HARYANA GOVT. GAZ., JAN. 15, 2008 {PAU - 25, 1929 SAKA)

HA.RYANA GOVER."IMENT
AGRICI'LTVRE DEPARTMENT
.-.otification
The  4th January, 1008

\v. 2349-Agri. S(1)-2008/279.-In exercise of the po\ers conferred by sub-section (1)
clauses {xxviii), (xxh) and (xxx) of suh-seL.tiLen (2) Cl.lion 43 of the Punjab
fural Produce Markets Act, 1961(Punjah Act 23 ot 19611, the Go,ernor of Haryana
makes the following rnles regulating the recruHIltlll and conditions of ::.ervlice of
88 uppointcJ to the Har)ana State Agril.ultural yfarkctmg Bout Service, 11arnely-:

[a———

PART-I
GENERAL
., (I} These rules may b<. called the Haryana ttc Agricultural \l.arketiug Board
c .. Rules 2008.

12)  They <.hall apply to all the employees in the sen

the BoarJ except those
d by pccific agreemi;nt:, .

Provided that ir hec as. of Government ,en x t deputation, they ,hall apply to
e eJ t.tspeofied in the | rml- and 1 on<lJtlons of their de. ut.it,0,1

2. (i) In these rule unless the context otherwise r..:qulr,e -

(@ ..Act" means the Punlab Agriculrnral

Market Ac.t, | 961
(Punjab Act 23 of 196l);

min is | mt i Commltlcc" means an Admillllstrative Committee
con:.Ut *ted b} the Board couslsting of Chairman. Managing Director and
Chief General Manager of the BoarJ:

(c) "Administrative. Officd' means the Allmillistratie Officer of the Har)atla
State Agricultural Marketing Board-

(d) "Appeuilix" means an Appemlix to these rules;

(eJ "appointing authority" means the appceinting autlinrity ,,f the Board as

spec"ficd under rule 6 to thesl. rule
i) "Chairman" mean the Chairman ot the: B1,;mi;

ti;  “"Cou 111lisslon" mean the Hrlr-,ana Punlic Ser ic Cornmisskm or Haryaoa
Staft Selecuon Comm1ss1011 , as tht case ma\ he, consutmed hy the

Gm .:n rueut;

(hy -direc t rel.ruitme.nre- means an appowtme-nt m.ldc otherwise than by
promotion ,rnm \, ithin th<.c Sen ice b)' trz.n f.-r nr d.cputauon of an
official alrend) in the senlre of the Government of Tndia or any Srate

Government;

()  -'EdeJcation Board" mc:ans th e Hoard ot School Education, Haryana.
established under the provisions of the Haryana Board of School
Education .t\ct. 1Q6'-} tA.ct 11 ot I<>'-9'>, r any Education Board

t! tablishc:d by law in any of the States Ot India:
(J) "Govemmcut" means ,ht. Haryana Gu,er
Dep<1rtment;

:f the Adrrilnistrati\C

(k) < Mana gng Dlrectlll" means the M,rnaging Dir of the Board:

() "non techaical post™ means a post which Joe, not require technical
qualification,.

Shon 11tle and
apphcallon.

Defiruuons
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(ro) "recogmzed unhe.rslty'. me ns
(i) any universicy inco,r, ratcd by law in India: or

(Li) @  other uni\crsit) v-hich is J-d,ircd bv meGove rment to e a
recogn iled unr \'cr ny for the purrl’ e ofthese ru ts;

(n) “Chi f Genera| Manager.. mcaus Ult Chief Gre r&lanager of ti Board
(0) "Servieeme ansthe |la F an,, rnte Agrecul wral W ark thg Boar

Stervice; and
(p) --technt:alpo t" me.insa po,-t whh.h reduiw, technicalqua i fcia tion ;i-

() --Wurds andexpress io ns"  used but n<>t dehned in th seru le, <.shall havet he a
n,miog" spw i v§ .,.,.,.,dtohm rnthe P"J'b Agnoobe"l p,.,duooM & ts Aot, 19
(Punjob Act 2l of 19611, ond me l'unjob C>'il *******R""'- Volomd ,ntlll,.s ,pphcabk to

State of Haryana. PART-II

RECR t:JTM}. NT T-0 Sf RVJICE

3. The Sefie shall comprise the pcstS sho\\n in Appell JIXA to these reb

Numberarnl Pro"1dc<I that nolltg in thc,e ruks h.11\ al feet 1h inherent right ot theBo ad ro addr
chano."1.ffof re duce the numher ot -uch post, or to create ,ev. pOt wlll [htfclentdes ignations ei
pett,.

pcnnaneutl 11 temporarily.

4. () No persons ha Il be 'lppomted to the Setvice, unk,s he 1s-
Nallc>r.altl).

dotrtc 'c and (:1)acitizen <'f lodi-a or

ch acles nf

c.injdidl s 1,b) asuheQ Of Nepal or
.i;,loir.ted lo

ser,,ce (¢ a suhject of Bhutan o

{d) a Tibetan rdugec,, hol,;ame ov.:r to Imli:i I-eforc the I" January, 1962
fe inten11011 of permanent\  cttling inl i o

(c} a person of Ind.an, rigin v.ho h:ls n:i 11t-U trom Pakistan, Burma,Sr i

(formerly Ce) lon) or .in) of he East Al ican colmtries of Kenya,U
tlle Uom<I Rlpubhl.: of Tanzania (f rmcrl) T:10ganylka and Zanz

Zamhia. \.1.tl:rni. Zaue and Etluoplol with the 1111leotion ofpe rman
etling in [11dla - o' Ihe citeyNtes, (b), (c
Pro,1dcd that a per on belongm  ccrl fi.:;1t.! of eligihllicy has heen
(i) h<lll bea p rson rn ,.,.,hoe tawur
hy the Go.,.cnunent.
(2> A peHOO, in whoseca e a cerllficat of chgihilil\ is r.el.es-.arymay bea dm
0., N, 0ane> 0, intc<>i<Weund octd b> ,te ""'"'"'ee 3,0,0<it> on histum>ing pmo f
has :ipl)e d fur thecertifiat. m ethe )' ma, also plOV1,10,1alY be appomtcdsu bigct to the

ary certificale bem issuedo him byt ile Governm"nl
()  Noperso n shall belppo Inte d to the St'r 1ce hy directrec rutm en t un

proJut.:es- (a) a ccrtihcate of character from the pllinclp;:il a.:ademi.. ofhcero f :iun

colk:ge. choolor rnstuuo n last .1ttended, if any, and irnilaicc
from I\O uther respollslhk rn:r 1,ns. not 001ng bis relatives w ho
al.g.u .iintc d ,,1th him -r hi. piivatl' lite'. and arc unconne c te d

umver ,t, co\lcg.c, school rintilullon and-
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‘Jo person shall be appointed 10 the Service by direct rc-cruiunent who is less than

Age.
year of ageor more chan forty years of age on rhe last date of receipt of applications:

\lde d chat thelown and 1 he upper age limit shall be such as may be fixedhy the

=z T.rnl from time co tiine:

\ ttled furtler | @ # case Of candidat es belongingm the Scheduled Cast s,

— Tribes. BackwarJ Classes, Other Uackwar c\ Clas es. Ex-servicemen and Physically
=, red. the upper age hrnil hall b..:s1,11;h as may l)e 11xcd by the Government from time to

@ itlcd forther that ill the ca:;e of candidaces alr...:ady in the ser-.ice of the Board, thre
\ears relaxation over and above I1be maximum upper age limll asspec i feid above and

te fix.:cl by che Board from rime to time.

Appoinung
6. Appo intments to 1h\I posts specifie<l in columil 2 of the table given below, in the

autholity
. ha Il be made by theaut horities mentioned againt each in culuma3 of the said
TABLE
- - Appointing authority
al Designation of post
v
3
2
C hair man
Managirg Direcror Gomnmwl
Additional Man,1ging Dir,!ctor
. Administrative Committee
Gel11:ral Manager (.Finance and Accounts)
: Government
Chief Gena al Manager
) ) Admini trative Committee
Chief Engineer
Chief Geueral Nanager. Development-cum \S'T‘(“.*z-~ :
Inquily Officer B e KEERE
B ESEER
o Gcewenimelll -A.;\d,_[_,'. Paneni
District Atcorney 1k yla
Senior "lown Planner
) Administrative f:ommittee
Archite t
. G t
7..onal Mimager overnmen
General Managtr
Addilional General Manager
1 Superintending Engineer
\<Im inistr ative Officer
Admmlstrative Committee
Deputy Zonal Y [anager (Enforc ment)
Executive Engireer
S Assistant Arcllitetl
Deputy General M.anG.ger (F inance :ind
Accounts)
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8. <l :-io p,eron.-
(@ "ho ha enlerc<l into or cOlnracleu a marriage "1tha p..-r,on hann
pou,l' hving; o*
(bl \d1u havinga spou,c li\Ing. hu, entcn:J inro or \;ontracleda marr
with auy pcron

shall h<' eligible f,ir r.ppomt-1..;:111,., an) rot Il thl' Sen 11::e

Providt'd th 11 the Oovenunent mlly it sali fied that I>UCh m niageb perm1,sible L
th: pe1 '>onal )a\, appl cahle to \uch p,er,nl and the other p:irt) 10 the marriage. and the
other ground fu11,0 doml!, exempt an} ptviul trom the operitl<,n of thi rule.

