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GOVERNMENT OF INDIA
DEPARTMENT OF SOCIAL SECURITY

Dated, New Delhi, the 21st September 1964

NOTIFICATION

G.S.R. 1413 The following regulations which have been made by the
Board of Trustees of the Coal Mines Provident Fund, with the approval of the
Central Goverment -
1.[in pursuance of sub-section (5) of section 3C of the Coal Mines Provident Fund
Act, 1948 (46 0f 1948) ] are published for general information, namely:-

1. the words, figures and brackets, "in pursuance of sub-paragraph (2) of
paragraph 24 of the Coal Mines Provident Fund Scheme " substituted by
the words, figures and brackets " in pursuance of sub-section (5) of section
3C of the Coal Mines Provident Fund Act, 1948 (46 of 1948) "vide G.S.R.
151 dated 19.2.1983.
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THE COAL MINES PROVIDENT FUND (STAFF
AND CONDITIONS OF SERVICE) REGULATIONS, 1964

CHAPTER -1 - Preliminary

1. Short title and commencement - (1) These Regulations may be called the
Coal Mines Provident Fund (Staff and Conditions of Service) Regulations,1964.

(2) These regulations shall come into force at once.

2. Application - These Regulations shall apply to every whole-time
employee of the Organisation.

Provided that a Government servant or an employee of a local authority or
any statutory organisation, whose services have been or may be obtained on
deputation by the Organisation may be governed by such terms and conditions as
may be settled by the appointing authority in consultation with the Central
Government subject to the condition that such a person shall be governed by these
Regulations in respect of discipline and conduct during his service under the
Organisation.

Provided further that an employee appointed on contract or tenure basis
may be exempted from these Regulations to such extent and subject to such
conditions as may be specified by the appointing authority but the appointing
authority shall submit a report thereon to the Board.

Provided further that in the case of a Commissioner, he shall be governed
by these Regulations subject to the provisions of the Act and the Scheme and the
terms of his appointment as may be laid down by the Central government.

3. Definitions - In these Regulations, unless the context otherwise requires -
*(a) 'Act' means the Coal Mines Provident Fund
" and Miscellaneous Provisions Act, 1948 (46 of 1948)"
(b) 'Board' means the Board of Trustees constituted under ** " sub-
section (1) of section 3A ofthe Act".

* the words, figures and brackets in clause (a) of regulation 3 substituted by the
words, figures and brackets " and Miscellaneous Provisions Act, 1948 (46 of 1948)"
vide G.S.R. 151 dated 19.2.1983

** the words and figures " paragraph 3 of the scheme" in clause (b) of regulation 3
substituted by the words and figures" sub-section (1) of section 3A of the Act " vide
G.S.R. 151 dated 19.2.1983.
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(¢) 'Commissioner' means the Coal Mines Provident Fund Commissioner
appointed under *[ Sub-section (1) of Section 3C of the Act]

(d) "Employee' means a person appointed to or borne on the cadre of the Staff of
the Organisation :

(e) 'Organisation' means the Coal Mines Provident Fund Organisation

() 'Post' means a postunder the Organisation

(g) 'Schedule' means a Schedule to these Regulations

(h) 'Service' means service under the Organisation

(1)* 'Scheme' means the Coal Mines Provident Fund Scheme and other Schemes
framed under the Act

(j) All other words and expressions used in these Regulations but not defined shall
have the meanings respectively assigned to them in the Act, Scheme and the
rules applicable to corresponding classes of Central Government servants.

4. Cases ‘not covered by Regulations- In respect of matters concerning the pay

and allowances, superannuation, promotion, demotion, retirement benefits,
discipline, conduct and other conditions of service for which no provision or
insufficient provision has been made in these Regulations, **and/or in the Coal
Mines Provident Fund (Employees' Recruitment) Rules 1982** the rules
applicable, from time to time, to the corresponding category of Central
Government Servants shall apply subject to such modifications and variations
as the Commissioner may, with the approval of the Central Government, by
order, specify from time to time.
14A.  Special Representation.- The recruitment to various categories of posts
which are required to be filled by direct recruitment or promotion, shall be subject
to such reservations or representations for *Scheduled Castes and Scheduled Tribes
or for any other categories of persons as may, from time to time, be specified by the
Commissioner on the basis of the directions issued by the Central Government.

CHAPTER II. - Administration

5. Creation of posts - The Central Government and the Board shall exercise such
powers in the matter of creation of posts as are laid down in the Act*** and the
Chairman of the Board, Commissioner and other officers of the Organisation
shall exercise such powers in this regard as are delegated to them by the Board.

*As defined in the Constitution of India.

1. Inserted vide Notification No.A-12027(1)/75-PF 1 dt.20.11.76.
*clause (c) of regulation 3 amended vide G.S.R.151 dt.19.2.1983.
*clause. (i) of regulation 3 substituted vide G.S.R.151 dt.19.2.1983.
**Regulation 4 amended vide G.S.R. 151 dt. 19.2.1983.
***Regulation 5 amended vide G.S.R. 151 dt. 19.2.1983.
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6. * ]
7 **[ ]

8. Appointing authority - (1) *** The Central Government shall make
appointment to the posts of officers coming within the purview of sub-section (2) of
section 3C of the Act in accordance with the provisions of the Coal Mines Provident
Fund (Employees' Recruitment) Rules, 1982.%**

2) Appointment to posts other than those referred to in sub-regulation (1)
shall be made by the Commissioner or any other officer of the Organisation
authorised by the Board in this behalf, in accordance with Coal Mines Provident
Fund (Employees' Recruitment) Rules, 1982".

CHA PTER 1II - General conditions of service.

9. @l ]

10. Character and antecedent -_(1) The character and antecedent of the
candidate for appointment to posts in the Organisation shall be verified in
accordance with relevant rules applicable in the case of appointment of Central
Government servants in corresponding scale of pay.

