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gue —| — GTHT
1. Gferg AT 3 TH- (1) =7 R &1 g Teae Jre wHEnt (Far o) B, 2017 g smoem

(2) T TSI § WHTAA T ATEE HT TG gl
2. AW BAT- I 7w == AT & SuTag =T & 90l Faw (2) § FATEEies TE Teqd Jre, a8 §A7ad, T 9T & T9 HHardl 9¢ a0 gi|
3. & & HE&AT, TR, Iq9 S€ AT IS AT STIAT AATHA-3FT Tal ! HEAT, IAHT A((HL0T, AT € ST UT AqT ATAT SATHE o g, ST 3 ATLAT
Faw 3 ¥ 5 7 fafAfEe €
4, Wt T IFM, AL-HT, FFATT aAf- STt A T, SAL-ET, TRATT ST I8 FaATd o777 a1 F gIRTT ST qarh A=t & Fwiew 6 7 13 # fafAfde g
5. qf«TaTd;
= et &, st 7o o "t & sreram sruterg 7 gn-

F)  “oetEE & T qeaw 1S e, 2008 (2009 F iy €. 12) @i &

g) e | g Tead Jrs Afaagw, 2008 i T 3 F AN ASd e TIET aIs AW

M) AL HATS AT AL ATHIT T

q) TR T AT TR AT €

T) U ‘e migwry & 39 98 9% i<k Agh FT &1 IS I STieeny ST

) FEE F TP Tead aIS 1 956 qi6d AN g

g)  CFEHARD T F FHATL (S od H7 AT ATweqa o § 8 6T SITaT 8, T 3777 JI€ o0l 9T | qUIRTTersh STl 3T FATAT FHATIGE, T rehl
FHATIGR AT TaF FHATGR ATHAT &, ST AL Teqa a1 AT =a7, 2008 F¥ 1T 20 3iT AT & Gigar Fr 9T 21 F 79 F T A g9+

ot 21
§) AT S ST AT AT | AT & SaeT % Ao 366 % @< 25 TI7 26 | TiATiod ST =rd Saai ¥ sqa=ra Stsiraar SIS
2l
qUE || — ATIIART:

1. A9 T A TAT (T TRATLTT:—

T Tedq dTE & ATTRIAT T FHATRAT 6 &0 JqT91 (a9 9T T9T I qq) T A7 (AATq T AT, FHA fhear sy, @ow a1, arga \@=m,
T T, forar wwn, sfafagie w=r, g2t aen REma i), FE/EET F 9 T9T dAawmer oY giear (SNHeds STadrel, STiord s, sfeaad
sraanTer/TertencaT sraenter, TarerT srashrar, TOveTT/sTeael STashTer Ua oI+ QIgaT A1(Q) dal gl ST & Frald aaq AR T TATIHIGT & ST dqTH= H GHI-T7T
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T I IACTHT TATAT o6 AT LT TeAT d1€ Hl T&T [ohT ST ST Fvg LI o FHATRAT 92 AN | TATH, LT TeqT A€ o9 T & [=AohedT =3,
Yo fAw, wfasy [fe Faw, am=r v B ol T 1ea a7 % Aquied F F97 S T FT TFaT 8, Fh heald TEanTe Tqree JISAT/aeHhTil gerd
/AT gtas [AE/Aaan & At TE Ted ars/aiiates HHE & FHATAT & o7 3Tdsd qgl gid 2l

2. ot fAEw-

THH TEE TAT qAqTS T 941 &at § o727 HiRd F Fam, TE qedqq 91€ F T aaq:, 9797 TRId71 d15d, Fg G & HHATE] 98 TITAN]

et (g R, s R, S (srEen) Faemasr, e (@ ) e, e (@) FramEdt, 9o (@) et ),
farfa=at, Far orat swfe % g enfea ghmn

TS % Said T&l I AL TedT J1E & Tl HAHT 6 FqEL § AT SATOAT| ATE, Fieg TEHT 6 T THLT H, T&I 6 (1007 3T 719 AT AT (HFAT H§ T8
T 9T A9 e F F TRade waTead w2 qhdl g ST 98 ST TG0 ¥ IHHT i Sifae 3w areganmr grm
3. wfdai/AgRedi ¥ srase: —

(%) ==, FERF F 1T SreE Fa 6 el T TR-a00T TAT AEahl T AT A, AT S/TAAT ATAT & AT § T [0 ST a1 forfera aveam Hr
RaTRT Fed g T9-99T I FS/3TeTeT % AqHIEA F QAT SASeT a7 A9 Haer ST T 9dT g

(@) aT=rar- T AT U2 srerar g7 o7 "t Wt g 9T g1 o forw, ITHIEa W &7 AN STUAT I 99T & 69597 TRl H HEh o vt gq o e
T TT5T &7 AWIGE gET AR

@) FrE oft =rice BT T2 sreram 9w o fREtE &7 O gy e, ate-

(i) Twefl, U =0 srvedT gd g0, F U UF F SAAw Sifad Tl g, AT Toll & Siirad vgd, et 7rmer #§ oA wear §, ag fFarg afs 39 9t & stifaa
T AT STAT g A7 39 0T F W g, ST

(i) Twreff, U Aiger srveff gra gu, SaeT foarg 39 F | 9T ¢ % 9 UH Fare & 997 9fq & 979 a9 Tdl g F0ar 399 U A< & 919 f&Farg
o g et ve fare & aw aet stifaa 21 e afe |t |qe gar & & vF fEarg #3 1 69w e wis@ ¢ oY 39 S & forfed § &1 #ie
T, STYH IT-(ATH o TATAT & TRt A1 sreaff 7 P T FT qhaT g

(iii) 77 9% TR Jq AT A ST 9 A1 G 39 WA e il ST gahdl g (Sl ag 3rod a9 gl
() I ST qag SUAE 8- T Av7efl 7 FFfh Tt i §q8 FAT A0 % SHHT 901 3 [@a U 79aT 98 9 FgRE & o1 393 2|
(%) == =T & S AT srorar Al SrUeATel A rvredT qRT FAT € AT A, 36 "o u¥ Agin yrteery & Aot sifaw gem

() O AT srereff &7 gt ST o T o=y T AR 9T g v R ot arhife T & TR M A1 S At a1 F st a4
T STUEATSA T TATIAT L 3T T I Sr@T 98 9¥ [Hf<h & ofT 91 219 & 92l 37 e 17 Tl 92 @7 IaAT ATMg U Sl are gl Heiteq w17 2|
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(V) SMATT [ HT AT A¥AT, AT Fd THT 39 e AT AT HOT ST Frord gRT [Haiia B @ g1 g saaf=a sifa, sEiea SEstiT o
AL T q9-987 9% FeTd 7w 70 o= et avt o TeedT &l Seae ok A7 AT HiAT SAaede qal gl

que-|I| -
1. 9&T T wi/s S i aghi o) g

LT J28 d1S & HISET FHATAT % FLTT F FRT 987 & IEIHF & F 99 F 978, T TS0 9IS 6 9ol FT97 F JqaT |, dIS F aqid Ial Hif
Rerfererd U stoar o 95 & 937 J10-

(i) =t ET,
(ii) ¥ TAAT ST TLHTL AT FITA T/ CATAT TS AT AT STFHAT § Rt HT SIST qaT srorar gt § 7 Giafagie g, aom
(iii) =Tt et g,

(iv) T TRT/ATTATAT 9T T AT TEF FTaar gl

2. «reft woff i wfsham

Tt s7efT o sarrsare, Rerferferd siRar & e B so:

T T AAT o oI, Jer9T o FHTAT-T31 (St T4 39T e TRfg i T & §a9 H a1 ST, ® 9% % FdeAl il Whid, Sedl i srufera arg-Thar,
Srerfar T e, 772 A 2, AqEa S T AT ST i e @ SR ger [ % g 39 g0 Araed awta B S s @
ATETZ! IT AAATSH ST ST AT

Tfe TSI & | g &l G| A HRAT ST Tal gidl g, af JI€ & 9aeq g TTd Sed! SrIaT ATTaTa% SeAT[l & H1eqH § ITYh T TIIT o 7187
AT T T TG F TRk TAF Ig F forw =wAe f T TfT qeqw i F adt Fgut F e § aet w7 gty gy Mttt & S s =
ToRaT § forfaa areT ST9ET STeATeRTe SeaT Sl TS AT 3f Jahd gl T9T, F8g ‘@, U 3% ' & F99 THAT H hadl [ofad e gieil oY wias ua
STTSTeror far T 3 femT et % e, =9 & % o F1E QreTeRT T8t g

