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CHHATTISGARH RURAL EMPLOYMENT GUARANTEE SCHEME

: 4 State scheme under sub-Section (1} of Section 4 of the Chhattisgarh National Rura!
Employment Guarantee act, 2005.}

Chapter — |- Detail frame work and Aim

I %1 | Heading :
' Chhattisg afh Ru*“' Empi‘ ymcm Guarantee Scheme ZU05%

-

fcie Expansson

me will be the rurel areas of 11 d istricts or Lh@
(anker, uanteu‘vada D?dn*tari Pajnandgaor, -

s Bilaspur,  Raigarn -::ashour Sarauja. Konye and  Kabirdnarn
dim s

H{Kawardha, The zoneme wil! pe bnoomasiag g all die 10
" Besiges this e scheme Wh| also be imnpiermezinted in those aistoots aq
? may pe nctfiec oy the Government of india under Section 3(1; of

CActin fururs

To ensuie wwainond 10 addlt persons of r.:ral fun.u:cs res:d 1 T e
argas, v o 2°c racdy 1o work as unskilied human labour and to create
permaire, 314t rural area by making avallability of empioyment o

atleast o= hunirsd cays to one famﬂy in a financial year

i 4 Ellglbll ty-

!_ 741 (A the agulr meniosrs of entire rural families residing in the areas |

- nctified by e Cenitral Government are eligible to get the benefits cf |
, this scheme !.lr.aer trie scheme a family is entitled to get the benefit of |
| getting empioyrment atieast 100 days in a financial year. The availability
. of empioyment of 100 days can be divided among the adult members
 residing in a family. Hence all the adult members of the registered |
family, who submits their application to obtain employment, will be
eligible to get empioyment within 100 days limit. For this;
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(one) A family should be permanent resident of the Qram panchayat
. area. i

(two) It is necessary that a family must be registered in his ‘ocal gram

panchayat. Details of all adult family members must be

included in the registration.

(three) Family should obtain employment family card ‘rom gram
panchayat.

(four) An application must be submitted for carrying o::* unskilled
human labour on the basis of Employment family c¢- ' 4.

(five)  Member of the family should have the desire = work as
unskilled human labour.

14.2 | Such women, who are registered in a family and -:pplies for
employment, shall be given preference in providing em: oyment to
them. It will also be ensured that out of total registered and - .:plications
received from the applicants for employment, at least one ‘iird of the
women would get benefitted.

1.4.3 | If a handicapped person residing in rural area applies, ther ‘e shall be
given work as per his eligibility and capability.

1:5 General Provisions:

1.5.1 | Definitions mentioned in Section 2 of National Rural nployment
Guarantee Act 2005, with reference to different terminolc s used in
this scheme, shall have the same effect.

1.5.2 | The word "family" used in this scheme relates to "H¢ =zhold" as
mentioned under Section (2) (f) of Chapter—I, of the Act.

1.6 | Chhattisgarh State Employment Guarantee Council:-

1.6.1 | There shall be a state employment guarantee council at - state level
which will be called as “Chhattisgarh State Employme:- Suarantee
Council”. There shall be a state level General * .y of the
Chhattisgarh State Employment Guarantee council, -‘hich shall




._7——

consist of the following office bearers/members:-

(i) Chief  Minister, Government  of Chairman.
Chhattisgarh.

(ii) Minister for Panchayat & Rural Vice chairman
Development

(iii) Minister for  finance, forest water Member

Resources, Revenue , Public works,
Agriculture, Scheduled Caste &
Scheduled Tribe welfare, labour, Law &
legal Department of Chhattisgarh

Government

(iv) Vice Chairman, State Planning Board Member

(v) Chief Secretary, Government of Member
Chhattisgarh

(vi) Secretary, Panchayat & Rural Member
Development

(v-ii) Commissioner, Chhattisgarh Member-
Employment Guarantee Scheme Secretary

(viii) Atleast 6 names nominated by the
State = government, from  Non-
government member, representatives
from Panchayati Raj Institutes,
representatives from Non- government
organisations.