(2) In the case of a permanent or temporary Government servant or an
employee of a local authority or statutory organisation, selected for appointment to
any post in the Organisation, the verification of character and antecedents may be
dispensed with, if his character and antecedent have already been verified and he
has been found fit for service under Government or local authority or Statutory
Organisation, as the case may be, provided there was no break in his service.

11. Commencement of service - Service shall commence from the working
day on which an employee reports for duty in an appointment covered 2[ by the Coal
Mines Provident Fund (Employees' Recruitment) Rules, 1982] at the place and
time intimated to him by the appointing authority, in the forenoon; otherwise his
service shall commence from the next working day.

12. £] 1

13. Seniority - Seniority of an employee in any grade shall be determined in
accordance with the instructions issued in this behalf by the Central Government
from time to time.

*  Regulation 6 superseded vide GSR 468 dated 22.5.1982.

** Regulation 7 superseded vide GSR 468 dated 22.5.1982.

@ Regulation 9 omitted vide GSR 151 dated 19.2.1983

2. Inregulation 11, for the words "by these regulations" substituted by the words
and figures "by the Coal Mines Provident Fund (Employees' Recruitment
Rules, 1982" vide GSR 151 dated 19.2.1983

£ Regulation 12 omitted vide GSR 151 dated 19.2.1983.

*** Regulation 8 substituted vide GSR 151 dated 19.2.1983.
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14. Termination of employment - (1) The appointment of a temporary employee
shall be liable to termination at any time on one month's notice in writing or pay plus
allowances in lieu thereof being given by either party or as stated in the letter of
appointment.

Provided that a person appointed in a temporary capacity for a definite period
may be discharged from the service of the Organisation without any notice from
either side on the expiry of the period for which the appointment has been made.

(2) No employee in permanent service shall quit his service under the
Organisation without first giving three calendar months' notice in writing of his
intention to do so to his appointing authority. In the event of a breach by any
employee of the above provision, he shall be liable to pay to the Fund as
compensation for such breach, a sum not exceeding his pay for the period by which
the period of notice actually given falls short of the period prescribed, provided that
the payment of such compensation may, in any individual case, be waived by the
appointing authority.

(3) When, owing to the abolition of a permanent post, an employee in the
permanent service of the Fund is discharged from the Fund's service, he shall be
entitled to three calendar months' notice signifying the Fund's intention to terminate
his appointment or, in lieu thereof, a sum equivalent to his pay for the period by
which the notice actually given, falls short of the prescribed period.

Provided that the services of an employee in permanent service shall not be
liable to termination under this regulation, so long as any post of the same grade and
under the same appointing authority continues to be held by any person junior to
him.

Provided further that such an employee may be offered an alternative
appointment suitable to his qualifications and experience, if vacant, and if he
accepts that appointment, his service shall not be terminated

(4) Not withstanding the provisions of sub-regulations (1), (2) and (3) the
services of any employee may be terminated by the appointing authority after
giving one month's notice or pay plus allowances in lieu thereof on his being
certified by the Medical Board to be permanentaly incapacitated for further service
in the Organisation.

(5) The power to terminate service of temporary or permanent employee or to
accept his notice for termination of his services under sub-regulations (1), (2) and
(3) shall be exercised by the appointing authority.

(6) Any superannuation benefits and other benefits, which may be admissible
to an employee referred to in sub- regulation (4) had he retired from service on the
date of termination of his service, shall be allowed to him in accordance with the
provisions of these Regulations and the relevant rules made by the Central
Government.

“
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15. Medical treatment - *(1) Every employee of the Organisation and his family
shall be entitled to medical treatment free of charge at any of the hospitals, Central
or Regional, belonging to Coal Mines Welfare Fund or to any hospital belonging to
any coal company with which the organisation has an arrangement of providing
such treatment.

(2) Where there is no hospital of the kind referred to in
sub-regulation (1) the provisions of the Central Service (Medical Attendance)

Rules, 1964, as amended from time to time, shall mutatis mutandis, apply to the
employees and his family.*

*Sub-regulations (1) to (5) of regulation 15 substituted vide S.O. 626 dated
15.3.1980.
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16. Record of service : (1) A service book shall be maintained in respect of
each employee of the Fund.

(2) An establishment list shall also be maintained

showing the names of all employees in different grades in order of seniority, the
posts in which they are acting, their grade and dates of their confirmation, their pay
and date of next increment, date of birth and date of starting service and length of
service.
17. Superannuation Benefits - All employees, other than a Government
servant or an employee of a local authority or statutory organisation, shall be
entitled to the superannuation benefits either * [Contributory Provident Fund Rules
(India), 1962] or liberalised pension-cum-gratuity scheme as applicable to similar
Central Government employees from time to time subject to such modification as
may be made by the Board with the approval of the Central Government.

18. Superannuation - The age of and conditions governing compulsory and
voluntary retirement of officers and other employees of the Coal Mines Provident
Fund from the service of the Fund shall be the same as may be prescribed from time
to time by the Central Government in respect of corresponding categories of Central

Government employees.
CHAPTER IV- PAY, ALLOWANCES AND LEAVE
19. Scales of pay - The scales of pay for various posts under the Organisation

shall generally be in accordance with the scales of pay sanctioned by the Central
Government for similar posts. The Scales of pay attached to various posts under the
Organisation shall be as set out in ** [Schedules to the Coal Mines Provident Fund
(Employees' Recruitment ) Rules, 1982.]**

20. Allowances - The employees of the Organisation shall receive dearness
and other allowances at such rates_as may be sanctioned for similar Central
Government servants in the same localities from time to time.

