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HIGHtrR, TT]CHNICAL EDUCATION & SKILL DE!'ELOPMENT DEPARTMENT
(HIGH|'R EDUCATION, JHARKHAND)

NOTIFICATION
l9'" Septernber, 2017

"REGULATION AS PARI'OF STATUTE FOR APPOINTMENT OF ASSISTANT
PROFESSORS IN TIIE UNIVERSITIES OF JHARKIIAND, 2017".
No.02/A.l-5{/201?--(Assented to by tho Chancellor rnd commutricated by ihe
Principaf Sccretary to Hon'ble Governor vide Letter No. Misc.-03 nO17/26371G.5. drted
11.09.201? ltnd notified by the Department yide Leiter No. 233I dated 19.09.2017.)

Chapter-l

1.0 Short title, extent and commencement- These Regulations may be called,,The
Regulations for appointment of Assistant professors iri the universities of Jharkhand,
20t1".
l.l It shall apply to the ljniversities recollnised under Jharkhand State Universities Act,

2000 (Adopted), as amended from time to timc.

1.2 !t shall come into force with effecl liom the date of issue ofthe notification and

srlp-'rsede allother/ Regulations / Rutes on thc subject fiamed hereto before.

Chnpter- 2

2.0 Delioitions- In these Regulations, unless there is dnlthing repugnant in the subject or
concxl:-
2.1 "Appointing Authority', means'.Vice {hancellor ol respective Universify,,
2.2 "Chailman" means,,Chairnan of Jharkhand l\rblic Sgrvice Commission,,

2.3 "Commission" me6ns ,.Jharkhand public Service Commission"

2.4 "Department" means ..Department of Higher, Technical Education and Skill
Development, Jharkhand,'

2.5 "JET" means -"Jharkhand Eligibilily fest,'

2.6 "Mcmber" means Member of,,Jharkhand public Service Commission,,

2.7 "NIIT" means "National Eligibility lest',

2.8 "Strtte Covcrnment" rneans,.The Covemmenl of Jharkhand"

2.9 "Regulations" means,,The Regulations for appointment ofAssistant professors fbr
the Universities of Jharkhand 2017".

2. 1o"Teacher" means "Assistant professor.'.

2.1l"University" means ,,as defined under the Jharkhaid State Universities Act, 2000
(Adopted)"

2.l2"Vice Chancellor" mcans.,The Vicc chancellorof the Universiry,,



Chapler-3

3.0 Appointment of Assistant Professors

3,1 Procedure of appointment

3.1.1 The appointme t of Assistflnt Professors shall be made on the

recommendation ofthe Jharkhand Public Servicc Commission on the basis of

conditions laid down by the University cmnts Commission and accepted /
modified by the Government ofJharkhand from time to time.

3.1.2 The appointing authority on the basis ofcollege wise and subject wise vacant

posts of teacher along rvith rrservation roster after prior approval of the

govemment shall send requisiti(,n to the Commission.

3.1.3 However, the University may decide the subjects for which on priority ofthe

commission will select the candidates.

3,2 Minimum Qualifications

3.2.1 The minimum qualifications for the posts olteachers shall be govemed by the

latest Statutes o Minimum Qualifications of Assistant Prcfessors of

Universities / Colleges in Jharkhind State as laid doivn by (he University

Grant Commission and acceDted bv the Covernment.

3.3 Agc limit

The upper age limit shall be soyears on the lst day ol'August in the adrertisement

year relaxable up to 5 yearJ for SC/ST and 3 years fdr OBC category candidates.

Differently-abled candidates (excepl in the Physical Education Department) are

entitled to an age relaxation of5 years. Age relaxation of 5 years shall lrc available

to the candidates possessing Doctorat€ Degree.

3.4 Pay Scale

The pay scale of Assistant Profesr;or of the University shall be the same as

recommended by the Univcrsity Crants Commission from time to time and

accepted by the Govemment ofJharkhmd.

3.5 Selection Comft ittee

3.5,1 The Selection Committee shall be constituted bv the Jharkhand Public

Service Commission.

3.5.2 The procedure for interview shall be deoided by the Commission.

3.6 Number ofcsndidotes crllcd for the interview

After the scre€ning ofthe applications, the Commission may call 3times more

nlmber ofcandidates for each Dost fi)r the interview.



Chapter-4
4.0 Reservation

4.1 'lhe curient ReserYation policy oflhe State Covemment will strictly be followed
category-wise and subject_wise as per the roster approved by lhe Depa ment of
lligher, Technical Education and Sliill Development, Covemment ofJharkhand.