I n preson ha Il be a; orntcd to the Suvi.:c "ho h:1s oecn dlsmlsed fro
sefilel of 1h Golemmenr of India or an) tah:G, ernm ntnr.b al authority Or corpor

9. "\l direct n-cruiuncnts 10 po,h 1;alrying an milt.ti p,1) of three lhousand and

Soi-. ¢ - 11 rupees pel nwm,-m or not meJft' than c:lght thousand rupe , pn 11lemellls ha Il he maM th
w e, n.ntric:nl

the llarvana Smff Selrctmn Comrm eu.n
10. Ru.nnuncnl tothr St i..e 14 Il be maJc:in the 11lanner a specifiedn Appendi

\L.e\n(\,1 of
ret-.rui.ri ue the\t: rule .

11 Prim L1ti1ln 111 n.:spect ol post 11.1\I be mu.de on thl'l:l, i, of semonty cum-mer
Pns:ed ,eor .
promo11P11 s..-moriLy nlonc ,hall 11111 confer anv 11gh1 tu uchp lomotm ns.

12 (11 Tilron  1ppmuted 10 ny p 1t in th>!Ser\ILI' hall remain on probation
Pn,ha.uon period of tv,. y Jr,.ii appmntc:d tiy direct rec..ruitmrm anJ nnl'...car, ,f appointed other

P-011de I Ihat

(a) :i,ly petl0d altel s11d1 appointment spent on d.:putation oaa  corres
ora lug.her pml ,h.111 count 101\anh the pc:-nod ot prohauon-

(h) ny pcnodot wot m  cqui, aknt o1 higher r.mk, pnor to appoinl
tl:e Sen ice nia), in the cal.e of m appOtntllic:nt h) u.rn.-tcr, at the dl
of the .,ppointing authlirit). b allo11ed 1l count towards the p<

poe b&itln fixed un,ler clus rule alld

(cl ;inv pellod of ottlcl:11.i 1g lppointmem 10 the Scrvice hall be reck
pemlll spent onl rub.1tlOIl but 110 per.on \\ho h:il- su uffH:atcd s
the coll1pkt1011 ol the pre cnheJ pcnud ot plob:ition. be entitle

cllnflrme<I, unkss hci!> appoinled against a pclmanclll vac,mcy.

i2) If 11 the opir 1011 of th: :ippointinb authunl). the \11rl; or conduct ofa

tiiring the peno,1 I>f p ot-1tit,h  nH aug ctuy 1 ni.:,.-
(@l if such pi.rsons L Ippornted Liy Jirel't appait 1llent  ch pense
rv,cr,; .iml

b\ ,I u.:h ptrsoll 1 appeJiuteJ uthef\, ¢ than b)' direct recruitmer

11 n:elt him to Ih folmrr po:t; or

(i) d.-u. \,ith hmm euch clhertnuner a, Il:e term and umdluc
pr VIOUS appointment permit.

@ O the, ompletion uf the pctl0d of prohall0ll of a per,On the appmnuog

may_ g N & - e e -

§ S ate NS ApPpPULIIIsy oo =

) confirm such person from the date Of Pt -
viene a marmanant vacancy: Or

ul cimem uch pernn from the dal.! ot hi, appni1111ncit. 1f

ig1111.1a perman<!nl .,,.,.ai--)- or
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(i) confirm sucb person from the date from which a permanent vacancy
occurs, if appoiuted against a temporary vacancy; or

declare that he has completed his probation satisfactorily. if there is
no permanenL vacancy ; or

(b) if his work or conduct has, in it, opinion. been not satisfactory -

(i) dispense with his services, if appointed by direct recruitment, or if
appointed otherwise revert him to his former post or deal with him in
such other manner as the terms and co nd i tio n, of his previous
appointment permit; or

(ii) e, tend his period of probation and thereafte.r pass such orders, as it
could have passed on the expiry of the first period of probation:

Provided that the total period of probation including extension, if any,
shall not exceed three years.

3. Seniority iuterse of the members of the Service shall he determined by the length of
.muous servil.e on any post in the Service :

Pro\ided that where there are different cadres rn the Service, the seniority shall be
- ned separately for each cadre:

Provi ded further that in the case of members appointed by direct recruitment, the order
ra determined by the appointing authority mentioned in these rules shall not be disturbed
,,» the sen iority:

Provided further that in the case of two or more members appointed on the same dale,
rity shall be detennined as follows :-

(@ a member appointed by dir ect C'ecruitrnent sha Il be senior to a memher
a-ppointed by promotion or by tram.fer;

I b) a member appointed by promotion shall be senior to a member appointed by
transfer;

i11 the case of members appointed by promotion or by rransfer, seniority shall
be determined according to the seniority of such memher s in the appointmen ts
from which they were promoted or transferred; a.nd

in the case of members appointed by transfe r from different cadres, their
seniority shall he determined according to pay, preference being given to a
member, who was drawing in higher rate of pay in his previous appointment
and if the rates of pay drawn are also the same, l.ben by the length of their
service in the appoinoneots and if the length of such service is also the same,
an older member shall be senior lo a younger member.

\"o:c:  Senio rity of members of the Service appointed on purely provisional basis vr
on daily wages/contractual person shall be determined as and when they are
regularly appoitlted in view of the date of such regular appoinon ent

I . A member of the Service shaU b-= liable to serve at any place, whether within or out
1 S ::ofHaryana, on being ordered so to do by the appointing authority or by an officer
b) him in this behalf.

15. I In respect of pay, leave. pension, provident fund and all other matters not
sxpressl pmn ded for in these rule , the _members of the Service shall be governed by the
Pumgab Service Rules an<l such other rules and regulations as may have been or thereafter

wc made "\ h.  vernment and adopted hy the Board.

In respect ot pension, provident fund and gratuit), the members of the Service

i5all Be 2 - emed by the llaryana S\ te Agricttltural \fafkcting B ard-and Market Commie--
~e% E=4%la. -ee:, Pension, Providenf B—— -, =

Semoritv

Ltability to serve.

Pay. leave,
ponsion,
provident fund
and other
maclers.
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ultduc |, 16 (1) Imma tls rchtllil)a! LO conduct dtsciphnes, prnatuc am! appe,ll\, the members of
I Int:. th:- <;enlct shall be gm.:mcd bj th.: Go\rrnrl,nt E,n.lv) c'tS1C nduc\) Rule,. 1966 and Haryana

ggr;itdl_r. Cliel C1V1I Sc>r\'tces (Puni hlllen t and Appeal) Ruk, 19 7. a ;.imended from time to ume:

Provided that the nature of pen:1.111es which may be imposed. tht authority empm\crcd tl,
impose ,ueh pi.:nalue, nd h.:- appdlatt 1uthonl . h.1J ., 11bjecl to th.: prm,,ions 111 any law 01
rule c11ade undersu b- cct io n{2) ot <. K>n.I' ot tht PunJ:ih Agncultural Produce Marl,;1+Ls Act.
1961 tPundab .\i;t 230t113611, h1. ;u;.h :is prelfi<iu 111 Appendix C to these rule.

(2) The authonty compdenl 10 p:ss an order under clause 1c) or (d)<f ,-ub rule( |
of 1 ul>19 of the 1-iar)..nJ Civil Sen 1ce.s Punishment .md Appeal) Ruic 1987. au-othe appellate
authority hall he as ,peclticd m Appendix 1 o these lules

17. Ev.zr) niem:ier uf Sen ice. hill cl lumselt \ll<'cm;.ilc<l o1 rcvaccmated a and when
tize Go,ernm.111 <Irr.:<.t, b) a )p,-cial or 2enc-r..1l ordll .

lth of 18. Fv-r, mt..mb r ol Ser\lcc. unle:, be ha, al-ca<I\ done o. ,hall be required to take the
tllegrn111 011h of allegl.rnce tn India auJ to the (,m-illutlon Il Inlia a, hy I.n setab hhed

I'>. :"\r-thing contmm:d 11 the,I' rnk, )hall affect re:, 1.1 ation and other concse 1011
re 11 111r-J, 10 ht. prornled t r SdilcJukd Ca tt-s. Backward Classes. Other Backward Classe
Ex-senicemrn Pb y] lally Handlcappc) Pl!sens or an) nthel Ia<) or category ofer ons i
# .0, rtlewl h the order, t;'iultl b 1. St.ltc Go, elnment m 1111s1 gard trom Lmeb in e :