21. Fixation of pay - The fixation of pay on initial appointment, grant of
increments, fixation of pay on promotion, shall be regulated in accordance with the
relevant rules made by the Central Government. In case of doubt, orders of the
Central Government shall be obtained.

* In regulation 17, the words and figures, " under the Coal Mines Provident Fund
Office Establishment (Contributory Provident Fund) Rules 1952" substituted by the
words and figures "Contributory Provident Fund Rules (India) 1962" vide G.S.R.
151 dated 19.2.1983

** Inregulation 19, for the words and figures "Schedules-I", the words and figures "
"Schedules to the Coal Mine Provident Fund (Employees' Recruitment) Rules,
1982" substituted vide G.S.R. 151 dated 19.2.1983.
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22. Leave and Leave salary - The employees of the organisation shall be

allowed leave in accordance with the @[ Central Civil Services (Leave) Rules, 1972
as amended from time to time]@ as may be applicable to the corresponding
category of Central Government servants from time to time except in the case of
employees of local authority or statutory organisations taken on deputation whose
leave and leave salary shall be governed by the terms and conditions of deputation
settled in consultation with their parent departments .

23. Joining time and Travelling Allowance - The Employees of the
organisation shall be entitled to joining time and travelling allowance in accordance
with relevant rules of the Central Governments applicable to similar Central
Government servants.

24, Casual Leave - All employees of the organisation may be allowed casual
leave as admissible to similar Central Government servants from time to time. The
casual leave of the Commissioner shall be regulated in accordance with the Central
Government instructions from time to time . The casual leave to other officers and
employees may be sanctioned by the Commissioner or where so authorised by
Commissioner or the Board, by any other officer subject to such conditions and
limitations as my be specified in the such authorisation.

25. Competent authority to sanction leave -

(1) Authorities competent to sanction leave shall be as under :-

T FIHR SAfereRTd Rt ot HeH TR g
e off gl e HIFe @ o g & S @ wfes 4y
AR gl AR avft s Ta et g
fafem 24 e foem wieen @m wfas
Torr forere 9 :37eraar ffy agera
Essl
~oTEi- FI @E GfaE Ay &g WER

3FT
forere {1 sgreraan gt Fgen @H afe & & TR

Tt TR TE =T

Type of leave Category of officer Competent sanctioning
authority -
Any leave other than All officers and staff Coal Mines
Causal leave to which ofthe Coal Mines Provident Fund
Regulation 24 applied Provident Fund except Commissioner.
and special disability the Coal Mines Provident
leave Fund Commissioner.
-do- Coal Mines Provident Central Government.
Fund Commissioner.
Special disability All officers and staff Central Government.
leave ofthe Coal Mines
Provident Fund.

@faf=m 22 o, ¥1e8 T o7 ' % TR T WNTET gt FemmEet 1933 |
1. 151 fEAT® 19.2.1983 & STk | TIeA1 QAT 3! ' THI-THA T AT GRITHT
whara fafae Tame (geet) fremmee 1972 g1 wfaeenfaal

(7

@]In regulation 22, for the words and figures " Central Government Revised Leave
Rules, 1933, "substituted by the words and figures " Central Civil Services (Leave)
Rules, 1972 as amended from time to time " vide G.S.R. 151 dated 19.2.1983."
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(2) *[ The Board of Trustees or the Commissioner may authorise any officer
of Group 'A' and 'B' to sanction, in the case of group 'C' and group 'D' employees of
the organisation such leave as the Commissioner himself is competent to sanction.
Excercise of the powers by the officer so authorised by the Board of Trustees or the
Commissioner, as the case may be, shall be subject to such conditions and
limitations as the Board of Trustees or the Commissioner may specify in this
regard.]*

CHAPTER V- CONDUCT AND DISCIPLINE

26. Control & Discipline : All employees of the Organisation shall be subject
to the superintendence and control of the Commissioner and shall be governed by
such rules of conduct, discipline and control as may hereinafter be provided or such
orders, not being contrary to these Regulations as the Commissioner may from time
to time pass.

27. Conduct of employees : Subject to the provisions of these Regulations the
employee of the Organisation be subject mutatis-mutandis to a code of conduct
similar to the one prescribed by the Central Government for the Central
Government servants and the employees associations shall be regulated by the rules
regarding recognition of service Association of Central Government employees as
may be laid down by the Central Government from time to time.

28.  2*[Omitted]

29. Protection of right and privileges conferred by any law or agreement.

€)) Nothing in these regulations shall operate to deprive any
employee of any right or privilege to which he is entitled :-

(a) by orunder any law for the time being in force, or

(b) by the terms of any agreement subsisting between such
person and the Organisation.

1. *Sub-regulation (2) of Regulation 25 substituted vide G.S.R. 151 dated
19.2.1983.
2. Regulation 28 omitted vide G.S.R. 151 dated 19.2.1983.

(®)



30. @A - (1) FfoFa wifaeRTd sto@T % SRR SToeT SgFd g 39 'q
TIfFaEa— hig Tl TR 212 i 3177 Wiferehdt fohdt s &bt e &
e T THAT B
(®) TR PE TN AR 9% faeg foamem & steEn
wferd =T, steran
(@)  <Te U fowg fordl STIufie oY & §aY § Wi JehadT faa=r
TS ST & ST B

T TR et fetem smewr ffora wiftrerdt @ frear foredt siferanmdt g s
o ST, T wfereRT wier fgfora wifreRrd o6t 37 afifRafaer e siaria sed
STRET ST o T, 6t R s

(2) TS AR ST =1 foRlt ST ST § S12ET ST STSare Ty wiel &
safy ¥ siferss sfimen ® €, 30 oifiren ¥ wq 1 9@ ¥ fgfed wivet &
AT G eI |1 fera S 3R 9 wTet 3Teey aeh Feiamrei= =

