T AR www.govtpressmp.nic.in
Y oft TRA wire foran o e R

HAE 281] e, AR, T 15 JaR 2015—3TNE 24, WF 1937

T foeRt ue geiarer faum
AT, Feary vad, e
e, f&i 15 e 2015

Y. . 139-TH-4-34-2015-3SRE- 1. —HLAYRY TRUfesr fm erfafaem, 1956 (FHHiF 23 H1 1956) 1 €N
58 1 IUMT (1) % @il ufed oW 433 FR YSW WEAl B FA H AR OgU, TF TER, TASERI HEURY TRUIEAR
frm (erfremfat qon Sl &1 Frgfaa qen dar &) o) f=m, 2000 # frefafaa ok deies &t 8, stafq—

ESHIEE]
I el §,—
1. fram 24—
(TF) @ve () & wan Feafateas @ve ofu i fea s, i —

“(111)“Ww"@wf@a%wﬁmwﬁ%ﬁw@wﬁﬁmﬁmﬁ
forg erqeet-u # el et 8

(]) @vs (7) &% qveEn FEfafad gve sfanfua faa sm, seid—

“(a—1)~“34:aﬁ@rﬂ°r“@ﬁ%%wwmﬁm@m%qﬁwﬁﬁuﬁﬁw%@ﬁﬁﬁq

2. T 3 F, su-fw (2) & v “4 fafaa Su-fra wenfaa fmean sy, sterid:—

“(3) ATER-1 H ufads F ero Az fed foemm FHiER % oug F daue | g aiEdd g g,
78 afe T doEE e § @ 9% ol S=Ed da9uE 6 98 W s gF a@ o
JamE H & A emefa e WL quify S| T4 SauH SR ¥, 99 99 ¢ daTdd |

561



HeATRY T, feAiw 15 g 2015

3. oW 8 & & v Fefafen from sty frg o, erafq —

"8, AU & eH W WMel et @ wEE-gA e o
e {5l a1 @ B gV mmmmaﬁmmmm
W&Tmﬂwﬁzﬁvﬁmw( ) & MM ¥ gge B BRaR @
TE | AR-TA-HIS ERT 9 I F Hhed WRA el W AR
feifed wal W A B forg @rgm B o Ao SR e § U gm aren
T E A A B W RRaR] & PR smew 9N ey | gy,
HRAFRE @1 uRT 58 @) IEWT (1) @ @ue (fF) @ i o e el W
frfer @ fog g W @ gd gfte grar @ oo

mmmwﬁwmmmﬁéﬂm
g & [ |
"8~ — "IRA FIS & Y&l W HRRG FHAIRA B VAR ITD
mmmmm@mﬁqummwﬁa
foram R & =

4. ITHA T, ﬁamaﬁﬂ$wmwﬁmﬁrﬁaﬁﬁﬁﬁmwrﬁﬁaﬁ

WY, ot -
"I -
(Fram 3 g 4 2RED)
ITBF | YT | AT weff &1 T R
' et wedl | wi=fa | ufafrgfea
N &I g
(1) (2) (3) (4) (5) (6) (7)
1 U ATYFT | 15600-39100 so gfe | so WO | R fTH ) el @
+ Tg 97600 FTIR Iy fad vd
DT 1 Ug
2 | SugE 15600—39100 so O | 5o WA | AR FTH @ Sqededl
+ U U-6600 AR I e vd e
T B IRAAD WR P
17¢
3 NERED 156003900 + | 50 gf%fm 50 e
EIRE T8 9—5400 -
4 HTaTer 930034800 + 100 e
Jieflerds T8 U-3600
5 T 9B 156003900 -+ 100 Tt
1A T8 05400