Member

Duties of the General Body of the State Employment Guarantee
16.2 Council

(i) To advice state Government for successful implementation of
the scheme in the state

(i) To make extensive publicity & dissemination of the scheme;

(i) To establish necessary co-ordination with the Central
Employment Guarantee Council.
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(iv) To supervise and monitor in relation with the implementation
of the scheme;

(v) To prepare annual report for placing before the legislative
Assembly by state Government

(vi) To execute other duties as instructed by the central council or
state Government '

(viij  To construct a proper rightful administrative structure for
achieving the aims of council with the help of Centra! and
state government and Autonomous institutes; |

(vii)  To make rules, make amendments in the rules according to
necessity, make changes in rules and cancel the rules, for
conduct of functions of the council;

(ix) To entrust such powers and duties to state level empowered
committee as the council may deem fit;

(x) To approval Annual Report prepared by the state level
empowered committee, after consideration.

(xi) To take all such works and activities in hand which are
essential for fulfilling the aims of the Council

1.6.3 | There shall be a state level empowered committee of council which
shall be named as Chhattisgarh state Employment Guarantee
Empowered committee. The formation Of Empowered committee shall

be as under:-

(i) Chief Secretary Chairman

(i) Commissioner, Agriculture product Member-

(iii) Secretary, panchayat and Rural Member
development

(iv)  Commissioner, C.G. Employment Guarantee Member-
Scheme , Secretary.

-
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Lo(v) Principal Secretary /Secretary, Finance,

| Forest, Wgter Reso;._zrces, Revenuet Public Mamber ‘

: Work, Agriculture, Tribal, Law & Legislature,

| General Administration Department. C.G.

1 Government

‘ (vi)  Commissioner, Public Relations Member

i -

i (vii)  Director, Panchayat and Social Welfare Member |
|

| (viii)  In-Charge, National Information Center. Member I

| |

i

. 164

| | The Empowered Committee shail have all financial and administrative |
powerq 10 take decision in the cases to be submitted for co-ordination |
and Council of Ministers under the working rules of C.G. Executive l
Goue.nment All the decisions of the Empowered Committee, taken for
- successful implementation of Rural Employment Guarantee Scheme, |

l| shall be final. '|

SR it

1.6.5

T
. State Level Employment Guarantee Empowerment Committee shail

| perform followmg duties:

perspective of guiding principals of Government of India and
take action under the financial right

|

| ,

|

| (i) Impierrmrtat[on of Rural Employment guarantee scheme in
l

]

(ii) To delegate necessary powers for fulfiling the objectives of |
the council. at various levels in which ground level is also
included.

(iii) Maintenance of funds received from the Central Government
under the scheme

. {iv)  To establish co-ordination among various departments for the
! works related to Chhattisgarh Rural Employment Guarantee
Scheme

and give suggestion for the improvement

|
i
i (v) To determine procedure for speedy abrogation of complaints
|

{vi) To review the scheme and to take action in accordance with i
| delegaied fing 1ca pOWeTS

ik
E
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(vii)  Publication and dissemination of the scheme;

(viii) To make various recommendations to Central Government
under the provision of the Act.

CHAPTER -2
CONDUCT OF PROGRAMME

2.1

Statutory Implementing Agency-

213

Panchayat and Rura: Development Department shall be nodal
department for implementation of the scheme and for implementation
of scheme in the Development Commissioner’s office an Employment
Guarantee Cell shall be constituted separately in the department, for

which additional posts shall be created with consultation of Finance.

department. A Comr: .issioner, Employment Guarantee shall -be
posted, by the State ( vernment, for implementation of the scheme,
who will be responsibi: for implementation of the scheme at the state
level. The Commiss. ier Employment Guarantee shall organize
meetings of .he Chh: sgarh State Employment Guarantee Council
and Chhattis :arh Stc  =mpowerment Committee from time to time
and shall suk nit repor  vout the scheme.

212 |

Zila Janpad ana Grar.; -archave wil be main institutions 1 prepare

and implement scheme in their area.

2.1.3

The District Coliector as a District Programme Coordinator and Chief
Executive Officer, Zila Panchayat as an Additional District Coordinator,
will be nominated.

District Programme Coordinator shall be fully responsible for
successful implementation of the scheme in the district.

-

2.1.5

A separate Employment Guarantee Cell shall be constituted for
implementation of the scheme in the district, in which additional posts
will be created with the consultation of Finance department.

2.1.6

The Chief Executive Officer, Janpad Panchayat will function as
Controlling Officer at Janpad level.