(3) Tet foreht =t W et we=fa steran S § sifterd frafa i Rt
Aferife st =Y g fafremi & siavia erdieti steram qeften i @iiter < far <T@
TR U AT o SIS ST 16T HaTE o fheg! o1 fem & wer g & St &
3G FeisH TTeeT S o Y =l g1 /AT ST 31 39 S@ieatit, geegfa steran
a1 ¥ i afd & g ST # 9 ¥ WA SO SR A8 ST SARE 96
T & &

(4) TeT foreht s W srafea, we=gfa stera wan | Sifard frafa =t feht
S oS & Amel & aifafeal W foeR w5 gu e = sgan
SR Wifershor & feredt fofa & wftommearsy steran &4 fafemi & oiavia eTdiat
S7ereTT GEteT shT @fiet A fea STt @ steran fysyerrelt siifera fehan svere s s €
3R S IR o W @i, ue=gfa steran Yo 9 stfard ffa 1 oe areaa o
iR 6t T, W ST fawg AN S SR T@d 61 ol g © | wEn wee
sEtet, Tg=gfa st o ¥ eifard fgfa & o et 6t aime o fgfed
WA GRT FIAeTE &1 et HAT ST 37X 78 3o SIS deh Yo o1 R

(5) 34 fafem & sfaria Smh stean S 7 foran T i fee e 59

wifereRTd f 9 STeer S foram o steran SR geT w foram Smoem steren fohsdt
iRt Fored o WiftreR erefireer &, g ot oft T g R < wehar 21

)

30. Suspension : (1) The appointing authority or any authority to which it is
subordinate or any other_authority empowered by the Central Government or the
Commissioner in that behalf may place an employee under suspension-

(a)  Where a disciplinary proceeding against him is contemplated or is
pending, or

(b)  Where a case against him in respect of any criminal offence is under
investigation or trial.

Provided that where the order of suspension is made by an authority lower
than the appointing authority, such authority shall forthwith report to the appointing
authority the circumstances in which the order was made.

(2) An employee who is detained in custody, whether on a criminal
charge or otherwise, for a period exceeding forty-eight hours shall be deemed to
have been suspended with effect from the date of detention. by and order of the
appointing authority and shall remain under suspension until further orders.

(3) Where a penalty of dismissal removal or compulsory retirement
from service imposed on an employee under suspension is set aside in appeals or on
review under these regulations and the case is remitted for further inquiry or action
or with any other directions, the order of his suspension shall be deemed to have
continued in force on and from the date of the original order of dismissal, removal or
compulsory retirement and shall remain in force until further orders.

(4)  Where a penalty of dismissal, removal or compulsory retirement
from service imposed on an employee is set aside or declared or rendered void in
consequence of or by a decision of a court of law and the disciplinary authority on a
consideration of the circumstances of the case decides to hold a further inquiry
against him on the allegations on which the penalty of dismissal, removal or
compulsory retirement was originally imposed, the employee shall be deemed to
have been placed under suspension by the appointing authority from the date of the
original order of dismissal, removal or compulsory retirement and shall continue to
remain under suspension until further orders.

(5)  An order of suspension made or deemed to have been made under
this regulation may at any time be revoked by the authority which made or shall be
deemed to have made the order or by any authority to which that authority is
subordinate.
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(10)

31. Nature of penalties : The following penalties may, for good and sufficient

reasons and as hereinafter provided, be imposed on an employee, namely :-

(1)
(i1)
(iii)
(iv)
(v)
(vi)

(vii)

Censure ;
Withholding of increments or promotion;

recovery from pay of the whole or part pecuniary loss caused to the
Organisation negligence or breach of orders;

reduction to a lower grade or post or to a lower time-scale, or to
lower stage in atime-scale ;

compulsory retirement;

removal from service which shall not be a disqualification for
further employment;

dismissal from service which shall ordinarily be disqualification for
further employment;

Explanation : The following shall not amount to penalty within the meaning of this

regulation :-

(a)

(b)

(©)

(d)

withholding of increments of an employee for failure to pass a
departmental examination in accordance with the regulations or
orders covering the service or post or the terms of his appointment;

stoppage of an employee at the efficiency bar in the time-scale on
the ground ofhis unfitness to cross the bar;

non-promotion whether in a substantive or officiating capacity of an
employee, after consideration of his case, to a grade or post for
promotion to which he is eligible;

reversion to a lower grade or post of an employee officiating in a
higher grade or post on the ground that he is considered after trial to
be unsuitable for such higher grade or post or on administrative
grounds unconnected with his conduct;

(10)
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(e) reversion to his permanent grade, or post of an employee appointed
on probation to another grade or post during or at the end of the
period of probation in accordance with the terms of his appointment
or the regulations and orders governing probation.

(f)  replacement of the services of an employee whose services have
been borrowed from the Central or State Government or a local
authority or a statutory organisation at the disposal of the authority
which had lent his services.

(g) compulsory retirement of an employee in accordance with the
provisions relating to his superannuation or retirement.

(h)  termination of the services :-

(i) of an employee appointed on probation, during or at the end
of the period of probation, in accordance with the terms of
his appointment or the regulations or order governing
probation; or

(i)  ofanemployee inaccordance with these regulation ;

(i) of an employee employed under an agreement, in
accordance with the terms of such agreement.

32. Disciplinary authorities (1) The Central Government may impose any of
the penalties specified in regulation 31 on any employee.

(2)  Without prejudice to the provisions of sub-regulation (1) but subject
to the provisions of sub-regulation (3) any of the penalties specified in regulation 31
may be imposed on any employee by the appointing authority or the authority
specified in this behalf by a general or a special order of the Central Government or
of'the Board in the case of posts which can be created by the Board.