YR TS, el 15 @ 2015 562 (1)
6 TS T | 9300-34800 + | 100 Wererd
U T8 U-4200
RIBEaN
7 AEIRAT | 15600:89100. 00 T
5400
8 RENEY 9300-34800 + | 100 Hlied
AEIRTT | I U-4200
9 @ Y | 1560089100, 100 WrETel
ARHRY 6600
10 fafer 15600~39100 100 ST
RIBEAN + T8 U-5400
11 TBTIE fAfer | 9300—34800 + | 100 Hicrerd
ey g 4200
12 EIS 9300—34800 + 100 SR
3B T8 §-4200
13 RENED 9300—34800 + | 100 Yk
e TS 0-3600
arferBRT
14 TEAD 5200-20200 + 100 SRR
Tg-1 7€ U-2800
15 BRI 5200—20200 + 100
Te—2 T 9-2400 sicrera
16 REEES 520020200+ 75 gfaed | 25 wfieE
T8-3 g U-1500
17 AT | 9300—34800 + 100
Te—1 T U-4200 ufetera
18 | WATTBY | 9300-34800 + 0
T8—2 7% 9-3600 e
19 WANTGY | 5200-20200 + | o0 v
Te-3 TE 1-2800
20 bR 44407440 + 33 Hfererd 39 67 e TraaT e 4
1= U-1300
21 ADIER 4440-7440 + | 100 Ffa
TS U-1300
22 15600—39100 100
%@Fﬁ + 7s U4-6600 i
RIBCaR
23 I 15600—39100 100
fABRY + T8 45400 e
24 NREREY 9300—34800 + | 50 WAWd | s0 yferera
CIENEC g U-3600
arfermRT




622 wEAgRyl T, feAtw 15 gar 2015
25 e 5200-20200 + | 33 Uw T @ wE R e
TR TS U-2800 % TR AR, 3 67
e wifder v
2% | BRRH 5200-20200 + | 38 9o e Tl =, g
UE 42100 ) TN AR, A 67
' e Wfaer Jar -
21 9™ 37400-67000 50 fowrd | s0 Wl
i + U8 - '
8900
28 Srefteror 15600—39100 100
afrg= + U9 U-7600 e
29 BT | 15600—39100 100
DEl + TS 96600 et
30 IS T | 15600—39100 50 W | so wher
+ U8 95400
31 SPRE 9300-34800 + | 9 WEd | 5 g
78 U-3200
YKL 5200-20200 + | 100 Ureed
78 U-2800
33 SIS 9300—34800 + 100
Jeferen T8 -4200 yftrera
34 REIG! 5200—20200 + | 25 Viowd | 75 gfeerd
fteres T8 U-3600
35 SHIE] 5200—20200 + | 50 T | s0 Ul
LEEE 7€ U-2400
36 REPEIE 5200—20200 + | 100 YT
(eradIR) | IS U-1900
37 el 5200~20200 + | - 100 Hicrer
(affer) | 98 9-1900
38 A 15600—39100 100
aferd |+t ek
5400
39 NERED 9300-34800 + | 50 WawRl | so Waerd
NSEG| T U—-4200
CIBEAN
40 I RO | 930034800 + 100
ferdieres T -3600 wfrerd
41 NSRS 520020200 + | 50 e | so e
et 78 - 2800
42 Y AORG | 5200~20200 + 100
fordlere T U= 2400 fcrer




YR Uedd, e 15 SR 2015 562 (3)
43 LEREY 520020200 + | 100 wiwrd
TG U8 U-1900
ers
44 AEHER | 15600-39100 100
+ U8 U-5400 e
45 FEAE - | 930034800 + | 50 W | so ke
TaftET | IS U-3600
46 HATAT 5200—20200 + 100-
TS U-2800 e
47 | BRRR /@87 | 5200~20200 + | 100 Gl
TF A@Te | I8 U- 2400
48 | fde 5200—20200 + 100
JRAEOR | I U 2800 T
49 TOGCTI—A | 5200-20200 + | 100 Sver
73 U- 1900
50 | g (AR | 5200-20200 + | 8 Hfewr o 67 Ui |iaeT dar
CIES)) T8 U-2400
"5 gy :
51 SINEN 5200~20200 + | 33 HfEd 99 67 gfaeid gfder a1 9@
(e qrE) | IS U9-1900 _
g ol
52 LT | 15600~39100 100
ﬁam + U8 9-6600 ferera
53 T 15600—3900 + 100
fary TS U= 5400 it
54 NERED 9300—34800 + | 50 Wiy | 5o Whkerd
TRl TS U~ 4200
ATTHERT
55 WOl | 9300~34800 + 100
%?m T U= 3600 sferera
56 ESEIN 5200—20200 + | 50 9WE | 50 G
BEL TS - 2800
57 wEsdl 5200—20200 + 100
SR 8 Y- 2100 gl
58 ST WGl | 5200—20200 + | 50 W | so wicerd
THITH g U— 1900
59 TS 4440-7440 + | 38 vRwm oY 67 TReTd dider Aal Q
et g U— 1300 :
(eIw)
60 URTET vq | 1560039100 100
BIGIDIG] + U U- e
PEESE 5400
3rferaTy




