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HARYANA GOVERNMENT
AGRICULTURE DEPARTMENT
Notitication ”
The 23rd June, 2009

No. 1199-A.S.-1-09-9143.—In exercise of the powers conferred by Sub-section (1) read with clauses (xxviii),
(xxix) and (xxx) of Sub-section (2) of Section 43 of the Punjab Agricultural Produce Markets Act, 1961(Punjab Act 23
ot {19€1), the Governor of Haryana hereby imakes the following rules further to amend the Haryana State Agricultural
Marketing Board Service Rules, 2008, namely:—

1.  These rules may be called the Haryana State Agricultural Marketing Board Service (First Amendment)
Rules, 2009.

2. Inthe Haryana State Agricultural Marketing Board Service Rules, 2008 {hereinafter called the said ruies),
in sub ruie (1) of rule 2,—

(i) in clause (b), for the words “Managing Director and Chief General Manager”, the words * Chief
Administrator and Secretary” shall be substituted;

(i1) clause (k) shall be omitted; and

(iii} inclause (n), for the words “Chief General Manager”, wherever existing the word “Secretary” shall be -
substituted.

3. In the said rules, in rule o, for the existing Tabie, the following Table shali be substituted, namely,—

TABLE
Sr. Designation of Post Appointing authority
No.
1 2 3
i Controller Finance and Accounts Administrative Committee
2 Engineer-in-Chief
3 Chief Engineer
4 Chief Marketing Enforcement Cificer
5 Marketing Development Gfficer
6 Superintending Engineer (Civil, Vigilance & Quality Control (Civil))
7 Superintending Engineer (Elecirical}
3 Superintending Engineer {Public Health)
9 Deputy General Manager (Marketing and Export Division)
10 Deputy General Manager (Market Research, Post Harvesting

Management and Training ot Farmers and Boards personnel)

i1 Deputy General Manager (Quality Control)

12 Architect.
13 Administrative Officer
14 Zonal Marketing Enforcement Officer
15 Executive Engineer (Civil, Quality Control )
—-+6—-- -Executive Engineer (Electrical)
17 Executive Engineer (Pubiic Health)
1% Project Ma}lager
19 Assistant Project Manager (Civil) Chief Administrator

20 Assistant Project Manager (Electricai)
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Assistant Project Manager (Refrigeration)

Assistant Agriculture Project Manager (Horticulnure)
Assistant Agriculture Project Manager (Food Processing)
Assistant Architect

Senior Accounts Officer

District Marketing Eaforcement Officer

Sub Divisional Engineer {Civil, Electrical, Public Health,
Mechanical, Quality Contro})

Sub-Divisional Enginger (Landscaping)
Secretary-cum-Executive Officer

Assistant General Manager (Marketing and Export Division)

~ Librarian

Architectural Assistant

Private Secretary

Accounts Gtficer
Superintendent

Assistant Accounts Officer/ Section Cfficer.
Divisional Accountant

Senior Draftsman (Architect)
Comm:ercial Accountant

Circle Head Draftsman

Junior Draftsman (Architeciure)
Personal Assistant

Deputy Superintendent
Assistant Secretary

_ Agri-business Manager

Head Drafisman (Civil/Electrical)
Junior Engineer, Civil/ Electrical/ Mechanical/ Pubiic Health/
Quality Control

Junior Engineer (Landscaping)

Electronics Data Processing Assisiant
Kanungo

Assistant Draftsman (Architect)
Senior Scale Stenographer

Assistant

Accountant (Market Committees)
Drafisman Auto Cad

Assistant Draftsman (Civil, Quality Control, Public Healtk,
Electricai, Mechanical)

Mandi Supervisor-cum-Fee Collector
Accounts Cierk/Sub Divisional Clerk.
Auditor
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1 2 3
60- Assistant Fire Sub Officer -

61 ~ Plumber : i

62 Electrician

63 Motor Mechanic

64 Junior Scale Sienographer

65 Driver Operator

66 Leading Fireman

67 Driver

68 Patwari

69  Computer Operator-cum- Clerk

70 Clerk

71 Duplicating Maehine Operator

72 Bus Conductor g
73 Restore

74 Steno-typist

75 Fireman

76 Auction Recorder.

77 Tubewell Operator.

78 Daftri Secretary".

79 Jamadar

&9 Road Roller Cleaner
R1 Mali

82 Ferro Khalasi

83 Sweeper

34 Peon-cum-Chowkidar
85 Truck Cleaner

4. In the said rules, in rule 23, for the word ‘Board’ appearing at the:-end; the word “Gevernment” shall be
substituted. = 2
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$.  Inthe said rules, for Appendix A, the following Appendix shail be substituted, namely -
“APPENDIX - A
(see rule 3)
Sr. Designation of Post Number of posts Scale of pay (in rupees)
No. Pay Sclaes Pay Band Grade pay
i 2, 3 4
1 Controller Finance and 01 Own pay scale in PB-3 7,600
Accounts case of deputation
15600-39100
2 Engineer-In-Chief 01 37400-67000 PB4 . 12.009
Chief Engineer 02 37400-67000 PB-4 16,000
4 Chief Marketing Enforcement 01 15600-39100 PB-3 8.000
Officer
Marketing Development Officer 01 15600-39100 PR-3 7,600
6 Superintending Engineer [Civil, Civil=7Vigilance 15600-39100 PB-3 7,600
Vigilance and Quality Conirol & Cuality
(Civily] Control (C)=01
7 Superintending Engineer 01 15€00-39190 PB-3 7,600
(Electrical)
3 Superiniending Engineer 01 15600-39100C PB-3 7,600
(Public Health)
9 Deputy General Manager 0z 15600-39100 PB-3 6,400
(Marketing and Export
Division)
10 Deputy General Manzger 01 15600-39100 PB-3 6,400
{(Market Research, Post
Harvesting Management and
Training of Farmers and Boards
_perscanel)
5 Deputy General Manager 01 15600-39100 PB-5 £.400
* (Quality Contrcl) ‘
12 Architect 01 15600-39100 PB-3 6,000
13 Administrative Officer 02 15600-3%100 PB-3 6.000
14 Zonal Marketing Enforcement o4 136060-39100 PB-3 6,000
Officer
15 Executive Engineer (Civil, Civil=23 15600-39100 PB-3 6,000
Quality Control) Quality Centrol
{C)=1
Mechanical=1
(Diminishing)
16 Executive Engineer (Electrical) 03 _15600-39 1¢0 PB-3 6,000
17 Executive Engineer (Public 02 15600-39100 PB-3 6,000
. Health)
18 Project Manager 0l 15600-39100 PB-3 6,060
L Assistant Project Manager 01 9300-34300 PB-2 5.400
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20 Assistant Project Manager 01 $300-34800C PE-2 5400
{Electrical) 2
21 Assistant Project Manager 01 93006-34800 PB-2 5,400
(Refrigeration)
22 Assistant Agriculture Project 01 9300-3480C PB-2 5,460
Manager (Horticulture)
23 Assistant Agriculture Project 01 9300-34800 PB-2 5,400
Manager (Food Processing)
24 Assisiant Architect 01 15600-39100 PB-3 5,400
25 Senior Accounts Officer 02 15,600-39,100 -3 6,000
26 District Marketing Enforcement 13 15,600-39.100 PB-3 5.400
Otficer
o Sub Divisicnal Engineer Civii=g1 15.600-39,100 PB-2 5,400
Electrical=9
Public Health=6
Mechaniczl=4
Quality Control
(©)=3
28 Sub-Divisional Engineer 01 15,600-39,100 PB-3 5.400
{Landscaping)
29 Secretary-cum-Executive 106 9300-34800 PB-2 4,600
Offices
30  Assistant General Manager 01 $300-34800 PB-2 4200
{Marketing and Export
Division)
31 Librarian 031 93060-34800 PB-2 4,206
32 Architectural Assistant 01 9300-34800 PR-2 4,200
33 Private Secretary 03 9300-34800 PB-2 4200
34 Accounts Gfticer 06 5300-34800 PB.2 5,400
35 Superintedent 12 $300-34800 PB-2 4,200
36 Assistant Accounts Officer/ 08 9300-34800 PB-2 4.600
Section Officer.
37 Divisional Accountant 28 93006-34800 PR-2 4,200
On deputation
from A.G in their
cwn pay scales
38 Senior Drafistnan (Architect) 0z 9300-34300 PB-2 4,030
39 Commercial Accountant 03 9300-34800 PB-2 4,000
40 Circle Head Draftsman. 09 9300-34800 PB-2 4,000
41 Junior Draftsman { Architecture) 04 9300-34800 PR-2 3,600
42 Personal Assistant 06 9200-34800 PB-Z 3.600
43 Deputy Superintendent 32 9300-34800 PB-2
44 Assistant Secretary 156 9300-34800 PB-2 3,600
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45 °  Agri-business Manager 21 9300-34800 PB-2 3,600
46 ead D raftsm an(Cw:l/ Civil=20 9300-34800 PB-2" 3,600
/H Electrical=01 e
47 Junior Engineer, Civil/ Civil=256 9300-34800 G-1 PB-2 3,600
Electrical/ Mechanical/ Public Quality ’
Health/Quality Control Control(C)=03
5,200
Electrical=28 9300-34800 G-11 PB-2
Mechanical=9
Public Health=18
48 Junior Engineer (Landscaping) 01 9300-34800 G-I PB-2 3,600
9300-34800 G-1I PB-2 5,200
49 Electronics Data Processing 04 9300-34800 PB-2 3,300
Assistant
50 Kanungo 01 9300-34800 PB-2 3,200
51 Assistant Draftsman (Architect) 02 9300-34800 PB-2 3,200
52 Senior Scale Stenographer 14 9300-34800 PB-2 3,200 ,
53 Assistant 59 9300-34800 PB-2 3,200,
54 Accountant (Market 129 9300-34800 PB-2 3,200
Committees)
55 Draftsman Auto Cad 04 9300-34800 PB-2 3,200
56 Assistant Draftsman (Civil, Civil=47Quality 9300-34800 PB-2 3,200
Quality Control, Public Health, Contro! (C)=2
Electrical, Mechanical) Public” -
Health (C)=2
Electrical=2
Mechanical=2
57 Mandi Supervisor-cum-Fee 455 9300-34800 PB-2 3,200
° Collector \//
58 . Accounts Clerk/Sub Divisional 110 9300-34800 PB-2 3,200 ,
Clerk.:.
59 Au'd_igg’r 02 9300-34800 PB-2 3,200
6Q Assistant Fire Sub Officer 18 9300-34800 PB-2 3,200
61 Plumber 25 5200-20200 PB-1 2,400 for
diploma
holders
&1,900 for
others
62  Electrician 23 5200-20200 PB-1 2,400 for
diploma
holders and
Rs.1,900/- for
others
63 Motor Mechanic 01 5200-20200 PB-1 2.400
64 Junior Scale Stenographer 11 5200-20200 PB-1 2,400
65 Driver Operator i2 5200-20200 PB-1 2,400
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66 Leading Fireman 13 5200-20200 PB-1 2,400
67  Driver Car-cum- 5200-20200 PB-1 2 400+SP