J
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, 2018

A Programme Officer will be posted under Chief Executive Officer, :
Janpad Panchayat, who will look after the implementation of work for -
full time. Until appointment of a separate Programme Officer, Chief |
| Executive Officer, Janpad Panchayat is declared as Programme |
Officer for implementation of the scheme. Separate instructions will |
be i1ssued by the Panchayat and Rural Development department in’
this regard. '

Necessary financial and administrative powers will be delegated to |
District Programme Coordinator and Programme Officer by the!

Panchayat and Rural Development department for the successfui
impiementation of the scheme. |

; 2.1.9

2.340 j

2.1.11

Employment guarantee cell will be constituted separately at each
Janpad Panchayat level selected for this scheme, in which additional '

posts will be created with the consultation of Finance Department.

5% works of the total amount allotted to District under the scheme
shall be carried out by Gram Panchayat hence at each Gram?
Panchayat level or between two Gram Panchayats. one Assistant |
E:nployment werker wili be appointed on contract basis by Chief
Executive Officer, Janpad Panchayat on the recommendation of
| Programme Officer and with the approval of District Coordinator, who
' n-ust be the resident of same village Panchayat area. :

I _—
As per the directions of the Government of India, establishment
expenditure incurred at Janpad and village level shall be met out upto |
2% from the contingency fund of the scheme. But if Government of |
india sanctions contingency fund to 4% in place of 2% then an
Assistant Employment workers will be appointed in each Panchayat.

Agency for implementation of works —_

Government Departments of the State Government, Panchayat Raj
Institutions, Self Help groups, Non-Government Organizations, Central
and State government undertakings of the state may be selected as
implementing agencies for the scheme.

633
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2.3 Process of Implementation- wide publicit'j of scheme

T 7
i Wide publicity must be made through study ma enal in local language !
' easy to read., multimedia communication, througn different local
| : v A |
t cultural and foik arts and througn meetings ana semwars at local level
2.4  Evaiuation fEmmoyment demand-
241 r.w evaiuatirla the demang for empxuymani and depioying the woris
beneficianes wil be benefitiad
25 Process of registration-
.81 The process o1 ‘al area snall be .
aone on the oas +, oy the reg:stration
o cfiicer/ Gram 7
25% The process of ;'E:-'.'_!i--:‘:'.-;‘-::-:r" shall be celerninego ov tha Panchayat anc |
Rurzy Developmen: Depariment under adiy instre e drectives

258 Family ampam aent :ai‘d {dab cardj :

5.1 F’“-‘Hf‘i"," smpicyment sard (Job card) wit be issued to registered

milies by Gram Panchayat which will contain compiete detaiis of the
concern. Family smploym=nt card shall be vaiid for five years from the ;
date of s asue and zoall se renewed within a menth after the expiry |

L &
3. py the Gram Panchavart

araft ~f cacl . Envicement card  ana
¢ ozod shall be derarmined by Panchavyat on!

Hmiant under Adminisrauve directico- o

28 The 0 suryey 2007 will be tre Bass for F.:w:m.rra. 0 of E noayinent

sard {icb card: Gram *—“""ha'-'at with 9% oonoetent lof its madaasaton

"I:.r_ rr‘;orjlffea. ."ara“aii}- CIMPIOyInan LA

of Sarpanch! Regisuaticn officer (Development 'E,f-’)ar'!s:“:-:. i_‘lf‘f!{?é'-:'.f

Assistant Developimert Exparst,. (F-se i Pry CnEnEss 3T
i

o family sqapicyment oRE

srail be proviges o 7 =7y a2fter having made aecdmatt

m the family empaoymen oeoe on the recommendation of Giai

LIS

1w




.—+

mr

~3

SHIATR TS, A 26 394 2012

Any pason w;e:i.r‘a for nict receiving TPmIiy employment card or
naving 27 of any famiy employment card, can submit his
nhiactic” by ' ;‘T.JJ‘,C--,','-:"'-eG Iz Panchayat. ang s
Sarpan.it sha | a0io: wathin g wask ana shallinumate
the peisol, iahd e = ety nir.:;:._
Jn ce, s wit the deg. ¥ mat anch, an appeadl itay o8
uome Lo G ansios = R T e
4 4 - n
Ii.l L - - ";. .i;l = - e -c‘- \ -
Pro 4 ;
5 = & g
aksal . & g T ros
fe shin s 4 3 Jf e oG
ords TR, vosrnal Officer (Deaerget she L firg
Nna v
Apnie - o stoyment
Vi - H £
whios: SR ETET T Dot oLalet shal be shod
apnly ELOUE LedET Ing soheme
An ad 3 i ik
3 Ted i i 15 C.
.-J'It . o l\\’.' ol

chayat and Rurai Cevelopment Department,
ated time

shall e 'soued o 5
to take action aithin

Si

orm for eimpioyment, necessary instructions |

2.8 | Availability of Em p!oyment

2.8.1

The availabiiity of employment shall be made on the principle of "First
come first serve".
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After scrutiny of applications received by Gram Panchayat and after
ensuring that the registration has already been done by the applicant, |
he shall direct the applicant to present at approved work-site.