5.0 S€lection Process

Chapter-5

5.1 The selection process shall be transparent and the Commission shall consider
acadernic qualifications, experience and performance in the interview for the

selection ofcandidates for the post ofAssistant professor.

5.2 Educational qualifications shall carry 75 marks, inteNiew 15 marks, exDerience 5

marks and the remaining 5 marks fbr publication out ofa total of 100 marKs

allohed. The distribution ofmarks for academics and othe$ are given b€low:

Examination

Matriculation

Maximum
_\&ic!!lce _ Scbedule

l0

Intermediale

Graduation

P* G*d*"
Ph.D.NET/JF]T I

l0 II

l8 III

22 IV

Interview l5
Post Ph.D. Research/

Teaching Experience** 05

Publications *|t 05

Total 100
*Mark! for Ph.D.,NETIET

SI. No Grrde l,oibts Marks
|. JRF Ph.D. 15.00

Ph.D. as per 2009 UGC l{egulation with
NET{E l without JRF 12.00

3. NETIE f wirhout Ph.D. 9.00

4.

i.

Ph.D. as per 2009 UGC Itegulation without
NET/JE'|

9.00

Candidates registered tbr lth.D. programme
before I1.07.2009 as per provisions laid in
Section i7 (2Xbt ofJSU { Amendnrent) Acr.
2017

9.00



tr Post-Ph.D. Research experience/Terching experience to be chimed for appoiotment
(the period required to acquire M,Phil. and/or the residency period to scquire Ph.D'
degree shall trot be co[sidered as te{chitrg erperietrce) - lllaximum 05 Points

I point for every 6

Months OR 3

points for every I

year

I point for every 6

Months OR 3

points for every I

year

**tPublicatiotr: 05 (Mrimum Marks)

i. Published papers in UCC listedjournals for API assessment: I per paper'

ii. Best paper / Poster award a1 a National / Intemational S)'mposium /

Conference: 1 mark/paper or p()st€r,

iii. Books published by University. National lnstitutes / Standard publishers:

a.

t.
Authored Book

Co-authored Book

i 1.25 marldbook

: 1.00 mark'trook

c. Chapter in Edited book :0.75 narldchapter

5.3 Conversion ofcrade Points to percenlage equivalent will be canied out as per thc

Conversion Formula laid down by the University ooncerned. However, where the

Universities have not laid down the Conversion Formula the determination of

marks for the acadenlic merit and rveightage shall be established on th€ basis of

Schedule I to Iv.

5.4 The Commission shall prepare Inelit list in order of pr€ference furnished by the

candidaie and on the basis of vacancies and reseNation roster and shall send

recommendation to the appointing authority of the University. 'l'he appointing

authority shall in tum take the options for the colleges and in tmnsparent manner

issue appointment letters based on rnerit, preference, vacancy and rostcr.

5.5 ln the event oftotal rnarks obtained from educational qualification. interview and

experience boing the sarne, candidates having higher marks in educational

qualification will be placed higher in the final merit list. ln the event ofcandidate

having same educational qualifications marks, candidate who are older in age

according to the date ofbirth will b{j placed higher in the final merit list and in the

Maximum 5

Points

Post-Ph.D. research experience as

postdoctoml fellow/Research 1\ssociate/

Research Scientist etc. in recognized

University/ Institution in lndia or abroad.

Teaohing experience (as full-tirrre ad hoc,

temporary or permanent) in recognized

University/College/lnstitution)



eve[t of candidates having same date of birth, candidates whose name appears

alphabetically first in Devanagari Script will be placed higher in the final merit
list.

5.6'lhe subject-wise merit list shall consist of twice the number of vacancies, but
Commission shall send in order ofrnerit only one name at a time to the Unive6iry
for appointrncnt against a single vacancy, provided that Commission shall
recommend name to the Universily fronr the rnerit list in confonnity with the
reservatton rcster prepared and sent by the university in accordance with the law
relating to reservation in appointment in lorce in the State.

5.7'lhe procedure for lhe intewiew shall be decided by the Commission.

5.8 The Commission shall prepare subject wise merir list, and such list shalt remain
valid for a period ofone year from the date ofits ltpproval, The subjeot wise me t
list shall consist of twice the number of vacanci€s, but commission shall send in
order of merit only one name at a time to the ljniversity for Appointment againsf a

slngle vacancy.

6.0 AppoiDtment

6.1 The Vicethancellor shall, subjecl to the provisions of the Ac! have power to
rnate appointment ofthe teachers rvithin the grade and scale ofpay dnd within the
s{nctioned strength.

