v 9. (e )

B mmmmnn No. D. @N»R2

’\é’ 53

"v

i

The Gazette of India

ATTITTE
EXTRAORDINARY

wor H—gque 3—gv-wow (i)
PART IT—Section 3-—Sub-section (i)

sfvwre W srerhuer
PUBLISHED BY AUTHORITY

— T

e
-7 o o

T

"o 436]
No. 436]

— e

w§ faeeh, qﬁmr. feraraT
NEW DELH], WEDNESDAY SEPTEMBER 17, 1986/BH.ADRA 26, 1908

17, 1956/Wlz 26, 1908

mmfhmmﬂmﬁmtm&hnmmﬂw L

il - o e . S ey

THT 9T qR

Separate Paglgp is givem to this Part in order that it may be filed as
Isepmtommplhtlon

PR s o i

(wfr s sl frarr)

¥f fawslt, 17 fowme, 1986

CICFEE

gr. &, fr. roac(w) 3w Aver swefrr wfewn
wfafw, 1985 (1985 #T 13) & W 35 ®T 97wy (2) ¥
g (7)) am wEE Whani &1 Saw w3 gn, el o
Tt §, s

1. afrst A W weewe— (1) W foe & sfier Am
Frfas wumatTs sfuaor (sweaer, e W i § T W
a% qur d0 w5 ud) fw 1986 § )

(2) 9% owm ¥ yEWa R ATl &1 SR AN

2. gfrvmum
waftre 7 g1 —

et fqmt ¥ s oww feomwt ¥ Wl

(%) “siufram” & swrafre wieeor  wfafs,
(1085 %7 13) wfiwim &;

(@) “god’ ¥ AT w<wre wiedd ¥
() “wftrrer” & wwiew mwmfes wfaror afedy §
814 GI/86

1085

M

(W)ﬂr ﬁm‘rwﬁmwrnﬁmﬁaﬂmﬁﬂ

7oy {oeg ot afonfie wft fen o ¥ e wfefm

i‘iﬂﬁ‘qﬁaﬁsmm&mu&m:ﬁrﬁémﬁ
ufafms & fiomn o § 0

3, ¥ (1) wom @7 g obw & sIg W A o
aif & wny owr fdw A ufd W T SRt Sursw i
g gfw & w1 e g vy T o shm o gEe 9 R
o wfr wpr W AW AT ®I

7oy feft A% =affe & wemt, Sumew ot wEE & e ¥
frgfier # fRam & o fft Sw At & aeedw & e ¥
e wn & oar oo Al g m el T qo &
wig dur ¥ fygwr gem @ oar o Sww wroswew @ 4, ar
it wfier fafr § G & e & o % 6 ¥
frafer wad oo W & el e e swEr & ooy
T OWHT F AT WU A BT pRATC Y Tar ¥ oo g Xaw H oY
Ia® P AT AT WIS W oS At fye Wi s & g
g S ay wfredly wfacy fafe % frdtees 3w o fasly
a s & 3 i wad, aft e 8, %7 g oew sa e
Ay o

4 sk ww W A wfiETeeE W  weR, STeae
o o W T wd o o mEm W el AT MR
T Sy mﬁmmﬂz}mu’rmmwuﬁmﬁﬂﬁ
qOd W EEE T T AT K
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5. e W w9 ¥ fgfer oae v & dar fegfor i — (1) s
ar guremw W WK gEe o wfwwow 3 g fafer o arfe
®, Wy goe a1 fed wwr woRe & wde dwr ¥ o,
ufieror ¥ vt fagfr & o7 9dr W & fgfe & aom) fed
o ERT % el 6w Ao €7 am 3 e ey
gr U i oww § figea fen smn g, wfewon §ogewt S
dfmme o T wgEEr & aw (9) w1 (@) (1) & wRei
LisitepkCil il

(2) suftas (1) & owr gwafae gar frgfer o weaw,
FUEAR YT FE ar—

(1) weey o Fan fafer sgfmi & |@afim feedl F

R $e AR ST AT RO &7 gEAre g,

(1) swfme =g uidiw v & fou o @

gFm frg st der fafa % 9w aer fesl

g WA afx w §), % auger A TRH NS #Td
T ERATT BRI |

6. wgr: (1) wfgwer # wenar, Ivemw a1 fedr dTE ¥
w1 ¥ fgf ov v = fefafeg v & gff @ =
AT ET — ’