Proice d th;it total p.:rccntac.c of re,cnatlutb o mad.: -:hall not cxred {jfly percent. §

any sta e
spenil ZO. Ktll\vtlh tantllng anychinJ.! cont:iined 111 thtese rules, the appointrng redien
(1\IVISION, ma} impose f eda | terms am.l conditlons 11- Ihe or<lc:r nt 1ppollltmenl 1f 11 deemed expclltcn
to do so.
| mni: or udre 21. Appmnun  .1l.uthOrit)' hall have the J1,c11::uonary pow crs to change 1hc cadre ol
’ mcmh.: of Sl.nice pro 1d,;d th.ll the optlln to cltlnt'1:. the cadre can he Cl\ctt:i)ed only once
tht' whole crvit...: h) a mt'mbcr.
ResLgnnuon h,m :22. Ifa  ml!mher of thl! scrlicc \ant, to re ign trnm Strvice he sh.ill give one month
T\ notiu- 111 wrillnl' h> «.he o.po intin; authlelll) If tht- n:.:mber t111 to ;!lve such notice ofa mon
ora shmtclpe r io d, t h\! app<'inting authoril) shall be ,-nlttkt.l to rccovcl oue month', JI
wih J 11 1<w n e" alar: "nh u.tl :illo"ani:c,- t, the extent cof )Ut..h rcmammg peml<I
one month.. ,., the l.ase may be. in lit-u ,,f notice.
— 23.Where 1w Board b ot the opinion thatti 1 m.I<esary 0 xpcdlcutso to do, it may.
rd».ai,., order fr rel,>m I) ' rtcl,rdted 111 "nt ng. rtl.n an) ,1t h..: rtEwislons Clf th.:se  mies ™
TC(x!Cl IO .in:, eta, uri:lice.,1y ot pcr,ons with the appro-.al of t
R ptal am! 2"- Tb lbr yad Statt Agncllltural Markecin B,.ird Senln Rule5,197 , arc here

RN}

r..pt, lel.

Prm d<!dtha t am, order made or ,icti ,n taken under 1h.:rules so repealed sh:ill 1-.c
deemAd to IwvZ1: ht-eniriull- 11 tak.1:11 und,-r the corre pon:1111 p10vi 1<m, uf these rule .

SWAMASCR VWO Ul COMT CLBVLEALD P91 4] TN T
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APPENDIX-A
(See rule 3)
-+ erial Designal.ion of post Number of posts  Scale of pay (in rupees)
"\umber
2 3 4
Chai rman 01 Honorarium
Managing Director 01 As per incumbent scale
3 Addttional Managing Director 01 As per incumbent scale
4 General Manager (Finance and Accounts) 01 /1.s per incumbent scale
Chief General Manager 01 As per incurnbenl scale
7 Chief General Manager, Developmenl- ol As per incumbent scale
cum-Inquiry, Officer
8 Districr Attorne y 01 As per inc urubent sc.ale
9 Senior Town PImmer 01 As per incumbent scale.
10 Arch itect 01 As per incumbent scale.
11 Zonal Manager 03 As per incumbent scale
General Manager 01 13500-375-17250
13 Additional General Managel 01 12000-375-16500
14 Superintending Engineer 6 12000-375-16500
15 Administrative Officer 0 10000-325-13900
16 Deputy Z<Jnal Manager (Enforcement) 0 1 0000-325-13900
17 Ex.ecuti e Engineer
Civil =20 10000-325-13900
Electrical =2
Public Health=01
Mechanical=I
(Diminishillg)
18 Assistant Arch\ tect 0l 8000-275-10200-EB-275-13500
19 Deputy Geneya,l M, 1.).ger (Finance 02 8000-.175-10200 -E B-275-13500
and Accounts)
20 Distr ict General Manager (Enforcement) 12 8000 -2 75-10200 -EB-275 -13500
21 Sub Divisiona | Engineer Civil =72 8000-275-10200-EB-275-13500
Electncal=6
Public Heallh=3
Mechanica =1
21752 - - -
22 Sub Divisional Engineer (Landscapi ng) I 8000-.175-10200-EB-275-13500
2] E'@ utlvc Offi ¢,:r-cum-Secretary 106 7450 -225-9025-EB-225-1
24 Libr-irian 01 6500-200-8500-E B-200-10500
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1 2 3 4
25 Architectuial Assistant 01 6500-200-8500-EB-200-10500
26 Private Secretary 02 6500-200 -8500-EB -200-10500
27 Assis tant District Attorney 03 6500-200-850 0-EB-200-10500
28 Assistant General Manager (Finance 06 6500-200-8500-EB-200 -10500
and Accounts)
29 Superintendent 07 6500-200-8500-EB-200-10500
30 Assistant Accounts Officer/Section Officer 08 6500-2 00-8500-EB-20 0-10500
31 Divisional Accountant 21 6500-200-8500-EB-200 -10500
32 Senior Draftsman (Architect) 02 6500-200-8500 -EB-200-9900
33 Commercia | Accountant 03 6500-200-8500-E B-200-9900
34 Circle Head Draftsman (Civil) 08 6500-200-8500-EB-200-9900
35 Junior Draftsman (Architect) 04 5500-175-8300-EB-175-9000
36 Personal Assistant 05 5500-175 -8300-EB-175-9000
plus special pay.
37 Deputy Superintendent 06 5500-175-8300-EB-175-9000
38 Assistant Secretary 177 5500-175-8300-EB-175-9000
39 Agri-business Manager 21 5500-175-8300-EB-175-9000
40 Head Draftsman Civil=20 5500-175-8300-EB-175-9000
Electrical=01
41 Junior Engineer Civil=229 5500-175-8300-EB-175-9000
Electrical=19 (Grade-1)
Mechanical=6 6500-200-8500-EB-200-9900
Public Health=9 (Grade-Il)
42 Junior Engineer (Landscaping) 5500-175-8300-EB-175-9000
(Grade-1I)
6500-200 -8500-EB-200-9900
(Grade-I1)
43 Statistical Assistant 04 5450-150-6950-EB-150-8000
44 Kanungo 01 (Diminishing) 5000-150-7100-EB-150-7850
45 Assistant Draftsman (Architec t) 02 5000- 150-7100-E B-150-7850
46 Senior Scale Stenographers 10 5000-150-7100-EB-150-7850
47 Assistant (Accounts) 102 5000-150-7100 -E B-150-7850
48 Accountant (Market Committees) 129 5000- 150-7 100-EB-150- 7850
49 Assistant Draftsman Civil= 41 5000-150-7100-EB-150-7850
50 Mandi Supervisor-cum-Fee Collector 455 5000-150-7100-EB-150-7850
51 Assistant 72 5000- 1 50-7100-EB- J50-785C
52 Auditor 02 5000-150-7100-EB-150-7850
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2

4

Assistant f'ire Sub Officer

Plumber

trician

otor Mechanic
Junior Scak Stenographers
Dri\:er Operator
Leading Fireman

Drivers

P:nwari
Operator

Restorer

JJuplicating Machine Operator

Bus Conductor
Clerks

Typist

Fireman
Auction Recorder
Tubewell Operator
Daftri
Jamadar
Road Roller
Mali

Khalasl

per
Peon-cum-Chowk1dar

Truck

10 (Diminishing

12 ng) 4000-100-4800-EB-100-6000 for
diploma holder and Rs. 3050-75- «
3950-EB-80-4590 for others.

I 4000-100-4800-EB-100-6000

11 4000 100-4800-EB-100-6000

14 hin 4000-100-4800-EB-100-6000

14 4000-100-4800-EB -100-6000

Car-cum-Jeep

Driver=! 14, Note: Special pay of Rs. 300/- only
Tractor Driver:::42, to Car-cum-Jeep Drivers.

Tr..i Driver= 20,

Road Roller

Dri and

Bu 1

01 3050-75-3950-EB-80-4590

01 (D mmishing)

5000-150-7100-EB-150-7850

3950-EB-80-4590 for others.

4000-100-4800-EB- 100-6000

3050-75-3950-EB-80-4590
3050-75-39S0 EB-80-4590
3050- 950-EB-80-4590

-EB-80-459(1
203 3050-75 - 3950-EB-80-4590
29 3050 950-EB-80-4590
plus speclalp
53 hing 3050 7S-3950-FB 80-4590
()84 3050-75-3950-EB-80-4590

09 (Diminishing)

01 mishing

3050-75-3950- EB-80-4350
2650-65-3300-EB-70-4000
2650-65-3300-EB-70-4000

2550-55-2660-EB-60-3200

03 hing ) 2550 0-EB
minishing 2550-5S-2660-F B-60-3 200
20 i ) 2550-55 0
2550 5S-2660-EB-60-3200
4 2550-5 5-2660- EB-60 -3