Jeep=130 Soeve eHn = =

Tractor
Driver=42
Truck Driver=20
Road Roller: -
Driver=46
Bus Driver=01

68  Patwari 01 5200-20200 PB-1 1,900
69  Computer Operator-cum- Clerk 21 5200-20200 PB-1 1,900
70 Clerk 01 5200-20200 PB-1 1,900
71 Duplicating Machine Qperator 01 5200-20200 PB-1 - 1,900
72 Bus Conductor o1 5200-20200 PB-1 71,900
73 - Restorer 203 5200-20200 PB-1 1,900
74 Steno-typist 29 5200-20200 PB:F - 1,900+SP
75 .~ Fireman 46 5§200-20200 PB-1 1,900
76 Auction Recorder 984 5200-20200 " PB-1 - 1,900
77 Tubewell Operator 09 5200-20200 “PB-1 1,800
78 Dafiri 02 4440-7440 IS 1,650
79  Jamadar 02 .- 4440-7440 1S 1,650
80 Road Roller Cleaner 01 4440-7440 IS - 1,300
81 Mali 03 4440-7440 IS 1,300
82 Ferro Khalasi 05 4440-7440 as 1,300
83 Sweeper 20 4440-7440 s " 1,300+SA”
84 Peon-cum-Chowkidar 283 4440-7440 IS 1,300
85 Truck Cleaner 04 4440-7440 s 1,300™.
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6. In the said rules, for Appendix-B, the following Appendix shall be substituted, namely,-
“APPENDIX B

(see rules 7 and 10)

»

Sr.

No.

Designation of Post

Academic qualifications
and experience, if any,
for direct recruitment

Academic qualification and
and experience, if any,

for appointments other

than by direct recruitment

Method of
recruitment

2

4

5

(4]

Controller Finance and
Accounts

Engineer-In-Chief

Chief Engineer

(ii)

An Officer of Indian Audit
and Accounts Service of
the rank of Senior Deputy
Accountant General/
Deputy Accountant
General; or

Senior Accounts Officer
with three years
experience having State
Accounts Service (S§.A.S)/
Master of Business
Administration (Finance)/
Chartered Accountant/
IL.CW.A.

— Three years experience as Chief
Engineer.

— Three years experience as
Superintending Engineer.

By promotion from
amoungst . Senior
Accounts Officer or by
transfer or deputation of
an officer already in the
service of any State
Government or the
Government of India.

By promotion from
amongst Chief
Engineers or by transfer
or deputation of an
officer already in the
service of any State
Government or the
Government of India or
Board or Corporation or
any agency under State
Government.

50% by promotion from
am on g st
Superintending
Engineers and 50% by
transfer or deputation of
an officer already in the
service of any State
Government or the
Government of India or
Board or Corporation or
any agency under the
State  Government
having atleast three
years experience as
Superintending
Engineer.

Note 1: In case an
eligible candidate is not
available in the service
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Chief Marketing
Enforcement Officer

Marketing :
Development Officer

..

Superintending
Engineer (Civil)

Graduate of a recognized
University and has atleast
ten years experience of

development activities.

Atleast seven year’s experience
of working in the Board as
Marketing  Development
Officer; or seven years
experience of working on any
equivalent or higher post under
Central Government or State
Government Board/
Corporations/ Statutory Bodies
and registered Co-operative
Bodies, discharging public
functions related to
Agricultural activities, where
share holding of Central
Government/State Government
is not less than 50%.

Three years experience as Zonal
Marketing Enforcement
Officer.

Seven years experience as

Executive Engineer in
respective branch of
Engineering.

under promotion quota,
the post shall be filled
up by deputation.

Note 2: The newly
created post shall be
filled up by deputation
as this post is subject to
review after two years as
per sanction of the
Government.

By promotion from
amongst Marketing
Development Officer or
by transfer or
deputation of an officer
already in the service of
Government of India or
State Government or
Board/ Corporation/
Statutory Body
registered Co-operative
bodies or by direct.
recruitment. -

By promotion from
amongst Zonal
Marketing Enforce-
ment Officers transfer or
deputation of an officer
already in the service of
any State Government
or the Government of
India or Board or
Corporation =~ or
Statutory Body.

By promotion from
amongst Executive
Engineers or by transfer
or deputation of an
officer already in the
service of any State
Government or the
Government of India or
Board or Corporation or
any agency under State
Government having
atleast seven Tyears
experience as Executive
Engineer. )

Note: In case an eligible’
candidate is not
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Superintending — Seven years experience as

Engineer (Electrical) Executive  Engineer in
respective branch of
Engineering.

Superintending —
Engineer (Public Seven years experience as

Health) Executive Engineer in
respective branch of
Engineering,

available ‘in the
service under
promotion quota,
the post shall be
filled up by
deputation.

By promotion from
amongst Executive
Engineers or by transfer
or .deputation of an
officer already in the
service of any State
Government or the
Government of India or
Board or Corporation or
any agency under State
Government having
atleast seven years
experience as Executive
Engineer.

Note-1: In case an
eligible candidate
is not available in
the service under
promotion quota,
the post shall be
filled up by
deputation.

Note-2: The newly
created post SE
_(Electrical) shall be
filled : ‘up by
deputation for five
years.

By: promotion from
amongst Executive
Engineers or by transfer
or deputation of an
officer alre-dy in the
service of any State
Government or the
Government of India or
Board or Corporation or
any agency under State
Government having
atleast seven years
experience as Executive
Engineer.

Note-1: In case an
eligible candidate
is not available in
the service under
promotion quota,
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the post shall be
y filled up by
deputation.
Note-2: The newly
created post SE
(Public Health)
shall be filled up
by deputation for
five years.

9 Deputy General (i) Should be graduate (i) Should be graduate 1st By directrecruitment or
Manager (Marketing Ist division with division with MBA deputation of an officer
and Export Division) MBA Marketing Marketing from a already in the service of

) from a recognized recognized University. any State Government
University. Preference willbe givento or the Government of
Preference will be B.Sc Agriculture and India or Board or
given to B.Sc MBA with specialization Corporation or
Agriculture and in agriculture marketing Statutory Body.

MBA with or agribusiness or
specialization in equivalent;
agriculture g goecialization of Post
marketing — Harvesting M t;
o g Management;
agribusiness or and
equivalent;
i) - SE I i (1ii) Hinqi/Sanskrit upto
; 5 matrc.
Post Harvesting
Management; and
(iii) Hindi/Sanskrit upto
matric.

10 Deputy General (1) Should be MSec. — By direct recruitment or
Manager (Market (Agriculture) of a by transfer or by
Research, Post recognized deputation from any
Harvesting University; ) department having
Mar.la.gement and (i) “Hindi/Sanskrit apto tsimilar qualifiqatip_ns as
Training of Farmers . . in case of direct

Matric. .
and Boards personnet) recruitment.

11

Deputy General
Manager (Quality
Control)

@

Should be MSc. Or
Ph.D in
Horticulture/
Vegetable Science/
Food Science and
Technology with
specialization in
post Harvest
Technology.

Technical competency:-
Value addition, testing
and certificate procedure
(i.e Organic/Eurogap/
Codex/HACCP ) for fruits

and

vegetables and

designing and planning

By direct recruitment or
by transfer or by
deputation from any
department baving
similar qualifications as
in case of direct
recruitment.
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of pack house including
grading and sorting lines; o
(i) Minimum three
years  hands-on
‘experience in
reputed firms/
institution and
ndustry; and
(iif) Hindi/Sanskxit upto
Matric.