6.2The recommendation of the Cornmission, steps taken in pursuance of all
connected papers, shall be placed before the Syndicate of the concemed

L'nive$ity for orders, ordinarily at its next meetinE:.

6.3 Notwithstanding anything to the conFary as contained in the Regulations, if any

college / University teacher is appointed in anothe. University on the similar post,

he/she shall be albwed continuiry of his/her service for the purpose of pay and

allowances and grant of retirelnent benefits as admissible but not lbr
determination of seniority.

?.0 Joiniog Date

7.1The appointment lefter should clearly mention the time period within which the

crndidate shalljoin the post.

7.2 On lhe request ofthe candidate the.ioining date mly be extended up to six months
only.

7.3 Il selected candidates fails to join his,/her post by due date his/her appointrnent

shall be considered as cancelled.



8.0 Service Matt€rs

8.1 By virtue ofthe powers as conlained in the Act & Statutes framed thereunder, the

Vic€-Chancellor can suspend any teacher ofthe University.

8.2 The minimum period of probation shall be one year extendable by a marimum

period of one more year in case of u nsatisfactory perfonnance. The Confirmation

at the end of one year shall bc automatic, unless extended for another year by a

sp€cific order, before expiry of the tirst year. Probation and contimlation rules

shall be applicable only at the initial stage ofrecruitment.

8.3 The Commission shall be consulled by the Unive6ity authorities for teachers

appointment, dismissal, removal, termination from service and demotion. This

will apply to those teachers also who have been duly appointed and working.

8,4 The Commission shall render it! advice to the authorities in the same manner as it

does in respect ofState Services under Anicle 320 oi'the Constitution oflndia.

8.5 Any matter Refereed to by the University to the Clommission, the Commission

will review such Refereed matter and forward the same with its considere,r

opinion to the University and University will communicate this to the Department.

8.6The provisions of thcsc Regulations shall have eflect notwithstanding anything

inconsistent therewith contained in any other Regulations for the tirne being in

forc€ or any instrument having the ellect ofthe Regulations.



Marks tor the examinatio; at M;rrictivel
_ (Based on 6 point scale)

Sl.No. Cra(le Points Percentage Equivulenr Marks
I 5.5 6.0 75 and above l0
2 5.40 74 9.8
l 5.10 't3 9.6
4 5.20 72 9.4
5 5.t0 7l 9,2
6 5.00 70 9,0
7 .1.90 69 8.8
8 1.80 68 8.6
9 4.10 li.4
IO 1.60 66 8.2
ll 1.50 8.0
t2 4.40 64 7.8
t3 1.30 7.6

1.20 62 -t.4

t5 :1,10 6l 1.2

l6 .t.00 60 't.0

l7 t.90 59 6.8

l8 1.80 58 6.6
l9 \.10 6.4
20 ].60 6.2
2l 1,50 6.0
22 t.40 54 5.8
23 J.30 5.6
24 1.20 i.4

3.10 5l
26 r.00 50 J.0
27 2.90 49 4.8
28 2.80 48 4.6
29 2.',t0 47 1.4
30 2.60 46
3t 2.i0 45 4.0
32 t.40 44 1.8
33 2.30 43 i.6

2,20 42 3,4
35 2.10 4l 3.2
36 2.00 40 1.0
37 1.90 39 2.8
]E 1.80 38 2.6
39 r.70

40 r.60 36 2.2
r.50 35 2.0

ScheduleJ

Note : If any candidate
has percentage
equivale t {or
conesponding grade
point) b€tween fwo
consecutive whole
numoer Percentages,
lhen he/she will be
assign€d lower
Perc€ntage or higher
perc€nlag€ mark
dep€nding upon
whether the
percenlage equivalent
is less than 0.5 or 0.5

Example:
Percentaee

Eouivalent

58
58.6
5E.4

Crade Point
3.90

3.80
3.66
3.84

Marks

6.8
6.6
6.8

6.6

Marks
6.8

6.6
6.8



Marks for the Examination at lnter Level
(Based on 6 Doint scale)