On the basis of application received by Gram Panchayat for
Employment and also on the basis of information received f:om other |
sources from rural area, appraisal of demand for employment shall be |
carried out by Gram Panchayat !

2.8.4

[
0
n

On receipt of application for employment, the applican. shall b
directed to present at the pre-issued employment oriented works!
within gram Panchayat area, otherwise work commencing from self-

- off-project available at Panchayat level, or shall take action io provide
! employment at the ongoing works through other implementing agencv

_' Decision can be taken by the gram panchayat to beaiis v a1

. receiving applications for employment. The labourer whiis  caspt:
' at work site, can also submit an application to the i =meiii.
| agency, whose Information shall be made availaoie > Craos

. Panchayat by the implementing agency and shall make e iy 1n tha
i family empicyment card.

P

It is bounc to start this type of labour oriented work witrin * 5 davs o

| 286
- | getting demanded for employment by at least 50 families i iy Lran
. Panchayat, in which at least 14 days of work shcouid ~2 mad=
| continuously available at single site to applicant fari:  out the !
! above mentioned condition shall not be applicable to the hilly ana |
' forest areas as per section 13(b) of schedule 2 cof Nalonrai:
: Employment guarantee Act. A separate guideline will be ssued by
| Rural Development Department in this context for which ¢ ire areas

does come under hill area of the state

2.8.7 | Efforts will be made to provide employment to the applicant within 5

km radius of residential village as mentioned by him, but if the said
employment is not available then Gram Panchayat shall submit the
said application before Janpad level programme officer who in turn
shall inform the applicant to present at employment worksite available
under Janpad area. An additional payment of 10% of the minimum
wages shall be paid to the applicant towards conveyance and other

expenses.
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As per the provision of the Act, on the receipt of application for
- employment, it is bound to provide employment in any area or in any
season, but the applicant will not be eligible to get unemployment
- allowance under the condition for not providing employment to him
within 15 days during 15 June to 15 October because of onset of
monsoon and requirement of labour in agricultural works.

|
|

|

|

i L s o
2.8.9 | The determination of process for making availability of employment by
i - Gram Panchayat and programme officer shail be made under the
: . administration directions by Panchayat and Rural Development
~ department.

2.9 Maintenance of necessary records

Registration/family employment card register, employment application l

register, employment Register, muster roll, assets register, labour |

payment register, social audit registe:. inspection register at worksite,

complaint book, register of unen:ployment allowance shall be |

maintained by Panchayat and Rurai Development Department in a
~ prescribed formats.

' 2.9.1

CHAPTER -3- IMPLENTATION OF ECHEME |

3.1 [ Work to be taken under the scheme

|
‘ The following works are to be taken on priority basis under the !
-' ~scheme:-

(i) Water Augmentation and conservation.

(i) - Drought Proofing ( including Afforestation and plantation)
'! (i)  Irrigation canal ( including Micro and Mini-irrigation works )

(iv)  Providing irrigation facilities to beneficiaries of Indira Awaas
Yojana, or beneficiaries of Land reforms or land possessing to
people belonging to Scheduled Caste/ Scheduled Tribes.

(v) Renovation of Traditional water resource structure. (including
digging out soil from ponds)

(vi) Land Development works.
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| (viy  Work related to flood control and water clearance.

| (viiij Construction of village approach road/ construction of pucca
road in village lanes throughout the year..

j(ix) Any other works notified by Centrai Government with
i consuitation of state Government.