12 Architect (i) Degree in Atleast seven years experience By.direct recruitment or
Architecture from as Assistant Architect. and by:transfer or deputation
recognized possess Degree or equivalemt ofan officer already in
University or Diploma in Architecture of a ithe service of any State
equivalent diploma recognized University. Government or Board/
in Architecture from ‘Corporation/ Statutory
Indian Institute of Hady.

Architects duly
recognized and
registered by the
Council of
Architecture and
having at least five
years experience of
reputed institution/
firm; and

(1} Hindi/Sanskrit up to
Matric standard.

12 Administrative Officer — Graduate from a recegnized By promotion from
University with three years ®mongst the
experience as Superintendent/ Smperintendents and
Private Secretary. Private Secretaries or by

aransfer or deputation of
am:oificer already in the
service  of ytate
{Gewernment.
Meme: Superintendent
anidl Private Secretary
shail'be promoted in the
axfHo of 4:1 provided
ithattthe total strength on
#hispost frem the cadre
gfPrivate Secretary shall
ant £xXceed more than
#ifty percent.
14  Zonal Marketing —= Three years experience &3 By promotion from
Enforcement Officer District Marketing Enforcenent ameoagst District
Officer. Marketing Enforcement
Officer or transfer or
«deputation of an officer
already in the service of

StateGovernment/ or the
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Executive Engineer
(Civil/Quality
Control)

Executive Engineer
(Elecrrical)

@

(i)

(i)

®

(ir)

(in1)

-

Six years experience as
Sub-Divisionai Engineer
(Civil/Quality Controi);

Bachelor of Engineering
in Civil/Bachelor of
Technology or its
equivajent from a
recognized university;
and

Has passed the depart-
mental examination as
prescribed by the Board.

Six years experience as
Sub-Divisional Engineer
{Elecirical);

Bachelor of Engineering
In respective branch of
engineering or  its
equivalent from a
recognized university;
and

Has passed the
departmeéntal
examination as prescribed
by the Board.

Government of India or
Board or Corporation or
Staiutery Body.

Gy

=
s
=
e

Sixtyv-seven
percent by
promotion from
amongst  Sub-
Divisional
Engineers (CiviY/

. Quality Control);

and

Thirty three
percent by transfer
or deputation of an
officer already in
the service of State
Government/ or
e Government of
India or Board or
Cerporation  or
Statutory Body.

Note: The newly

1’;)
il

(i)

created posts shall
be filled up by
deputation as these
posis are subject to
review after two
years as per
sanction of the
Government.

Sixty-severn
percent by
promotion from
amongst  Sub-
Divisional
Engineers; and

Thirty three
percent by transfer
or Geputation of an
officey already in
the service of State
Government/ or
the Government of
India or Board or
Corporaticn or
Statutory Body.

Note: The newly

created posis shall
be filled up by
deputation as these
Posts are subject to
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17

18

Executive Engineer
(Public Health)

Project Manager

(1)

@ii)

(iii)

(i)

(iii)

Six years experience as
Sub-Divisional Engineer
(Public Health);

Bachelor of Engineering
in respective branch of
engineering or  its
equivalent from a
recognized university; and

has passed the
departmental examination
as prescribed by the
Board.

Ist Class Bachelor Five years experience as
of Engineering/ Assistant Project Manager

Bachelor
Technology with
Master of Business
Administration in
Marketing/Agri-
business from a
recognized
University/Deemed
University;

Three years
experience in
Agricultural based
institutions of GO/
State Government or
Statutory Body or
Large and Medium
Industry having
annual turnover of
10 crores;

Hindi/Sanskrit upto
Matric standard;
and

of (Civil, Electrical, Refrigeration,

Horticulture, Food Processing)
possessing gualification of

Bachelor of Engineering/
Bachelor of Technology with
Master of

Business

Administration in Marketing/
Agri-business from a recognized
University/Deemed University.

review after two
years as per
sanction of the
Government.

(i) Fifty percent by
promotion from
amongst  Sub-
Divisional
Engineers; and

(ii) Fifty percent by

transfer or

deputation of an
officer already in
the service of State

Government/ or the

Government of

India or Board or

Corporation or

Statutory Body.

Note:The newly created
posts shall be filled
up by deputation
as these posts are
subject to review
after two years as
per sanction of the
Government.

By promotion from
amongst  Assistant
Project Managers (Civil,
Electrical,
Refrigeration,
Horticulture, Food
Processing) or by
transfer or deputation of
an officer already in the
service of any State
Government or the
Government of India or
Board or Corporation or
any agency under Staie
Government having
atleast five years
experience as Assistant
Project Manager or by
direct recruitment.

Note: In case an eligible
candidate is not
available in the
service under
promotion quota,
the post shall be
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Assistant Project
Manager (Civil)

@v)

@

(i)

(iii)

Knowledge of
computer.

Ist Class Bachelor
of Engineering/
Bachelor of
Technology in Civil
Engineering with
Master of Business
Administration in
Marketing/
Agri-business from a
recognized
University/ Deemed
University;
Hindi/Sanskrit upto
Matric standard;
and

Knowledge of
computer.

Five years experience as Junior
Engineer (Civil) possessing
qualification of Bachelor of
Engineering/ Bachelor of
Technology  in.  Civil
Engineering with Master of
Business Administration in
Marketing/Agri-business from
a recognized University/
Deemed University.

filled up by
~  deputation/direct
recruitment.

Note:The newly created
post shail be filled
up on contract
basis or by
deputation as this
post is subject to
review after two
years as per
sanction of the
Government. If the
person is engaged
on contract basis
then he will be
governed by terms
of his engagement;
in no case his
appointment shall
be extended for a
period more than

the period
specified in his
term of

engagement and
the service rules
shall not be
applicable to such
_person. : -

By direct recruitment or
by promotion from
amongst Junior
Engineers (Civil) or by
transfer or deputation of
an officer already in the
service of any State
Government or the
Government of India or
Board or Corporation or
any agency under State
Government having
atleast five years
experience as Junior
Engineer (Civil).

Note: The newly
created post shall
be filled up on
contract basis or by
deputation as this
post is subject to
review after two
years as per
sanction of the
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5

1 2
20  Assistant Project @
Manager (Electrical)
(i)
(iii)

1st Class Bachelor

of Engineering or
Bachelor of
Technology . in
Electrical or
Electronics &

Communication
Engineering with
Master of Business
Administration in
Marketing/
Agribusiness from a
recognized

University/Deemed
University;
Hindi/Sanskrit upto
Matric standard;
and

Knowledge of
computer.

Five years experience as Junior
Engineer (Electrical)
possessing qualification of
bachelor of Engineering or
bachelor of Technology in
Electrical or Electronics &
Communication Engineering
with Master of Business
Administration in Marketing/
Agribusiness from a recognized
University/Deemed University;

Government. If the
person is engaged
on contract basis
then he will be
governed by terms
of his engagement;
in no case his
appointment shall
be extended for a
. period more than
the period
specified in his
term of engagement
and the service
rules shall not be
applicable to such

person.

By promotion from
amongst Junior
Engineers (Electrical) or
by transfer or deputation
of an officer already in
the service of any State
Government or the
Government of India or
Board or Corporation or
any agency under State
Government or by direct
recruitment.

Note: In case an eligible
candidate is not
available in the
service under
promotion quota,
the post shall be
filled up by
deputation/direct
recruitment.

Note:The newly created
post shall be filled
up on contract
basis or by
deputation as this
post is subject to
review after two
years as per
sanction of the
Government. If the
person is engaged
on contract basis
then he will be
governed by terms
of his engagement;
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in no case his
_  appointment shall
be extended for a
period more than
the period
specified in his
term of
engagement and
the service rules
shall not be
applicable to such
person.

21  Assistant Project (i) 1st Class Bachelor Five years experience as Junior By promotion from
Manager of Engineering/ Engineer (Mechanical) amongst Junior
(Refrigeration) Bachelor of possessing qualification of En gineers

Technology in Bachelor of Engineering/ (Mechanical) or by
Mechanical Bachelor of Technology in transfer or deputation of
Engineering from a Mechanical Engineering with an officer already in the
‘recognized Master of Business in service of any State
University/Deemed Marketing from a recognized Government or the
University; University/Deemed University Government of India or
G) Two e Board or Corporation ot
3 i any agency under State
Vel Large Government or b
and Medium . . y
; p direct recruitment.
industry having

annual turnover 10 Note: In case an eligible
crores or PGD in candidate is not
refrigeration & Air available in the
Conditioning; service under
ii) Hindi/Sanskrit upto PIomot SN ok,
Matric standard; t1'1e pESSHHlIIbe
S filled up by
deputation/direct

(iv) Knowledge of recruitment.
o Note: The newly created
post shall be filled

up on contract
basis or by
deputation as this
post is subject to
review after two
years as per
sanction of the
Government. If the
person is engaged
on contract basis
then he will be
governed by terms
of his engagement;
in no case his
appointment shall
be extended for a
period more than
the period
specified in his
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22 Assistant Agriculture

Project Manager
(Horticulture)

23 Assistant Agriculture
Project Manager (Food

Processing)

1st Class Bachelor
of Science in
Agriculture (Hons)
with Master of
Business
Administration in
Marketing/ Agri-
business or Master
of Science  in
Agriculture with
fifty percent marks
from a recognized
University/Deemed
University;

Hindi/Sanskrit upto
Matric standard;
and

Knowledge of
computer.