4000-100-4800-EB-100-6000 for
diploma holder and Rs. 3050-75-
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Appendix B
(See rules 7 and 10)
; Academic quahhcalton and
Serial Designauon Acadcrme quahflcauons a . Method of recruitment
d if e;ipencnce if any, for
Number of Po | and expcnence. if any. '
for direct recruitment. appointments other Ihan by
threct rccru-unent
|S)
2 3 .
To be nomln:lted by the
Chamnan Goven-ment.
By traMfer or deputation of an
2 Managing 1LAS officer already m lhe service of
D1lrcclor any State Governme nt or the
Government of India
By transfer or deputation of an
3 Additional LA.S officer aln:.idy -n Ihe !>C ice of
Managing any State Government or the
D1rcclOr Government of India.
(iYAn Office- of Indian Auwl and By promouon from amongst
4 General Manager AccounL Service of the rank of Senior Accounts Officer/Depucy
(Finance and Senior Deptty Accountant General MIflager (Finance and
Accounts) Oener J | | Deput\ Accountant ALcounts) 01 by transfer or
General. or dcputallon of .in officer alread)
(i1) Senior Accounts Officer/ in the service of any State
Deputy Ge'leral '111.anager Government or the Government
(Finance and Accounts) wilh ofind ia
three years experience having
State Accounl5 Service (S.A.SY
Maslcr of Business Admmislrll-
110n  (Finance)/  Chartered
Accountant/ | CW.A.
HCS By transfer or deputauon of an
5 Chief General officer already in the service of
Manager State Government
. . Three year.1 ell.perience as Su r- By promotion fromamogst fh,
6 Chiel Engineer intending Engineer SuperintendingEng in eer or b)
transfer or deputation of ar
officer already in the semce of
State Government or 1lhe
Government of India or Ooanl
or Corporauon or Statutor)
body
HCS By transfer or deputauon of an
7 Cl:uer Gene | officer already in the service o
Manager Stall! Go\emmeol
\De velopment)-
cum-Inquiry
Office-
Degree of nachelor of Law  p prescribed in Ihecon cerned By lransfer or deputauon of a
8 Dismct ) department officer from Prosecutio
Attorney from a recogni,ed Umver- department. Depanment, Haryana
slty; and who has pracll!.00
al the Bar for a period of
not less than five year .
_ A prescribed by the concerned By transfer or deputation of :
9 Senior Town department officer from Town and Counl.
Planner

Planning Department, Haryan
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10 Archltect (1) Degree in Architecture Seven year experience as By direct recruitment or by

from recogoiz.::d Assil.tanr An.hi,1..-ct promouon from amongst

11  Zonal Manager

\
12 General

Manager
13 Addlllonal
General

Manager

14 Superintending
Engineer

15 Adm101 lrauve
Officer

16  Deputy Zonal
Manalter
(Entorceme nt)

17 Executive
Engmeer

University or equivalent
diploma in Archllccturc
trom Indian Insn11lle '>t
Architects duly recog-
nized and regist reJ b}
1he Council of Archuec-
tun; and having ..1llcasl
livc years expenence of
repuled insutution/lirm.

(inyHrndi/Sanskrit up 10

"1ltrrc st.andanl.

Assistant  Architect or by
transfer or deputation of an
officer already in the service
of any State Government or
Board,Corporauon/ Statutory
body. .

H.CS By transfer or deputation of an
officer already in the service
of State Government.

Two)c.rc.pcnen.::e as Additional By promotton from amongst

General Mdnger Addmonal General Manager.

Two year, \;.\pencn.:e a Deputy By promouon from amongst

Zonal Manager (Enforcement). Deputy General Manager
(Enforcement).

Scvrn year expenenre a!> an Ex- (i) S1xly-seven percent by
ecuclve Engineer in respecli"e promotion from amongsl
bral.,d1 oi enginccrmg. Execuuve Engmeer.

(it) Thirty-three  percent by
transfer or depumion of an
officer already in the ser-
vice of State Government/
or Lhc Government of India
or Bo..rd or Corporauon or
Statulory body.

Graduate trom a rccogmzed By promotion from amongst
Universuy with three yearsgsnntendentand Private
expenerct as S.iperintendent/ Sccret.uy or by traoster or
Private Sel;relary dc put allon of an officer
already m the service of State

Go...emment.

Note: Superintendent and
Private Secretary shall be
promoted iD llic ratio of 4:1
provided that the total
strength on thlg post fromthe
clldre of Printe Sttretary
shall not exceed more than
fiCl)' pertent.

Three years experience as Distrllt By promollon from amongst
Geo, -al 'vlanager Cc.nforl;cm<.c1,1,. D strict General anager

(Enforcement)
113S1 yt .rs xpe-rtnce  a (1\ Sixty even percent by
Sub-D1vlslonal I:.ngmccr; promotion from amongst
Sub-Divisional Engineer,

(1i) Bididor of Il::ngrnccnng rn
C1v11/Elcctrrcal/Eleclromc and
Communicallon/ Ba.. helor of (it)Thirty three perci:ot b'¥
Technology or its ed4ulvall.nl  transfer or dcputauon of an
from a n:cogm..:cd amversity in officer alre:idy in the ser-
r specu,e branch o engmccr-  vjce ot State Government/
111g or Ihe Government of Indiu

and
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(11)Has passed the departmental or Board or Corporation or
ellamination as prescribed by Statutory body.
the Board.

18  Assistant (i) Degree in Archttecturc Architectural Assistant wah three By direct recruitment or

Architect from recognized years experience in case of degree promotion from amongst
University or equivalent in Architecture from a recognized Architectural Assistant or by
diploma in Architecture University or five years experience transfer or deputation of an
from Indian Insuruce of in case of those having three years officer already in the service of
Architects duly recog- diploma in Architectural Assistanl- State Government or Board or
nizcd and registered by ship from a recognized Technical Corporation or StatutOl)' body.
the Council of Architec- Education Board.
ture and having atleast
four years e;,:pcnencc
of reputed institution/
firm.

(i) Hindi/S anskr it upto
Matric standard.

19  Deputy General Accounts Officer. State AccountS By promotion from amongst
Manager Service (S A.S) /Assu;tant General Accounts  Officer/Assistant
(Finance and Manager (Finance and Accounts) General Manager (Finance and
Accounts) with three years expenence. Accounts) or by transfer or

deputation of an officer already
in Ule service of State Govent-
ment or Government of India
.or Board or Corporatio n or
Statutory hody.

20  District General Five years experience as E;.ceculive By promotion rrom amongst
Manager Officer-cum-Secretary with Post the Executive Officer-cum-Sec-
(Enforcement) Graduate dtploma in marketing retanes.

from recogmzed institulion
21 Sub Divisional ~ Bachelor of Engmeering in - Three years Diploma in Civil. Elec- (a) By directrecruit- 40 percent

Engineer

Civil. Electrical/ Electron-
ics and Communication/
Bachelor of Technology or
Jis equiva lent with fifty five
percent marks from a
recognized university 10
respective  branch  of
Engineering and Hindi/
Sanskrit up 10 Matric
standard.

trical/ Eleclrorucs and Communi- menc; and

cation Engineering wilh 10 years (b) By promotion

experience as Junior Engineer/ " fqm-

Circle Head Draft man/Assistant

Draftsman (i) u.mongst Junior 40 p=n1
Engineer;

(itjamong.l Circle 6.67 percenl
Head Draftsman;

(iii) amongst Junior 10.33 pen:enl
Engineer
possessing
qualification
of Associate
Memberof
Institute
Engineers or
Bachelor Of
Engineering;

(iv)amongst Assis- 3 percenl
tant Draftsman
possessing
quahficalion of
Associate
Mrmberof
Jnslirute
Engineers or
Bachel Of' of
Engineering
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22 Sub- Divisional

23

24

25

Engineer
(Landscapi ng)

E xecuti ve
Officcr-cum-
Secretary

Lib rarian

Architectutal
Assist.ant

(i) Should be Bachelor of Junior Engineer (Landscaping)

Archi tectu re from a with ten years experience.

recognized university
(duly registered wilh
the Council of Archi-
tecture).

(i.i) Should bold post
graduate degree in
Landscape, Design or
equ ivalent from a rec-
ognlzed Institute.

iil) Hindi/Sanskrn up to
Matric.

Post graduate with 55%

marks m any disci

with  Post  Graduate

Diploma in Marketing or

Master of Busmess

Administration (Market-

ing) wnh 55% marks

Preference will begiven lo

diplo ma rn agriculture

marketing or agribusiness
from recognized

Uni ve rsity/ Board  and

Hinda/Sanskrit  up to

Mc:1tric s tandard.

Post G raduate m Library

Science from a recognized

University with Hindi /

Sanskrit up to Malric

Standard.

Note 1: In case candidate is oot
available from source (Ui)
and(iv), the v8(8ncy shall be
filled up by direct recruit-
ment.

Note 2:- lo case a didate is
notvailablefromsource(a)
or (ii) of source (b) and a
persoo who has to be ap-
pointed in public interest as
a s top gap arrangement
from other than allotted
source such an official shall
be liable to be reverted to
his original cadre when a
candidate from the allotted
source is available and the
period of service
rendered bysuch person will
not be reckooed for the
purpose of seniority.

By direct rec nutment or by
transfer or deputation of an
officer already in
the service of State
Government or Board or
Corporation or Sla tuto ry
Body; or

By promollon from
amongs t the  Junior
Engi neer (Landscaping).

Three years experience as Assistant (1) Fifty percent by direct

Secretary/Statistical Assi tam.

recruitment; and

(ii) Fifty percent by promotion:-
(a) fo rty -eig ht perce nt
from amongst Assis-

tant Secretaries; and

(b) two percent  from
amongst Statistica |
A sistants.