(3) Notwithstanding anything contained in this regulation no penalty
specified in clauses (iv) to (vii) of regulation 31 shall be imposed by an authority
lower than the appointing authority.
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33. Procedure for imposing penalties : No order imposing on an employee any
of the penalties specified in regulation 31 shall be passed except in the manner and
after following the procedure laid down in schedule I11.

34, Provisions regarding officials on deputation to the Organisation:-

(1)  Where an order of suspension is made or a disciplinary proceeding is
taken against an employee whose services have been borrowed from the Central
Government or a State Government or a local authority or a Statutory Organisation
the authority lending his services (hereinafter in this regulation referred to as the
lend authroity) shall forthwith be informed of the circumstances leading to the order
of his suspension or the commencement of the disciplinary proceeding as the case
may be.

(2) In the light of the findings in the disciplinary proceeding taken
against such employee -

(1)  If the disciplinary authority is of the opinion that any of the
penalties specified in clauses (i) to (iii) of regulation 31 shall
be imposed on him, it may subject to the provisions of
paragraph 3 (12) of the schedule III, after consultation with
the lending authority, pass such orders on the case as it deems
necessary :

Provided that in the event of difference of opinion between
the borrowing authority and the lending authority, the service
of the employee shall be replaced at the disposal of the
lending authority.

(il))  If the Disciplinary Authority is of opinion that any of the
penalties specified in clauses (iv) to (vii) of regulation 31
should be imposed on him it shall replace his services at the
disposal the lending authority and transmit to it the
proceedings of the inquiry for such action as it deems

necessary.
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35. Appeals against orders made by the Central Government :-

Notwithstanding anything contained in these regulations no appeal shall
lie against any order made by the Central Government.

36. Appeals againts orders of suspension : An employee may appeal against an
order of suspension to the authority to which the authority which made or is deemed

to have made the order is immediately subordinate.

37. Appeals against orders imposing penalties : An employee, against whom
an order imposing any of the penalties specified in regulation 31 is made, may

appeal if such order is made -

(a)  bythe Commisssioner, to the chairman of the board.

(b) by an authority, subordinate to the appointing authority, to the
appointing authority.

(c) by any other authority to the authority to which the authority, which
made the order is immediately subordinate.

38. Appeals against other orders - (i) An employee may appeal against an order

which -
(a) denies or varies to his disadvantage his pay, allowances,

superannuation benefits or other conditions of service as regulated
by any of these regulations or by agreement or

(b)  interprets to his disadvantage the provisions of any such regulations
oragreement.

to the Commissioner, if the order is passed by any authority subordinate to the
Commissioner or to the chairman of the Board if the order is passed by the
Commissioner.

(2) Anappeal against an order :-

(a) stopping an employee at the efficiency bar in the time scale on
the ground of his unfitness to cross the bar.

(b) reverting to lower grade or post, an employee officiating in a
higher grade or post, otherwise than as a penalty.

(13)
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(c) reducing or withholding any amount of a supperannuation
benefit or denyingthe maximum amount of superannuation
benefit admissible under the relevant ant regulations, and

(d) determining the pay and allowances for the period of
suspension to be paid to an employee on his reinstatement or
determining whether or not such period shall be treated as a
period spent on duty or any purpose shall lie-

(i)  in the case of an order made in respect of an employee on
whom penalty of dismissal from service can be imposed only
by the Central Government, to the central government, and

(il))  inthe case of an order made in respect of any other employee,
to the authority to whom an appeal against an order imposing
upon him the penalty of dismissal form service would lie.

Explanation :- In this regulation :-
(1)  the expression "employee" includes a person who has ceased

to be in the service of the Organisation:

"

(i) the expression superannuation benefit" includes in

provident fund and any other retirement benefits.

39. Submission and consideration of appeals : An appeal under regualtion 36

to 38 shall be submitted, entertained and considered in such form and manner and in
accrodance with such procedure as may be laid down in schedule IV from time to
time.

40. Implementation of orders in appeal : The authority which made the

original order shall give effect to the orders passed by the appellate authority.

41. Provision where Disciplinary Authority etc. subsequently becomes
Appellate Authority :-

Notwithstanding any thing contained in regulations 36 to 40 where the
person who made the order appealed against becomes by virture of his subsequent
appointment or other the appellate authority under regulation 36 to 38 in respect of
the appeal against such order, such person shall forward the appeal to the authority
to which he is immediately subordinate and such authority shall in relation to that
appeal, be deemed be the appellate authority for the purpose of these Regulations.

(14)
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42. Review of order in disciplinary cases :- In the case of an order imposing

any of the penalties specified in regulation 31 the authority to whom an appeal in
relation to such order lies may, of its own motion or otherwise, call for the records of
the case in a disciplinary proceeding, review any order passed in such a case and

pass such order as it deems fit, as if the appeal had been preferred to such authority;

Provided that no action under this regulation shall be initiated more than
six months after the date of the order to be reviewed.

43. Central Government's power of review : Notwithstanding anything

contained in these regulations, the Central Government may, on its own_motion or
otherwise, after calling for the records of the case, review any order which is made
or is applicable under these Regulations and

a) confirm, modify or set aside the order,

b)  impose any penalty or set aside, reduce, confirm or enhance the
penalty imposed by the order,

c)  remit the case to the authority which made the order or to any other
authority directing such further action or inquiry as it considers
proper in the circumstances of the case or

d)  passsuchotherorderasitdeems fit,

Provided that :-

(i)  anorder imposing or enhancing a penalty shall not be passed unless
the person concerned has been given an opportunity of making any
representation which he may wish to make against such penalty or
enhanced penalty;

(15)
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(ii)  if the Central Government proposes to impose any of the penalties
specified in clauses (iv) to (vii) of regulation 31 in a case where an
inquiry under paragraph 3 of Schedule III mentioned in regulation
33 has not been held, the Central Government shall subject to the
provisions of paragraph 5 of the said schedule III direct that such
inquiry be held and there after on consideration of the proceeding of
such inquiry and after giving the person concerned an opportunity of
making any representation which he may wish to make against such
penalty pass such orders as it may deem fit.