562 (4)

YR T99H, i 15 S 2015

61 REREY 9300—34800 + | 100 W
IRaET ug | U8 U 3200
Jrarard
PEEOE]
RISEar]
62 T TR | 15600-39100 100
fercreren + € 96600 wferer
63 TR {7991 | 1560039100 50 Ul | 50 WrTe
+ TS U-5400
64 [EIH TR | 9300—-34800 + | 100 Yfcrerel
fyderes T8 93200
65 1560039100 100
%ﬂr + U8 U-6600 wferera
BREEE
afdrer
66 arfcraHor 15600—39100 100
ENCED + U8 - afrea
ATHR 5400
67 TEIH 9300—34800 + | 100 Wi
rforsHuT T8 U— 3200
FR®
arferEry
68 | W% 33 T | 15600—39100 100
ARy + T 9-7600 fereret
89 I | 15600-39100 100
<IEEan 7% U~ 6600 e
70 HEOD 15600—3900 -+ | 100 Wferr
oaddmg . | 0% 9 5400
RIBEAR
71 15600—39100 100
%@‘cﬁ + U 95400 e
faerg
arferery
72 4 ﬂa@‘cﬁ 930034800 + 100
faera g U— 4200 sfererct
HIGH
73 BEEE 9300-34800 + | 50 Hierewd AT 0 U, Forel TR
e | 7S - 3200 iR 3§ B
farat s [ 10
weD af @1 B Bl gR
e 5 & graEm @

FTER A WG |




TeqYQYl eed, & 15 @R 2015

Nl
frm 5 (2) 2Rgw
e st & forg stafrs agar
0.5 qeAm AARTS RATT
1 2 _ 3
1| TES Y A1 gl fdeafdenera 9 fo o favg A w s,
2 | 92U W 9% e T fawafderer @ fed f vy & wae aur e A
aferepmy PR Uy / fewtm @
3 | OEE EaNgd A o fawafdered ¥ do fordo
4| 9EES AN I | wrame favafdere @ Teogeodio
5 | E® Bl BN | TR A folidd To@eH @ W ey § o @ gl e
2l
6 | EId U3 1281 FeT IV T SHY BT G HRIER YEIe A AR FET
_ [T Ay, IRA R FRiRa g
7| AR Te-3 1241 e T T AR T R W Yfelfy wen St @
| FRICY YT H AR JOe M A, o g (iRd amaa
EE 109 e et
9 | AR 104 Pem It
10 | 9ERd affFoma mwﬁwﬁﬂmﬁﬁwﬁ%ﬁ
iRy
11| <fifeT R 1247 e JEnol T AT § oy
12 | BTaRAA 1281 e Sl quT wRIEl yIK SR W I e e A
TG ;
13 | 9ere I Ry o fawafderery @ fifde / doffea / safiged saimareT |
. Sl _
B — A WRey ARe [/ Wiy afwifer /e
TNy & § ared
14 | SUEE ARG U1 favafaenera @ Rifda / Al / gafdcdd gunaRT |
3 quTy fewemT
15 | BRe AR feafeners @ Wird e 06 998 & @ d10TH0HI0
Fedof
16 | IO MYEd AT TG (deafaeerd | @iy i arrar) H Rl
17 | TEH T . Wfﬁﬁwmzéﬁam?ﬁﬁﬂi
18 | IS (TRAGIR) e mmﬁﬁww%ﬁagsﬁﬁwﬁné@'ﬁmoﬁomo
19 | A (affera) g1 Tt T AT T SRR A G 3oy Ui gy bl AP