Post Graduate in Library Science By direct recruitment or by

from a recognized University.

Iransfer or deputation of an of-
ficial already in the service of
State Government or Board or
Corporation or Statutory Body.

Six years expenence as Senior By promotion from amongst

Draft man (Architecture)

Senior Draftsman (Architec-
ture) or by transfer or deputa-
tion of an official already in the
service of Stare Government or
Board or Corporation or Statu
tory Body.
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26  Private Secretary Graduate from a recognized Uni- BY Ppromotion from amongst
versity with five years experience Personal Assistant or by trans-
as Personal Assistant. fer or deputation of an official

already in the service of State
Government Or Board or
Corporation or Statutory Body
27  Assistant District Degree of Bachelor of Law As prescribed by the Prosecution By direct recruitment or b)
Attorney froma recognized University:; Dep anm ent, Haryana. traqsfe r or depu tation_ of ai:
and who bas practised at Bar officer from Prosecution De-
for a period of not less than part mem, Haryana.
two years and Hindi/Sanskrit
_ up to Matric St_””dafd--  Three years experience as (i) Fifty percent by direct or b)
28  Assistant Master of Business Adminis- . ) transfer or deputation of a:
General Man-  tration (Finance) with 559 Assistant Accounts Officer/  officer already in che ser-
ager (Finance marks or Chartered Accoun- Section Officer. vice of State Govemme:i:.
and Accounts) tant or Indian Cost Works or Government of India
Accountancy (ICWA) from Board or Corporation
a rec ognize d University/ Statutory Body;
Institution. (ii) Fifty percent by promou
from amongst Assista!:
Accounts Officer /Secui
Officer.

29  Superintendent Graduate from a recognized Uni- By promotion from amonggs
versity wi th one-year e,:perience Deputy SuperintendenV AS5
as Deputy Superinte ndent/ten tam and Personal Assistant
years as Ass istant or Personal DY transfer or deputation of
ASSJStant. officer already in the ser,i.

of State Government or Bo
or Corporation or Statuto- .
Body.
Note:DepulySuperintend
Assistant and Personal A,.c
tant shall be promoted in
ratio of 6:1 provided thag
post will go to the Pe
Assistant . The total str:
on this post from the cad
Personal Assistant shall|
exceed more than fi.fteen
cent.

30 Assistant Post graduate in Commerce () F_ive yf'.ars experi.ence as Divi- (i) Fifty_percer.n by di.r!"iz

Accounts with fifty five percent marks sional Accountant; or recruitment; or
Officer/ Section from a recogruzed university (ii)StateAccounts Services{S.A.S) (ii) Fifiy percent by pro,
Officer with five years experience  from State Government or  from amongst Divisic
from a reputed firm and Hindi/  Government of India. AccountanL or by transf;
Sanskrit up to Matricstandard. deputation already in |
service of State Go, :
ment or Government of
dia or Board or Corpora:s
or Statutory Body.
31 Di visional Post graduate in Commerce (i) State /\ccounts Service (S.A.S); [ T irty-three percent
Accoumam with fifty fivc percent marks o SLE LG L

from a recognized University (i) ~ Bachelor —of ~ Commerce transfer ordepu ta tion ok
with three years experience heaving ten years experience  official already in
from a reputed firmand Hindi/ @S Assistant (Accounts) service of State Go]

. - mem or Board or Corp::
Sanskrit up lo Metricstandard. .
P tion or Statutory Body.
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(ii) Sixty-seven percem by
promotion from amongst
Assistant (Accounts).

32 Senior Drafts- Degree in Arcltitecture from SEVEN years expenence as Jun- Fifty percent by direct recruit-

man (Architect) recognized University or  ior Draftsman (Architecture}. ment and fifty percent by
equivalent diploma in Archi- ?romotg)nﬂ from :n:}o'r;gst
tecture from Indian Institute unior bra l')smant( r]((: tecs
of Architects duly recog- ZerE)tat('Jc:n é/f ;ﬁnsoef:(_c_c;
nized and registered by the putatl . el
Council of Architecture and already in the service of State
having atleast four years ex- governr:_ent OrStBtO?rd of
perience of reputed institu- orporation or Statutory
tion/finn and Hind.i/Sanskrit Body.
upl0 Malric.

33 Commercial Diminishing cadre.

Accountant

34 Circle Head Six years experience as Head By promotion from amongst

Draftsman Draftsman Head Draftsman or by transfer

' ’ or de putat io n of an official
already in the service of State
Government or Board or
Corporation or Statutory Body.
' ' ' Diploma in  Architectural By direc t recruitment or by u-
; Diploma in Archite c¢ tural .

35  Junior P o Assis tant ship with two years aosfer or deputation of an of-
Draftsman Assistantship wilh two years . T ficial al in th . r
Architecture)  experience afterqualification €XPerience after qualification. icial already in the service o

d Hindi/Sanskrit i State Government or Board or
i;atricm I/sansknt up 1o Corporation OF Statutory Body.

36  Personal Graduate from a recognized By promo fio n from amongst

; . . . Senior Scale Stenographer or by
Assistant g niver s n y with five years -

experience as Senior Scale transfer or deputation of an

Stenoarapher official already in the service of

grap State Government or Board or

Corporation or Statutory Body.

37 Deputy G rad ua te from a recognized By Eromotlon from amongst the

Superintendent Unive.rsity wi th seven years ~SSistantsor by transfer or depu-
experienceas Assistant tation of an official already in
' the service of State Government
or Boan.l or Corporation or
Statutory Body.
Assistant (i) Bachelor of Science Three  years experience as (i) Fifty percent by direct
38 Secretary. (Honors) in Agriculture Accountant or five years recruilment: and

with 55% marks or
Graduate with S5%
marks with Post Gradu-
ate Diploma in Market-
ing from a ,r<'cognized
University;

Hindi/Sanskril  upto
Matric standard; and.

tii)

(iii) Basic knowledge of
computer.Preference will
be given Lo diploma in
agriculture marketing or
Agri-business from
recognized University/
Lnstitution/ Board.

experience as Mandi Supervisor
having cenificate of basic
knowledge of computer.

(ii) fiftecn percent by promotion
fro rn amongst Accountants;
and.

(i) ) T hirt y-fi ve percent
by promotionfrom amongst
the Mandi Supervisors.
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. ; ; : (i) Bachelor of Science io :
3 Agri -bus mess (i) Bachelor of Science in transfer or deputation of an of-
Manager Ag ric ul ture from a Agneullure from a recogmz.ed ficial already m the service O
recogniLeJ University, Unlversity; and . Stale Government or Boa.rd O:
11) Mas ter Of Btmness/Post () Master of Business/Post Corpo rauon or Starutory Bod)
( Gradu:Il Dinl : Graduate Diploma in Busrness P y
Bra5u. & MIIIIp oma | a Management or its equivalent
itSe:fis\falent ?rg;nr?znregr from a reco gnized Unive rsity
ognized Universll y or or Deemed University.
Deemed University: anJ
(i11) HInd1/San)krit
upto Matnc tan<lard.
Seven year:. expeneoce as (i) By promouon from amon
40 Hea d Draftsma n Aeslstant Or.,ttsrnan Assistalll Drafltn n;n or
(ri) by uansfer or deputation
an official already m the ser
1cc of State Government
Board or Corporation c
Statutory Bod).
41 Ju nor Engne er, (1) Degree or three years Diploma ,n respective branch of By dflrec t (rjec runme ”IT Ord
Cw il/ElectricaV/ Diploma in Clvil, Ele;- Englneering but in cas of uansteror eputauon already
Mechan;cal/ mcal/Elec ronics and prum'uol fror Electricic |o Ihc $erviccof State Govemma:
. . q i i i or Soard or Corporation
Public Hca.lln Communical ion for ior E”Q'ﬁv er (Electrical) on_ly o p
Ellgrnecnng from a the E,ccmciJn who Man?c_ul.lte y Yy,
recognized Universnyf wlth Natton,,1 Tr.:de Certlf!cate Note: Ten per.:ent posts
| echnical Education 1 ued by the Industnal Training jynjor Engineer (Electric:
Board; and Inir e in_ Ele,:tnctanl Wirem.ill sh all befilled up by promotk&
(i) i ndi/San krit upto OF its cqui,su)ent trade having Cromamongstthe Electrtciar
Matnc taodard fifteen years \ervice as Electrician \wkeman or its equivalent
ano has p::tssedthe de paruncut test he Board.
as prr nbed by theBoard, shall
e' glble for promotion. . 1
. Degree in Agriculture from Degree A,-nculture from a rcc- By dll’-eC| recruitment, or.
42 Juruor Engineer ) Uruvernty and  ogni.i-cd universlly -ind heaving P romotion from amongst G.
recognizrd YL y
(Landscapmg), _ three yeah cxpenem:c of Boards C employees or by transfer
I ImdVSansknt up LO Matric. : utauon of an offic ialk alr
scrvl.ce in Group C qRPUEHY - B alrgy.
service
. Government or Board
Corpo rauon or Slarutory Boe
Masters- degree rrom a rccog By tr.UIsfer or deputauo n of
43 Stall_stlcal @) rl;/l(z?;)terrnszet:jelgl:s/cfrrtqtrn rz; mzed Um"ersity Latis tic or ofhclal from Economic and S
Ass istant ;09 . J'y tronomics ol mathemalics or usucal Orgamz.au or'1 , Har)
stansuc u,g..ononuc.) Of  ol1Ullelce with stath lics as one of In case of non-ava |_I ablh
mat he matics or com the Papers the posts shall be filled up
merce with )tatisucs as direct recruilment.
one of the papers; and
(i1) Hind1/Sa nskrit up to
M,ltrk standard
44 Kanungo Dimm1shmg Cadre
45 As)istant Dimimshmg caJdre
Draftsman
(ArcluleCL) — ' percent by di
S Scal (il Graduate from a rccog- ~Ci)Three years expenence as Jun- I
46 cmor Scale

ni zed University wllh
55% marks;

(11) H1nd1/S:m krit  upto
Matrll. standard.