CHAPTER - VI General

44, All India Service Liability - From the date of commencement of these

regulations the employees of the organisation and employees who may be employed
hereinafter; shall be liable to serve in any office of the organisation anywhere in
India. * [The employees may be transferred from one office to another office of the
Organisation on similar or other posts with the approval of the Commissioner. |*

45. Relaxation in exceptional cases : Where the Commissioner is satisfied that

the operation of any regulation or provision in the matter of the conditions of service
causes undue hardship in any particular case or relaxation of any of the regulations
is necssary in the public interest he may, with the approval of the Central
Government, by order dispense with or relax the requirement of that regulation to
such extent subject to such conditions as may be considered necessary in the
circumstances ofeach case.

46. Oath of Allegiance to the Constitution of India -

Every employee shall be required to take an oath or solemnly affirm his
allegiance to the Constitution of India as by law established before the
Commissoner or an officer authorised by the commissioner at the time of his
appointment to the service of the Organisation or at any time after the
commencement of these Regulations, if this has not already been done. The
Commissioner shall take such oath or solemnly affirm as above in the presene of an
Officer of the Department of Social Security not below the rank of Deputy
Secretary.

* the following inserted at the end in regulation 44, "The employees may be
transfered form one office to another office of the Organisation on similar or other
posts with the approval of the Commissioner " vide G.S.R. 151 dated 19.2.1983.
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47. Declaration to be made by Employees : Every employee to whom these

Regualation apply shall make the following declaration :-

"I hereby declaare that I have read and understood the Coal Mines
Provident Fund (Staff and Conditions of Service) Regulations 1964 and
I hereby subscribe and agree to be bound by the said Regulations. "

Witness
Signature
Name

Date
Occupation

Address

Signature of the Employee
Name in full

Nature of appointment
Date of appointment
Signature

Date

(17
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48. Repeals and Savings :- The Coal Mines Provident Fund Staff Regulations
1957 published with the Notification of the Government of India in the Ministry of
Labour and Employment No. S.R.O. 512 dated the 16th February, 1957 are hereby
repealed,

Provided that any order made, right accrued, penalty incurred or anything
done or any action taken under the said regulations shall so far as may be deemed to
have been made, accrued, incurred or done or taken under these regulations and any
reference in any instrument to any provision of the said Regulations shall be deemed
tobeareference to the corresponding provision of these regulations.

** Schedule -1 & IT of the Regulations superseded .

SCHEDULE 1II
(See Regulation 33)

1) Procedure for imposing minor penalties - No order imposing on an
employee any of the penalties specified in clauses (i) to (iii) of regulation 31 shall
be passed except after :-

a) the employee is informed in writing of the proposal to take action
aginst him and of the allegations on which it is proposed to be taken
and given an opportunity to make any representation he may wish to
make;

b)  Such representation, if any, is taken into consideration by the
disciplinary authority.

2. The record of proceedings in such cases shall include -

1) a copy of the intimation to the employee of the proposal to take
action against him:

ii)  acopy ofthe statement of allegations communicated to him
iii)  hisrepresentation, ifany; and

iv)  the orders on the case together- with the reasons therefor.

**schedule I & Il superseded vide GSR No. 468 dated 22.5.1982
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3. Procedure for imposing major penalties : No order imposing on an
employee any of the penalties specified in clauses (iv) to (vii) of regulation 31 shall
be passed except after an inquiry, held as far as may be in the following manner :-

(1)  The disciplinary authority shall frame definite charges on the basis
of the allegations on which the enquiry is proposed to be held. Such
charges together-with a statement of the allegations on which they
are based, shall be communicated in writing to the employee and he
shall be required to submit within such time as may be specified by
the disciplinary authority -

a)  tosuchauthority, or

b)  where a Board of Inquriy of Inquiring Officer has been appointed
under sub-paragraph (2) below to that Board or Officer, a written
statement of his defence and also to state whether he desires to be
heard in person.

Explanation - In this sub-paragraph and in sub-paragraphs (2) and (3)
below, the expression" the disciplinary authority" shall include the
authority competent under these regulations to impose upon the employee
any of the penalties specified in clauses (i) to (iii) of Regulation 31.

(2)  Thedisciplinary authority may inquire into the charges itself or if it
considers it necessary so to do, it may either at the time of communicating
the charges to the employee under sub-paragraph - (1) at any time
thereafter, appoint a Board of Inquiry or Inquiring Officer for the purpose.

(3) The employee shall, for the purpose of preparing his defence, be
permitted to inspect and take extractrs from such offical records as he may specify,
provided that such permission may be refused if, for reasons to be recorded in
writing in the opinion of the disciplinary authority such record are not relevant for
the purpose or it is against the public interest to allow his access thereto.

(19)
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4) On receipt of the written statement of defence, or if no such statement is
received within the time specified, the disciplinary authority, or the Board of Inquriy
of the Inquiring Officer, as the case may be, may inquire into such of the charges as
are notadmitted.

&) The disciplinary authority may nominate any person to present the case in
support of the charges before the Authority inqiring ino the charges (hereinafter
referred to as the Inquring Authority). The employee may present his case with the
assistance of any other employee approved by the disciplinary authority, but may
not engage a legal practitioner for the purpose unless the person nominated by the
disciplinary authority as aforesaid, is a leagal practitioner, or unless the
discriplinary authority, having regard to the circumstances of the case, so permits.