;
3.2 IMPLEMENTATION |

. 3.2 | As per section 13(1) of the Act, Village/Jarpad/District Panchayat shali
ke the principal institutes for implementation and planning of the .
i scheme. Under the scheme at least 50% work, on cost basis shall be
- carried out by Gran Panchayat. Remaining work wili be carried out by !
. other agencies. Other agencies like government departments cf state, '
' Self Help Groups, Non-government organizations, Central and State!
' Government's undertakings will be selected as implementation J
. agencies. i

3.4.2 At least 50% of the work, on the basis of total cost of work in a district
“shali be implemented by Gram Panchayat.

3.2.2 | if any impiementing agericy is incapable to start the work and provide
' smployment within 15 days then the programme officer shall have right !
lto give the responsibility to any other agency from the selected panel of !
agencies prepared in the Annual plan for Janpad Panchayat.

3.2.4 | If the work is not executed by village Panchayat within 15 days then it
will be the responsibility of Programme officer that he should make
work available to applicants through any other implementing agency
but the District Coordinator will ensure that the work of at least 50%
amount allotted is implemented through Panchayats.

3.2.5 _E_.f%ect_ive control on _implementing agencies by District
Programme Coordinator:-

District Programme Coordinator will be fully responsible for successful
implementation of the scheme. All the officers of state government and
Zila Panchayat and all officers of other local institutions working within
the district shall be responsible towards District Programme
Coordinator.
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e ‘ Every person working under scheme will be entitled to receive wages

; ; presciibed by the state government or wages sanctioned by competent
' 1 authority under Minimum wages for Agriculture Labour Act 1948.

d

1
i

5.2 | There will be no differ ntiation in labour payment betwesn men and
| women.

s
o

Lahour payment will b¢ nade weekly or maximum to fortnightiy.

|
I
|

s
L
)

!
3.5.4 | It will be necessary t bring Famlly employment card during iabourf

! payment. Without the family employment card labour payment will not i

Lo PN

ih

|
|
|
1
i
: f
H I
H i

| be made ;
_____ i . n_._u_,____;
3.55 | The details of labot. payment made by the Gram ranchayat/ |

:' implementing agency ~ust be entered in the family empioyment card
| ancz it will be the respo »imhty of the payer.

e s
i St Unpnmloymenf AIIO\- Hee
3.0.1 foas oossible r 20 en uitvinent guarantee schen: i the siate .
_ s will e made provide 100 days of employen o even
Creconzrer mral family 4 the unemployment allowance widl caid anky
aite” wgnr v the Ges of employment made avaiabiz ir
Gifisarssar of 7 L owverpment departments in = yes Every
‘de some o star e oroaremmas in the Gram Panchavat ares
i - . 3 :E'E i X - - r‘a,-._‘-_.,_p\_,,r.;& be. T T -1l
3.6.2 41t 5 © 3k- e m=:in the ‘amliy empioyiment narc
about iat ¢ 2 27 -, ne departmental scnemes by ali |
| the gove de - |
3.63 ThP total sum of amou W0 L2 T 2T NETTROVIMEeN IOWSHTE SF Duld

not be more than 10. days abom wages incudin. tote’ amout of |
wages paid to any family at minimum wage rate in a hrianciai year. '

3.6.4 | Unemployment allowance shall be not less than one-fourth of the
wage rate for the first thirty days and not less than one-half of the wage I
rate for the remaining period of the financial year: {
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Wate 'Augmehatlorm and conservation

©+ Drought Proorng ¢ inctuding Afforestation plantation
Wi drnigation canal | inciuding ivicro and Mini-irrigation works )

| w1 Providing irrigatior: faciiities to beneficiaries of Indira Awaas
Yojana. or beneficiaries of Land reforms or land possessing to
people belonging ¢ Scheduied Caste/ Scheduled Tribes .

v}  Renovation of Traditional wate: resource structure. (including
digging ou* soii from ponds}

Werks reigied o iand navelopmani
vih Work r2'zteng 10 lood control and water ciearance,

Loy Construction of vildage 'c.:;J;;"GE‘:C‘h road/constructior of puccs rca.

n village anes trougheut

-J"
(4]
jo¥]

ks

Any oner oo notfisd by central Government  with e
consiiliation of state Government.

— s - )

4.2

I
} Procedure for making five year pian :-

| A s"ng ter u%.:m for mvery distnet shail be made for the next 5 years.