(iii) Speed m Engh b/Hmdi
Shorthand al 100/80
words per mrnlll re

Stenographer

i recruitment; and
ior Scale Stenographer: 11J1d o

til) Spel'd 10 English/Hindi (ii)Thirty four percent
Shonh,ind:it 100/80 words per promolion from amo
'IHnute respecuv ly and Jumor Scale Stenograp
tran,;:ription thereof at 20/1S
words per minute respecll,-ely.
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47  Assistant
(Accounts)

48  Accountant
(Market
Committees)

49  Assistant Drafts-
man

50 Mandi Supervi-
sor-cum-Fee
Collector

51 Assistant

52 Auditor

pectively and transcrip-
tion thereof at 20/15
words  per minute
respectivel.y

Bachelor of Commerce from
a recognized University with
55% marks; SiX months cer-
tificate in computer from a
recognized institution; and
Hindi/Sanskrit upto matric.

(i) Bachelor of Commerce
with 55% marks from a
recognized University
with six months certifi-
cate course in computer
from a recognized insti-
tution; and

(if) Hindi/Sanskrit upto
Matric standard.

(i) Three years Diploma in
Engineering in respec-
tive discipline from a
recognized Technical
Education Board or two
years certificate in
draftsmanship in respec-
tive discipline from
recognized technical
institution; and

(i) Hindi/Sanskrit ~ upto
Matric standard.
(i) Graduate with 55%

marks from a recognized
university  with  six
months certificate in
computer from a recog-
nized institution; and

(iiy Hindi/Sanskrit upto
Matric standard.
(i) Graduate from a

recognized University
with 55% marks; Post
Graduate Diploma in .
Computer Application
(P.G.D.C.A) from a rec-
ogni:zed institution; and

(i) Hindi/Sanskrit
matric standard.

(i) Post graduate 10
Commerce with fifty five
percent marks from a
recognized university
with three years
experience from a
reputed firm; and

upto

Bachelo r of Commerce with (i) Eighty percent by direct

three years experience as Clerk.

Bachelor of Commerce with 50%
marks from recognized univer-
sity with three years.service as
Mand i supe rvisor/ Auction
Recorder.

Three years Diploma in Engi-
neering in respective discipline
from a recognized Technical
Education Board or two years
certificate in draftsmanship in
respec ti ve discipline from
recognized technical institution.

recruitment; and

(iytwemy percent by promotion
from amongst Clerks or by
transfer or deputation of an
official already in the service
of State Government or
Board or Corporation or
Statutory Body.

(i) Ninety percent by direct re-
cruitment or by transfer or
deputation of an official al-
ready in service of State Gov-
ernment or Board or Corpo-
ration or Statutory Body; and

(ii))Ten percent by promotion
from amongst Mandi Super-
visor/ Auction Recorder.

By direct recruitment or by
transfer or deputation of an
official already in service of
State Government or Board or
Corporation or Statutory Body.

STORE »u
X N ",PFR
HSA Mg Panelikyly

Seven years experience as (i) Fiftypercentbydirectrecruit-

Auction Recorder.

Graduate from a recognized
Universi ty with seven years
exper ience as Assistant (Ac-
counts) and ten years experience
as Clerk.

State Accounts Service (S.A.S)
or Bachelor of Commerce
heaving Ten years experience as
Asslstam (Accounts).

rnent; and

(i)Pifty percent by promotion
from amongst Auction Re-
corder.

(i) Thirty-three percent bydirect
recruitment; and

(ii) Sixty-seven percent by pro-
motion from amongst Assis-
tant (Accounts)/Clcrk.

Note: Assistant(Accounts) and
Clerk shall be promoted in the
ratio of 2:3.

(i) Thirty-three percent by direct
recruitment or by transfer or
deputation of an official
already in service of State
Government or Board or
Corporation or Statutory
Body; and
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- indi/ Kri (ri) Stxl)sSeven perceol b)
(“)MH'” 'tsar:js :j"— upto prommion from amonpst
ame standar

Aslsl:im (Accounts).

53  Assistant Fire  Dunimshing cadre

Sub Officer
4 Plumbe r Dim1nishmg cadre
5 E:lecLncian D1milmhing Cadre

56 Motor Mechanic D1minishmg cadr

57 Junior )Cale (1 Graduate from recou. (DThree )e'H e'<pericnee a ) Thily-four pel SR

Stenographer niJ.cd Unlver 1ty Y.1lth Stena yp,t and direct fecrunment. and
55 marks, (11, Speed m I-.nghsh/Hind1 Short ~ (@ S1Xty-s1x percent n
(ii)one yea, diploma of hml s 100/hO word per promollon from amongst
Nauonal frade Cemfi- minute resrectlwly and tran- Steno-typlt or by transfe_r
catc in stenog ra ph 'y scnpuon thereof at 20/ IS words or deputauon of an off1cL.i.
from Indu tn al Training per mmuc  cspectivie v. a Iready in er.1cc of State
Institute. Gon:rnment or Ifoard 0-
(111\ Hmdi/San krit upto Corpor:iuon or Statutur)
MalLric tandard. Body
th 1 Speed in Enghsh/Hinili
Shorthand at 100/80
\\ords per minute
re pecll cly and
! tran!>criptton the reo f
I at 20/ 15 word per-
minute rcspecuvely.
(v) Kno™ledge of com-
puter. On contr.1cl b,rse
I 58  Dnv,er Operator D1mm1,hmg cadre
| On contract basts
' 59 Leadlllg D1mrnishmg cadre
¢ Flrem:ill Tr ansport (1) Etghly percent by dire
. A. ror lleay Tran port A. fo r Heav) )
) 60 Driver hide o recn11imenl. and

(u} twenty pclcenl b prom,
(@) Mntric f ro m a leccog- ]e)Matrre from a re<.:ogllilcd
; . uon from amongst Grou
mlc.d Ed-lcatton Board Educ:illcn Board ,.,,ith Hmdi, g

wilh 1-hntli/Snnsknl; cand Groun DcmpIde
(nJ H<'3V} Transporl 11D hC3\) TranspC>rt Vchicle

) >F - . ! Commlllccs The ma,:
|VlehICIe ) Driving Dm ing Licence; and mum age for an cmplo)
.dcence :m
. i11) Fl\e ; <. of Group C and Group -

(11i) f1.,,c )Cars expcnecnce @ é%vmg ge%uffye??gu Su?]: to qualif)' for promo11
of dnvtng a He.) . oonaeCooN00ise  shall  Tf tedt
Wooenh wtle oo RS : t>potS slia)) be relnc\'u
Tran port Vehiek ek on group € o "

5 ror L <ilit | 8. Eor-11iliL\.fotor Vchaclc . I"orty-flvc years.
\" ehic ci)'’lame fom @ recogniLcd NOte: In case of non-a, -

(1) Matrlc from a rccog- Education Board with Hmd1; ab'L‘.lt y of person from p
niLed Education Board motion guota , thc e po
\1tF J-hnch: (11)Li ¢ht otor Vehicle Dnving sh:illbefilled up hy direct

(11) Light \.10101 ‘Vehicle Licence. and cnaitm ent.

Dn_'”llll%q Licence; ,md (111) F,.,,c year experience of

(i Fiv.. ".;ar expencnce  qrjying a Light \.lotor Vehicle
of dri\rng a Light G C or D.po!

Motor Vcluclc. on S 'l

i) Senior Secondary ... () Matnc from a recognized © by dtrccl recn,itment.
61  P,uwari Ll

55" mJrl-s Ir'n i EJucauon 130a,d wllh Hmdl/ (i by promotion
recognized Edul...itiorl San,lJ11 up 10 vlatne Landa.rd. among,1 Group D e
goald or Il eql,., ;Jent .ind

vees or by 1,an,fe

_—4

|
!,
{
-
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2 3

4

5

62

63
64

67

(iHindi/Sa nskrit  upto
Mauic standard; and
(iii) Should have passed
PatwarExamination con-
ducted by the Revenue
Department, Haryana.