Ist Class Bachelor
of Engineering/
Bachelor of
Technology in Food
Processing/Food
Technology or
Master of Science in
Food Processing/
Food Technology
with fifty percent
marks from a
recognized
University/Deemed
University;

Five years experience as Junior
Engineer (Horticulture)
possessing qualification of
Bachelor of Science in
Agriculture with Master of
Business Administration in
Marketing/ Agri-business or
Master of Science in Agriculture
with fifty percent marks from a
recognized University/Deemed
University;

(i) 1st Class Bachelor of
Engineering/Bachelor of
Technology in Food
Processing/Food
Technology or Master of
Science in Food
Processing/Food
Technology with fifty
percent marks from a
recognized University/
Deemed University;

(i) two years experience in
relevant field in GOI/State
Government/ Board/
Corporation/ Large and
Medium Industry;

term of engagement
and the service
rules shall not be
applicable to such
person.

By promotion from
amongst Junior Engi-
neers (Horticulture) or
by transfer or deputation
of an officer already in
the service of any State
Government or the
Government of India or
Board or Corporation or
any agency under State
Government or by direct
recruitment.

Note: The newly created
post shall be filled up on
contract basis or by
deputation as this post
is subject to review after
two years as per
sanction of the
Government. If the
person is engaged on
contract basis then he
will be governed by
terms of his engage-
ment; in no case his
appointment shall be
extended for a period
more than the period
specified in his term of
engagement and the
service rules shall not be
applicable to such
person.

By transfer or
deputation of an officer
already in the service of
any State Government
or the Government of
India or Board or
Corporation or any
agency under State
Government or by direct
recruitment.

Note:The newly created
post shall be filled
up on contract
basis or by
deputation as this
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(i) two yeats (iii) Hindi/Sanskrit upto post is subject to
experience in Matric standard; and review after two
GOT/s1ate (¥ Kuowedgeofcompuer, R0 0 B
Government/ Government. If the
Board/Corporation/ person is engaged
Large and Medium on contract basis
Industry; then he will be
(i) Hindi/Sanskrit upto BovEaCATY torms
Matric standard; ?ﬂ“s engagemen},
A in mo case his
appointment shall
(iv) Knowledge - of be extended for a
computer. period more than
the period
specified in his
term of
engagement and
the service rules
shall not be
applicable to such

person.

24  Assistant Architect (i) Degree in Architectural Assistant with By direct recruitment or
Architecture from three years experience in case by transfer or
recognized ofdegreein Architecture from deputation of an officer
University or arecognized University or five already in the service of
equivalent diploma Yyears experience in case of State Government or
in Architecture from those having three years Board or corporation or
Indian Institute of diploma in Architectural statutory body or by
Architects duly Assistantship fromarecognized promotion from
recognized and Technical Education Board. amongst Architectural
registered by the Assistant.

Council of
Architecture and
having atleast four
years experience of
reputed institution/
firm.

i) Wor king

- knowledge of

architectural
drawing on
computer; and

(iii) Hindi/Sanskrit upto
Matric standard

25 Senior Accounts o Chartered Accountant/Cost By promotion from

Officer

Accountant (ICWA) or
Accounts Officer, State
Accounts Service (S.A.S) with
three years experience.

amongst Accounts
Officer or by transfer or
deputation of an officer
already in the service of
State Government or
Government of India or
Board or Corporation or
Statutory body.
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26  District Marketing (@) raduate with lot Five yoarc axporience as (i) Twenty percent by
Enforcement Officer division in any Executive  Officer-cum- »  direct recruitment
stream from a Secretary. or by transfer or

Sub Divisional
Engineer (Civil,
Electrical, Public
Health, Mechanical,
Quality Control)

recognized
University;

Master of Business
Administration in
Marketing or
Finance;

(i)

(ii1)) Hindi/Sanskrit upto
Matric Standard;

and

vy Wor king
knowledge of
computer.

Bachelor of Engineering
in Civil, Electrical/
Electronics and
Communication/
Bachelor of Technology
or its equivalent with 1st
division from a
recognized/deemed
university in respective
branch of Engineering
and Hindi/Sanskrit up to
Matric standard.

Three years Diploma in Civil,
Electrical/ Electronics and
Communication Engineering
with 10 years experience as
Junior Engineer/Circle Head
Draftsman/Head Draftsman/
Assistant Draftsman.

deputation of an
officer already in
the service of State
Government or
Government of
India or Board or
Corporation or
Statutory Body;
and
(ii) Eighty percent by
promotion from
amongst the
Executive Officer-
cum-Secretaries.

(a) by direct
recruitment; and

(b) By promotion from

(i) amongst Junior

Engineers;
amongst Circle
Head Draftsmen;

(i1)
(1ii) amongst Junior
Engineer
possessing
qualification of
Associate Member
of Institute
Engineers or
Bachelor of
Engineering;

amongst Head
Draftsman/
Assistant
Draftsman
possessing
qualification of
Associate Member

(iv)

of Institute
Engineers or
Bachelor of
Engineering.
Note 1: In case
candidate is not
available from

source (iii) and (iv),
the vacancy shall
be filled up by
direct recruitment.

40%

40%

667%

10.33%

3%
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28

29

Sub-Divisional
Engineer
(Landscaping)

Secretary-cum-

Executive Officer

@

(i)

(iii)

(i)

Should be Bachelor
of Architecture in
1st division from a
recognized
university (duly
registered with the
Council of
Architecture).

Should hold
postgraduate degree
in Landscape,
Design or
equivalent from a
recognized Institute.

Hind/Sanskrit up to
Matric.

Graduate with 55%
marks with Master of
Business in
Marketing or
Finance from a
recognized
University/
Institution;

Hindi/Sanskrit up to
Matric standard;
and

Nafé 2 In c-as:e a

>

Junior Engineer (Landscaping)
with ten years experience.

Five years experience as (i)
Assistant Secretary/Electronics
Data Processing Assistant.

candidate is not
available from
source (a) or (ii) of
source (b) and a
person who has to
be appointed in
public interest as a
stop gap
arrangement from
other than allotted
source such an
official shall be
liable to be
reverted to his
original cadre
when a candidate
from the allotted
source is available
and the period of
service rendered
by such person will
not be reckoned
for the purpose of
seniority.

fifty percent by
direct recruitment
or by transfer or
deputation of an
officer already in
the service of State
Government or
Government of
India or Board or
Corporation or
Statutory Body;
and :



HARYANA GOVT. GAZ. (EXTRA.), JUNE 23, 2009 (ASAR. 2, 1931 SAKA)

2537

1 2 3

5

(iit) Basic knowledge of
computer.

30 Should be B.Sc
(Hons.) Agriculture
with- 1st division/
M.Sc. Agriculture in
Agricultural
Economic/
Agronomy with 2nd
division alongwith
post graduate
diploma in
marketing from a
recognized
University.
Preference will be
given to
specialization in
agricultural
marketing/
Agribusiness or its
equivalent.

Assistant General (i)
Manager (Marketing
and Export Division)

(1)) Specialization on
Post Harvesting
Management; and

(il1) Hindi/Sanskrit upto
Matric Standard.

31  Librarian (i) Post Graduate in
Library Science/
Information Science
from a recognized

University;

(i) Should be B.Sc (Hons.)
Agriculture with 1st
division/M.Sc.
Agriculture in
Agricuitural Economic/
Agronomy with 2nd
division alongwith post
graduate diploma in
marketing from a
recognized University.
Preference will be given to
specialization in
agricultural marketing/
Agribusiness or its
equivalent.

Specialization on Post

Harvesting Management;
and

Hindi/Sanskrit
Matric Standard.

(ii)

(ii1) upto

Post Graduate in Library
Science from a recognized
University.

(1) fifty percent by
promotion:

(a) forty-eight percent
from amongst
Assistant

Secretaries; and

(b) two percent from
amongs st
¢« Electronics Data
Processing

Assistant.

Note: The provision of
2% for Electronics
Data Processing
Assistant is only
for the present
incumbents.
Thereafter it shall
be filled up only
from amongst
Assistant
Secretaries.

By direct recruitment or
by transfer or
deputation of an officer
already in the service of
State Government or
Government of India or
Board or Corporation or
Statutory Body.

By direct recruitment or
by transfer or

deputation of an official
already in the service of
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32

33

34

35

Architectural Assistant

Private Secretary

Accounts Officer

Superintendent

(ii) Hindi /Sanskyit up to
Matric standard;
and

Should have
working knowledge
of commonly used
library software

(i)

) Chartered
Accountant; or

(ii) Indian Cost Works
Accountants
(ICWA); or

(iii) 1st Class Master of

Commerce from a
recognized
university/

Institution with
seven years
experience in
Accountancy.

Four years experience as Senior
Draftsman (Architecture).

One year’s experience as
Personal Assistant or ten years
experience as Senior Scale
Stenographer.

Three years experience as
Assistant Accounts Officer/
Section Officer.

Graduate from a recognized
University with two years
experience as Deputy
Superintendent or ten years
experience as Assistant or two
years expeérience as Personal
Assistant

State Government or
,, Board or Corporation or
Statutory Body.

By promotion from
amongst Senior
Draftsman
(Architecture) or by
transfer or deputation of
an official already in the
service of State
Government or Board or
Corporation or
Statutory Body.

By promotion from
amongst  Personal
- Assistant/Senior Scale
Stenographer or by
transfer or deputation of
an official already in the
service of  State
Government or Board or
Corporation or
Statutory Body.

(i) Fifty percent by
direct or by
transfer or
deputation of an
officer already in
the service of State
Government or
Government of
India or Board or
Corporation or
Statutory Body;

(ii) Fifty percent by
promotion from
amongst Assistant
Accounts Officer /
Section Officer.