Keeping in visw at the cemand for employment, seiection of works
P enouia pe maae wiih :ha newm w Gram saczha Gram Parchayat. and

reprasentativas from Zi'a Panchayat level. Hen. tlember of Parliament
Membe: of Legisiative Assembly, and experts. Arsz wis2 saiection 7

L wetks thoull ba wade nc . b 2 wey (e the Jemand of employmend
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4.3 | Assessment of labour (Labour Budget) :- |

A Labour budget shall be prepared every year by the District
Programme Coordinator under the provision of Section 14 (6) of the Act
and a work plan shall be submitted to the Zila Panchayat for providing |
employment to labour.

44 | Annual Action plan-

An annual Action plan shall be prepared on the basis of five year plan
i and labour budget submitted by District programme Coordinator.

Assessment of programme structure and works priority shall be done
on basis of employment demand.

4.5 | Major part of the state falls under forest area where the provisions of
| Forest Conservation Act are applicable. When there is a demand for
employment in the forest area, the employment shall be made
available after implementing works with the - _nsultation of forest
Department only.

4.6 | By the end of December of each year Annual action plan of the district
for the next financial year shall be prepared. The state has to be
intimated after having completed the action plan by 10th January.
Selection of works in the work plan will be done with consultation of
gram sabha, Gram Panchayat, Janpad Panchayat, District Panchayat
and local MLAs/MPs.

4.7 | The Administrative and financial rules issued from time to time by the
. Rural Development Department shall be appiicable for implementation
of works. Technical sanction will be given on the basis of Schedule of
Rate sanctioned by Rural Development Department from time to time.

| .

4.8 | The ratio of wages and materials shail be 60:40 in total cost of the |
works, implemented under the scheme during the financial year in the
district.

|
!
|
i
i
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~ | CHAPTER - § I
FINANCIAL MANAGEMENT
i bt e B -]
1 5.1 | National Rural Employrhent Guarantee Council has been established |
3 | separatelv by the Government of India for successfui implementation of
. National Rural Employment through which funds will be provided to all ;
~ }states vy Government of India under Nelona! Rural Employmen‘u.i
| scheme. The states will receive tie fund under tie rules of government |
1 of India from time to tme. Maintenance of Employment Guaraniee}
| funds, Accounting and Audit system of National Rual Employment |
d : Guarantee scneme at State, District, Janpad and Village Panchayat will -
. | be as under. |
e A
. B2 | STATELEVEL :- |
| |
of? . There will be Chhattisgarh State Empicyment Guarantee council atl;
or ' state levei A Chhatlisgarh Employment Guarantee furd of |
e | . Chhattisgarh State Empioyment Guarantee council shali be corstituted
st | at the state leve! In this fund amounts wili be received from following |
‘ | | sources- ’
— | _ - |
it | L a. Amount to be reieased from government of india or through !
- | | Nationa! Employment guarantee council. |
. f b. Amount to be reieased as states share and as establishment grant !
of | | through pudget. |
'atg c. Otherincome
__11 f A bank account will be opened in a prescribed Public Sector
e ' ! bank/Nationalized tank in the name of Chhattisgarh Employment |
on | Guarantee Fund by the Council and shall deposit the amounts to be
gf . ’ received from Central and State governments in the account. The
account will operated jointly by the Commissioner and Accounts Officer
{ :. of the empioyment guarantee ceil by joint signature. Fund will be
: released for the head quarter expenses and district implementing
he agency according to their sanctioned scheme and demand. A separate
he | cash book, voucher, debit ledger, credit ledger, cheque register, bank
' | reconciliation register, Income-Expenditure statement, balance sheet
and all registers related to this account shall be maintained. The
Auditing of these records will be carried out by the Accountant General, |

r“



'Government of India and Local Fund Audit. Balanc: 3heet ana .
siatutory audit wiil be done by Chartered Acccuntant.

A separate account in the name of Unemployment A:.wance "und
| wiil be operated in a Public Sector Bank/Nationalized Ba 2t the state |
| level, In which amounts received from state govern:.ent will be
' deposited and will be disbursed to districts from time to time as |
| necessary. ;

i 5.3 | ZILA PANCHAYAT LEVEL-
| ; |
! | Collector will be the Programme Coordinator at the istrict level. |
Chief Executive Officer. Zila Panchayat will te Adc. -onal District |
, Frogramme Coordinator, ‘o implerientation <f the scne. 2, by wnose -
designation an  accourt wii ‘.- genea onoa - .blic sector |
bank/Maticnalizsd bank. This account will be sperated i+ e Acddiiinr~
Digtrict 2raaramme Cor ~anator no Agesunts € F 0w
Stineaire  Amounts rele :wed T natticaarn
CSuarantee Councilf Zove ment of fpwian cers, w o
this zconunt Funa will e dicpursed to the imple -
avceraina te their sancticred scher:2 and demand.
.« ssparate account .0 one came cf Unempt - I R Tt
func wilt be operatea in a Public Sector Bank/Nationa: .« 3a « s
gistrict '=vg) and In wnich ameunts received from stare = b Tl
' be deposited and aisbursed {C vanpad Panchayats fro SO L s
j | necessary :
, ;"
g | s siasasiess
54 | JANPAD PANCHAYAT LEVEL-