Comp uter Dinunishing cadre.
Operator

(Computer)

Restorer/ Dimini hing Cadre-
Duplicating
Ma-:htne
Operator

Diminishing Cadre

Bus Conductor Durunishing Cadre

Clerk (i) Graduate from a recog-
nia d University with
55% marks;

(liy Hindi/Sa nskr it upto
Matric standard;

(tii) Six months certificate in
computer from a recog-
nized institution; and

(iv) Hindi/English typing at
a ed uf 25/30 words
per minute respectively.

Steno-typist @ Semor Secondary
(10+2) or its equivalent
with 55% marks from a
recognized Education
Board;

(ti)one year diploma of

National T rade Certifi-

cate in stenography
from Jndu trial Trauung
Instinne;

(iii) Hindi/S ans krit upto
Matric standard;

(iv)six months certificate in
computer from a recog-
niled institution: and

(v)Speed in Engli h/Hindi
Sh o rtha nd at 80/60
words per minute
respectively and
tran3cription thereof at
I 5/1' I words per minute
respectively.

(ii)Should have passed PatwarEx-
amination conducted by the
Revenue Departmenl, Haryana.

(iii ) Two years citperience on
Group D post.

Diminishing Cadre

Diminishing Cadre

(i)Senio r Secondary with five
years eltperience on Group D
post;

(ii) six month s certificate in
computer from a recogni7ed
institution; and

deputarion of an official al-
ready in service of State
Government or Board or
Corporation or Statutory
Body.

(1) Eighty percent by di rect
recruitment or by transfer
or deputation of an official
already in service of State
Government or Board or
Corporation or Statutory
Body; and

(il )T wemy percent by promo-

(iii)Should pass the pre cnbed test
in Hindi or.Enghsh typing at the
speed of 25/30 per minutes
respectively within a period of
one year from the date of
appointment, failing which he
would not be allowed annual
increment(s) ull he passes the
pre$cribed typing test. On
passing the typing test he will
be allo,s, ed due 10crcment(s)
without arrears.

tion from among ! Group D
employees of Board.

(i) Ninety percent by direct

recruitment; and
(i) One year experience as Clerk;

one year diploma in computer
from a recognized institution;
and

(i1) speed m Engli5h/H1ndi Short-
hand at 80/60 words per mmute
respectively and 1ran scriptio n
thereof at 15/1l words per
minute respectively.

(ii)ten percent by promotion
from amongst Clerks or by
transfer or dcpul.ation of an
official already in service of
State Government or Board
or Corporation or Statutory
Body
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2 3 4 5
68  Fireman Diminishing cadre On contract basis
69  Auction )
Recorder. Graduate with 55% marks

from a recogq.iz ed Univer - (i) Seven years service in Group D (i) Eighty percent by direct

sicy or its equivalent with employees of Board/Market recruitment  or by
six-month certificate in Committees; transfer or deputation of
computer from a recognized (i) Senior Secondary (10+2); an official already in the
institution. Hindi/Sanskrit (i) Hindi/Sanskrit upto Matric service of State
upto Matrié: standard; Government Or Board or
(iv) Knowledge of Computer. Corporation or Statutory
Body.
(i)Twenty  percent by
promotion  amongst
Group D employees
of Board/Market
Committees.
70  Tubewell Diminishing Cadre
Operator.
71 Daftri Matric pass. By direct recruitment
72 Jamadar Matric pass. By direct recruitment
73 Road Roller Matric pass. By direct recruitment
Cleaner
74 Mali Matric pass. By direct recruitment
75  Ferro Khalasi Matric pass. By direct recruitment
76 Sweeper Matric pass. By direct recruitment
77 Pﬁon_liudm_ MatricPass By direct recruitment
Chowkidar

78 Truck Cleaner Matric pass By direct recruicment
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(i) HinJ i/S ans krit ~ uplo  (ji)Should have passed Parwar Ex- deputation of ;m official al-
M:u.ric sta ndard; and amination conducted by the ready ine se r.-1ce of State
(iii) Should have passed Revenue Dcpartranl, Haryana Government or Board or
ParwarExamination con- iy Tyq years experience on Co rporation Or Statutory
ducted by the Revenue Group D po L Body.
Dcpanment, Haryana.
62  Computer Diminishing cadre.
Opera.Lor
(Computer)
63  Resrorer/ Dimlmshing Cadre Diminishing Cadre
64 Duplicating Diminishing Cadre Dimin ishing Cadre
Machine
Operator
65  Bu Conductor Diminishing Cadre
66 Clerk (i) Graduate from a recog- (i) Eig hty pe rcen t by direct
nized Univers ity wiLh recruitment or by transfer
55% marks; (i) Senior Secondary with five or deputation of an official
(iHindi/Sanskrit  upto years experi ence on Group D already in service of State
Matric standard; post: Government or Board or
(ii I)ng .SI‘ZTr}?Ocr;rt;ﬂfZE%lrj (i) six months ce rt ifi ca te in Corp(?ratlon or Statutory
i g'n sitution- and 9 computer from a recognized Body: and
. 'Z? ! o . on: a_ institution; and
(iv) Hindi/English typing at (iiy Twenty percent by promo-
a JXie_d of 25/:10 WOrds (iii) Sh(_)ulc_l pass th_e prcsc_nbed test tion from amongst Group D
per minuLe res pect|ve|y‘ in Hindi or English typing al the employees of Board.
speed of 25/30 per minutes
respectively within a period of
one year from Lhe date of
appointment , failing which he
would not be allowed annual
increment(s) till he passes the
prescribed typing tesl. On
pass.ing Lhe typing test he will
be allos'led d ue incrcmen t(s)
67 t (i) Senior Secondary without arrears. (i) Ninety percent by direct

(10+2) or its equivalent
with 55% marks from a
r eco gnized Education
Board;

(i) one year d iplom a of
NaLional Trade Certifi-
cate in stenography
from Industrial Training
Institute:

(iiil) Hrndi/Sa nsknl upto
Mallie standurd:

(iv) six month certificate in
computer from a recog-
mzed institution ; and

(v)Speed in English/Hindi

Shorthand at 80/60
words  per  minute
respecllvely and

transcription thereof at
15/1 | words per minute
respeelivcly.

(i) One year experience ru; Clerk;
one year diploma in computer
from a recogmzed mstlruuon;
and

(i) speed in English/Hindi Short-
hand at 80/60 words per mmute
respectively and transcription
thereof at 15/11 words per
minute respectively

recrui unent; aild

(i ) ten percent by promotion
from amongst Clerks or by
transfer or deputation of an
official already in serviceof
Stare Government or Board
or Corporation or Statutory
Body .
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68  Fireman Diminishing cadre On contract basis
69  Auction Grad ith 5504 K
raduare wi 6 marks - .
Recorder. from a recognized Univer-  (1)Seven years service in Group D (i) Eighty percent by direct
sity or its equivalent with ~ émployee of Board/Market recr”f'tme”td o b>]ﬁ
s ix-mon th certificate in ~_COrnmmees; . transﬁe.r.olr Iepu(;atlion”?
computer from a recogni:zed (1) Seruor _Secondary (10+2); ) an orriciat a r?a y mSt te
institution. Hindi/Sanskrit (i) H|nd|/.Sanskr|t npto Matric éerwce to B da ¢
UptO Matric. ' standard: overnm_en or boara or
(iv) .Knowledge of Compurer. Corporation or -Statutory
Body.
(liy Twenty percent b)
promotion  amongst
Group D employees
of Board/Market
Comminees.
70  Tubewell Diminishing Cadre
Operator.
71  Daftri Matric pass. By direct recruitment
72 Jamadar Matric pass By direct rccntiancnl
73 Road Roller Malric pass. By direct recntitment
Cleaner
74 Mali Malric pass. By direct recntitment
75 Ferro Khalasi Matric pass. By direct recruitment
76 Sweeper Matric pass. By direct recntitment
77 Peon-cum- Matric Pass By direct recruitment
Chowkidar
78  Truck Cleaner Matric pass By direct recruitment
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APPENDIX-'C'
(See rule 16(1)
£ It Autbonty
Des1g11ation Nature of penalties empowered
of post o lmpo c
penalty
)
D) 3
"Ali nor Penalties:
a) warning with u copy in the personal file
. Chamnan (Character roll)
h) censure;
(c) withholding of promot1011,
(d) recovery from pay ot the whok or part
of any pecuniar) loss c:.uc<l by
ne g lige nce or breach of order to the
Board/ ""vtarket Com1 ruttc-e
e) withholding of increments of pay without
ithholdi fi f ith
cumulative eflect;
'dajor Penalties
; : f) withboldrng of increments of p:i.y wllh
2. Managing Director ( I
cumulative effect; Governnien
3 Additional anaglng. (g)re ductiou to a Iow_er_ stage in the t_imeca I
’ Director of pay for a specified pen d with furthef
direction'> as to whether or not thdg
go\ ernmcnt employee will earr]
4. Chief General increments of pay during the epr iod o
Manager such reduction and whether oo the expiry
Chief G | of such period, the reduction will or wil
2 er benera not have the effect of postponing the
+vfonager, future increment-. Ot h's pa)
De ve lo pment .,;um- dtu ' pa).
Inquiry Officer (h) reduction to a lower scale ol pay, grade,
postll 1 :er*lce which ,hall orom,ml) be
a bar totle po motion of the go"emmiit
em p loyee to the time scale of pav i;rade,
6. Dimict Attorney post ur servtt.e from which he was
re du ced with or v..11huut further direction
regarding coudinons of re- toration to lite
grade or post or service from which the
7 Senior Town Planner go\eroment ewplo)ee W, -cdu'-ed and
his \eoiority aud pay nn such restorations
to that grade, pO!>I -r SU\ ice
Architect (i) ‘compulsor) retire ment:
(9 rem o" al from serlice which shall not be
a disqualification fu future employment
under the government: .ind
9 Zonal Mar,ager