20

WEOE ORG AerBT

A=Y U fovafdemera @ e N vy # @ae v AR g
R W (Rl 37 e Ao I T g

/3o / uferey fovy § fewm

562 (5)




562 (6)

ATy 99, &R 15 JaE 2015

2 | IO PR Tl YT [QvaieEed W Wad a1 U0 vho oo 9o Rem v |
G B Tl

2 | WO oG (s | 1241 B I quT SRIER T @ el

23 | TEUT SRONGR | ARGl U [Qmafienerd § dlosmo @l K. orgT TR Sai

24 | DR/ VERG HRICT 9T fovadeery @ B vy H Ed | SRR FHer B 9
Eeliv i |

2% | Seldg RN FT 2R | R0 <0 TR0 S e 70 Y0 U Hed

() ¥ 3w e i

% |SOR (M aE) | 103 e S qot R Aoy el /A15C MeR @b el ol
% Al et G &l

77 |SAR (Ged aE) | 108 Ber Iwi qor R4 Aer et /TR AR @b Ta 3l
g of el uns @l

28 | WES Wl YA U favafaenerd & TRodI0EI0THo,
SRR |

2 | e s Sovaeo T ARG W T ¥ Weed [0 R S

30 | o W AR T T § Yeodl f0vg | few

3 | SU G Wagd | 128 en Il

32 | WOl WIE (W) | wrEd Fe S

33 | WEE URAEA W | WO WIS fAvafdened © A R H Sue 39d AR Fe
T T % 3= a3 fafire Surfy

| IBEAE |

M | GERE TR U | ARIame Werd 9 TR e | 9ol

3% | TEE JfHAY FRIAIE TR W AR R A 3
R after)

3% | WEHE -Td AT R T TROR0T0 JieyaT e IR
GIBEAR

37 | VRS YR AIRTTATG [qeafdener § T QUi g i o UH000 Ji2l

o wes

W BRl ¥ FIdla] Sl



ALY To9H, T 15 e 2015 562 (7)
SRl |
(Frrm 10 (1) 3fER)
IR CINRIERI |
IFHE | U UG BT AM T UG &1 AW | Glam (3) 7| Ruie Al @iy @l
e wei=fo @ | R o=l @ | waeia @ 9e ®
Cigil o 8 Friv  WHAE
e emaR W
eem () H|
aftfd w® W
IR @ W
, g
) @ B) 0 B
1 UG AR TR 5 Y
2 eI SR I SRR 5 a4
ARET, BN,
qRaEH T4 A
CIBCINRGRVET
ARFR B Y UGEH
LI
3 Ff A, SaH | TP ATYE 5 8
Jelerd, Fg SemR
T4 AT T8—1 &
YR YeHH Gl 4
4 UES S TAUD ABR] | STHUS JGHRY 5 aY
5 HEIF I I A 5 3y
6 TS Y2 TED TS—1 5 79
7 TEAE 13 TEAE US—2 5 a8
8 W, Ud 9 9HSE | EId 1S3 5 a4
TS W HTR HHAR
TP IR T
frgfe &g amawas
I Feaial Bl
T &
9 AT T2 AT Te~1 5 Y
10 AT Te-3 ATTH 18~2 5 Y
1 fafyy gfaR T il arftem 5 af
12 T Al AR fafey arferary 5 79
13 TS ARG AR 5 a8
14 WS el JRER) | DT ARER 5 qY
15 FftereE Fver] T A !
16 QS AT CIREREERIERE 5 ay
SIEEAR] ]




562 (8)