By promotion from
amongst Deputy
Superintendent,
Assistant and Personal
Assistant or by transfer
or deputation of an
officer already in the
service of  State
Government or Board or
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Assistant Accounts
Officer/ Section
Officer.

Divisional Accountant

o

{1, Post graduate in
Commerce with fifty
five percent marks
from a recognized
university with five
years experience
from a reputed firm
or Chartered
Accountant/
ICWCA: and

(i) Hindi/Sanskrit up to
Matric standard.
Post graduate in

Commerce with fifty five
percent marks from a
recognized university
with three years
expenence from a xrepuied
firm and Windi/Sanskrit
up to Matric standard.

n

(i)

»

Five years experience as
Divisional Accountant; or

State Accounts Services
{S.A.8) from State
Government or
Government of India

State Accounts Services
(S.AS);or

Sub Divisional Tlerkss
Accounts Clerks/Auditor
having qualification
Bachelor of Commarce
with ten years expemence
or Graduate Sub
Divisional Clerks/
Accounts Clerks/Auditor
directly recruited before
31.12.1994.

Corporation or Statutory
Bady;

Note: Deputy
Superintendent /
Assistant and
Personal Assistant
shall be prometed
in the ratio of &:1
provided that 3rd
post wili go to the
Personal Assisrant .
The total sirength
on this post from
the cadre of
Personal Assistant
shall not exceed
more than fiftee
percent,

) Fifty percent by
direct recruitment;
and

() fifty percent by
promoticn from
amonegs:t
Divisional
Accountant or by
transfer or
deputation already
in the servica of
State Government
cr Government of
India or Board or
Corporation or
Statutory Body.

i) Thirty-three
perceni by direct
recruitment or by
transfer or
depuiation of an
official already in
ihe service of State

Government or
Board or
Cerporation or

Statatory Body;
and

@ Sixiy-seven
percent by
promotion tfrom

AWONEST Accounts
Tlerks/Sub
Divisional Cierks/
Audiiors.
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Senior Draftsnian

Degree in Four years experience as Junior Fifty percent by direct

Architecture from Draftsman (Architecture).

recognized
University or
equivalent Diploma
in Architecture from

fecruitment and fifty
percent by promotioa
from amongst Junior
Draftsman
(Architecturej or by

Indian Institute of transfer or deputation of
Architects  duly an official already in the
recognized and service of  State
registered by the Government or Board or
Council of Corporation or
Architecture and Statutory Body.

having atleast four
years experience of
reputed institution/
firm;

(i) workingf knowledge
on computer using
commonly used
architectural

drawing on
computer software;
and

(iiiy Hindi/Sanskrit upto

Matric.
39 Commercial Diminishing cadre ST o
Accountant
40  Circle Head Drattsman _= Five years experience as Head By promoiion from
Draftsman. amongst Head
Draftsman or by transfer
or deputation of an
official aiready in the
service of State
Government or Board or
" Corporation or
Statatory Body.
41 Junior Draftsman @ Diplomz in Three years experience as By direct recruitment of
(Architecture) Architeciural Assistam Draftsman by transfer or
Assistantship with =t deputation of an official
two years already in the service of
eaperience after Siate Government or
attaining Board or Corporation or
gualification; Statutory Body or by

(iiy working knowledge PLOmARED-

on computer using
commonly used
architectural

drawing ot
computer software:
and

(iii) Hindi/Sanskrit npto
Matric.
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42 Personal Assistant

43 Deputy
Superintendent

4{4/ Assistant Secretary

@

(i)

(i1i)

@

45  Agri-business Manager (i)

(i)

Graduaticn in any
stream with 55%

marks from a
recognized
University;

Hindi/Sanskrit upto
Matric Standard;

Working

knowiedge of
computsr; and

Preference will be
given o diploma/
Degree in
Agricultuse/
Marketing or
Apribusiness from a
recognized
University/
Institution/ Board.

Bachelor of Science
in Agrniculture frcm
a recognized
University;

Master of Business
Administration/Post
Graduate Diploma
in Business
Management o7 its
equiva‘nenf from a
recognized
University or
Deemed University;
and

Ce——

Five years experience as Seazor
Scale Stenographer and shozid
have passed departmental iest
as prescribed by the Board.

Atleast ten years experience as
an Assistant.

Five vears experieace as
Accounlant or sevea years
experience as Mandi Supervisor
having certificate of basic
knowledge of computer from a
recognized institution.

@)

Bachelor of Sciente @
Agricuiture from 2
recognized University;
and

Master of BusinessiPost
Graduate Diplemsa in
Business Managtimerit e
its equivalent from a
recognized University oF
Deemed University.

By promotion from
amongst Senior Scale
Stenographer or by
transfer or deputation of
anofficial already in the
service of  State
Governmpent or Board of
Corporation or
Statatory Body.

By Promotion from
amorngst. the Assistants
or by transfer or
deputation of an official
already in the service of
State Government or
Board or Corporation or
Siatutory Body.

() Fifty percent by
direct recruitment
or by transfer er
deputation of an
officer already in
the service of State
Government  of
Government of
India or Board or
Corporation 01
Siatutory body;
and

(i) fifteen percent by
prometion from
amomqn g St
Accountants; and

{ii) Thirty-five percent
by proraotion from
amongst the
M a n d i
Superviscis.

Bydirect recruitment or
by transfer or
deputation of an official
already in the service of
Stzte Government of
‘Board or Corporation o1
Ssarurery Body.
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(1)) Hindl/Sanskrit upto
Matric standard.
46 Head Draftsiman (CiviV/ — Five years experience as By promotion from

47

42

49

Electrical)

Junior Enginger, Civil/ (i)
Flectrical/

Mechanical/ Pablic
Health/Quality

Control

(1)

(1i1}
Junior Engineer i
(Landscaping;

(ii)
Electronics Data (i)

Processing Assistant

Degree or three
years Divloma in
Civil, Electriczl/
Electronics and
Communication
Engindering  in
respective Branch of
Engineering from a
recognized
University/
el eahonitis el
Education Board;

Working knowledge
on comipatzr; and

Hindi/Sanskrit upto
Matric.

Degree 1n
Agricniture from a
Tecognized
University  and
Hindi/Sanskrit up 10
Matriz; and

Working knowledge
of computer.

Masters”  degree
from a recognized
University in
statistics or
economics or
mathematics or
commerce  with
statistics as one of
the papers ‘or Master
of Computer
Application with
statistics as onc of
papers at Bachelor
degree ievel;

Assistant  Draftsman in

respective field.

Diploma in respective branch cf
Engineering but in case of
promotion from Electrician to
Junior Engineer (Electrical)
only the Electrician who is
Matriculate with National Trade
Ceriificate issued by the
Industrial Training Institute 1y
Electrician/ Wireman or its
equivalent trade having fifteen
years service as Electrician and
has passed the department test
as prescribed by the Board, shali
be eligible for premotion.

Degrec in Agriculture from a
recognized university and
having three years experience of
Boards service in Group C.

Masters’ degree from 2
recognized University in
statistics or mathematics or
commerce with statistics as
one of the papers; or

Master of Computer
Application with statistic
as one of papers at
Bachelor degree level; and

Should be proficient in
data processing using
computer software.

amongst  Assistant
Draftsman or by transfer
or deputation of an
official already in the

service of State
Government or Board or
Corporation or

Statutory Body.

By direct recruitment or .
by transfer or
deputation already in
the service of State
Governmeni or Board or
Corporation cr
Statutory Body;

Note: 10 percent
posts of Jurmior
Engineer
(Electrical) shall
be filled up by
promotion from
amongst the
Electricians/
Wireman or its
equivaleat of the
Board.

By direct recruitment;
or by promotion from
amongst Group C
employees or by
transfer or deputation of
an official already in the
service of  State
Government or Board or
Corporatior or
Statutory Body.

By transfer or
deputation of an official
from Economic and
Statistical
Organization, Haryana.
In <case cof non-
availability, these posts

- shall be filled up by

direct recruitment.



recognized
University with 55%
marks; Post
Graduate Diploma
in Computer
Application
P.G.D.C.A) from a

Divisional Clerks/Accounts
Clerks/Auditors & in the case
of appointment by transfer or
deputation having five years
experiencein an ‘A’ class office
of the Government/Local
Body/Corporation.
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(ii) . Should be
proficient in data
processing using #
computer software;
and
(ii)) Working
knowledge of data
processing on
computer; and
(iv) Hindi/ Sanskrit up
to Matric standard.
Kanungo Diminishing Cadre Ty 1a
Assistant Draftsman ~ Diminishing Cadre = 2
(Architect)
Senior Scale () Graduation from a () One year experience as SI=E ST e by
Stenographer recognized Junior Scale (Bt Suaet !
University or its Stenographer; or by ntansfer -
I, . — dep_)utanon of an
’ (i) Hindi Shorthand at 80 officer already in
(i) Knowledge of words per minute and the service of State
Hindi/Sanskrit upto transcription thereof at 15 Government or
Matric standard; words per minute on Government of
(iii) Hindi Shorthand at ;nvzgll\t}lalortly sz:;rlter - ~2,5 I Bomd .
- puter with Corporation or
o wordsperx.nm'ute commonly used words Statutory Body;
and transcription processing software; and and ’
thereof at 15 words
per minute on (iii) English Shorthand at 100 Fifty percent by
manual typewriter or words per minute and promotion from
25 WPM on transcription thereof at 20 amongst Junior
computer with words per minute on § ¢ a 1 e
commonly used manual typewriter or 40 Stenographers.
words processing WPM on computer with
software; and commonly used words
. ! processing software.
(iv) English Shorthand
at 100 words per
minute and
transcription thereof
at 20 words per
minute on manual
typewriter or 40
WPM on computer
with commonly
used words
processing software.
Assistant () Graduate from a Three years experience as Sub Thirty-three

percent by direct
recruitment or by
transfer or
deputation of an
officer already in
the service of State
Government or
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recognized Board or
institution; and » Corporation or

Gi) Hindi/Sanskrit upto Stponiony’ 3305
: and
matric standard.