Sl.No. Cmde Points ivalent Marks
5.5- 6.0 75 and above t0

2 5.40 74 9.8
3 5.30 9.6
4 5.20 72 9.4
5 5.10 7l
6 s.00 70 9.0
7 4.90 69 8.8
8 4.80 68 8.6
9 4.t0 8.4
l0 4.60 66 8.2
ll 4.50 65 8.0
12 4.40 64 7.8
l3 4.30

t4 4.20 7.4
lf 4.l0 6l 7.2
16 4.00 60 7.0

l7 3.90 59 6.8

18 3.80 58 6.6
l9 3.70 6.4
20 3.60
2l 3.50 )J 6.0
22 3,40 54 5.8

3.30 5l 5.6
24 3.20 52 5.4
25 3.10 )l 5.2

3.00 50 5.0
27 2.90 49 4.8
28 2.80 48 4.6
29 2.10 47 4.4
30 2.60 46 4.2
3l 2.50 45 4.0

2.40 44 3.8
33 2.30 43
14 2.20 42
35 2.10 4l

2.00 40 3.0
1.90 39 2.8

38 t.80 38 2.6
39 t.70
40 1.60 36 2.2
4l 1,50 2.0

Schedule-II

Not€ : lf any candidate
has percentage equivalent

{or corresponding grade
point) betw€€n two
consecutive whole
number percentages, th€n
hdshe will b€ assigned
lower Percenrage or
higher perc€ntage mark
depending upon whether
the p€rcenlage equivalent
is less than 0.5 or 0.5 and

Exarnole:
Percentase

EsuirsleI!
59

58

crade Point

3.90

3.80

3.86

3.84

6.8
6.6

58.6

58.4

Marks

6.8

6.6

Mark
6.8

6.6

6.8

6.6



Marks for the Examination at Grsduation Level
(Based on 6 boint scale)

SI.No. Crade Points Percentap.e Equi!alent Marks

5.5- 6.0 75 and above 8.0

2 5.40 74

5.30 7.0

5.20 72

5 5.10 7l 6.0

6 5.00 70 5.5

7 4.90 69 5.0

8 4.80 68 4.5

9 4.70 67 4.0

l0 4.60 66

ll 4.50 b) 3.0

t2 4.40 64 2.5

ll 4.30 63 2.0

t4 4.20 t,)

t5 4.10 6l I 1.0

l6 4.00 60 t0.5

tl .l.90 59 10.0

18 1.80 58 9.5

l9 ).10 9.0

20 3.60 56 8.5

21 3.50 ti 8.0

22 1.40 54

23 3.30 53 7.0

3,20 52 6.5

z5 3.10 5l 6.0

26 3.00 50 J.J

2'l 2.90 49 5.0

28 2.80 48 4.5

29 2.',t0 47 4.0

30 2.60 46 J_i

3l 2.50 45 and belov' 3.0

Sch'xlule-III

Marks

10.0

9.5

10.0

9.5

Marks

10.0

9.5

10.0

9.5

Note i If any candidate
has percentage equivalent

{or conesponding grade
point) between two
consecutive whole
number percentages, then
he/she will be assigned
lower percentage or
higher percentage mark
depending upon whether
the percentage equivalent
is less than 0.5 or 0.5 and

above.

Example:

Equivalent

59

58

58.6

58.4

Crade Point

3.90

3.80

3.86

3.84



Ma*s for th€ Examination at Post-C radustion l-evel
(Based on 6 point scale)

SI.No. Grade Points Percentase Equivalent Marks
I 5.5 - 6.0 75 and above 22,00

2 5.40 74 2l.25
3 5.30 20.50

4 5.20 72 19.75

5 5.t0 '11 19.00

6 5.00 70 18.25
'7 4.90 69 t7.50

8 4.E0 68 16.75

9 4.70 r6.00

l0 4.60 66 15.25

4.50 of r4.50

l2 4.40 64 13.75

l3 4.30 63 13.00

l4 4.20 t2.25

l5 4.10 6l 11.50

16 4.00 60 10.75

l7 J.90 59 10.00

l8 3.80 58 9.2s

t9 3.?0 57 8.50

20 3.60 )l) 7.15

2l 3.50 7.00

22 3.40 54 6.25

23 3.30 53 ).iu
3.20 52

25 3.10 5l 4.00

Schedul(-lV

Note : If any candidate
has percentage equivalent

{or oonesponding grade
point) between two
consecutive whole
number percentages, then
he/she will be assigned

lower percentage or
higher percentage mark
depending upon wheth€r
the percentage equivalent
is less than 0.5 or 0.5 and

above.

Examplei
Percentagq
Equivalg$

59

58

58.6

58.4

Grade I'oint
3.90

3.80

3.86

3.84

N4arks

10.00

9.25

t0.00
9.25

!,larks
r0.00

10.0u

9.25

Director,

Higher Education,

Higher, Technical Education &
Skill Development Depaxtment.
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