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MINISTRY OF INDUSTRY

EAAPE—

(Department of Industrial Development)
NOTIFICATION
New Delhi, the 15th March, 1989

8.0. 187(B).—The following byc-laws made by the Coir Board, in exercise of the powcrs conferred by
Szction 27 of the Coir Indusiry Act, 1953 (45 of 1953}, read with bye-laws 15 of the Coir Board (Transaction of
Business, Conditions of Service of Employzes and Maintenance of Accounts) Bye-laws 1935 fur her to amend Coir
Board (Szrvicas) Bye-laws, 1933 and confirmed by the Central Government, are hereby published as required
by Sub-section (2) of Section 27 of the said Act, namely :—

1. (i) Thesz bye-laws may be called the Coir Board (Services) Amendment Bye-laws, 1989,
(it} They shall come into force on the date of their publication in the Official Gazettc.
2, In th: Schedule to the Coir Board (Services) Bye-laws, 1983;

(a) after the post of Director (Research, Developinent, Training & Extension) snd the entries relating
thereto the following shall be inserted :—

Nameof Post  No.of Classi- Scale of Whether Age limit for Educational and other
Posts  fications Pay Selection direct recritits Qualifications  required
post or for direct reeruits
Noxn-
Selection
post
1 2 3 4 5 6 - 7
Director One¥  Group A Rs. 3700-  Selection Not exceeding 40 Posl graduate degree in
(Markating) *Subject to 125-4700- years. Business Management
variation 150-5000. MNote : The crucial  with 5 years experience
depending date for determining in Marketing or export
on work the age limit shall be  promotion of coir goods.
load. the closing dateof  Note § : Qualifications
receipt of applica- are relaxsble at the dis-
tions from candida-  cretion of the appointing

tes in India (other
than in Andaman &
Nicobar and Laksha-
dweep. Islands etc.)

authority in casze of
candidates otherwise well
qualificd.

Hote 2 The quali-
fication(s) regarding ex-
perignee isfars relaxable
at the disciction of the
appointing authority in
the case of candidates
belonging to the Sche-
duled Castes and Sche-
duled Tribes if at any
stage of selection the
appointing authority is-
of the opinion that
suficient number of can-
didates from these com-
munities possessing the
requisite expericnce are
not likely to Dbe avail-
able to fill up the vacan-
cieg reserved for them.
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Minionin quahﬁ\.auma For p'omoimu

MJ 110 l of recy mtmunt whuthcr
by divest requirement by or
promotion or by dipatation/
transfor & peroentage of the

In cass of rccnumt.,nt by pro-
motion/duptation/iransicr, gra-
des from  which promotioaf
deprtation/transfer to be miade

vacancics to be filled by \
various methods
8 i 9 (T

Post graduate degros in Business Manage-
meat with 7 yzars cxporicnce in the field of

Maeiting/Sales/Bxp ot Promoation

Promotion failing which by
doputationftransfer including
on short teri contract) failing
both by dircet recruitment.

. Promotion :

QOuiicers of the Coir Board in
th: scale of Rs. 3300-43G0 with
5 years service in the grade
rendered  after appointment
theruto om regular basis

(b) For the entry rolating to thz prst of Joiat Dircctor (Planmnb} and th: et
entries shall bz substituted, namely:—

25 rolating therelo, the following

Name of post  No., of Classi-  Scale of Whether Age it for Educational and other
posts  fications pay Selection direct recrutits Qualifications required
pastor ‘ for direct recruits
Non-
Selection
post
1 2 3 4 5 6 7
Joint Dircctor  One Group-A  Rs 3060-  Selection 45 years. First Class or Second
{(Planning). 100-3500- Class Masters Degree in
o 125-4300. Commerce [ Economics |

Statistics of recognised
University or equivalent
with 7 years experience
in formulation and iwp-
lementation of plans re-
lating to industry, pre-
ferbaly village and small
industries.