(ii) Sixty-seven
percent by
promotion from
amongst Sub
Divisional Clerks/
Accounts Clerks/
Auditors.

54  Accountant (Market (i) Bachelor of Bachelor of Commerce with (i) Ninety percent by
Committees) Commerce with 50% marks from recognized direct recruitment
55% marks from a university with three years or by transfer or
recognized service as Mandi supervisor/ deputation of an
University; Auction Recorder. official already in
i . service of State
(in) S1%% mont}.ls Government or
certificate course in Board =
gy f}'om V Corporation or
AR SRS . Statutory Body;
institution; and anet
(iii) Hind.i/Sanskrit upto i) Ten percent by
Matric standard. promotion from
amongst Mandi
Supervisor/
Auction Recorder.
55  Draftsman AutoCad (i) Two years Diploma (i) Two years Diploma in By direct recruitment or
©in Civil Civil Draftsmanship in 1st by transfer or deputation
Draftsmanship in 1st Class from a recognized of an official already in
Class from a Technical Board; the service of any State
recogn ized (i) Diploma/Certificate in Government or 'the
Technical Board; P Government of Infila or
(ii) Diploma/Certificate recognized Institution; IR o B
in Auto Cad from a and any agency under the
. State Government.
re C O‘ gnized (iii) Hindi/Sanskrit upto
Institution; and Matric standard.
(iii) Hindi/Sanskrit upto
Matric standard.
56  Assistant Draftsman (i) Three years Diploma Three years Diploma in By direct recruitment or
(Civil, Quality in Engineering in Engineering in respective by transfer or deputation

Control, Public Health,
Electrical,
Mechanical)

respective discipline
from a recognized
Technical
Education Board or
two years certificate
in draftsmanship in
respective discipline
from recognized
technical
institution;

discipline from a recognized
Technical Education Board or
two years certificate in
draftsmanship in respective
discipline from recognized
technical institution. ]

of an official already in
service of  State
Government or Board or
Corporation or Statutory
Body.
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(i) Diploma/ certificate
in Auto Cad from a
recognized
imstitution; and
(i11) Hindi/Sanskrit upto
Matric standard.
57  Mandi Supervisor- (i) Graduate with 55% Seven years experience as {i) Fifty percent by
cum-Fee Collector marks from a Auction Recorder. direct Tecruitment
recognized or by transfer or
university with six deputation cf an
_mouths certificate in officer already in
computer from a ihe service of State
recognized Government or
institution; and Government of
(i) Hindi/Sanskrit vpto Tridia g o
Matric standard, Corporation o7
Statutory Body;
and
(i) Fifty percent by
promotion from
amongst Auction
Recorder.
58 Accounts Clerk/Sub (i) Bachelor of Graduate with three years @) Thircy three
Divisional Clerk. Commerce from a experience as Clesk of percent by direct
recognized Matriculate with sevem years recruitment; and
University with55% experience as Clerk. Y R s
ok {3y Sixty-seven
peicent by
(i) six moiiths promoiion from
certificate in amongst Clerks or
coniputer from a by transfer or
recognized depuzation of an
institution; and official already in
(i) Hindi/Sanskrit upto i W deggen
R Government or
Board or
Corporation or
Statutory Body.
59  Auditor (it Post graduate in (i) Post graduate im Bydirectrecruitmentor
Coramerce with fifty Commerce with fifty e »y transfer or
five percent marks percent marks from 2 deptation of an official
from a recognized recognized university aiready in service of
university with three with  three  years Sgage Government or
years experience experience fromamepeed  Board or Corporatior or
from a reputed firm; firm; Statutery Body.
G) W o1 kin g (i) Working knowledge o7
knowledge of computer; and
computer; and Giiy Hindi/Sanskrit aepto
(i) Hindi/Sanskrit Matric standard.

upto Matric

standard.
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61

62

63

Assistant Fire Sub

Officer

Plumber

Eiectrician

Motcr Mechanic

A
&G

Matricuiate with National
Trade Certificate issued by
the Industrial Training
Institute in Plumber or its
eguivalent trade.

Marriculate with National
Trade Certificate issiued by
the Industrial Training
Institute in Electrici®n/
Wireman or its equaivalent
trade.

Diminishing cadre

F

Should be a Matricuiate and By promoeticen from

possess a certificate of Sub amongst

Leading

Officer’s course from National. Fireman or by transfer or
Fire Service as Leading Fireman.

Matriculate with Nationai Trade

Certificate

issued by the

Indusirial Traiping Institaie in
Plumber or its equivalent irade

Matriculate with Nationa! Trade

Certificate issuad by

the

Industrial Training Institute in
Electrician/Wireman of

equivalent irade.

s

deputation of an official
already in the service of
any State Governmernt
or the Governmernt of
india or Board or
Corporation.

Eighty percent by direct

ecruitment or by
wransfer or deputation of
an official already in the
service of amy State
Government or the
Government of India or
Board or Corporation or
any agency under the
State Government and
twenty percent
promotion from
amongst Group D
employees.

by

Nste: In case an eligible-
candidate is not
available in the
service under
promoticn guota,
tne post shall be

filled up by
deputation/direct
recrutment.

Eighty percent by direct
recruitment o©r by
iransfer or depuiation of
an official already ir the
service of any State
Goverument or the
Government of India or
Board or Corporation or
any agency under State
Governmeni and twenty
percent by promotion
from amongst Group-D
employees.

Note: in case an eligible
candidate is not
available in the service
under promotion quota,
the post shall be filled
up by deputation/direct
recruitment.



HARYANA GOVY. CAY (EXTRAS, JUNE 23, 2009 (ASAR. 2, 1931 SAKA) 2547
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64 Jenior Scale ¢) Graduation from a (i) Two years eXperience as (y  Porry percent by
Stenographer recognizeda Steno-typist; girect recruitment;
:q“;“;;” °" ' i) Hindi Shorthand 2t 80 7 #n¢
: words per minute and ) Sixty perceni by
(i) Knowledge  of transcription thereof at 15 promction from
Hiadi/Sanskrit upto words per minute on amongst Steno-
Matric Siandard, manual typewriter or 25 typist or by
(ifi) Hind1 Shorthand at WM dargempuleriyill -~ mansfense 4 of
20 words per minute N e okl deputatiorn ¢f an
e e ® s g processing scftware, and official already in
thereof ar {5 words {iij) Engiish Shorthand at 100 service of State
per minete  on words per minute and Government or
manual typewriter or transcription thereod 2t 26 Board B
25 VPM  on words per minute on Corporation  or
computer  wiih manual typewriter or 40 Statutory Body.
commoniy wused WPM on computer with
words processing commonly used words
software; and processing sofiware.
{iv) English Shorthand
at 106 words per
minute and
transcription thereot
at 20 werds per
minute on manual
typewriter or 40
WEM on computer
with commoniy
used words
processing scfiware.

65  DriverOperator — Should be very efficient in By promoticn from
driving with knowledge of amongst Firemer.
autormobile engine and pumps
and possess al.icence of driving
heavy vehicles and at least ibree
year’s experience as Fireman.

66  Leadiag Fireman — Should be matriculate and By promoticn or by
efficient in the theory and wansfer or deputation of
practice of fire fighting and an official already in
rescue having qualified the service of any State
departmental examinatiop for Government or the
promotion 1o Leading Fireman, Government of India o
with at least 5 year’s experience  Board or Corporation: or
as Firemen. Statutory Body.

67  Driver. A. For Heavy A For Heavy Tramsport {I) Sixty percent by

Transpert Vehicle Vehicle direct recruitment

(i) Mawric from a (i) Mauic from a recognized gr b{ lr‘ansfe; =

: i» ] : 1 epuiation oI an

recognized Education Board with official already in
Education Board Hindi/Sanskrit; - ’

with Hindi/Sanskrit; . e ; ServE SOl a g

(ii) Heavy Transport Vehicle Government ¢f the

(if) Heavy Transport Driving Licence: and Government of

Vehicle Driving
Licence; and

india or Board or
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(ii)) Five years (iii) Five years experience of Corporation or
experience of driving 2 Heavy Transport ~ Statutcry Body;
driving a Heavy Vehicle on group C or D and

Transport Vehicle. posts. . "

(ii) Forty percent by

B. For Light Motor B. For Light Motor promction from
Vekicle. Vehicle. amongst Group C

G) Matric from a (i) Matric from arecognized and  Group D
recognized Education Board with employees of the

Education Board Hindi/Sanskrit; (Béoa“?;’tMargt

. 2 E 1 S.