3. WHfd it wiwT:

() 9 9T UF F=A9 IR g, GatAd rantia s ataf grr gomtaofta, “eawrar  stexei=” sr=fa 1 sren afgar gri

(i) & 9% UF FI9 9 g, AT H AR “GREAT FH G S <d g0 IRAAT FET; TEIAT FHT 0T §90d 987 % &0 =7 [Fa8 & 9nr-1l §
FoTatAtee i sr=fa afafa g =t % fee FEAsIEd F e 9% =60 99eqs & 919 & o & Granfa s=iw @@t w1 @6 agr
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BT STT |t Ffr gq 93 Aiid 7 AT gl FFAd AR Al IS § Il TETE asdl % Aqa FHaE AT STUIT 579 I § o I9d g0 2l
AT ATHAT H ST AT ST Fl TAAT I w1 AT g 6 39 @39 =7 & fF=me o S % a9 9471 S1ar g;, framt seta et @ =
QT HIE FLA o TAT 1o SATE H Hael AT G(T H IHT YT o AT T IhE Agl AT AT g, AU T2 UTST IHh IhE HOITe U2 e
off, Afefa 39 afts safeat it aT9er TFaret T37 FREAT F A H T@d g0 ST a8 FHATT 6l JoAqT § 39 Iga¥ & ¢ eA79d FT qahadl &
et ag fAofr =)

(i) Ao s afata f T SoF 5w s g weia g ST el 91T STdT 8, a7 39 TH S 9T AAQET Agt (6T ST T o fUse aoF §
g ITLH el qTAT AT AT UH SAT<h T A= q1 AHAT 6 A1 T4 9% H 70 @Y § [eaars &9 & f&F=m fHar som)

(iv) =T % fore et [Femt & ot ST g over aeft SARIT 1 ST gdT F ATHTY FHaG AT STTUAT S TTEe o TATT ATwTy, S & a1
37 e & w9 921 2R, 5T AfdEd sywrfora st g=T & Gl oft 9 =fe & ew o= § grer a8t = 8, fant e atwf F awe seqa i
STt

(V) ST STl SrraT SAqe=d STaSiadl § Safed SARRAT 6 70 @7 UH AR 0 Hls [&990T RATIT T2 F3 & (o0 [[AT9 98, S e g1y 9y
ST 8, § FRAAT o Seeqor ol shex S9hTY T 98 I-98T 9% ST (36T T F1E f AT <9 SoraT Haer a1 6 siaid qareid & gae § A ]
g

(Vi) e FEAT/A T F o Aashar STHTIRT YEq FEAT @A gl T Fwar/as St o arfies et R At s geatd
T off weqa FAT aeTF g ST ATre A= RAre/arts Fwrafaearad geaisd ROre il g G & 196 ITaeT=i/RarHeet & T gga
o= sTom)

4. fvrfiw nef afaf (Sedd) w1 e

T FHIAIT T T Tl G AT AN ST AT 6 70 AT g1 99 & T&1 6 (o0 STITET H7 Heed Head gh:

1. T =T (TeHT)/TEaT Ah- -

2. M= (F299), T8 §ATAT T

3. T T e

4. =, TP T A1E -HEE] UF GIIF
T @ 3T T (A ‘T 9T, AR AINE &, AT 3HH (o0 dY) T&( % [orT Fored Head g

1. gf=a, TfT qeaT a1 - -3reqeT

2. fgor (Teae) srorat sa wiafAter, a& 99T . e
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3. IUTYTH (TTHT) AT ek TrAe e - -qTET
4. fRer (Fatad foramT), g gead are - AT
5. T Ao (TIT.)/a. ATAFTET (T9T.) . -HEE] UF G

SUH & STATAT, TLAT ST TeAA dTS 6 AT [hE[ STEHILN AT ATIHT A AT AT FAART Tl TG F G267 6 € § ATHIERT F Gohd gl Tg A1 739

AT ATy T At et & forw wteq feamfir sfa afafa § sgia sia/saga sEsia & giaatest 1 o arfaa B smo aof, ad Qe §

AT ST/ ST &l AW ST ST 6 U 9867 & ®9 | a9 qgl aarar TA7 g, F11eh UH TaET FT THIG9T FIEARET T F asra

Tt 21

5. wiafaghke oz [Aghke 6t afa:

STt TRt 9 &1 I 3T 937 ST 8, F@i Mot iad SihaT STa=rs ST

(i)  ToET T T | T Efere sfeer i A 7 g U ST g "9 A5l AT SITUT HE TS '@9s & Ao dgl S9d ST Suse HTs SITu
SEH 36 9= % o0 SUIH ATHRAT & AT9 T GAT o | ag 999 I qehl

(i) TRT I ITATHERh T 90 ST 8, agf arraa: et o =3f<h T 3 a9 & 7feh & o1 i HIh/T T Jal Tar ST a7 gl

(i) eI FHAT/eTAT F T qasar SATaiT Y& AT AFeTF R AT T ore/artis w13 Feares geaisd RO §f yeqa # ST T
FHAT/ATAT  ToIT sae™® gl oY sl T T3hlT & AIE TTaeTH /STl & T arfue T Rare/artis Hraaearad qedidhd e &

Ao a3 Som
6. R mfawr: @l F 73 i S aw a9t ot F day § geer gt Fehe wfas g, S A =i et =i F siata qte F
o o srfere AT FaT/AE F AT ARt § e ahT /A TUae-UH e g fi S
7. el et & forg R st ff g S w11t adf g 92 S % o 91 F s o Srar 8, F FHART S SIS H Tge J w1 @ el

el st & urer 8, 7t 9t et & SR g, O o off smaes w2 awd €)1 et wedft F oo Fatfa derfors srgar qur sy Smr fantr sawafi F oo
ST ZIRT FoTiaofta, forfeer it S aedt 2/ge & ST gl gl

8. gfigar Ryifa +9 * Rgea-

(1) afgar & swerg g T a= sraar I & 47§ qafen =8 g, arvgar T @iy 92 srrEr O srorar Gl g g staar I # fAgteseta f
AT § eThd i ST Ford & gt Feg GERTe T4 15T GEhT ATAT QIS STHAT T TATh I A0 SAREIT TTGT T5 TaT T T SAhAT AT
TS = AT § U1 &9 § [H<h w2 T 14T €, 1 ST U H UH FARRAT 6l Fgdr &7 [ ST it 9918 9% a1 10 TRIAT & e 97 o
STt e sraer § U 7 srfere e & 9 anfeer €, a1 o =aie &7 9 [l sraer § gger 9 §, a8 SA%h IHE AT % 918 A a1 SAT<h
S TH TohTY 39 AR § 37 ARl § g R
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(2) st fAgfeRaT TTaeaelT a2reT srera aieAvi S 9 i STl 8, a7 Tl AT o AT It STar qereqo § T g0 AT TRadar w9 §
FHAG FhU S0

(3) ST FAFAT et ATATERTL o SAATT I T SATAT 2, AT AT 6 ATH F99 AT T9T HLITRT aETaT % TGHT § wHag FhU 0 i e ser #07 §
£ ST

(4) a2 | gfaf=gis o Jad AREET F 9re & At #HETRA T qoaET § w1 aigdr & A6l 6l STt q9T ST & ST 3 w9
FEAT TRl 2N
HTeft et

(1) =3 9&T & Hag § AT &7 e @ 910 7, dqadt 999 & TRuHEas T WY g0 AR § qaadl 949 & TRUTHEasT a8 gIe & A1d [HI®
STRAT o IO ST [T SO e HRh 3 SeT 93+ gail &l

(2) S=T= TRl % Harel H ATCYAT T (HLTL0T, SARAT G T&T FT HIAAT TIT FLA o0l arG F ThAT SITOAT, T8l FIAATE AT FA ATl SAT<h 918 § HIAA
TG FLA AT SARAT F TS g

(3) STET T STAAT ATAF AT<h Teh gl AT T HIAATT TZUT FLd g, 3T TG IThT AESar HLTor F#37 o0 FI TTdr 77 Iued q51 &, qgT asdr &7
Rrateor =3f=F it sy & FFaT STosT, stfers o &1 =t w9 g % =th 9 Fg gRMI