(6) The Inquiring Authority shall, in the course of the inquiry consider such
documentary evidence as such oral evidence as may be relevent or material in
regard to the charges. The employee shall be entitied to cross- examine witnesses
examined in support of the charge and to give evidence in person. The person
presenting the case in support of the charges shall be entitled to cross-examine the
employee and the witnesses examined in his defence. If the Inquiring Authority
decline & to examine any witness on the ground that his evidence is not relevant or

material, it shall record its reasons in writing.

@) At the conslusion of the inquiry, the Inquiring Authority shall prepare a
report of the inquiry, recording its findings on each of the charges together-with
reasons therefor. If in the opinion of such authority, the proceedings of the inquiry
establish charges different from those originally framed, it may record findings on
such charges provided that finding on such charges shall not be recorded unless the
employee has admitted the facts constituting them or has had an opportunity of
defending himself against them.

(20)
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(8) The record of the inquiry shall include -

(i)  The charges framed against the employee and the statement of
allegations furnished to him under sub-paragraph (1) above;

(ii)  hiswritten statement of defence, if any;
(iii) theoral evidence taken in the course of the inquiry;
(iv)  the documentary evidence considered in the course of the inquiry;

(v)  the orders, if any, made by the disciplinary authority and the
inquiring authority in regard to the inquiry; and

(vi) a report setting out the findings on each charge and the reasons
therefor.

9 The disciplinary authority shall if it is not the Inquiring Authority, consider
the record of the inquiry and record its findings on each charge.

*(10)  If the disciplinary authority, having regard to its findings on all or any of
the articles of charge and on the basis of the evidence adduced during the enquiry, is
of the opinion that any of the penalties specified in clause (iv) to (vii) of regulation
31 should be imposed on the employee, it shall make an order imposing such
penalty and it shall not be necesary to give the employee any opportunity of making
representation on the penalty proposed to be imposed.

**% (11) If the disciplinary authority having regard to its finding is of the opinion
that any of the penalties specified in clauses (i) to (iii) of regulation 31 should be
imposed, it shall pass approriate orders in the case.

Sub-paragraph (10) substituted vide G.S.R. 491 dated 18.6.1988
Sub-paragraph (11) omitted vide G.S.R. 491 dated 18.6.1988
Sub-paragraph (12) re-numbered as sub-paragraph (11) vide
G.S.R.491 dated 18.6.1988
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@ (12) Order passed by the disciplinary authority shall be communicated to the
employee who shall also be supplied with a copy of the report of the Inquiring
Authority and where the disciplinary authority is not the Inquiring Authority a
statement of its findings together-with brief reasons for disagreement if any, with

the findings of the Inquiring Authority.| 1

4. Joint Inquiry-Where two or more employees are concerned in any
case, the Central Government or any other authority competent to impose the
penalty of dismissal from service on all such employees, may make an order
directing that disciplinary action against all of the them may be taken in a common
proceeding.

3) Subject to the provisions of sub-regulation (3) of regulation 32 any such
order shall specify-

(i)  the authority which may function as the disciplinary authority for
the purpose of such common proceeding;

(i) the penalties specified in regulation 31 which such disciplinary
authority shall be competent to impose, and

(iii) whether the proceeding prescribed in paragraph 1 or 3 may be
followed in the proceeding.

5. Special procedure in certain cases Notwithstanding any thing
contained in paragraph 1 to 4 -

(1) where a penalty imposed on an employee on the ground of
conduct which has led to his conviction on a criminal charge, or

(il)) where the disciplinary authority is satisfied for ressons to be
recorded in writing that it is not reasonably practicable to follow
the procedure prescribed in paragraph 1 to 4; or

(iii) where the Central Government is satisfied that in the interest of the
Orgranisation it is not expedient to follow such procedure;

the disciplinary authority may consider the circumstances of the case and pass such
orders thereon as it deems fit.

@ sub-paragraph (13) re-numbered as sub-paragraph (12) vide G.S.R. 491

dated18.6.1988
** in the renumbered sub-paragraph (12) the word "unless they have already been

supplied to him"omitted vide G.SR. 491 dt. 18.6.1988

(22)



ST - IV
(fafrem 39 <H)

1. STden @ fou dimm stafi - Tt odtet =1 eTdieiia Wik gT0 a9 % TR
T feran ST we a3 9 A A1 wE 1 sty & ofiaR weqa e R
ST o8 9T STdfterendl 39 STIET o1 Ui ure 1 e foreg ot =1 77 R

9T for a7 eTdielia wifaenl Sord s1afy &1 9HIf o o1 3§ 37Tl &l TR
X Hehdl B, A% 98 T § o 39 erdictshdl & I8 ¥HE TR 98 3Tdiel 5 el Y
T ] T HTOT &

2. A T qUH TH GERR - 3THA Tqd 2 @1 T Afrd UHT Josh €9 §
T 7T AH W HOT| T8 M 39 W i Feiferd ot St e s1dter ffea
2, 39 9 Mavas faeror ud q% gmifae R S 9 W erdesdt et €,
SRRV T ST ST Iferse el T S, 7R 9 ST S H gof g

3. oTid 1 FEIHIHO - Yo Tiel 36 St foas srfieshd wrd §, &
V@ % AN § Ao, I 9% Y1 § T 7, 91 39 wraierd & weAm o faed oy
A IR FTERG o, 39 W %1 W qd F1 ST e g ey frfa fwe 2
forae: foeg ardiet 31 7€ ® 1 af% U@ Wi ST wrafe s @ SEfd 7a ©
A HTATT FE 1 el €, forew o st wrid € 1o Sekd el 4
€ AT W TE T 1 ST 39 R BT T WA FT S| 3G TR ht Th U
et HererT =BT +ft e e shi =T Hehd! B