(k) <IhmilssJl  from servicc ‘'-'hich  shall

nrdin oo k¢ dq ualificat 1211 for future
employment unde r the g,JVernment
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-
10  C\llef Engineer
Il C.h:neral Manager
(F nance an<l
Account ) Minor I'enaltie. :
(H "-aming with u 1n the per,onal file istrai
12 | :\tanager 1C baracter roll) ittes
13 | General Mauagcr anaging
cimme. Fuam na’ HIICIOI
<h) v,ithholding of promotion.
14 r very from pay of the \\h or of
Er gincer uD) pet.:uniary Jo, ca\!SCd b) neg! gence
or bre:ich of order to the Board/Macket
1s  Adnunistrativi- Officer Committee:
16 Deputy Zon.il \.1anager (j) withhold ing of incremenb of pay without
(Enforc.ement) c.umulauve effect: |
17  ecutive. Englllecr :rlajor Penalties: 3oard
f)y v.lthhohling of increments of pay with
18 | Architect cumulative effecr, Admi_0istr a-
t||1e Commit-
(g)re du ction coa lo™er -.1age m the om! scale tge

of pay for a specified period with furthf'r
directions as to wheth r er not the gO\crn-
ment employees will earn 1m 1m of
pay during the period ot sue 'l reduction
.ind whether on the expiry ot uch penoJ,
the reducoon will or will oui hae lhel"l-
iect of postporung the future increments
his pay:

(h) 1leduction to a lower scale of pay, grade,
post or service which shall onhnanly be
a bar to the promotion of the government

i..mployee to the time scale of pay, grade,
post or service from which he was reduced
with or without further directi egard-
ingcondi tion of re loration to the grade
or post or service fmm which the !:ovem
ment emplo)'ce ,\\ a, reduc d and bis sc
mority and pay on such restorations to that
grade, post or ,ervice;

ti) 1;omplllsory retirement;

remov.tl from service which shall not heu
disqualification for future cmplvymel1t
under the gmcrnment: and

(k) dism ss al from e,vice which shal

rdin uiy he .i disqualiticationn 1 future

cmplovment uuder the gm,ernmem.
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Minor Penalties:
19y General Manager (a) warning with a copy in the personal file
(Finance and (Character roll);
Accounts) (b) censure;
20 tGeneral Manager (c) withholding of promotion;
(Enforce- ment)
(d) recovery from pay of the whole or part
of any pecuniary loss caused by negli-
21 b Divisional gence or breach of order to the Board/
Engineer Market Committee;
(e) withholding of incremenlS of pay
22 b Divisional without cumulative effect:
Eilgineer (Landscap-
ing) Major Penalties:
vs ] ] (f) withholding of increments of pay with cu-
23  Executive Officer- mulative effect
cum-Secretary (g) reduction to a lower stage in the time IManaging Board
) ) scale of pay for a specified period with Director
24 Librarian further directions as to whether or not the
government employees will cam incre-
25  Architectural Assis- ments of pay during the period of such
tant reduction and whether on the expiry of
;,uch period, the reduction will or will not
26  Private Secretary have the effect of postponing the future
increments of his pay;
27  Assistant District (h) reduction to a lower scale of pay, grade,
Attorney post or service which shall ordinarily be
] a bar to the promotion of the government
28  Assistant General employee to the time scale of pay, grade,
Manager (Finance and post or service from which he was
Accounts) reduced with or without further direction
regarding conditions of restoration to the
29 Superintendent grade or post or service from which the
government employee was rc:duced and
30  Assistant Accounts his seniority and pay on such restorations
Officer/Section to that grade, post or service;
Officer ) )
31  Divisional Accountant (i) compulsory retirement-
32  Senior Draftsman (i) removal from service which shall not be
(Architect) a disqualification for future employment
33  Commercial Accoun under the government; and
tanil (k) dismissal from service which shaU ordi-
34  Circle Head Draftsmar narily be a disqualification for future
employment under the government.
35  Junior Draftsman
(Architect)
36  Personal Assistant
37 Deputy Superinten-
dent
38  Assistant Secretary
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Minor Penalties:
71 Daftri (a) warning with a copy in the personal file
72 Jamadar (Charal-ter roll);
73  Road Roller Cleaner (b) cen,ure:
74 Mali (cI wnhholding of promotion;
75 Ferro Khalasi
(d) recovery from pay of the whole or part of
76 Sweeper any pecuniury loss  caused by
77  Peon-cum-C how klda negligence or breach of order to the
78  Truck Cleaner Board/Market Committee:
(e) withholding of mcrements of pay without
nnnulative effect;
Major penalties:
(f} withholding of incremenls of pay with
cumulative effect; Chief Managing
General Director
(g) reduction to a lower stage in the time scale Manage,

of pay for a specified period with further
directions as to whether or not the gov-
ernment employees will earn increments
of pa} during the period of !,Uch reduc-
tion and whether on the exp iry of such
period, the reduction will or will not have
the effect of postponing the future incre-
ments of hi pay;

(h) reduction to a lower ,calc of pay, grade,
post or service which shall ordinarily be
a bar to the promotion of the government
eMployee to the time scale of pay, grade
post or service from which he wag
reduced with or without further direction
regarding conditions of restoration to the
grade or post or service from which the
government emplo)'ee was reduced and
his seniority and pay on such restoranons|
to thar grade, post or service;

(i'L comp ulsor y retirement;

(i) removal from service which shall not be 3
disqualification for fuLUre employmen
under the government; and

(k) dismissal from ervice which shall
ordinarily be a disquitliflcalinn for futurg
employment unuer the government
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Appen di\ D
{See rule 16(2)}
Serial Designation of posts Nature of order Authority Appellate
Number empowered to author ity
make the order
2 3 4 5
I Chairman (a) reducing or v.ithholdmg the
2 '.".1lanagiog Director amount of urdrnar}/addt-
3 Additional Managing tional pension :idnusslble
Director under lhe rule:. governing
4 Chief General Mallager pension; an<l|
5 Chief Gene:ral Munager. (b) termin ating the appotntmen
Development-cum- of a membel of the Sen ii.:e Government
Inqulry Officer otherwise, than on his
6 Distnct Attorney attaining the age fixed
7 Senior Town Planner Ssupern nnuallon
& Architect
9 Zonal Manager
10  Chief Engineer (a) reducing or withholding the
Il General Manager (Finance amount of orclinar;/add -
and Accounb) tional pension aJmissilble
12 General Manager under the rule\ govemmg
13 Addinonal General pension: and
Manager (b) temlinating the appoint- Adrrunistrative Board
14 Superintending Engineer menL of a member of the Committee
15 Administrative Officer Service otherv.1se. than
16 Depul) Zonal Manager on hl: attaining the age
(Enforcement) fixed for superanouauon.
17 Executive Enginct:r
18 <\ssi tant Architect
19 Deputy General Manager (a) reducing or v,ithholding
(Finance and Accounts) the amount of ordinary/
20 District General Manager additional pen ion
(Enforcement) admi sible under the rules
21 Sub Divisional Engineer governing pen ion : and
22 Sub Divisional Engineer (b) terminating the appoint- Managing Board
(Landscaping) ment of a me mber of the Director
23 Execultve Officcr-cum- Service othuwl1se. than
Secrctary on his attaining the age
24 Librarian fixed for superannuation
25 Architec tural AsMe.tant
26 Private Secretary
27 Asststant District Attorney
28 Assistant General Manager
(Finan..e a;id Accounts)
29 Superintendent
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30 Assistant Accouuts Officer/
Section Officer

31 Divisional Accountant

32 Senior Draftsman
(Architect)

33 Commercial Accountant

34 Circle Head Draftsman

35 Juruor Draftsman
(Architect)

36 Personal Assistant

37 Deputy Superintendent

38 Assistant  Secretary

39 Agri-business Manager

40 Head Draftsman

41 Junior Engineer

42 Junior Engineer
(Landscaping)

43 Statistical Assistant

44 Kanango Managing Director Board

45 Assistant Draftsman
(An:hitecl)

46 Senior Scale
Stenographers

47 Assistant (Accounts)

48 Accountant (Market
Committees)

49 Assistant Draftsman

50 Mandi Supervisor-
cum-Fee Collector

51 Assistant

52 Auditor

53 Assistant Fire Sub Officer

54 Plumber

55 Electrician

56 Motor Mechanic

57 Junior Scale Stenographers
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