Pl () Light Motor: Vebicle  rooniooum eage o

(ii) Light Motor Vehicle Driving Licence: and an emplovee of
DBriving Ligence: (iti) Five years experience of Group C ard Group
and driving a Light Motor D to qualify for

(iii) Five years Wehicle on Group C or D prOl’I.lOtiOIl shall be
experiegce of posts. restricted o forty-
driving a Light five years.

Motor Vehicle. Note: In case of non-
availability of
person from
promotion quota,
these posts shall be
filled up by direct
recruitment.

68  Patwan (i35 Graduwatien it S By direct recruitment or
recognized by transfer or deputation

University or its ‘uf an officer already in

equivalent; the service of State

(i) Eindi/Sanskrit upto Goverimeriatigs o
Nt gl Govemmint of Im'ila o1
Ty Board or Corperation or
Statutory Body. -
(i1i) Should have passed

Patwar Examination

conducted by the

Revenue

Department,

Haryana.

55 Computer Cperartor- 1. Bachelor of o= By direct recruitment or
cum- Clerk Computer by wansfer or deputation

Application  or of an officer already in

graduate with 50% the service of State

marks from a Government or
recognized Government of India or

University having Board of Corporation or

!\.}

PGDCA dipicma
from a recognized
Insiitution.
Hindr/Sanskrit upte
Matric Standard.

Statutory Body.
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70 Clerk )  Graduate from a (i} Matric with seven years (i) FEighty percen: by
recognized service in Group D of direct recruitment
University or its Board; and Hindi/Sanskrit or by transfer or
equivalent; upto Matric standard for deputation of an
(i) Knowledge of 'the employcf,es who have official aiready in
Hindi/Sanskrit upto e recru1ge.d Prior to service of State
Matric standard: date of notification of Government Gr
and these rules; and Board or
(i) Hindi and English () Gradustewihsevenyears  Corporation ot
typing at a speed of service in Grgup D of thf. Statatory Body:
25 and 30 words per Board and Hind/Sanskrit and
minute respectively. upto Matric standard for (i) Twenty percent by
i the employrees n‘acrulted prometion from
on Group D post on or
amongst  Group
Hindi and English after  the date of D emoi P
£ Ea pioyees o
typing at a specd of aoufication of these rules. Board
35 and 40 words per Should  pass  the '
minute respectively prescribed test in Hindi or
cn computer with English  typing at
commonly used Computer or Type Writer
werd  processing at the speed of 25/30
software. words per minutes
respectively 0n manual
typewriter or 35/40 words
per minute respectively
on  computer with
cemmonly used word
precessing  software
within a period of ons
year from the date of
appcintment. fajling
whick he would not be
allowed annual
incremeni(s) til he passes
the prescribed typing test.
Cm passing the typing test
he will be 2llow=d due
increment(s} without
armesis.
71 Duplicaiing Machine Diminishing Cadre Diminishing Cadre —
Operator
72  Bus Conductor Diminishing Cadre - —
73 Restorer Diminishing Cadre Diminishing Cadre -
74  Steno-typist () Graduation from a (i) One year experience as (i) Eighty percent by
recognized Clerk; one year diploma direct recruitment;
University or its in computer from a and
equivajent; recognized institution; (ii) Twenty percent by
= and ]
(i) Knowledge of promotion from
Hindi/Sanskrit upto (i) Hindi shorthand at 64 amongst Clerks or
Marric standard; words per minute and by transfer cr
(Gl Dimdil sharthand at trariscription there of 11 deputation of an

64 words per minute
and transcription

words per minuie on
manual typewriter or 20

official aiveady in
service of Siate
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)

4

5

75 Fireman

76 Auction Recorder

77 Tubewe!l Operator
78  Dafta

there of 11 words per
minute on manuaj
typewriter or 20
words per minute
on computer with

(111)

words per minute on
computer with commoniy
used word processing;

English shorthand at 80
words per minute and

common! used S0
L y . transcription thereof 15
word processing A
words per minute on
software; -
manual typewriter or 35
(iv) English shorthand at words per minute on
80 words per minute computer with commouly
and transcription used word processing
there of 15 words per softwars.

minute on manual
typewriter or 33
words per minzte on
computer ~with
commenly used
word Ei)rocessing
software,

Diminishing cadre

Graduate with 50% marks

(i) Matric with seven years (i) Eighiv percear by
from a rtecognized service in Group D of direct récruitment
University or  its Market Committees and or by transfer or
equivalent with six-month Hindi/Sanskrit  upto deputaticn of an
certificate in compuier Matric standard for the official already in
from a reccgnized employees who have been the service of State
institution. Hindi/ recruited prior tc date of Government or
Sanskrit upto Matric. notification of these rules. Board or

(ity Graduvate with seven years Corporatlon =

service in Group D of the SRS
Market Committees and (1) Twenty percent by

Diminishing Cadre

Middle pass wiit: Hindi.

Hindi/Sanskrit  upto
Matric standard for the
empioyees recruited on or
after date of
notitication of these rules.’

ine

Middle pass with Hindi.

Government ©r
Board or
Corporation  or
Statutory Body.

promotion
amongst Group D
employees-  of
M ar k et
Committees.

By direct recruitment or
by transfer or deputation
of an official already ir
the service of State
Governiment or Boaré or
Corporation or Statutory
Body.

79  Jamadar Middle pass with Hindi.  Middle pass with Hindi. By direct recruitment or
by transfer or deputation
of an official already in
the service of Staie
Government or Boara or
Corporation or Statutory

Body.
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81

83

84

85

Rcad Roller Cleaner

Mali

Ferro Khalasi

Sweeper

Peon-cum-Chowkidar

Truck Cleaner

Middie pass with Hindi.

Middle pass with Hindi

Middle pass with Hindi.

Middle pass with Hindi.

Middle pass with Hingi.

Middle pass with Hindi.

Middle pass with Hindi.

Midgle pass with Hind:.

Maddle pass with Hindi.

Middle pass with Hindi.

Middle pass with Hindi.

By direct recrnitmeni or
~by transfer or deputation
of an official already in
the service of State
Government or Board ot
Curporation or Statutory
Body.
By direct reciuiiment or
by transfer or depuiation
of an official aiready in
the service of State
Government or Beard or
Corporation or Statutory
Body.

By direct recruitinent or
by transfer or deputation
of an official already in
the service of State
Government or Board or
Corporation or Statuiory
Body. !

By direct recruitment or
by transfer or deputaticn
of an efficial already in
the service of 3tate
Gevernment or Beard or
Corporation or Statutery
Body.

By direct recraitment or
by transfer or deputativn
of an official already in
the service of State
Government or Board ox
Corperation or Statutory
Body.

By direct yecruitment or
by transfer or deputation
of an official alicady in
the service of State
Govermment or Board or
Corporation or Statutcry
Body.”
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7. Inthe said rules, for APPENDIX C, tie following APPENDIX shali be substituted, namely.—-

“APPENDIX-C

[see rule 16(1})

»

Sr.  Designation of Nature of penalties Authority empowered  Appellate
No. Post to impose penaity authority
1 2 3 4 5
1 Controller Finance and Minor Penalties:
Accecunts (@) warning with a copy in the Chief Administrator Board
2  Engincer-In-Chief personal fite {(Character roll);
3 Chief Engineer (b) censure;
4  Chief Marketing Enforce- (c) withhelding of promoticn;
ment Officer (d) recovery from pay of the whole
5  Marketing Development orpartof  any pecuniary loss
Offices caused by negligence or breach
6  Superintending Engineer of order to the Board/Market
[Civil, Vigiiance and Comyjnitice;
Quality Control {Civil)] () withhoilding of increments of
7  Superintending Engineer pay without cumulative effecs;
{Electrical) Major penalties Administrative Government
8  Superintending Engineer (f) withholding of incremenis of Ceamittee
(Pubiic Heaith) pay with cumulative effect;
9  Depuiy General Manager tg) reduction to a lower stage in the
(Marketing and Export time scale cf pay for a specified
Division) period with further directions as
10 Deputy General Manager to whether or nunot the
{Market Research, Post government employces will
Harvesting Management carn increments of pay during
ang Training of Farmers the period of such reducticn and
and Boards personnel) whether on the expiry of such
i1 Deputy Generai Manager periud, the reduciion vi'ill or w:ll~
(Quality Conirol) not ha\-ic the effect of
12 Architect posiponing the  future
increrents of his pay;
13 Administrative Officer 1 i 2
= ) {bh} reduction to a lowes scale of
14  Zonal Marksting Enforce- pay, grade, post or service which
ment Officer shall ordinanly be a bar to the
15 Executive Engineer (Civil, promoiion of the government
Quality Control) employze to the time scale of
16 Executive Engineer pay, grade, post or service from
{Electrical)} which he was reduced with or
17 Executive Engineer (Public without further direction
Health) regarding conditions of
18  Project Manager restora{ic.)n to the gradg or post
or service from which the
government employee was
reduced and his seniority and
pay on such restorations fo that
grade, post Of service;
(iy compulsory retirement;
() removal from service which