(4) =T 9GT & Hqag H AT, G a7 SAAAT ATF ATh U ol AN Tl AL T T &, dgT AT T 107 AT il S F THAT ST, STfer® o &7
<R FH AT ARE T A g

(5) T FHATL /AT F T qashar STIT e FAT AEeTT R AT g Rare/arties w1 Aearad gearsa {dre §f se=qa it St T+
FHAT/ATAT & forT saes grft =i =0 AUy o el O & AT9E TragmEi/fRentaeen F aqar arus T fde/arts s

AT RATE &l #ged a1 ST
9. Y AETYH AqHH-AALTFATIAN, AT Tl TF FT AT, TIATAGh ST el T G0 T ST HH9G 7 &l a7 UH T ] A A (e STqae & A1eqH 7
a7 ST oy srafer 2 9 & srfers 921 SRt a9t 29 srateyr #71 fAware srfersman ue sfiw o fi srafdr o o sraeashar a9 sreredt o FEataTes & e 9
TRt ST FohaT g1 S AT &l GaaT S 60 997 6T ST 9961 g1 MEad UF odt qied oF YT & A9 e e & [AsTaT qYhT/hea T aandT
ATTNT o femfaaer ST ST oy ST

10. qREteT-
(i) T off o7 ux HTe AT U SAREAT TAT S99 98 ¥ TRl 3 9% I IR FHATRAT Hl [k 6l ari@ | Tah a9 6l Aare & (e TRErened= @r

StTosTT 5 (g RE ITfahT & fEe & ST ST9aT JerdT ST 9T § J9T TRATEAT 6 a0 CheT ot a8/ f@3aT FrET =T strar a1 w0 aary HRe
ITFARTEY o ATeent & TeaTatdd T ST |9haT gl
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froquft : e srferersy, qota: sl e, S o ad & st & safer aF s = i qearear 781 8, F 7o § i ter g9 sudw
ST T AT T Tohel @ TAT UH FHATL 1 (06l H FHT AT QU ST AT HAT ST HHaT &/FaT THTH 0l ST Tl 2|

(if) wTETET Fr sty o JA, T AT g7 FI<h SAh % UF T1g & ATed IL HIAHE (hAT ST Tl gl SHT TR, TATAT il STater & a0, Jfs wreft

T g7 s =fcr a1 67 a1 e T T5h1 24<h FaT g af 39 e TRt &1 forfed § v 71 7 Arteq 397 g srorar Agfie srfasrrT g
ferere oot & Arfes it ordt § 37 a7 QU7 o7& AT ge & & [Harg awaias Arfed o ®l UF 97g § 77 fi 39 Ja19 F o0 99 Jaq+9 & v

TTTLT T ITAYT qoha ST & oAl gt

e a1 ToreT T FH=T<T r FaT TTH 6T STATer & (o7 o721 STET AT ATHAT 21, U q1g & A" | HF =l AT Fa(ed 6 o7 37 q979 2 I Iqeh aaq
S ST o STE o FTaY T 7 ST F2h @7 hls Aed QU Sfaed 0T FT Gl g o a2 U2 IThT HaT THIT g4 F TR T8 a8 MRd FT
2T 4Tl

gue-|V Aty

1.

TTATEHTL 37 & g ATAT AT 1 Sprane- et 9eff gT 7Y T 987 & o, A7 T ety (€ A7 997 § Igd ¥ Hawq ArRdl digd) H 396
T HET T & g6 g e ¥ Ae-91 # for e oft Yo SR s amm s see Rt S askar 21

T Haefl THTOTA- ST it TAT H IEIHE R & 9F ok SAih it AT F SEehT Tqeddr qadt v et SHToras FiT sraeTwar R

Tt T, AT F, @, T, T H GATHT IS F FHATIL A1 e | a1 TIHH Fgw T Fed a0 Hiheia TR0 TE5qd FAT Sa93F Rl I8
= e % o & % == & (Fe-afagi) Bega e Rdre a7 Taeaar a7 e SHrorTs TST 93T & TSl qoid SaT J9/9Tge & a1y
srafeaa At a9 g ST 3T ST sraeTs g

RafRr smeer 1 AeE-aie et wodff & foo [fsm B T ag o =g seardt Rl s 7 stafag aime  Siae, seEr 39 az2i @
sty o Hrae s Agie iEwr g g $ T g1, FEA9™ T80 T8t wedr g, a1 i sreer Aeed 7T ST aed sy Fie areer st -
TAAT & AT IS(iehd T % HATLAH & ST AT STl

. gt RfRe- = Rt § 3= off AR 219 gu, oeget a1 & 94T % 09 g FUATET & 9F T TIaT A1 720@T staqardt & g #2996 g, a1

TH T < =A< g gq MaTid Tgar a7 THa & <6 g1 TT g GhTT o STadT (MgRh HAHT & SIael ¥ =T I9h I3 A1)
foroquft =8 e 3 siaeta afceat &1 TR Fed a9 T Rgieat s & forg, |amere vt & 7t gt a2 91 39+ F1eon & forfad =7 § o
ST S6 YT & 3297 TLAT f afRafaat § 9Ram #i 938 qg=m T 2|

TEAT T ATAHHU- AATH/ATEATAT AT, A, AT A THTTTAT 6T ST THT FHATAT/ARTSAT % FFg | AT H o =T Sz
e TaavoT QA FIAT 9T STTAT g ST9aT et 98¢ il Hgcdqul SITAaRTLT garar ITaT STTav 8, ST IS 1d gl &, AT Sl TART 3g0d ¢ ATHTA ]
Fre it Tar ® e o & Ff=a w2 e s, s, 7fE e gr Smar g ar gar 7 Serted w2 @ s
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6. THAT Y THA-TAT FLA UL AR T FFam SIAT- a7 o &ar 7 [ghe % o sr@m Sgaw 08 o f=id g S0 Saad & o7 yoef st9e&r a2re €9
o foreft =t sroraT 3o |adT srorar e i oY & 99 g TA-T=1 & A5 §7 T 3 F 39 A<k Al [FRE sreraEr I & o sere =it &7

o= ST

7. FfreAor- el WAt storar FBRET 98 9 Sred gu ATk & de g 9HI-H8T 97 [Heiid e sterdar et GeawH 8 ST gl TSR qOT
FHATL AT HILA, ST TS 6 FIA AT/ FLAFHATAT F TA T & HATeT &, FT TTLAAT LA o6 (o107 ST TIAAT T e I Tl & 3T HiAT
H YT &7 TETH 4T Td 3

8. AT IAT- TS * eI IT IT AT U AR il ATLT AT fAer H gl dY a7 367 ST Tl 2|
9. I, HaTgfT [srfeaftiar, Tafsgs aaraf] awm st F aaiq a9
(i) =T F FHATAT AT ATSATTAT AT A Fieg LA F FHATLAT I THI-HHT T TAT AN AT 6T 30 % FTET | g

(i) FHAT Feg OEHT AT e Arasy [t () 7 sreram =0 T T qead a1 (I0.9.97.) FIT TS AT (FeAeht) g SIeierd derarft
iy At § sterat 33T sty T0.9.aT. it sterardt wieey [fer a7 & a9t FH=at 9% ] gri Feary wtasy e =6 srarar sterart wiasy [fer
“TH ThIH HT faeed I &1 =0 .93, g7 o s

(iiil) FHATL Frx FLHTL 6 (AT TAT TORATSN 6 ATHATL SATT ATHAT TATG SR, Tl THTHLT, FHT S o gHA g
(iv) FTE T F1E o T T ThH H STIAT AR FXA ATl FHATL, ATATTAT hT ATLG T AT G ATHT T T FEA % 9T T

10. ATRY- =7 F=w i T 919, UH A, Ag-HH7 7 ge, 77 RAmadi o2 791 921 STertl, SEHT Feaig a9 g7 30 999 § a079-997 9% [{aFrer
T SATRETT 6 SFTTHTT AT AT, AL T TSI AT A TS AN o6 ATRAT o (T IS FTAT FUTEMT g

=7 At 7 g ot AT 319 gu, g ead 91 % 919 AT 3 AT MY 9%, AT9artad qTaal § [Oas[or 9 Bt oft FH=m0 67 g oream
AT | ATTAF e I T orf<h g

[T, .2/1/2012-51</7ed, ST-11]

T, HYFHT L5, T qr=a
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MINISTRY OF TEXTILES
NOTIFICATION
New Delhi, the 16th February, 2017

G.S.R 132(E).—n exercise of the powers conferred by section Pthe National Jute Board Act, 2008 (No. 12 of 2G8e Central Government hereby makes the follgwin

rules regulating the Service Conditions of the empés of the National Jute Board, as specifiechen approved structure of the National Jute Boaml the Schedule of
Regulations (Recruitment Rules), namely:-

Section — | -General

1. Short Title and commencement.- (1) These rules may be called National Jute Boangl&yees (Conditions of Service) Regulations, 2017.