(1) ¥ar & wei® R o oy 99k fed) Wi & fag e

fat oy aC v gafre wET;

(i) Far & sciw X o N aEm A e frwe w
fafrmmr womr 0@ 1 Pl wW & W 93 wTET g
wgtfoner & wY ¥ fau @y ol gt & S
wRY g ¥ AT & aeged §E,

(iii) 7rer & fadwrgmT s AT AT GH oW R A
afgr @it § ofefe fem smoawmr § g =
fafreta wmr ax ot @ W mw fafer
wrferdr & fafecar s o g awfaa o of oY

(iv) 72 % uF wafw § on @ st fami Y wigwa st
% Swx wre wd & faar sararr o

(2) o werm, STeTw @ B AT WiwEer F  amw
oy wE AT & oo O ST W ST & § weed
B, @A N AT ATgR mEEiE o 3 aE ¥ oy
wT FEOT AN |

WA —@ IOw F g & ﬁﬂm:l“m" ¥
WO ERT WA ST AT a@E AR xd ¥ o@w fxw et
urawrer Wi § o

(3) wifirmezer & woedt orafis £t wwlier O, weawr, ITsawr

a7 o que W oW ¥ o Soie S W Ame et weden
& TG A M A W GRS g, TR 0 Sefd WX
frmr 5% wofmw (2) Faw (i) & i g ar amo e
aFr W AT %Y ¥ ow e fEP A wimw Al Fnfn

(4) wsmw, Sapge W e wfawn ¥ oR Ry A Wt
arfr ® gqE A X wafigw (3) ¥ e mar wgR et

"

GE TC TETE e AT e & gwme gy |

TRy w7 GF oft & 9x ame afmwon e ow fed
¥ e W EFArT T g o f

7. GAY 6L FA arar siferd ——Feer v Wre Svsas
W P A T & Ay www Siiwrd www @i | e

wﬁmmﬁ%mmwwmw
AL

A Gwa: (1) wemer, Sueww av fRet oEer & ¥ wfeeor
¥ fope s =if|m W w1 gwE g, vy R S A
a B

(i) #fs vav wfgfen & N oF ¥ o Ty 4 F; av

(i) #fz =n wfafma ‘A ger 9 # wmaa (2) &
Wi wiiwor § Ry o & semw T g

(2) sufqaw’ (1) & wefiw o wedw g3 fmv ag a7 9@k
frdt @ & fam A A e oufq oad Wy av o9z wofrm €Y
At wYr wfiteror W ¥T AW &Y weET we enm fRu e,
goer & wiwaw W 3,500/%97 wf o ¥ wiew A @R

T W faam o & wfr ¥ Sua oAy wW vew Ol A
e wente dofirga Swe @ wwr, afe wEY B ®r vew
afga,” ot wfichewr ¥ qg Mron &% gEO uTa Wt af F, T
et s @ & fau egwET & 9w wmmEw ¥ sgrandhr
¥ fom fafrfes Gww €Y ofgeem ww & i = Q)

9. wigwr Taftr ——wreqer, STemew a1 w0 weww afen fofiw
¥ yqy feerr o3 sfm S0 #T AT g Wi Jed dur
m@%ﬁm&nﬁwmﬁn(ﬂﬁwﬁrﬁ‘)w
1955 ¥ Jugeet § e g

Tog afr wemr, Jamam o & Ter wimeor # owga
R damT # i @ firdfl Sow meTew & SmEn gt
ot ufed Wi I 6T wwer @7 ar ¥ s fedt g
A & wadtg w ot g ey gl an oy ag oy fraed
¥ i dmr s wfeeor & sdwe dwes ¥ I g e
AT 94y

10. IMAT WA —WEAH, TUEI T AR T AT U A WEt-
Ay ) (et wlrson U § srwr qwad & fag
g7 gfmcor & gesr Taafy ) g U e s F faw
@ € amr WY ) gmar v, & aw, safeme e wwary
0T qwE A % ofe F Mg wdr s ) ald
qT W Iew A - e ( gter ww) from, T 1956 #
fafaface &, @owTC g