shall not be a disqualification
for future employment under the
government: and



not be a disqualification for
future empioyment under the
government; and
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i 2 3 < 5
(k) dism:ssal from service which
shall ordinarily be a =
disqualification for future
employment under the
government.
19 Assistant Project Manager ~ Minor Penaities: Chief Administrator Board
(Civit) (8) warning with a copy in the
20 Assistant Project Manager personai file (Character roll);
(Elecirical} (b) censure;
21 Assistant Project Manager (c) witkholding of promotion;
(Refrigeration) (d) recovery from pay of the wholc
2 Assistant Agriculture orpartof  any pecuniary loss
Project Manager (Horticul- caused by negligence or breach
- ture) of order to the Board/Market
23  Assistant Agriculture Committee:
Project Manager (Food (¢) withholding of increments of
Processing) pay withcut cumulative effect;
24 Assistant Architect Major penalties
25 Senior Accounts Officer (f) withholding of increments of
26 District Marketing Enforce- pay with cumulative effect;
»- HER Officer (g) reduction to a lower stage in the
27  Sub Divisional Engineer time scale of pay for a specified
(Civil, Electrical, Mechani- period with farther directions as
cal, Quality Control) to whether or not the government
28 Sub-Divisional Engineer employees will earn increments
{Landscaping) of pay during the period of such
29  Secietary-cum-Executive reduction and whether on the
Officer expiry of such period, the
30  Assistant General Manager reduction ‘wﬂ] or will npt have
(Marketing and Export tphe efjfecL of postfo_rimg .thc
Division) future increments of his pay;
S Toibrarian (h) reductionica lowgr scalf. of pay,
32 Architectural Assistant graqe, [l S S AL
ordinarily be a bar io the
33 Private Secretary promotion of the government
34  Accounts Officer employee to the time scale of
35 Superintendent pay. grade, post or service from
36 Assistant Accounts Officer/ which he was reduced with or
Section Officer. without further direction
37 Divisional Accountant regtardting (t:;nd:’t;ons Of
. . restoration ¢ the grade or pos
38 Sen\lorDraftsman (Archi- oI service fromgrwhich ptcl)le
ect) government employee was
3¢  Commercial Accountant reduced and his seniority and
40 Circle Head Draftsman pay on such restorations to that
grade, post or service;
(1) compulsory retirement;
() removal from service which shall
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L¥ [

() dismissal from service which
shall ordinarily be a
disqualiification for future
employment under the
governmeni.

41 Junior Draftsman (Architec-
wie)

42  Personal Assistant
43 Deputy Superintendent
44  Assistant Secretary
45  Agri-business Manager

46 Head Draftsman (Civil/
Electrical)

47  Junicr Engineer, Civil/
Electrical/ Mechanical/
Public Health/Quality
Control.

48  Junior Engineer (Landscap-
ing)

49  Elecurenics Data Process-
ing Assistant

50 Kanungo

51  Assistant Draftsman
(Architect)

52 Senior Scale Stenographer

53  Assistant

54 Accountant (Market
Committees)

55 Draftsman Auto Cad

56 Assistant Drafisman (Civil,
Quality Conirol, Public
Health, Electrical, Me-
chanical)

57 Mandi Supervisor-cum-Fee
Collector

58 Accounts Clerk/Sub
Divisional Clerk

59  Auditor

60  Assistant Fire Sub Officer
61 Plumber

62 Electrician

63 Motor Mechanic

64  Junior Scals Stenographert
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(h)

time scale of pay for a specified
period with further directions as
to whether or not the government
employees will earn increments
of pay during the period of such
reduction and whether on the
expiry of such pericd, the
reducticn will or will not have
the effect of postponing the
future increments of his pay;

reduction to a lower scale of pay,
grade, post ot service which shall
ordinarily be 2 bar to the

| 2 3 4 3
45 Driver Operator
66 Leading Fireman
67 Driver
68 Patwan
69  Computer Operator-cum-
lerk
7Q. Clerk
71 Dauplicating Machine
~  Operator
72  Bus Conductor
73 Restorer
74  Steno-typist
75 Fireman
76 Auction Recorder
77 Tubewell Operator
78  Datiri Minor Penalties: Secretary Chief
Administrator."
79 - Jamadar (@) warning with a copy in the
80 Road Roller Cleaner personal file (Character roll);
81 Mali (b) censure;
82  Ferro Khalasi (c) withholding of promoticn;
83  Sweeper (d) recovery from pay of the whole
: orpartof  any pecuniary loss
84 Pecn-cum-Chowkidar caused by negligence or breach
85 Truck Cleaner of crder to the Board/Market
5 Committee;
(e) withholding of increments of
pay without cumulative effect;
Major penaliies
() withholding of increments of
pay with cumulative effect;
{g) reduciion to a lower stage in the
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promotion of the government
employee to the time scale of
pay, grade, post or service from
which he was reduced with or
without further direction
regarding conditions of
restoration to the grade or post
or service from which the
government employee was
reduced and his seniority and
pay on such restorations to that
grade, post or service;

compulsory retirement;

removal from service which shall
not be a disqualification for
future employment under the
govexgnmcnt; and

dismissal from service which
shall ordinarily be a
disqualificatior for future
empioyment under the
government.
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I
8. Inihe said ruies, for APPENDIX D, the foltowing APPENDIX shall be substituted, niamely.-
“APPENDIX D
{See ruie 16{2)} =
Sr. Designaticn of Nature of Order Authonty empowered  Appeliate
No. Pcsi to make the order authority
I 2 3 4 5
1 Controller Finance and (1) Reducing or withholding the ~ Chief Administrator ~ Board
Accounts amount of ordinary/additional
2 Engineer-In-Chief pension admissible under the
3 Chief Engineer rules governing pension; and
4  Chief Marketing Enforce- (2) terminating the appoiptmcm of
ent/Ofect a member of the Service other-
5 Marketing Development :’156; ila‘nflo‘n:us 'att:jz?lr?g L
Officer ge 11xea for superannuation.
b 6  Superintending Engineer
[Civil, Vigilance and
Quality Control (Civil}]
7 Superintending Engineer
leectrical}
8 Superintending Engineer
7’ (Public Heaith)
9  Deputy Genera! Manager
{(Marketing ané Expoit
Bijvision)
10 Deputy General Manager
(Market Rasearch, Post
Harvesting Management
and Traintrg of Farmers
and Boards personnel)
1] cputy General Manager
{Quality Control)
12 Architect
13 Administrative Officer
14 Zonal Marketing Enforce-
ment Cfficer
15 Executive Engineer (Civil,
Quality Contrel)
16 Executive Engineer
{Electrical)
17 Executive Engineer (Public
Health)
18 Project Manager
19 Assistant Project Manager (2) Reducing or withhelding the Chief Administrator ~ Board
{Civil) amount of ordinary/additional
20  Assistant Project Manager pension admiissible under the
{Elecirical) rules governing pension; and
21  Assisfant Project Manager  (b) terminating the appointment of
(Refrigeration) a member of the Service other-
22 Assistant Agriculture wise. than on his attaining the

Project Manager

{(Horticulture)

age fixed for superannuation.

/ |
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i 2 5
23 Assistant Agricuitaie
Project Manager (Food
Processing) i i
24  Assistant Architect
25  Semior Accounts Officer
26  District Marketing Enforce- : '
ment Officer <~ 3
27 Sub Divisioral Engineer v }
ICivil, Electrical, Mechani- 4 =~
cal, Public Health, Quality \
Contiol (Civil)] < ;
28 Sub-Divisior:al Engineer }(
(Landscaping) o
79  Secretary-cum-Executive L ¥
Officer
30 Assistant Genera! Manager \(
{Marketing and Expoit \{”‘
Division} 1
31 Librarian —
32  Architectural Assistani
33  Private Secretary \'; 4
34  Accounts Officer -~
35 Superintendent
346  Assistant Accounts Officer/
Section Officer
37 Divisional Accountant
38 Senior Draftsman
(Archiiect)
39 Coemmercial Accounant
40 Circie Head Draftsman
41 Junior :Uraﬁsman -
{ Architecture})
4Z  Personal Assistant A
43 Deputy Superintendent ) ¢
44  Assistant Secretary ¢ iome
45 Apri-business Manager t
46 Head Draftsman (Civil/
Elecirical}
47  Junior Engineer (Civil/
Electrical/ Mechanical/
Pubiic Health/Quality
Control) /
48 Junior Engineer Y
(Landscaping}
49 Electronics Data
Processing Assistant
50 Kanungo
51 Assistant Draftsman

{Architect)
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1 2 3 4 5

52 Senior Scale Stenographer -

53 Assistant

54  Accountant (Market
Committees)

55 Draftsman Auto Cad

56 Assistant Draftsman (Civil,
Quality Control, Public

=  Health, Electrical, Me-
chanical)

57 Mandi Supervisor-cum-Fee
Collector

58 Accounts Clerk/Sub
Divisional Clerk

59 Auditor

60 Assistant Fire Sub Officer

61 Plumber

62 Electrician

63 Motor Mechanic

64 Junior Scale Stenographer

65 Driver Operator

66 Leading Fireman

67 Driver

68 Patwari

69 Computer Operator-cum-

Clerk

70 Clerk

| 71 Duplicating Machine

Operator

72  Bis Conductor

Restorer

- ,mo—typist

s
76
17
78
79
80
81
82
83
84
85

Fireman

Auction Recorder.
Tubewell Operator.
Daftri

Jamadar

Road Roller Cleaner
Mah

Ferro Khalasi
Sweeper
Peon-cum-Chowkidar
Ttuck Cleaner

(@)

)

Reducing or withholding the Secretary Chief
amount of ordinary/additional P nratan
pension admissible under the

rules governing pension; and

terminating the appointment of
a member of the Service other-
wise, than on his attaining the
age fixed for superannuation.

N e

ROSHAN LAL,
Financial Commissioner and Principal Secretary to

Government, Haryana, Agriculture Department.