(2) They shall come into force on the date of tipeiblication in the Official Gazette.

2. Applications.-These rules shall apply to all employees of theiddat Jute Board, Ministry of Textiles, Governmeitindia as specified in column (2) of Part-1ll thfe
Schedule annexed to these rules.

3. Number of posts, classification, pay band angrade pay or pay scale The number of said posts, their classificatjpey band and grade pay or pay scale attacheddhere
shall be as specified in columns 3 to 5 of the salttdule.

4. Method of recruitment, age limit, qualifications etc.-The method of recruitment, age limit, qualificasosnd other matters relating thereto shall be asifigpd in columns
6 to 13 of the aforesaid Schedule.

5. Definitions:

In these rules, unless the context otherwise reguir

a) “Act” means National Jute Board Act, 2008 (Act. l»of 2009) ;

b) “Board” means National Jute Board set up underi@e& of the NJB Act 2008.

c) “Chairperson” means the Chairperson of the Board ;

d) “Government” means Government of India.

e) “Appointing Authority” against a post means thehaurity empowered to appoint a person to that post ;
f) “Secretary” means the Member Secretary of the Matidute Board

o)) “Employee” means any whole time officer and offitaff, technical staff and menial staff in thevesz of the Board, other than those whose salapaid out of the
contingencies, who shall also be the ‘Public Settwaithin the meaning of Section 20 of the Natiodate Board Act, 2008 and Section 21 of the Inéianal Code.

h) “Scheduled Caste and Scheduled Tribes” means Slgte@aste and Schedules Tribes as defined in d&tand 26 of Article 366 of the Constitution odlia.
Section — Il - Applications

1. Pay & Allowances and Other Emoluments:

The Pay Scales (Pay Bands and Grade Pays) & Alloegm(viz; DA, HRA, Special pay, Conveyance Allowan®©TA, Education Allowance, Deputation Allowant&,C etc.),
Hours of Work/Duty and the Leaves & Holidays (CLL,EHPL/ML, Special Leave, Education/Study Leave atiter holidays etc.) for the officers and empleyeéthe National
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Jute Board will be the same as approved by ther@leBixth Pay Commission and extended to the NJB wilbsequent changes in pay scales from timerie &éis would be
applicable to the Central Government employees. é¥@ny NJB may frame and adopt its own Medical RuRension Rules, Provident Fund Rules, TA Rules etih the
approval of the NJB Board, as the CGHS/Govt. PenSitheme/GPF/ Govt. accommodations etc. are ndablato the employees of the NJB/Statutory Bodies

2. Service Rules :

Save and otherwise contained in the condition®pfises provided hereinafter, the employees ofNBB will generally,Mutatis-Mutandis, be governed by the Ru[@scluding
Fundamental Rules, Supplementary Rules, CCS(Conduct) Rules, CCS(CCA)Rules, CCYLeave) Rules, CCSRSA)Rules etc.], regulations, conditions of services, etc. asiapple to
the Central Government Employees.

The posts under the Board shall be filled up inoedance with the Recruitment Rules of the Natichaé Board. The Board shall, in their discretidfea, from time to time,
such changes in the classification & nomenclatfith® posts and the Recruitment Rules in consahatiith the Central Government as they deem fit thieét decision shall be
final and binding.

3. Application for Recruitments/Appointments:

(A) The Secretary may issue, general order or spetittiye with the approval of the Board/Chairmargnfi time to time, laying down the form and mannemihich
applications for appointment shall be made andldwmentary evidence that shall be produced bgpipéicants in support of their age, qualificatiomlér experience.

(B) Eligibility.- In order to be eligible for direct recruitment taoyagrade or post, a candidate shall be a citizemdifa or subjects of any other State eligible for
appointment in similar posts of the Governmentnofid.

(C) No person shall be eligible for appointment to grade or post if ---

® the candidate, being a male candidate, hag than one wife living or, having a spouse livingarries in any case, in which such marriage is ‘gideason of its
taking place during the life time of such spouse, o

(i)  the candidate, being a female candidate, has herage void by reasons of the husband having a hvifieg at the time of such marriage or has maraqeerson who has a
wife living at the time of such marriage. Providiedther that the Secretary may, if satisfied theré are special grounds for doing so and for reasm be recorded in
writing, exempt any candidate from the operatiothefabove sub-rule.

(i)  other conditions for eligibility for appointment gopost as may be prescribed by the Board in s@inar as may be deemed fit.

(D) Character and antecedents to be suitableA candidate must satisfy the appointing authottitgt this/her character and antecedents are suchraake him or her
suitable for appointment to a grade or post.

(E) The decision of the appointing authority on thesgiae whether a candidate does or does not saigfyor all the requirements of these rules shafirtze.

(F) Physical Fitness.-A candidate must be in good mental and bodily heatid free from any physical defects which arelyike affect the requirements of service under the
Board and must pass such medical examination admayescribed by the Board before being eligibteappointment to any grade or post.

(G) Payment of application fee.-A candidate shall, at the time of making the amian, may pay such fees as the Secretary mayrgyescProvided that any candidate
belonging to the Scheduled Caste, Scheduled Trideaay other category of candidate as may be pbestby the Government from time to time will na kequired to pay any
application fees.
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Section — lll- Recruitments:

1. Methods and principles of recruitment / filling up of posts:

Subsequent to the initial filling up of the postsfiiment of the existing employees of the NJB, pusts under the Board shall be filled in by ondher other of the following
methods, in accordance with the Recruitment RuléseoNational Jute Board :-

0] By promotion;

(i) By deputation from any of the organized servicepasts in the Central or State Government or StatlAutonomous organizations or public undertakirend
(iii) By direct recruitment;

(iv) Short Term Contract against sanctioned posts/pagsc

2. Procedure for direct recruitment:
For the purpose of direct recruitment, the follogvprocedure shall be followed :

For recruitment to posts, applications shall bét@vby open advertisement in all India newspapeise selected with reference to their range ofipitypand circulation giving
full information regarding the nature of the dutedghe post, qualification and age limits requirptbspect of promotion, if any, reservation & cession for Scheduled Castes &
Scheduled Tribes etc. and other relevant informafitne advertisements must be kept online on ratevabsites.

In cases where advertisement fails to obtain safficresponse from applicants, it shall be opethtoMember Secretary of the Board to invite namfesudable candidates
through established organizations or professiamgtitutions. The process of selection for Group p&'sts will be prescribed by the Selection Commifiermed in accordance
with the Recruitment Rules of the National Jute iBlp#or each posts and may involve written tegp@nsonal interview or both etc. However, processetéction for the posts of
Group ‘B’, ‘C’ & ‘D’ will be written tests only, ad there will be no interview for such posts astperextent instructions of the DOPT,.

3. Procedure for Promotion:
(i)  When post is a non-selection post, the basis ahption shall be “seniority subject to fitness” &idled by the respective Departmental Promotion iGibiee.

(i)  When a post is a selection post, the basis of ptiomshall be “merit with due regard to seniorityfierit being judged on the basis of a person’s padbrmance by the
Departmental Promotion Committee, as specifiedairi-R of these rules for the relevant posts with proviso that the composition of the DPC shaltheesame as that of
the Selection Committee for direct appointmente8eld persons shall be arranged in the order af ititer seniority in the grade from which they amomoted. In
exceptional cases where a selected person is addedse so outstanding as to deserve a specisidevation, the DPC, may, after fully satisfyinggif that the person has
been adjudged outstanding not merely on the bésis@rading in the confidential roll but thatshgrading was based on his outstanding performagriaes him to such
higher position, vis-a-vis his senior as the Cortemitmay determine having regard to the relativatsnand seniority of those senior to him.

(i) A person who is not found fit for a promotion attpaular meeting of the Departmental Promotion Cattes, shall not be passed over merely on the gtdoat he was
not found fit at an earlier meeting. Such a perduall invariably be considered afresh at every mgetlong with other eligible persons.