4. STHIC 1 THT AT - (1) T8 WA 0 ST i Ueh TehelT & TG T8 1<

et femen € Toreres foreg et 1 T €, Af -
() Iz e e 5E omiT 5 fawg v @ fae W et ffed
&l ; @reran
(ii) a8 U] 2 | Tonfuq Susel H ¥ fRE Susy T erguer el
AT B, SAeran

iy e T awa dim & 918 Teqa w1 T 81 iR &0 & o g
SHTOT TS ITAT 1T &, 3T

(iv) =% 39 oTid & TR = f5r8 W g gt fofa o s g1 3t
AR A e qen afkfeerfaan weqa =21 fhe el

(2) afE TE ST Faa TH SER T U & M fF 356 9=t 2 & 3qadl &1

I TRl 81 T %, 9 9 STiierehdl sl T Y & ST S ae et 71 St At
S I & ST & I T TR % S I7: T Bl St 21

(23)

SCHEDULE - 1V
(See Regulation - 39)

1. Period of limitation for appeals- No appeal shall be entertained by
the appellate authority unless it is submitted within a period of three months from
the date on which the appellant receives a copy of the order appealed against.

Provided, that the appellate authority may entertain appeal after the
expiry of the said period, if it is satisfied that the appellant had sufficient cause for
not submitting the appeal in time.

2. Form and contents of appeal - Every person sub-mitting an appeal
shall do so separately and in his own name. The appeal shall be addressed to the
authority to whom the appeal lies, shall contain all material statement and
arguments on which the appellant relies, shall not contain any disrespectful or
improper language, and shall be complete in itself.

3. Submission of appeals- Every appeal shall be submitted to the
authority which made the order appealed against through the head of the office in
which the appellant may be serving or, if he is not in service, through the head of the
office in which he was last serving. If such authority itself is the head of office or is
subordinate to the head of office in which the employee may be serving or was
serving if he is not in service, the appeal shall be submitted direct to that authority. A
copy of the appeal may be submitted directto the appellate authority also.

4. Withholding of appeals - (1) The authority which made the order
appealed against, may withhold the appeal if -

(i)  itisanappeal against an order from which no appeal lies, or

(i) itdoesnot comply with any of the provisions laid down in paragraph
2,0r

(ii1) it is not submitted within the prescribed time limit and no cause is
shown for the delay, or

(iv) it is repetition of an appeal already decided and no new facts or
circumstances are adduced.

If and appeal is withheld on the ground only that does not comply with the
provisions in paragraph 2, It shall be returned to the appellant and shall not be
withheld if resubmitted within one month thereof after compliance with the said
provisions.
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(3) Where an appeal is withheld, the appellant shall be informed of the
factand reasons therefor.

(4)  Atthe commencement of each quarter, a list of the appeals withheld
by any authority during the previous quarter, togerther-with the reasons for
withholding them, shall be furnished by that authority to the appellate authority.

(5§) Transmission of appeals - (1) The authority which made the order
appealed against shall, without any avoidable delay, transmit to the appellate
authority every appeal which is not withheld under paragraph 4, together-with its
comments thereon and the relevant records.

(2)  The authority to which the appeal lies may direct transmission to it
of any appeal withheld, and thereupon such appeal shall be transmitted to that
authority together- with the comments of the authority withholding the appeal and
therelevantrecords -

(6)  Consideration of appeals - (1) In the case of an appeal against an
order of suspension, the appellate authority shall consider whether in the light of the
provisions of regulation 30 and having regard to the circumstances of the case, the
order of suspension is justified or not and confirm or revoke the order accordingly.

(2) In the case of an appeal against an order imposing any of the
penalties specified in regulation 31 the appellate authority shall consider.

(a)  Whether the procedure prescribed in the regulations and schedule
[T has been complied with and if not whether such non-compliance
hasresulted in failure ofjustice;

(b)  Whether the findings are justified; and

(¢)  Whether the penalty imposed is excessive, adequate or inadequate;
and pass orders -

(i)  setting aside, reducing confirming or enhancing the penalty;
or

(il))  remitting the case to the authority which imposed the penalty,
or to any other authority with such direction as it may deem fit
in the circumstances of the case;

Provided that :-
(i)  the appellate authority shall not impose an enhanced penalty

which neither such authority nor the authority which made
the order appealed against is competent in the case to impose;
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(i)

(iii)

no order imposing an enhaned penalty shall be passed
unless the appellant is given and opportunity of making
any representation which he may wish to make against
such enhanced penalty; and

if the enhaneed penalty which the appellate authority
proposes to impose is one of the penalties specified in clauses
(iv) to (vii) of regulation 31 and inquiry has not already been
held in the case in accordance with the prescribed procedure
for imposing such penalties, the appellate authority, shall
subject to a paragraph 5 of schedule III, hold such inquiry or
direct that such inquiry be held and thereafter on
consideration of the proceedings of such inquiry, *[ ]
pass such order as it may deem fit.

foram s Td gU a1 3] STdieishd! i 9% 1A JfFS HL AT

HIWR W W Y 97 T T & fawg qfed w1 AE®,
o ]agq SR TIRE FOT S T SfeEd T 3) In the case of an appeal against any order specified in regulation 37 the
appllate authority shall consider all the circumstances of the case and pass such

orders as it deem just and equitable.

3)  fafmm 37 # faffde fodt seer & fowg fet oria =1 feafq 9 =%
srdielta T 39 &9 o1 gl affeafaa o2 foem sm ok a9 s
IR T S o =T e e whe|

* IS (ifi) T o1 3 TRl i STeATeRA e 9 o & oo & foeg
HEAT 4T, T STTH G o 915" FLH1.F. 491 f&h 18.6.1988 & 3TaTh T |

* In proviso (iii) the words" and after giving the appellant an opportunity of making
any representation which he may wish to make against such penalty " omitted vide
G.S.R.491 dated : 18.6.1988.
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