A ToT9, f&FiEw 15 S[ElE 2015

17 RiiculEar et EIE AFeA 5 a9
SIBEIN
18 HTATHA AR Brava= 5 ad
19 siediaor a3 A2 AR 5 a8 .
20 FTIATeE T areheror o= <5 9Y Bad R gy
21 TR A A WS HIIUTAH TN 6 a9
= (Rafad, Fafea,
farega) @ wger aeew
A | ‘
22 TY A TG SRSHIA B | GRS a3 12 ad feeer
Y ugeH gar | gesd & forg qut 8
9 fFif Beed B
forg
23 AT Ud fage ErieEi] 5 a9
IURATESR BT A
UeEd A A
24 geifaaiirad RIEd guRargerR 5 a8
25 S RieTs TEm= IiEd 5 ot
26 SEE TddeTH ERIRRENGED 5 ad
27 HTeAT I waas 10 a4 99 98 A
W FHH 1047 e
gl 8
28 AETAF ISRG BN IoTE ST 5 ad
29 R ST [RIETR TETAE Aol STHRY 5 a9
30 I FReTS g IpoAvd [(FAREp 5 a9
31 Tu oA _FRet® IR Rers 5 = ]
32 HETIP ARG NeTd Y Ao (1ae7en 5 g9
33 HETAH BRI AT R 5 T
34 IR HERFE RANaHR 5 &y
35 HETUH AETIS / AT 5 Y Il oidT UIEn
wehot
36 Tl AAHT R Yaeedl AR 5 Ty
37 TEIIH o AfeERy | weoar siftery 5 ad
38 & TITBd] [RIETS HETIS Weedl ATHRT 5 g9
39 wregdl FREw R @eedl FRes 5 Y
40 TeHdl Uddeld, wWesdl | | xawodl [Ferd 5 aY
fawa & e sahol
B 9X :
41 QY W] 9dqeTd odl qadded s ay
42 [AHTS WETH (TATUR) SU Weodl gUderd g Ty
43 WETGS 9fkags ug ofRae= vd g 5 gd
AT g~ el | uared Afdsrd
44 TR e & R s 5 g FATBIIIR
f&h & a1
45 WEE TR (39F TR e 5 ay
46 sfasmaor FRg® JfoeRT | qe siftmaor FRies 5 a9
SISEa
47 qETgE Ffawae FRew | stisraa ARves 5 a9
ey IS Eary
48 ~TE AER I I AEis 5 qy
ARHRY
49 HETD §—TTa4~7 g S 5 a8
ARE '
50 ARG (e Wed | g AHETdE [9era 5 a9
FHRY
51 ARG APRIG Adr | amefis faer w1ed 5 a9
RRGE]
HEFYQY o TSI o A § U1 SARAIIR,

o sftarea, vqE 9fba.



AEYSY TSYH, feAiw 15 e 2015 562 (9)

rare, fEies 15 S[EmE 2015

Y. . 139-TH 4-34-2015-TBNE-1.— YRA % AL F STTET 348 & WU (3) o AT H, 9
o et AR A 139-TWh 4-34-2015-318RE -1, AT 15 S[EE 2015 I TS ARG TSI %
TIfHreRR § UASERT ehiford fepan e &,

TETYRYT o SIS o A 9 q41 SN,
' T sitarad, 7@ afEE.

Bhopal, the 15th July 2015

No. 139-F-4-34-2014-X VIII-1.—In exercise of the powers conferred by Section 433 read with
sub-section (1) of S‘ection 58 of the Madhya Pradesh Municipal Corporation Act, 1956
(No. 23 of 1956), the State Government hereby, makes the following furthef amendments in the
Madhya Pradesh Municipal Corporation (Appointment and Service Conditions for Officers and
‘Servants) Rules, 2000, namely:—

AMENDMENMT
In the said ru.e,-
1 Inrule?2,-
(1) after clause (c) the following clause shall be inserted, namely:-

"(c-a) “dying cadre” means such cadre which is working on sanctioned post
in the establishment of Municipal Corporation but is not indicated in
Schedule-1."; '

(ii) after clause (d), the following clause shall be inserted, namely:-

“(d-a) “Other Agency” means an agency specified by the State Government
for selection to the posts of direct recruitmentin Corporation service.”;

2. Inrule 3, after sub-rule (2), the following sub-fdle’ shall be inserted, nainely:«
4 .

"(3) In the case of existing employees, if there is change of pay scale of the post
due to changes in Schedule-1, if the new pay scale is lower than he shall
continue to draw his pay in his pay scale, tili he is appointed to the post ia
the higher pay scale. However where the new pay scale is higherhthe pay
shall be fixed in the new pay scale.” '