(iv)  All persons held eligible for promotion under thedrRuitment Rules for the posts shall be arrangesider of their seniority and complete list dulytifieed by the officer-
in-charge of administration not below the rank @ty Director of the Board that no eligible per$@as been left out, shall be placed before the ixeatal Promotion
Committee.

(v)  Any general order or direction issued by the CérBavernment from time to time for reservation @cancies in various posts, which are filled in bg Board, for
persons belonging to the Scheduled Castes or Slelteditibes or for granting any special concessiosuch persons shall also apply in respect of ptiomof posts under
the Board.
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(vi) Vigilance Clearance will be required to be submnditfer each of the employees/candidates. ACRs/APMRIsalso be required to be submitted for each loé t
employees/candidates and weightage will be giveahacACRs/APARS as per the standard provisionsédimes of the Central Government.

4.  Composition of Departmental Promotion Committees(DE):

The composition of the Selection Committees wilklbe same as for the DPCs. The Composition of BIPGroup ‘A’ posts will be as follows:

1. Joint Secretary (Jute)//Jute Commissioner Chairman

2. Director (Jute), MOT - Member

3. Dy. Jute Commissioner - Member

4. Secretary, NJB - Member & Convenor
The Composition for Groups ‘B’ & ‘C’ (also for ‘Df exists) posts will be as follows:

1. Secretary, NJB - Chairman

2. Dir.(Jute) or his Representative, MOT - rivber

3. Dy. JC or his Representative - Member

4. Director (Respective Deptt), NJB - Member

5. ID(Admn.)/Sr. Officer (Admn), NJB - Memb&rConvenor

In addition to the above, the Chairman may alsoinata any other officers of NJB or professionalsnammbers of the DPC. Endeavour should also be rmd®minate
representatives of SC/ST on the DPC constitutedddpus posts. However, the Recruitment Rulesl me indicate the SC/ST officer as a DPC membénassion of such an
officer is covered by the executive instructions.

5. Procedure of appointment on deputation:
When a post is to be filled in by deputation thehmod to be adopted would be that ---

0] No organization shall be approached to lend aqaati officer by name. Only such relevant particsil@ill be supplied to the organization concernsdvdl enable it to
suggest the name of names of suitable personkdqrdst in question.

(i)  No person shall normally be obtained or retainedeputation for more than 3 years where a postltfilled by deputation.

(i) Vigilance Clearance will be required to be subrditfer each of the employees/candidates. ACRs/APAlIs also be required to be submitted for each loé t
employees/candidates and weightage will be giveaheacACRs/APARS as per the standard provisionsédimes of the Central Government.

6. Appointing Authorities.- The Member Secretary shall be the appointing aiyhor respect of all posts except the post of 8y, who shall be appointed by the Central
Government/CSB-ACC from amongst the AIS/Group ‘&rices’ Officers eligible for appointment undemt@ral Staffing Scheme.

7. Eligibility of existing employees for direct recuitment.- When the posts required to be filled in by dirextruitment are advertised, employees already wicgeof the Board
and eligible for departmental promotion, if thertétment Rules so provide, may also apply. Thecatanal qualifications & age limit prescribed fiwe direct recruits can be
relaxed/exempted for the departmental candidatdecded by the DPC.

8. Principles for determining seniority.-
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(1)  Seniority means length of service in a paricylost or grade. Thus, seniority shall be detegthinith reference to the date of appointment/préondb a particular post or
grade or any equivalent post or grade providedwihatre persons on deputation from Central GovertimeState Government or Public Undertakings osqes with war
service are permanently absorbed in the servitieeoBoard, seniority of such persons in the appatpgrade may be decided on merit by the Boartheradvice of DPC.
If an appointment order contains the names of rtlwa@ one person, person whose name figured firgtarorder of appointment will be senior to the ovieose name
appears next to him and so on.

(2)  When appointments are made on the basis ofrpetitive examination or tests, names of the swfakbsandidates shall be arranged in order of naeriletermined by the
number of marks obtained in the examination or. test

(3) When appointments are made on the basis af/iete only names of the selected candidate shadirtenged in order of preference determined bysedection Committee
and appointment shall be made in that order.

(4) Persons serving on deputation in the Board slaak no seniority assigned to them vis-a-visrdwular employees of the Board and there shallobeombined seniority to
them for the purpose of promotion.

Direct recruits.—

(1) Seniority in respect of Selection posts shall bemheined by the order of merit in which they arkested for the appointment in the respective pgmtssons’ appointed as
a result of an earlier selection being senior ts¢happointed as a result of subsequent selection.

(2)  Seniority in respect of non-selection posts willdetermined by the date of joining of the postsbgh persons, person joining earlier being senitidse joining later.

(3) Where two or more persons join on the same datkjfahere is no merit ranking available to deteventhe seniority, then age of the persons will mheitee the seniority,
older person being senior to younger.

(4) In respect of non-selection posts also, where twmare persons join on the same date, then adeegbeérsons will determine the seniority, older perbeing senior to
younger.

(5) Vigilance Clearance will be required to be subrditfer each of the employees/candidates. ACRs/APAMlIs also be required to be submitted for each loé t
employees/candidates and weightage will be givahddACRs/APARs as per the standard provisione®fQentral Government on the subject.

9. Short Term Contract.- Depending upon the requirement, if any post ispustsible to be filled up by promotion, deputatiow @irect recruitment, such post will be
filled through short term contract for a period madre than 2 years and can be extended furthex foaximum period of one year, depending on theirespent as well as the
performance of the candidate. The contract caiefpeinated without issuing any notice. The adsertients for such short term contract with termscamdlitions shall be as per
the Govt./CVC guidelines.

10. Probation.-

(i) Persons recruited direct in any post and eyg#s promoted from one post to any higher post begblaced on probation for period of one yeaniithe date of appointment
which may be extended or reduced at the discretidhe appointing authority and may be revertedeurile orders of the appointing authority withoatice or assigning
any reason thereof at any time during probation.

Note: The appointing authority may dispense with thevabgrovision regarding probation in the case oeputemporary appointments not likely to exceededqa of one year
and such an employee shall be liable for reversicermination of service at any time without netic

(i) During the period of probation, a person appoirdedct shall be liable to be discharged at one hismtotice. Similarly during the period of probatjdf the
person appointed direct desires to leave the senfithe Board he shall give a month’s notice iitimg to the appointing authority or pay cash congadion equivalent to
his pay for the period the actual notice falls slablone month unless the appointing authorityxetathe condition of notice either in full or inrpan special circumstances.
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Provided that the Board may terminate the serviceng employee forthwith without such notice on payt to him of a sum equivalent to the amount efgay plus allowances
at the same rates at which he was drawing immegibgfore the termination of his service for theipe of the notice or as the case may be for thegdy which such notice
falls short of one month.

Section — IV Miscellaneous

1. Payment of traveling allowances for attending iterviews.- In the case of posts filled by direct recruitmehg candidates (including persons already in tieicee of the
Board) called for may be granted traveling alloweafar second class railway fare by shortest rautntd from their place of normal residence.

2. Certificate of Health.-A medical certificate of fithess will be requiretiin every person prior to his initial appointmemthie Board’s service.

Employees of the Board belonging to all Groups;, #izB, C & D will be required to produce Medicakgificate at the time of his/her joining the iaitappointment in the Board.
The detailed medical report and medical certifigtétness for appointment to the post will beuiqd to be issued by the Presidency Surgeon obthiee Government or a Civil
Surgeon located outside the City / Town at hisr/dven expenses (non-reimbursable).

3. Cancellation of appointment orders.df a candidate selected for the post earmarkediferct recruit fails to join duty within the dateemtioned in the appointment order and
where no such date is mentioned, within 30 dayb@fate of issue of the appointment order, oriwisuich extended period as the appointing authardy fix, the appointment
order shall be deemed to have been cancelled.d&@that each and every appointment order shadisoed under registered post with acknowledgemsat d

4. Compassionate Appointment.Notwithstanding anything contained in these rulles, Chairman may appoint the legitimate son or Heargr spouse of an employee of the
Board who dies while in service, if person to beappointed possesses the prescribed qualificatidreaperience for the post and is otherwise fowitalsle, in accordance with
the Compassionate Appointment Rules of the Ce@oakernment.