Chief Executive Officer will be the controlling ofiv =1 at vanpad !
Panchayat Level. A separate bank account will be .sened and
maintained in the name of Janpad Employment Guara~tze Fund by
Rural Employment Guarantee Scheme. The amount = eived from
District Programme Coordinator/Council/ Government of i~zia/ Others, |
for implementation of the scheme, shall be the dep-wited in thie
account. The account will be operated with the joint sigr aiure of Chiet
Executive Officer and Programme Officer Funds wiil be disbursed to
the implementing agencies according to their sanctione.! scheme and
demand on the recommendation of Programme officer.
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of assets register ‘or the assers
e maintained at the ..lage ievel
e carried out by the Accountant

General, Government of India, Au-'tor of Panchayat department and l
Local Fund Audit. Balance Sheet -
Chartered Accountant appointed by :

For maintaining accounts/ accounts examination directions will
be issued by the Panchayat and fiural Department. For maintaining

id statutory audit will be done by |

accounts for every gram panchayat or between two gram Panchayats i *
one panchayat assistant will be provided. ;
[
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5.6

Following information relating to income and expenditure incurred
under National rural employment guarantee scheme 'shall be submitted
every month in the prescribed formats;-

Gram Panchayat - Statement of total income and expenditure of
previous month must be submitted by 10" of
every next month by gram panchayat to Janpad
Panchayat.

Janpad Panchayat- Reconciliation of income and expenditure
statement, received from gram panchayat, shall
be done by Janpad panchayat and after
including expenditure incurred by Janpad
panchayat, shall submit its income and
expenditure statement by 20" of every month
to Zila panchayat.

Zila Panchayat - Reconciliation of income and expenditure
statement, received from Janpad Panchayats/
departments, shall be done by Zila Panchayats
and after including expenditure incurred by Zila
Panchayat shall submitted its income and
expenditure statement by 25" of every month
to the head office (Chhattisgarh State
Employment Guarantee Council).

State Level Head Quarter — Information received from all district shall
be compiled by the Chhattisgarh State
Employment Guarantee Council and shall be
sent to National Employment Guarantee
Council on prescribed date and intervals.

CHAPTER -6
QUALITY, MONITORING AND EVALUATION

6.1

Chhattisgarh State Employment Guarantee Council-

Successful implementation of works, continuous inspection and
supervision of schemes will be done by the Chhattisgarh State
Employment Guarantee Council.
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. Quality Controi- }
|
|

. A panel of Quality Monitors (specialists) at the state level will be set up |
- fZi quality evaluation and maintenance of work being implemented%

snaer the programme. Quality monitors wiill ensure that the quality of |
- the works is maintained upto the specification. Apart from the quality II
control maintained by the Panchayati Raj institutions and other ’
| implementing agencies, quality monitors will also have the |
responsibility to maintain quality control work. The state level quality |'
| monitors shall report to the State Government. !
' Detailed guidelines for selection of Quality Monitors will be issued by
. the Panchayat and Rural Developmeri Department.

|

B | P

j Panchayat Raj institutions-

I
' Zila Janpad and Viliage levei Panchayat Raj Institutions will play |

| important  cle for monitering the schemes.