3. after rule 8-A, the following rule shall be inserted, namely:-

“8-B. Seiection for direct recruitment through VYAPAM- Notwithstanding anything
contained in these rules, the corporation may gér"the process of recruitment done through the
Madhya Pradesh Vyavsayik Pariksha Mandal (VYPAM) for the posts to be filled in by direct
recruitment. On passing a resolution of this intent by the Mayor in Council, the
Commissioner shall send a letter to VYAPAM for the posts identified for recruitment and
shall issue appointment orders of the candidates in the order of merit from the selection list
received from VYAPAM. However, prior confirmation of the State Government shall be
obtained for appointment to the posts falling under clause (iii) of sub section (1) of Section
58 of the Act: ‘
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Provided that, the Corporation may in consultation with the State

Governnient, appoint any other agency: for selection.

8-C. Service of employee working on the posts of dying cadre shall continue until
their retirement and process of promotlon shall be in accordance with the rules
prescribed for that post.”.

4. For schedules I, [T and III, the followmg schedules shall be substituted, namely:-

"SCHEDULE -1
(seerule 3and 4)

['S.No. Designation Scale of Pay Type of Recruitmert’ Remarks
' by 1 by | by
direct | promot | deputati
recruit ioa on
ment _
. 4 t 6
i) @ ®) W w0 o
1 Additional 1 15600-39100+ - |50 50 1 post of joint director level of
Commissioner Grade pay | percent | percent | finance and account service
7600 - according to requirement of
Municipal Corporation
2. Deputy 15600-39100+ - 50 50 - 1 pest of deputy director level
Commissioner Grade pay percent | percent | of finance and account service
6600 : according to requirement of
Municipal Corporation
3. | Assistant | 15600-39100+ |50 |50 .
Commissioner | Grade pay percent | percent
5400
4. Office 9300-34890 + - 100 -
Superintendent | Grade pay _percent
3600
5. Public Relations | 15600-39100+ - 100 o
Officer Grade pay percent
5400
6. | Assistant Public | 9300-34800+ | 100 o
Relations Officer | Grade pay percent '
4200 '
7. Librarian 15600-39100+ | - [100 -
Grade pay percent
5490
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4200

