculty quarters, and the like shall be dealt with by the Board.

(2) The day-to-day affairs of the Halls and Hostels including the mess shall be looked after by Chief
Warden, Warden, Assistant Wardens.

(3) The Director shall appoint Chief Warden, Warden, Assistant Wardens for a period of two years:

Provided that their period of service may be extended by the Director, Chief Warden, Warden,
Assistant Warden as the case may be.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief
Warden to co-ordinate the activities of various Halls and Hostels.

38. Allowances.-(1) The employees of the Institute shall be entitled to travelling and daily allowances
according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred
on themselves and their Family members or dependents in accordance with the rules made in this
behalf with the prior approval of the Board.

3 The Board shall lay down the guidelines for the periodic performance review for all the
regular employees including faculty and allowances such as Cumulative Professional Development
Allowance, special research grants, special research leaves, and the like, may be awarded only to the
contributing faculty for which the policy may be approved by the Indian Institutes of Information
Technology council for uniformity among the centrally funded Indian Institutes of Information
Technology.

39. Authentication of orders and decisions of the Board.-All orders and decisions of the Board
shall be authenticated by the signature of the Registrar or any other person authorised by the Board in
this behalf.

40. Meeting of Board.- (1) The Board shall ordinarily meet four times during a calendar year.

(2 The Chairperson either on his or her own initiative or at the request of the Director or on a
requisition signed by not less than three members of the Board shall convene the meeting.

3 A guorum for a meeting of the Board shall be six members:
Provided that a member may participate through video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within
a week from the date of such adjournment, at the same time and place, or on such other day
and such other time and place as the Chairperson may determine, and if at such a meeting a
quorum is not present within half- an-hour from the time appointed for holding the meeting,
the members present shall be a quorum, as long as it does not fall below thirty per cent. of the
total membership and in such cases where an adjourned meeting started without normal
quorum, the meeting shall be deemed as over as soon as the number of members present goes
below the number at the starting of the meeting and the agenda of adjourned meeting shall be
the same as that for the originally scheduled meeting.
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4 All items considered at the meetings of the Board shall preferably be decided by a consensus
failing which by a majority of the votes of the members present excluding the Chairperson and if the
votes are equally divided, the Chairperson shall have the casting vote.

5) The Chairperson, if present, shall preside over every meeting and in his or her absence, the
Chairperson, may nominate any one of the members to act as the Chairperson for any particular
meeting and if such a nomination is not made by the Chairperson, then the Board members may elect
the Chairperson for that meeting.

(6) The Registrar shall send a written notice of every meeting to every member at least two weeks
before the date of the meeting and the notice shall state the place and the date and time of the meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to
consider urgent special issues and the quorum of such special meeting shall be the same as of
the regular meeting.

@) The notice of meeting may be delivered either by hand or by registered post or by e-mail to
each member in their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two weeks
before the meeting, except in case of special meeting.

9 Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least
one week before the meeting:

Provided that the Chairperson may permit inclusion of any item for which due notice has not
been received.

(10)  The decision of the Chairperson in regard to all questions of procedure shall be final.

(11)  The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the
Director and circulate to all members of the Board with the approval of the Chairperson and the
minutes, along with any amendment suggested, shall be confirmed at the next meeting of the Board or
by way of circulation.

(12)  After the minutes are confirmed and signed by the Chairperson, they shall be recorded in a
minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of absence
from the Board he or she shall cease to be a member of the Board.

(14)  Membership on the Board shall be non-transferable.

(15)  The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedule, the members shall be consulted.

(16)  The Board shall recommend to the Central Government in the Ministry of Education to create
non- faculty positions, the total number of which shall be determined as an appropriate fraction of the
total students’ strength as per the guidelines made by the Council.

41. Meeting of the Senate.-(1) The Senate shall meet as often as necessary, but ordinarily not less
than four times during a calendar year and a calendar of ordinary Senate meetings may be drawn up at
the beginning of the academic session.

(2) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by not
less than twenty percent of the members of the Senate shall convene a meeting of the Senate.

(3) A quorum for a meeting of the Senate shall be half of the total members of the Senate.

(4) The Director, if present, shall preside over every meeting of the Senate and in his or her absence, a
member nominated by the Director shall preside at the meeting.