Note : The reasons for departing from the normal procedtiany, for making compassionate appointmentdl &lgarecorded in writing while exercising the poweinder this
rule. The object of this provision is to renderghil the family in indigent circumstances.

5. Suppression of facts.The Educational/Professional Qualifications’, A@mste etc.; Certificates shall be subject to \atfon in respect of all the employees/candidates.
Any candidate who is found to have deliberatelynisined any particulars which are false or who hewgpressed material information of a characterchvifi known, would
ordinarily have debarred him/her from getting ap@ptment in the Board’s service is liable to bgogialified, and, if appointed, to be dismissed famrvice.

6. Canvassing for support to be disqualification.Any endeavour on the part of a person or his/Hatioms or friends to canvas support by directnaiiriect method for his/her
application for appointment in the Board’s sernvicdor promotion to a higher post shall disquahfyn/her for the appointment or promotion.

7. Training.- Persons recruited direct or promoted to any paosit sindertake training and refresher course as Imeagrescribed from time to time by the Board. Tificers
and Employees may also opt for suitable trainirggsufpgrading their skills, which are directly reldtto the Performance/Activities of the Board andher facilitate career
progression.

8. Liability for service.- A person recruited to a post under the Board $galiable to be posted anywhere in India or abroad.
9. Terminal Benefits on Death, Retirement [Superanmation, Voluntary Retirement], Resignation, etc.

0] The age of superannuation of the Board employektdain accordance with the age of superannua®mapplicable to the Central Government employess fime to
time. Presently the retirement age will be 60 years

(i)  The employees will contribute to the Central PrewidFunds (CPF) Scheme of the Central GovernmentoQlRe Contributory Provident Fund maintained gy Trustees
constituted for the purpose by the NJB. The rules @egulations of the Central Provident Funds (C8&)eme of the Central Govt. OR the NJB CPF Twiktbe
applicable to all the employees of the Board. Denifor opting Central Provident Funds Scheme erGPF Trust Scheme will be taken by the NJB Board.
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(i)  The employees will be entitled to terminal benefiig. Gratuity, Leave Encashment, Insurance etq@ea the Central Government rules and procedures.

(iv) The employees will be subject to pension benddissmay be in place as on the date of superannuétyoway of their subscription to any group pensscheme of the
Board.

10. Saving.-Nothing in these Rules shall affect reservatiolaxation of age limit, other concession, etc. reggiito be provided for the Scheduled Castes, thedded
Tribes and Other Backward Classes in accordandethét orders issued by the Central Government fioma to time in this regard.

Notwithstanding anything contained in these Rules,NJB Board shall have the Power to partiallgxehe age or qualification of any employee in @tiomal cases on merits on
case to case basis.

[F. No. 2/1/2012-JE/Jute, Part-I1]
A. MADHUKUMAR REDDY, Jt. Secy.
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NOTIFICATION

New Delhi, the 18 February, 2017

[T, &. 2/1/2012-5%/ Tea, ATT-1]

T WEHATT T, HIh a9

G.S.R. 133(E).—n exercise of the powers conferred by section 2the National Jute Board Act, 2008 (No. 12 of 20@Be Central Government hereby makes the
following rules regulating the method of recruitrhémthe various posts in the National Jute Boasdspecified in column (2) of the Schedule, narnely:

1. Short Title and commencement.- (1) These rules may be called National Jute Boangl&yees (Recruitment Rules) Regulations, 2017.
(2) They shall come into force on the date of tipgiblication in the Official Gazette.

2. Applications.-These rules shall apply to all employees of theidwat Jute Board, Ministry of Textiles, Governmafitindia as specified in column (2) of the Schedule
annexed to these rules.

3. Number of posts, classification, pay band and gde pay or pay scale The number of said posts, their classificatigeny band and grade pay or pay scale, attacheetdher
shall be as specified in columns 3 to 5 of the saltedule.
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4. Method of recruitment, age limit, qualifications etc.-The method of recruitment, age limit, qualificaioeind other matters relating thereto shall be asifigd in columns

6 to 13 of the aforesaid Schedule.

5.

Provision of Initial clause for fitment/appointment/promotion .- Since, the existing employees hailing from thstvehile IMDC & NCJD may not have the identical

nomenclature of posts/designations as sanctiorredJB, their existing substantive pay scales (gizades) and their length of regular services remtlard MDC, NCJD and NJB,
will be counted for the purpose of their determin@ligibility & seniority for initial fitments/promations/appointments to the appropriate posts in¢levant field/Departments as
per these RRs.

SCHEDULE
S. Name of the No. of Posts Classifi{ Pay Band ang  Whether Age Limit for Education & other Whether Method of Field of Selection/ Departmental
No. Post cation of | Grade Pay/ P{ Selection or| Direct Recruit| qualification age/ | Probatioh Recruitmen Feeder Posts and Promotion
Posts Scale Non-Selectior]  with Upper | (professional) required f| education (Promotion/| Qualifying service for Committee (DPC
Post Age Limit Direct Recruits al deputation| Promotion/ Deputation
qualificat (Abs)/ Direc
ions Recruitment
prescribe Composite
d for
Direct
Recruits|
will apply
in the
case of
Promotege
S
1) 2 (3) 4 (5) (6) (1) (8 ©) (10) 11) (12) (13)

1 Director 01* (one) Group-A | PB-4, Selection Max-55Yearg CA/ ICWA/ ICMA OR | Yes 1 Year By JD/DD of NJB with 5/10( 1.  JS(Jute)/JC -
(Finance ¢ (2015)  (Subject GP- 8700 (No age bar f¢ B.Com. with Composite | years of regular service Chairman
Economic | variation dependent Departmental | MBA(Finance) or Method in the relevant field. For 2. Dir(Jute)
Services) workload) Candidates) | Equivalent with at leas deputation, officery -Member,

15 yrs. post qualification working in the samg 3 Dy.JC
work  experience in field with 5 yrs. regular| - Member
finance, accounts an service in GP 7600/-| 4. Secy, NJB-
audit at Departmental candidate Member &
officer/managerial level will be partially | Convenor
Law Degree desirable. exempted from DR

Education

Qualifications.

2 Director 01* (one) Group-A | PB-4, Selection Max-55Yearg Master in  Business Yes 1 Year By JD/DD of NJB with 5/10| As above
(Market (2015)  (Subject GP- 8700 (No age bar f¢ Administration (MBA) Composite | years of regular service
Promotion | variation dependent Departmental| from a Recognised Method in the relevant field. Fo
&Scheme | workload) Candidates) | University Or deputation, officerg
Implementaf] Equivalent with working in the sams
on) specialization in field with 5 yrs. regular|

Marketing. At least 15
years' post qualification
work  experience in
marketing/product
positioning/export

promotion/ foreign

service in GP 7600/-
Departmental candidat|

will be partially
exempted from DR
Education

Qualifications.

1)
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Trade/ Supply Chain
Magt./ Retail
Mgt./FMCG Sector af
officer/ managerial leve
preferably in  Jute
Textiles related sector.