11. w2y arar formee s, Seremsr ar £y A gl
I wat vl gl wmar famm wgsa @er ey
fe” e damra H dww oy arerwieer wiels @A % o
ot ang ¥

12, M@ AfrEr (1) weww, e et waa w

srf ¥ fropm sedw anfe, a1 T FRA-ERE X
T WAl R ¥ A PR Wi a¥ ST aTeT
o mmhﬁmwﬁm‘mﬁfﬁﬁﬁm
ﬁ\‘ﬂT{{ A FU Y

(2) = weaw, 'gowaw @ fRdT @ewm " 99fEw (1)
# | fafase mrewie fem Soree T T o & oar ag gew
Juapr TG wr et 9% omh R ¥ TAe oftmr & awee
wor st dwer R oo |

(3) =g wreww, SUTEUer A EY @wew wRA wElr ¥ O
e Peme w1 oITw s ¥ @Y wg aifenfs, witfom
aqfs e o1 wifEw W wT gaw s s ARt ger
o 9% goee ¥ feal ¥ wETe dwwe wIMT ST SR
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13. ATy AfMay —-—weAw, SuTeaE ar i aEe qOnTY
F2gs wr faadl & qqae woe R ghrar v g gem

14. fafrem ST FF gfAET s, gTEwd AT e
arem Fafren gome W oot gfasml 1 9E 96T g
g fad wFE avwi & ol 39F auEe W A fel
wirRrT &1 9@ T g1

15 WEWA AT IUAw % w9y A e e s R
Aty ATande # A #Y me—ww feet § ARl oam &
% gu i s fedr Fem samgvam AT W, Wt eqrTeTe
wfuwaw ¥ werw A1 IqemA W o7 fagper frer st A
9q 97, I AW § e cammhvii § w9 I
wliprfar 4 A’ 7w, g cmam ey (R W we)
wfafom, 1954 WiT A% wdw g . § aer weRiAe
Jar o @rp Gl 3T AE qg wegw 4T Iaeww & oW,
St wraAr Y, wo wehe w5 dewafy & e feml
o mfad g

16, wAfSST YA A, | I A fe s w5
Tt o, e (o w1 frl ¥ o€ wireom goaw Soeeg
T8t 3, arg gt R G sfeeied fraer | B de
g% ayEe F, 0% IH e, Any feel ot g seenfe
LA 11 .

17 st W fafas wd o wie e o W,
Tl fFT oy A wro &, @ Fewi b fell 9ol w8
fodt @ av st ¥ efendt | 9 amw fafer w4 wfe
gefr

[F. m.-11019/22/86w. & ]
q. ft. Ay, R

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
AND PENSIONS

(Department of Personnel & Training)
New Delhi, the 17th September, 1986
NOTIFICATION

G.S5.R, 1092(E).—In exercise of the powers conferred by
clause (c) of sub-section (2) of section 3L of the Adminis-
trative Tribunals Act, 1985 (13 of 198%), the Central Gov-
crnment hereby makes the following rules, namely —-

1, Shori title and commencement.—(1) These rules may
be called the Karnataka Administrative Tribunal (Salaries
and Allowances and Conditions of Service of Chairman, Vice-
Chairman and Members) Rules, 1986.

(2) They shall come into force on the date of their publi-
cation in the Official Gazette,

2. Definitions.—In these rules, unless the context other-
wise requires i——
Tribunals

(a) “Act” means the Administrative

1985 (13 of 1985);

(h) “;}kovermncnt" means the Government
taka;

(¢) “Tribunal” means the Karnataka Administrative Tri-
bunal;

Act,

of Karna-

(d) the words and expressions used in thesc tules and
not defined, but defined in the Act shall have the
meanings respectively assigned to them in the Act.

hi
B

3, Pay.—(1) The Chairman shall receive a pay of rupees
three thousand five hundred plus a special pay of rupees
two hundred fifty per mensem. A Vice-Chairman shall re-
ceive a pay of rupces three thousand five hundred per men-
sem. A Member shall receive a pay of rupees three thousand
per mensem :