(5) The Registrar shall circulate a written or electronic notice of every meeting, together with the
agenda to the members of the Senate at least a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item for which due
notice has been given.



30 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 1I—SEC.4]

(6) Notwithstanding the provisions of sub-statute (1), the Chairperson of the Senate may call for
an emergency meeting of the Senate at short notice to consider any urgent special issues.

(7) The decision of the Chairperson of the Senate in regard to all questions of procedure shall be
final.

(8) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minutes shall not be circulated, if the Senate considers such circulation
prejudicial to the interests of the Institute and the minutes along with amendments, if any suggested,
shall be placed for confirmation at the next meeting of the Senate.

9) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book, which shall be kept open for inspection of the members of the Senate, the
Board and the Council at all times during office hours.

(10)  In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

42. Meeting of the Finance Committee.-(1) The Finance Committee shall meet as often as may be
necessary but at least twice a year.

(2 Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

3 The Chairperson of the Board shall preside over the meeting of the Finance Committee and in
his or her absence, the Chairperson, may nominate any one of the members to act as the Chairperson
for any particular meeting and if such a nomination is not made by the Chairperson, then the Director
may act as the Chairperson for that meeting.

(@) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confirmation of the minutes and the like applicable to
the meetings of the Board as specified in Statute 41 shall, so far as may be, be applicable in relation
with the meetings of the Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

43. Meeting of Building and Works Committee.-(1) The Building and Works Committee shall meet
as often as is necessary, but not less than twice a year.

(2 A quorum for a meeting of the Building and Works Committee shall be four members.

3 The provisions regarding notices of meeting, inclusion of items in the agenda and confirmation
of the minutes applicable to the meetings of the Board as specified in Statutes 40 shall, so far as may
be, be applicable in connection with the meetings of the Building and works committee.

4) A copy of the minutes of every meeting of the Building and Works Committee shall be sent to
the Board.

44. Grievance Redressal mechanism.-(1) A grievance Redressal Mechanism in the form of a Sub-
Committee of the Board shall be constituted and the committee shall function with proactive
disclosure of its decisions on Institute website in order to enhance transparency.

(2 In case of a complaint by an employee or faculty or student is not resolved by the
mechanisms in place in the Institute, the same shall be referred to the sub-committee of the Board and
the decision thereof shall be communicated to such employee or faculty or student.
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SCHEDULE
CONTRACTOF SERVICE

[See Statute 35(1)]
An AGREEMENT for service made this .............. day of............. between ........ooevviiiiinnn. (herein after
called the appointee) of the one part and the Indian Institute of Information Technology (hereinafter

called the Institute), incorporated under the Indian Institutes of Information Technology Act, 2014 (Act 30 of
2014) .

WHEREAS in terms of section 24(1) of the Indian Institutes of Information Technology Act, 2014
(hereinafter called the Act) and Statute 37(1) of the Statutes of the Institute (hereinafter called Statutes) the
Central Government referred to in the Act with the approval of the Visitor, has been pleased to approve the
appointment of the Director (hereinafter called appointee) of the Institute on contract for........ years and the
appointee has accepted such appointment upon the terms and conditions hereinafter appearing NOW THESE
PRESENTS WITNESSETH and the parties hereto respectively agree as follows:-

(1) This agreement of service shall be deemed to have been entered into subject at all times to the
provisions of the Act, and Statutes covering the institute as in force from time to time as applicable to
permanent confirmed employees.

(2) The appointee shall be on service under the agreement for a period of............ years with effect from
........................ that is date of joining the post:

Provided that if the appointee on conclusion of the period of service mentioned above is below
the age of superannuation, his service shall continue till the 30™June of the academic year in which the
appointee concludes the said period of service or till he attains the age of superannuation, whichever is
earlier.

(3) The appointee shall be the Principal academic and Executive Officer of the Institute and serve the
Institute with powers and duties provided in the said Act and the Statutes.

(4) The appointee shall devote his whole time to the service of the Institute and shall be subject to the
Conduct Rules and other provisions of the said Act and the Statutes and any information obtained by
the appointee during or in connection with his service and the work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all respects, to be subject to the
Indian Officials Secrets Act, 1923.