Director 01* (one) Group-A | PB-4, Selection Max-55Yearg M. Tech/Ph.D. in| Yes 1 Year By JD/DD of NJB with 5/10| As above
(Technology| (2015)  (Subject GP- 8700 (No age bafon Textile/ Jute Technolog Composite | years of regular service
&Technical) | variation dependent Departmental| Or Equivalent, with at Method in the relevant field. Fo
workload) Candidates) |least 15 years' post deputation, officerg
qualification work working in the same
experience in field with 5 yrs. regular|
textiles/Jute /Agri. service in GP 7600/-
Business/ Agri. Departmental candidatg
Research/ R&D will be partially
Projects/ Produc exempted from DR
Development/ Education
Technology upgradation| Qualifications.
transfer related work af
officer/ managerial level
Research  Work in
Jute/Textile secto
desirable.
Jt. Director | 01* (one) Group-A | PB-3, Selection: Max-50 Years Master in  Business Yes 1 Year By DD/AD of NJB with | As above
(Admin. (2015)  (Subject GP-7600 Seniority-cum Administration (MBA) Promotion | 5/10 years of regulal
&Estt.) variation dependent Merit from recognized failing which service in the relevant
workload) University in HR/Social by deputatig field. For deputation,
Work/Finance/ Busines$ failing which officers working in the
Management 0 by direc| same field with 5 yrs
Equivalent. At least 1( recruitment | regular service in GH
years' work experience failing which 6600/-
in Personnel by short terr
management/ Contract
Administration at
officer/ managerial level
Law Degree desirable.
Jt. Directg 01* (one) Group-A | PB-3, Selection: Max-50 Years| CA/ ICWA/ ICMA OR | Yes 1 Year By DD/AD of NJB with | As above
(Finance (2015)  (Subject GP-7600 Seniority-cum B.Com. with Promotion | 5/10 years of regulal
&ES) variation dependent Merit MBA(Finance) Or failing which service in the relevant
workload) Equivalent with at leas! by deputatio| field. For deputation,
10yrs post qualification failing which officers working in the
work  experience in by direc| same field with 5 yrs
finance, accounts and recruitment | regular service in GH
audit at officer/ failing which 6600/-
managerial level. Law by short ter
Degree desirable. Contract
Jt. Directg 01* (one) Group-A | PB-3, Selection: Max-50 Years B. Tech in Textile/ Jutg Yes 1 Year By DD/AD of NJB with | As above
(Technology| (2015)  (Subject GP-7600 Seniority-cum Technology Or Promotion | 5/10 years of regulal
&Technical) | variation dependent Merit Equivalent, with at leas failing which service in the relevant
workload) 10 years' pos by deputatio| field. For deputation,
qualification work failing whicl| officers working in the
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experience in by direc| same field with 5 yrs
textiles/Jute IAgri. recruitment | regular service in GH
Business/ Agri. failing which 6600/-

Research/ R&D by short terr

Projects/ Produc Contract

Development/
Technology upgradation
transfer related work at
officer/ managerial level
Research  Work in

Jute/Textile secto

desirable.
Jt. Directg 01* (one) Group-A | PB-3, GP 76Q0Selection: Max-50 Years Master in  Business Yes 1 Year By DD/AD of NJB with | As above
(Market (2015)  (Subject Seniority-cum Administration (MBA) Promotion | 5/10 years of regulal
Promotion § variation dependent Merit from a Recognised failing which service in the relevant
Scheme workload) University Or by deputatig field. For deputation,
Implementat] Equivalent with failing which officers working in the
on) specialization in by direc| same field with 5 yrs

Marketing. At least 10 recruitment | regular service in GH

years' post qualificatio failing which 6600/-

work  experience in| by short terr

marketing/product Contract

positioning/export

promotion/ foreign

Trade/ Supply Chain

Mgt./ Retail

Mgt./FMCG Sector af]
officer/ managerial leve
preferably in  Jute
Textiles related sector.

Jt. Directg 01* (one) Group-A | PB-3, GP 76Q0Selection: Max-50 Years| Master in  Business Yes 1 Year By DD/AD of NJB with | As above
(Market (2015)  (Subject Seniority-cum Administration (MBA) Promotion | 5/10 years of regulal
Promotion, | variation dependent Merit from a Recognised failing which service in the relevant
Scheme workload) University Or by deputatio| field. For deputation,
Implementat] Equivalent with failing which officers working in the
on & specialization in by direc| same field with 5 yrs
Liaison) Ney Marketing. At least 15 recruitment | regular service in GH
Delhi years' post qualificatio failing which 6600/-

work  experience in by short ter

marketing/product Contract

positioning/export

promotion/ foreign

Trade/ Supply Chain

Magt./ Retail

Mgt./FMCG Sector &
Liaisoning at officer/
managerial level
preferably in  Jute
Textiles related sector.




[T 11 —@ve 3(i) ]

HIA <l TS« SHEROT

29

Dy. Directo| 01* (one) Group-A | PB-3,GP 660p Selection: Max-40 Years CA/ ICWA/ ICMA OR 1 Year By AD/AO of NJB with 5/8 | As above
(Finance 4 (2015) Seniority-cum B.Com. with Promotion | years of regular service
Accounts/ | variation dependent Merit MBA(Finance) Or failing which in the relevant field. Fo
ES) workload) Equivalent with at leas by deputatiq deputation, officerg

10 yrs post qualification failing which working in the same

work  experience in by direc| field with 5 yrs. regular|

finance, accounts ang recruitment | service in GP 5400/-

audit at failing which

officer/managerial. Law by short ter

Degree desirable. Contract
Dy. Directo Group-A | PB-3, Selection: Max-40 Years Master in  Businesg 1 Year By AD/AO of NJB with 5/8 | As above
(Market 04 *(four) GP 6600 Seniority-cum Administration (MBA) Promotion | years of regular service
Promotion | (2015) Merit from a Recognised failing which in the relevant field. Fo
&SI/ Liaison] variation dependent University Or by deputatio| deputation, officerg
(1 Each g workload) Equivalent with failing which working in the same
Kol(HQ), specialization in by direc| field with 5 yrs. regular|
New Delhi Marketing. At least 8 recruitment | service in GP 5400/-
Hyderabad, years' post qualification failing which
Chennai work  experience in by short ter

marketing/product Contract

positioning/export

promotion/ foreign

Trade/ Supply Chain

Mgt./ Retail

Mgt./FMCG Sector af

officer/ managerial leve

preferably in  Jute

Textiles related sector].

For Delhi Liaisoning

experience is must.
Dy. Directo| 01* (one) Group-A | PB-3, Selection: Max-40 Years Master in  Busines 1 Year By AD/AO of NJB with 5/8 | As above
(Admin. & (2015) GP 6600 Seniority-cum Administration (MBA) Promotion | years of regular servic
Estt.) variation dependent Merit from recognized failing which in Marketing &

workload) University in HR/Social by deputatiq Accounts. For

Work/Finance/ Busines$ failing which deputation, officerg

Management ofl by direc| working in the same

Equivalent. At least § recruitment | field with 5 yrs. regular|

years' work experience failing which service in GP 5400/-

in Personnel by short ter

management/ Contract

Administration at

officer/ managerial

level.Law Degree

desirable.
Dy. Directo| 01* (one) Group-A | PB-3, Selection: Max-40 Years B. Tech in Textile/ Jutg 1 Year By AD of NJB with 5/8| As above
(Technology| (2015) GP 6600 Seniority-cum Technology Or Promotion | years of regular servic
& Technical) variation dependent Merit Equivalent, with at leas failing whicll in the relevant. For

workload) 8 years' post by deputatio| deputation, officerg
qualification work failing which working in the same
experience in by direc| field with 5 yrs. regular|
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textiles/Jute IAgri. recruitment | service in GP 5400/-
Business/ Agri. failing which

Research/ R&D by short ter

Projects/ Produci Contract

Development/

Technology upgradation|

transfer related work at

officer/ managerial level

13 | Asstt. 06* (two) Group-A | PB-3, Selection: Max-35 Years Master in  Business Not 1Year | *7%% By SO/EA of NJB with 4/8| As above
Director (2015)  (Subject GP 5400 Seniority-cum Administration (MBA) | Applicab Promotion § years of regular service.
(Market vanation dependent Merit from a Recognised e 25% by For deputation,
Promotion, | workload) University Or Direct officers/officials
Scheme Equivalent with recruitment | working in the same
Imp./Export | HQ — 02, specialization in field with 3 yrs. regular|
Promotion) | Delhi-02, Marketing. At least 4 service in GP 4600/-
HQ - 02, Hbd-01, years' post qualificatio
Delhi-02, Chen-01. work  experience in
Hbd-01, marketing/product
Chen-01. positioning/export

promotion/ foreign
Trade/ Supply Chain
Magt./ Retail
Mgt./FMCG Sector af
officer/ managerial leve
preferably in  Jute
Textiles related sector.

14 | Asstt. 02* (two) Group-A | PB-3, Selection: Max-35 Years B. Tech in Textile/ Jutg Not 1 Year |*75% By EA of NJB with 8 years| As above
Director (2015)  (Subject GP 5400 Seniority-cum Technology Or| Applicab Promotion § of regular service. Fo
(Technical- | variation dependent Merit Equivalent, with at least e 25% by deputation,
Technology) workload) 4 years' post Direct officers/officials
& qualification work recruitment | working in the same
Asstt. experience in field with 3 yrs. reg.
Director textiles/Jute IAgri. service in GP 4600/-
(Technical- Business/ Agri.