§.No. | Designation Scale of Pay Type 0f Recruitment | Remarks
by by | by -
direct | promot | deputati
recruit | ion on
ment
4 5 6) -
@ @ ®) @ e e 0
8. Assistant 9300-34800+ 100 -
.| Librarian Giade pay percent
4200 '
9. | Chief Law Officer | 15600-39100+ 100 :
Grade pay _percent
0600 ’
10. Law Officer 15600-39100+ - 100 -
Grade pay percent
5400
11 Assistant Law 9300-34800+ 100 -
Officer Grade pay percent
4200
12. | Sports Officer | 9300-34800+ - {100
Grade pay percent
4200
13. Assistant Sports | 9300-34800+ 100 -
Officer Grade pay percent
3600
14. Assistant Gra fe-1 | 5200-20200+ - 100 -
Crade pay percent
2800
15. | Assistant Grade-2 | 5200-20200+ - 100 -
Grade pay percent
2400
16. Agsistant Grade-3 | 5200-20200+ 75 25 -
Crade pay percent | percent
1900 '
17. | Stenographer 9300-34800+ - 100 -
Crade-1 Grade pay percent
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S.No. | Designation Scale of Pay Type of Recruitment Remarks
by by by
direct | promot | deputati
recruit | ion on
ment -
4 -5 €
M @) ) @ e | o )
18. | Slenographer 9300-34800+ - 100 -
Grade-2 Grade pay percent
3600
19. | Stenographer 5200-20200+ 100 - -
Grade-3 Grade pay percent
2800 '
20. Peon 4400-7440+ 3 - - Remaining 67 percent by
Grade pay percent contract service,
1300 :
21. | Watchman | 4400-7440+ 100
Grade pay percent
1360
22. Cl.ef Fire Officer | 15600-39100+ - 100 -
Grade pay percent
6600
23. | Fire Officer 15600-39100+ | - | 100 -
Grade pay percent
5400
24, | Assistant Fire 9300-34800+ | 50 150 -
" | Officer Grade pay percent. | percent
3600
25. | Leading Fire men | 5200-20200+ 133 - The number of posts according
Grade pay percent to the number of fire vehicle,
2300 | and remaining 67 percent by
contract service,
26. | Fireman 5200-20200+ |33 - - The number of posts according
Grade pay percent to the number of fire vehicle,
2100 and remaining 67 percent by
contract service.
7. Chief Engineer | 37400-67000+ - Is0 50
Grade pay percent | percent
8900
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S.No. | Designation Scale of Pay Type of Recruitment Remarks
) by by by
direct | promot | deputati
recruit | fon on
|_ment ‘
®
o @ @ | @O 6 G
2. Supe;rmtenc.mg 15600-39100+ - 1100 E
Engineer Grade pay-
percent
. 7600 .
N e s B TN
6600 _ perce:}t
L Ee i ek LI L
5400 percent | percent
51. | Sub Engineer 9300-34800+ | 95 5 -
Crade pay percent | percent
3200
I
32, | Chemist 5200-20200+ 100 - -
Grade pay percent
2800
33. | Garden 9300-54800+ - 100 -
Superintendent | Grade pay ‘percent
4200 '
34. | Gardennspector | 930024800+ |25 |75 .
Grade pay percent | percent
3600
35. | Garden 5200-20200+ | 50 50 -
Supervisor Grace pay percent | percent
2400
36. | Timekeeper 5200-20200+ 100 - -
Crade pay percent
1900
37. Gardener 520029200+ 100 - -
. Grade pay percent
(Trained) 1900 :
38. Revenue Officer | 15600-39100+ - 100 -
Crade pay percent
5400
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"S.No. | Designation Scale of Pay Type of Recruitment ’Remarks
by | by | by
direct | promot | deputati
recruit | ion- on
B ment
4 5 (6
m, o o W) e 0
39. | Assistant Y300-34800+ 150 50 -
Revenuc Officer | Grade pay percent | percent
4200
40. | Chief Revenue 9300-34800+ - 100 -
Inspector Grade pay percent
3600
41. | Revenue 1 5200-20200+ 50- 50 -
Inspector Grade pay percent | percent
2800
42. | Deputy Revenue | 5200-20200+ 100 -
Inspector -Grade pay percent
2400
43. | Assistant 5200-20200+ | 100 - .
Revenue Grade pay percent
Inspector 1900 '
44. | Accounts Officer | 15600-39100+ - 100 -
' Crade pay vercent
5400
45. | Assistant 9300-34800+ |50 50 -
Accounts Officer | Grade pay percent. | percent
3600
46. | Accountant 5200-20200+ - | 100 -
Grade pay percent
2600 '
: -
47 Cashier/ a’_UU 20200+ 100 ) )
Accounts (rade pay ercent
Assistant 2400 _ _*_p )
48. | Electrical 520020200+ - 100 -
Supervisoc Grade pay percent
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Remarks