Note 1 Qualifications
arc relaxable at the dis-
crotion of the appointing
anthority in case of
candidates otherwise well
qualified.

Note 2 : The quali-
ficationfs) regarding ex~
perience isfare relaxable
at the discretion of the
appointing authority in
the case of candidates
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belonging o the
" Scheduled Castes and

Scheduted Trik.s if at
any stage of sclection
the zppointing authority
is of ths cpinion that
sufficlont munber of eac-

didates  from  these

| communities possessing

the requisite experience
are not likely to be
available to fill up the
vacancizs reserved for
them.

— - e 1

Minimum qualifications for promeotion Method of recruitment whether
- by direct recruitment oy by
" promotion or by deputation/
transfer & percentage of the
vacancies to be filled by vari-
ous methods

In case of recruitment by

s,

promotion/deputation/ transfer,
grades frora which promotion/
deputationftransfer to be made

3 o 9

10

5 years experience as Regional Officer/ Promotion failing which by Pevelopment Officer Deputy
Development Officers/Drv. Director/ direct recruit. Director/Adm.  Officer & non-

Administrative Officer and similar posts in the . .
scale of Rs. 22004000 or 7 years cxperience as
3ection Officer/Dy. Development Officer and
imilar posts in the scale of Rs. 20003500,
fe/She must be a graduate of recognised Uni-
rsity in Bconomics, Commerce or Statistics.
Tote 1 Bducational qualification can be re-
¢4 in the case of descrving candidates having
i_xi 1215 yeérs’ of service in the feeder grades
he scale of Rs, 2200-4000/2000-3500 res-
ively provided that Economics,Commerce
tatistics was one of the subjects (either
or subsidiary) af Graduation level.”

technical Officers of equivalent

cadre.

—

T %t
;‘v{:ﬂ-
EAIRS

m el
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(6) For the cntry relating to the post of Regional Officer and the entries relating thereto, the following entrics
shall Be substituted, namely : ‘

Mame of post Mo, of Classi- Scale of Whether Age limit for Educational and other
DO&L fication pay Seleétion direct recruits Qualifications  reguired
DOSt OT for direct recruit:
Non- Selec-
tion post
1 2 3 4 5 6 7 .
Regional Two*  Group-A  Rs 3060-  Selection Not exceeding 40 First or High Second
Officer *Subject to 100-3500- years. Class Master's Degree
variation 125-4500 Note : Thecrucial  with 3 vears’ experience
depending on date for determining in planning and deve-
work load the age limit shall lopment.

be the closingdate  Note I : Qualifications
for receipt of appli-  are relaxable at the dig-
cations from candi- cretion of the appointing
datesinIndia (other authority in  case of

than those in the candidates otherwise well
Union Territory of  qualified.

the Andaman & Note 2 1 The qualifica-
Nicobar Islands and tions regarding  ex-
Lakshadweep). - perience isfare relaxs

able at the discretion
of the appointing autho-
rity inthe case of candi-
_dates belonging to  the
Scheduled Castes and
Scheduled Tribes if at
any stage of sclection
the appointing authority
is of the opinion that
sufficient  number of
candidates from these
communities possessing
the reqguisite experience
are  not likely to he
available to fill up the
vacancies reseryed for

them.
T\i"g;_irzx;f;}lgaﬁliﬁsatio}\:{for promotion Method of recrvitme ot whethier I ca§e o_f reciu_itmcm by
by direct recrnitment or by promotiop/dcputatich firansfer,
) promotion or by deputation/ grades from which promotion/
transfer & porcentage of the ceputationfiransfer to be mace
vacancies to be filled by various '
methods
i R < T -
vlr_i\;:};_’a:;,"g;_i;:}-icncc in the scale of pay of Promotion _f;.iling which by Officers of the Coir _Boaird in the
R 2200--4000, direct recruitment. seale of pay of Rs.2200-4000

and possessing the expcrience
as shown against Column &

[File Ne. 2(13)/57-Cais]
G. VENKATARAMANAN, J1. Secy.
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