Agriculture) Research/ R&D
Projects/ Produci
Development/
Technology upgradation|
transfer related work at
officer/ managerial level

15 | Assistant | 01* (one) Group-A | PB-3, Selection: Max-35 Year§ MBA from a | Not 1 Year |*75% By EA of NJB with 8 years| As above
Director (2015)  (Subject GP 5400 Seniority-cum Recognized University Applicab Promotion § of regular service. Fo
(Vigilance) | variation dependent Merit /PGDBM with | e 25% by deputation,

workload) specialization in Direct officers/officials
Marketing/HR Or recruitment | working in the same

Equivalent. At least 4
years' post qualification
work  experience  al
executive/supervisory

level. Law Degree ig
desirable.

field with 3 yrs. regular|
service in GP 4600/-
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16 Section 01* (one) Group-B | PB-2, Non- Max-30 Year§ MBA from a | Not *75% By EA of NJB with 5 years| 1. Secy, NJB-
Officer (2015)  (Subject GP 4600 Selection/Sen Recognized University Applicab Promotion § of regular service. Fof Chairman,
(Administrati variation dependent rity /PGDBM with | e 25% by deputation, 2. Dir(Jute)/
on &Estt./) | workload) specialization in Direct officers/officials Rep.-Member,

Marketing/HR Or recruitment | working in the samg 3. Dy. JC/Rep.
Equivalent. At least 3 field with 5 yrs. regular| -Member
years' work experience service in GP 4200/- 4. Dir(Resp.
at executive/supervisor Deptt), NJB-
level. Member
5. JD/Sr.Officer
(Adm), NJB
- Member &
Convenor

17 | Accounts | 02* (two) Group-B | PB-2, Non- Max-30 Years B.Com/MBA(Finance) | Not *75% By Accountant of NJB with| As above

Officer (2015)  (Subject GP 4600 Selecton/Seni Or Equivalent with at| Applicab Promotion § 5 years of regula
variation dependent rity least 3 yrs work| e 25% by service. For deputation
workload) experience in finance| Direct officers/officials

accounts and audit 4 recruitment | working in the same
executive/supervisory field with 5 yrs. regular|
level. Law qualification service in GP 4200/-
desirable.

18 Private 03* (three) Group-B | PB-2, Non- Max-30 Years Graduate from 4 Not By PA of NJB with 5 years As above
Secretary | (2015)  (Subject GP 4600 Selection/ recognized  University| Applicabl Promotion | of regular service. Fo

variation dependent Seniority with at least 6 months e failing which deputation,
workload) diploma in Secretaria] by deputatio officers/officials
HQ-02, practices. At least § failing which working in the sameg
Del-01 years' work experience by direc| field with 5 yrs. regular|
as Personal Assistant recruitment | service in GP 4200/-
(PA). English Shorthang
speed of 120 wpm &
English Typing speed of
30 WPM. Knowledge of
basic  operation 0
computer viz; MS work,
Excel, power point,
internet etc.

19 Executive | 08* (eight) Group-B | PB-2, Non-Selection/ Max-30 Years Graduate from 4 Not *75% By OA of NJB with 10| As above

Assistant (2015)  (Subject GP 4200 Seniority recognized  University Applicab Promotion § years of regular servic
variation dependent with at least 6 months e 25% by in the relevant field
workload) diploma in computer Direct
HQ-07 operations. At least 3 recruitment
Del-01 years' work experienc

in dealing in official
files. Knowledge of]
basic  operation 0
computer viz; MS work,
Excel, power point,
internet  etc. must

Diploma in
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Business/Office
Management
preferred.

will  be

20

Accountant
(1 each at
HQ, Delhi
Hyderabad,
Chennai)

04* (three)

(2015)  (Subject
variation dependent
workload)

HQ-01,

Del-01,

Hbd-01,

Chen-01

Group-B

PB-2,
GP 4200

Non-Selection|
Seniority

Max-30 Years

B. Com from a
recognized  University.
At least 3 years' work
experience ag
Accountant.
Knowledge of operation
of Tally Accounts
Package and
operation of compute
viz, MS work, Excel,
power point, internet etc

basic

Not
Applicab
e

1 Year

By
Promotion
failing which
by direc|
recruitment

Jr. Accountant of NJB
with 6 years of regula
service.

As above

21

Private
Assistant

03* (three)

(2015)  (Subject
variation dependent
workload)

Group-B

PB-2,
GP 4200

Non-Selection|
Seniority

Max-30 Years

Graduate from 3
recognized  University
with at least 6 month
diploma in computer
operations/Secretariat
Services. English
Shorthand speed of 10
wpm & English Typing
speed of 30 WPM At
least 3 years' work
experience as
Stenographer/
Assitt.  Knowledge of
basic  operation 0
computer viz; MS work,
Excel, power point,
internet etc.

o

Persona

Not
Applicab
e

1 Year

By
Promotion
failing
direct
recruitment

by

Stenographer of NJH
with 10 years of regula
service.

As above

22

Jr. Hind
Translator

01* (one)

(2015)  (Subject
variation dependent
workload)

Group-B

PB-2,
GP 4200

Non-
Selection/Seiq
rity

Min-20,
Max-27 Yearg

Bachelor’'s degree with
Hindi and English ag
main subjects (which
includes the term
compulsory and
elective). Atleast 2
Years experience 0
English to Hindi

Translation and vice-at

versa. Hindi
speed 25
Knowledge of
computer
preferred.

typing
WPM
Hindi
softwareg

Not
Applicab
e

1 Year

By
Promotion
failing which
by direc|
recruitment

Hindi Tpist of NJB with
18 vyears of regula
service with EQ as ir
column (8).

As above

23

Jr.
Accountant

02* (two)

(2015)  (Subject
variation depedent o
workload)

Group-C

PB-1,
GP 2800

Non-
Selection

Min-20,
Max-27 Years

Graduate from 3
recognized  University.
Knowledge of operatior
of Tally Accounts

Package and basi

Not
Applicab
e

1 Year

By
Promotion
failing which
by direc|
recruitment

OA with 5 years service
with  10+2 certificate
with  commerce &
knowledge of Accounts
work.

As above
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operation of compute
viz, MS work, Excel,

power point, internet et

Work experience  as
Accountant preferred.

24

Office
Assistant

08* (eight)

(2015)  (Subject
variation dependent
workload)

Group-C

PB-1,
GP 2400

Non-Selection
Seniority

/ Min-20,
Max-27 Yearsg

Graduate from q
recognized  University

Not
Applicab

with at least 6 months e

diploma in
operations.
of basic operation o
computer viz; MS work,
Excel, power point,
internet etc. is must
Experience in official
work will be preferred.

computer

Knowledge

1 Year

40 %BY
Promotion
and 60% b
direct
recruitment

MTAs of NJB with 11
years of regular servic
with  10+2 certificate
having knowledge of
English  (written) and
computer typing with 30
WPM.

P

As above

25

Stenograph

£I03* (three)

(2015)  (Subject
variation dependent
workload)

Group-C

PB-1,
GP 2400

Non-Selection

Min-18,
Max-27 Years

At least 10+2
(Intermediate)

Certificate from a

recognized Board with at
least 6 months diploma
in computer operations.

Knowledge of basig
operation of compute
viz;, MS work, Excel,

power point, internet etc.

English Shorthand spee
of 80 wpm & English
Typing speed of 30
WPM. Secretarial work
experience  will  be
preferred.

Not
Applicab
e

o

1 Year

Direct
Recruitment|

Direct Recruitment

As above

26

Hindi Typist]

01* (one)

(2015)  (Subject
variation dependent
workload)

Group-C

PB-1,
GP 1900

Non-selection

Min-18,
Max-27 Years

At least 10+2
(Intermediate)

Certificate in  Hindi
medium having
literature Hindi as one o
the main subject. Hind
typing speed 25 WPM
Knowledge of Hindi
computer softwarg
preferred.

Not
Applicab
e

1 Year

Direct
Recruitment

Direct Recruitment

As above

27

Multi Task
Assistant
(MTA)

10* (ten)

(2015)  (Subject
variation dependent
workload)

tq

Group-C

PB-1,
GP 1900

Non-selection

Min-18,
Max-27 Years

18 Pass.
of

At least
Knowledge
English/Hindi
reading/writing and
typing and basid
computer knowledge
preferred.

Not
Applicab
e

1 Year

Direct
recruitment

Direct Recruitment

As above
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*NOTE: In case
departmental candidates
are not igible/ suitable
for promotions as per
RR, higher number of
officials  over the

prescribed limits
(percentage) can be
taken on

deputations/DR  against
the vacancies.
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