T ——— e

' A Vigilance and Valuation Committee shall be constituted for each
- work at gram panchayat level, who will execute quality, supervision and |
| evaluation of works from time to time

it will be the resceonsibility of Gram Sabha that he will carry out
; continuous moniaiing of the works being implemented by Gram |
' Panchayat ana also conduct Social Audit of the works dorie. it will be |
Efthe responsibility ¢f Cram Parchayal and concernad imp?ementingi
- agency to make tre availabiiity of necessary documents like muster |
' roll, Gili, voucher, measurement bock ete, in the gram sabha meeting. [

| FProgramme officer ¢hay prepare actior plan of works costing below
rupess § aki's of the relected scnemes. at Janpad Pancnayat level, |
A Lownt be ockes o by the gram panchayat, and shall ebtain
opraval for . Lass .ograrmme .ocidinator {Collector) through Zila |
Canchayal. Are: L approval ¢f District Pregramme Coordinator.
aanction orde:s wi be ssued by the Chief Executive officer of Janpad -
anacayat. Cortrnus maniionng and supeivision of werks of Janpad f
 Panchiayal lever szl se carriad out by the State level Officer, District
evel officer/ Zila oanchayat. Apar frem this other works related 0
scheme shall be caiii- . gut by Jarpad panchayat through state council |
and Zila pancnavat . v2n {c them from time to time. '-




648 _":FTHTTF’T[TEH ffmzc -‘H")"TEUJ [

Action plan regarding selection of works from those action plan WhICh.‘
| are to be carried in the cistrict through implementing agencies, shall be |'
. prepared by the Assistant Programme Coordinator (Chief Executive |
| Officer, District Panchayat) at Zila panchayat level, and shall obtamf
sanction from District Coordinator and the sanction order shall be!
issued by the Chief Executive Officer of Zila Panchayat.

i 6.3.5
|
|

' 6.3.6 | It will be the responsibility of Drstnct Panchayat that after duly fmallzmg
‘ the Janpad level development schemes, shall submit to the District
Programme Coordinator (Collector) for approval. He shal! keep doing
regular inspection and supervision of ongoing works in the district and
shall execute other works handed over by the state council.

6.3.7 | Other Implementing Agency-

i A regular monitoring @nd valuation of employment oriented works,
being carried out by various departments, shall be done as per
departmental manual bv the concerned department only. This work will
be executed guidelines of employment guarantee scheme.

6.4 | Supervision by the District Programme Coordinator-

It will be the respon. bility of District Programme Coordinator for
successfu! impiemen: ion of scheme in the district. Review of |-
impiementation of schc nes every fortnightly will be done at his level, |
(and will give proper nstructions to his subordinate officers and
implementing agencics. f any case regarding payment of
unemployment allowance, comes to his notice, then after analyzing the
reasons he will take proper action.

6.4 | Transparency and Re= pOi‘iSIblllt}’

6.4.1 | Audit-

6.5.1.1| 1t is compulsory to :iake arrangement for phys:cai and financial |
auditing of entire works under the scheme. This should be carried out |
| by each district at the close of financial year.

e
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6 5.2.3 | it will be compulsory to read out details of enlisted iaborers’ name in
(g the muster roll, amount paid, man days, non-working days before tne
be ; gram sabha.
W A .
al"_ . 6.5.3 | Action on Audit Report by Chhattisgarh empioyment guarantee
ib“ ' Counc:l
|- s necessary to suumit ez=ch Auait report (o Chhattisgarh employmerit
ng : Dmarames counti whnetner it s audited by Crartered Accountan:,
ict | Local Fund Audi, ‘aternas ~Audit Cell, Auditors of Accountant Generat ¢
ng : 'y Social Aucit. The councl wili ensure thatl acticr (s taken regardhi;
Ind _ | »conomic irrequlanues  torgery, wrong measures, faise entries !

] t nuster roll anc other serious irregularities bv means of whicn
i governments resources have been misused. as eary as possibie to .

[ | 12ke app op iate action to stop such kind of wrongdomg
ks.

agency and Programme Officer-
er |
[«il! ;

It wili be the responsibility of entire Janpad Panchayat leve!
mplementing agencies that thev must renaer all possible heip ant:

6.6 TC ordmahon between Janpad Panchayat level mpiemenun';
|
|
1
|
| .ooperation to Programme Officer tor successfu! implementation «f

schemes

-

’0[ e e R e s e S s e A A e N e A b T

o i - nght of informatlon-

€. i As per administrative directions 'ssuec by the Panchayat and Rura!

ne Oevelopment department. the requisite infermation shall be mace

of ; available unde: Rrght of Information to the applicant ai each levei.

he S

6.8 | Training- |

e | Necessary trainings must be made available to concern office bearers/
' officers/ staff for successful implementation of National Rural
: employment quarantee scheme by the Panchayat and F’urai
Dzavelopment depar‘*qent at each level.

a