(5) During the period of his service except in respect of any period of suspension and also of any period of
leave without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay of
Rs..covvenne in the Scale of Rs:......... provided that if any time the appointee proceeds on deputation out
of India his pay and allowances during the period of his deputation shall be such as may be decided by
the Board of Governors and in addition the appointee shall draw allowances like Dearness Allowance,
City Compensatory Allowances and the like as may be admissible from time to time as per rules of the
Institute.

(6) During his service as director the appointee shall subscribe to the Contributory Provident Fund-cum-
gratuity of the Institute according to the provisions made in the Statutes subject to such modifications
in these provisions as may be made from time to time and shall also be entitled to the contribution of
the Institute as admissible to the permanent confirmed employees as per the Statutes and in the event of
the appointee being employee of any other Institute and enjoying the benefits either under.
Contributory Provident Fund-cum- Gratuity Scheme or Fund-cum-Pension-Cum-Gratuity Scheme, he
shall join the corresponding Scheme of the Institute with transfer of this accumulation as admissible
under the Statutes:

Provided that in case the appointee is the employee of the Institute he shall continue to be
governed by the Contributory Provident Fund-cum-Gratuity Scheme or General Provident Fund- cum-
Pension-cum-Gratuity Scheme as applicable to him immediately prior to this contract appointment and
shall be entitled to benefits of the Scheme for the period of his service under this contract like other
permanent employees of this Institute as per the Statutes.

(7)  Notwithstanding anything hereinbefore contained the appointee shall, unless otherwise decided by the
Institute, be entitled to receive the whole or in part as may be determined by thelnstitute the benefits of
any improvements in the revision of pay and retirement benefits that may be effected by the Institute
subject to the date of these presents in the terms and conditions of the service of members of the branch
of Institute, service to which he may for the time being belong, and the decision of the Institute in
respect of such improvement in the terms and conditions of their service of appointee shall operate so
as to modify to that extent the provisions of these presents.
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(8)
©)
(10)

(11)

(12)

(13)

(14)

(15)

The appointee shall be entitled to leave as admissible to permanent non vacation employees of the
Institute under the Statutes.

The appointee shall be entitled to furnished rent free accommodation in the Campus of the Institute as
may be approved by the Board of Governors of the Institute.

The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided
for in the Statutes.

The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of
the Central Government equivalent rank under the Transfer Travelling Allowance Rules of the Central
Government deeming the appointment of the appointee as on transfer in public interest.

If the appointee is required to travel in the interests of Institute work, he shall be entitled to
traveling allowance on the scale provided for in the Travelling Allowance Rules of the Institute in
force from time to time and similarly the appointee shall be entitled to leave travel concession for
visiting his home town as per the rules of the Institute.

Any amount received by the appointee from books and articles published by him at his cost shall be left
to him as an encouragement for continuing his work in that line and he shall also be allowed to do
consultancy and retain benefits of the same as per rules laid down by the Board from time to time.

The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months’ notice in writing given at any time during service under this contract
without any cause assigned:

Provided that the Institute may in lieu of the notice herein provided to give the appointee a sum
equivalent to the amount of his basic pay for three months and the appointee may also terminate his
service by giving to the Institute three calendar months notice in writing.

The appointee shall be allowed the status of Professor of ............. to take part in teaching and
research in the Department of subject to his convenience.
In respect of any matter for which no provision has been made in this agreement the appointee will be

governed by the said Institute of Technology Act 1961 or any modification thereof for the time being in
force and the Statutes made there under for time being in force.

IN WITNESS WHEREOF on the day and the year above written, the Chairman of the Board of Governors of
the Institute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairman,

Institute of Information Technology Board of Governors
......................................... By Indian Institute of Information
Chairman, Board of Governors...... Technology Design and
........................ of the Institute. Manufacturing Kurnool

In the presence of signature of witness with address Director

Signed and delivered by the said Indian Institute of Information
appointee ... Technology Design and

Manufacturing Kurnool

In the presence of signature of witness with address

RAKESH RANJAN, Addl. Secy. (TE) M/o Education,
& Secy., Council I1ITs (CFTI)

[ADVT.-111/4/Exty./653/2021-22]
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