Provided that in the casc of an appointment as Chdirman,
a Vice-Chairman or a Member of a person who has retired
us a judge of a High Court or who has retired from service
under the Central Government or a State Government and
who is in receipt of or has reccived or has become entitled
to receive any relirement benefits by way of cither pension
ur gratnity or both or employer’s contribution to {he Contri-
butory Provident Fund or other forms of retirement benefits,
the aforemenbioned pay shall be reduced by the gross amount
of pension and Pension equivalent of gratuity or employer's
coniribution to the Conlribulory Provident Fund or-uny other
form of retircment benefits, if any, druwn or to be diawn
by him.

4. Dearness ullowance and city compensatory allowance,—
The Chairmun, a Vice-Chairmap and o Member shall re-
ceive dearness allowance and city compensatory ullowance
admissible to the officers of the Central Government getling
the same rates of pay.

5. Retirement from parent service on appointment as
Member.—(1) The Chaitman, a Vice-Chairman or a Member
who, on the date of his appointment to the Tribunal, was
in service under the Central Government or a State Govern-
ment shall seek retirement from such service before his ap-
poiniment to the Tribunal, [n the case of a sitting Judge
of a High Court who is appointed as Chairman or a Vice-
Chairman. his service in the Tribunal shall be treated as
actual service within the meaning of para 11(b)() of part
‘D" of the Second Schedule to the Constitution,

(2) On such retirement as is provided for in sub-rule (1),
the Chuirman, a Vice-Chairman or a Member :—

(i) shall be eniitled to reccive pension and gratuity in
accordance with the rules relating to the retirement
benelits applicable to him.

(i) shall not be alloweq to carty forward earncd leave
baot shall be entitled to receive cash equivalent of
leave salary, if any, in accordance with the rules
applicable to him prior to his retirement.

6. Leave.—(1) A person. on appolntment io the Tribunal
as Chairman, a Vice-Chairman or a Mcember shall be en-
titled to leave as follows :—

(i) carned leave at the rate of fifteen days for every
completed year of scrvice or a part thereof ;

(i) Hulf pay leave on medicul certificale or on private
affairs at the rate of twenty days in respect of each
completed year of service. The leave salary for half
pay lcuve shall be equivalent to half of the leave
salary admissible during the enrned leave;

(iii) leave on half pay can be commuted to full pay lqaw_:
at the discretion of the individual provided it is
taken on medical grounds and is supported by a

medical cerlificate from  the competent medical
authority. .
{iv) extra-ordinary leave without pay and allowances

upto a maximom period of one hundred ecighty

davs in one term of office.

(2) If the Chairman, a Vice-Chairman or a Mcmbcr_ i8
unable to enjoy full vacation on account of his occupation
with the Tribunal, he shall be entitleq to add the unenjoyed
period of vacation to the leave account.

For the purpose of this sub-rule, “vacalion” means
vacation of thirty days in each calendar year observed by
the Tribunal.



4 THE GAZEYSE OF INDIA : EXTRAORDINARY

[ParT 11—S8EC. 3(1)]

(3) On the expiry of his term of office in the Tribunal,
the Chairman, a Vice-Chairman or a Member shall be
enlitled to receive cash equivalent of leave salary in respect
of the eurned leave stunding to his credit provided ihat the
uantum of leave encashed under this sub-rule and clause
?ii) of sub-rule (2) of rule 5 shall not exceed 180 days.

(4) The Chairman, a Vice-Chairman and Member shall
be cntitled to recrive the dearness allowance on the leave
salary under sub-rule (3) as admissible at ihe rates in force
on the datg of the relinguishment of the  oftice in the
Tribunal:

Provided that he whall nov be entitleg for the city com-
penstiory allowance vi any other allowance on such leave
salary.

7. Leave..sanctioning authority.—~The Chairman shall be
the authoffty competent to sanction leave to the Member
and the Vice-Chairman. The Governor of Karnatake shall
be the authority competent to sanction leave to the Chair-
man.

8. Pension.— (1) Every person appointed to the Tribunal
as the Chairman, a Vic airman or a Member shall be
enlitled fo pension provided that no such pension shall be
payable.~—

(1} if he has put in less than two years of service with
the Tribunal, or

(i) if he has been removed from an office im the Tri-
Runal under sub-section (2) of Section & of the
ct.

(2) Pension under sub-rule (1) shall be calenlatzd at the
rate of rupees seven hundred per annum for each completed
Year of gervice or a part thereof and irrespective of the num-
ber of years of service in the Tribunal, the maximum amount
of pension ghall not exceed rupees three thousand fve hun-
dred per annum :

Provided that the aggrogate amount of pepsion payable
under this rule together with the amount of any pension
including commmtcd portion of pension, if any, drawn or
entitled to be drawn while holding office in the Tritmna! ghnl
not exceed the maximum amount of pension s'ecir- ] for
a judge of the High Court.

9. Provident Fund—The Chairman, a Vice-Chairman or
a Member shall be entitled to subscribe to the Provideat Fund
at his option, and in case of his s0 opting, shall be governed

by the provisions of the All Indin Services (Provident Fund)
Runles, 1955; '

Provided that if the Chairman, a  Vice-Chairman or a
Membor was a Judge of a Hiph Court or was a Member of
an All India Ssrvice or was holding a3 vost under the Central
or a Statc Goverament immediately beforc bhis joining the
Tribunal, he shall be governed by the rules which were appli-
coble {0 him immcdiately hefore joining the Tribunal,

10. Travelling Allowances—The Chairman, a Vice-Chair-
man or a Member while on tour or on transfer (including ‘the
journey undertaken to join the Tribunal or to his home fown
on the cxpiry of his term with the Tribunal shall he entitled

to the travelling allowance, daily allowance, transportation
of personal effects and other similar matters ot the same
scale and at the same rates as are specified in the High Court
Judges (Travelling Allowances) Rules, 1956. L4

11, Leave Travel Concession—The Chairman. a Vice-
Chairman or a Member shall be entitled to the leave travel
concession at the same rates and at the scale scales and on
the szme conditions as are applicable to the All lndia Services
drawing pay at the same rales,

12, Accommodation.—(1) Every person appoinfed to the
Tribunal ay Chairman, a Vice-Chairman or a Member shall
be entitled to the use of officiel residence of appropriate type.
subject to ayailability. on the payment of licence fee at the
rates prescribeg by Governmemt from time to time,

(2) When the Chairman, a Vice-Chairman or a Member
is not provided with or does not avail himself of the official
residence referred to in sub-rule (1). he may be paid gvery
month an allowance equal to fifteen per cent of his pay.

(3) Where the Chairman, a Vice-Chairmap or a Member
occupies an official residence beyond the permissible period
he shall be liable to pay additional licence fee or penal rent,
as the case may be, and liable to eviction in accordance
with the rules of the Government.

13, Facility of conveyance.—The Chairman, a Vice-chair-
man or 8 Member shall be entitled to the facility of staff car
in accordance with the Staff Car Rules of the Government.

14, Facilities for Medical Treatment-—The Chairman. &
Vice-Cheirman and a Member shall be entitled to medical
treatment and hospital facilities as are admissible to an officer
of the corresponding pay levels in the Government.

15. Conditions of service of sitting judges of the High
Court appointed as Chairman or Vice-Chajrman.—Notwith-
stending anything contained in these rules, where a sitting
judge of a High Court is appointed as the Chairman or a
Yice-Chairman of the Tribupal, the servico conditions as con-
tained in the High Court Judges (Conditions of Service)
Act, 1954 und the rules made thereunder shall apply to
him. upto the date of his superannuation as a sitting judge
of the High Court. Thereafter, he shall be governed by these
riles for the remaining period of his tenure as Chairman
or Vice-Chalrman, as the case may be.

16." Residuary provision.~The conditions of service of the
Chairman, a Vice-Chairman or a Member for which no ex-
press provision js available in these rules shall be determined
by the rules and orders for the time being applicable to
officers of corresponding puy levels belonging to the Indian
Administrative Service.

17. Powers to relax rules.—The Central Government may,
for ressons to be rccorded in writing, relax any of the pro-
visions of these rules in respect of any class or category of
perteons.

[No. A-11019/22/86-AT)
P, G. LELE, Director
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