['S.No. Designation Scale of Pay Type of Recraitment _
by by by
direct: | promot | deputati
recruit | - ion on
ment :
2 6
) o ®) w06 Ny
49. | Electrician 5200-20200+ | 100 - -
Grade pay percent
1900
50. | Driver (heavy | 5200-20200 |33 - - | Remaining 67 percent by
Vehicle) Class A || Crade pay percent | contract service.
1900
51. | Driver (Light 5200-20200+ |33 - - Remairung 67 percent by
Vehicle) Class B | Crade pay percent | - contract service,
1900 '
52. | ChiefSanitary | 15600-39100+ - 100 -
Officer Grade pay perceat
‘ 06600
53. Sanitary Officer | 15600-39100+ - 100 -
Grade pay percent
5100
54, Assistant Sanitary | 9300-34800+ |50 o0 -
Officer Grade pay . percent | percent
4200 '
55. | ChiefSanitary | 9300-34800+ - 100 -
Inspector Crade pay percent |
56. | Sanitary 7200-20200+ | 50 50 -
Inspector Crade pay percent | percent
2300 '
57. | Sanitary 7700-20200+ 100 .
Supervisor Crade pay perceat
2100
58. Deputy Sanitary | 700-20200+ | 50 50 -
" | Supervisor (rade pay percent | percent
100
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562 (16)
S.No. | Designation Scale of Pay Type of Recrnitment Remarks
by by by
direct | promot | deputati
recruit | ion ‘on
ment ,
o @ ®) SEE R o)
59. | SafaiSanvashak | 44007446 |33 - | Remaining 67 percent by
(sweeper) Grade pay percent - contract service.
1300
€0. Tran§port end 156G0-39100+ i 100 )
Traffic Grade pay ercent
Manageme:t 5400 P
Officer
. Assistant 9300-34800+ _
6. 100 -
Transportend Grade pay ercent
Traffic 3200 P
Manageme 1t
Officer
62. | Chief Towr. 15600-39100+ - |100 -
Planner Grade pay percent
6600 '
63. Town Planner 15600-39100 + - 50 ‘ 50
Grade pay pexcent | percent
5400
63. | Assistant Town | 9300-34300+ 100 - -
Planner -| Grade pay percent
3200
65. | Chiea 15600-39100+ - .| 100 -
Encroachment Grade pay percent
Removal Officer | 6600
66. | Encroachment 15600-39100+ - 100 -
Removal Officer | Grade pay vercent
- 5400 - '
67. Ascistant 9300-34800+ 100 - -
Encroachment Grade pay percent
Removal Officer | 3200
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562 (17)

S§No. | Designation Scale of Pay “Type of Recruitment Remarks

by | by by

‘direct | promot | aeputati

recruit | ion on
| ment - ,
| R N 6 iy
ol o o | @0 )

68. | Chief{1 Oficer | 15600-39100+ 1100
| Grade pay | percent
7600

6. |E-Govenance | 15600-99100+ | - 100

Officer Grade pay - percent
6600 ‘
_ : L

0. Assistant E- 15600-39100+ 100
Governance Grade pay excent

| cfficer 5400 pre.

71 | Chief Community | 15600-39100+ - 1100 1
Development Crade pay percent
Officer 5400

72 | Comumunity 9300-34800+ 100 |
Development | Grade pay percent -

Organizer 4200 ‘

73. | Assistant 9300-34800+ |50 . Remaining 50 percent post
Community Gradepay - | percent filled accordance with
Development | 3200 provision of rule 5, from
Organizer Community organizer w rking

in District Urban Development
Authority who have 10 years
of experience.

: .
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SCHEDULE-II
[see rule 5(2}]
Qualification for Direct Recruitment
S.No. Designation Educational Qualifications
(1. ) -3
1. | Assistant Comunissioner Bachelor Degree from a Recognized University.
2. | Assistant Public Relations Bachelor Degree from a Recognized University and
Officer Master Dégree or Diploma in Journalism
3. | Assisiant Librarian B.Lib. from a1ecognized University
4. | Assistant Law Officer 'LLB. froma recognized university
5. | Assistant Sports Officer - Bachelor of physiéal Education and has represented the
Siate in specific sport.
6. | Assistant Crade-3 12th pass and Qualification of typing and computer
operation prescribed by General Administration
Department.
7. | Stenographer Grade-3 12th péss Stenography exam pass from recognized
‘ institute and Qualification of typing and computer
operation prescribed by General Administration
Department.
8. | Peon 10th Class pass
9. | Watchman 10th Class pass
10. | Assistant Fire Officer Degree in fire fighting from any recognized institation
11. | Leading Fireman 12th pass and diplema in firefighting
12. | Fireman 12th pass and diploma or equivalent in‘firefighting from
recognized University
13. | Assistant Engineer Degree m Civil/ Mechanical/ Electrical Engineéring
Desirable - Master degree in Public health engineering/
'| environmental engineering /Sanitary Engineering
14. | Su> Engineer Three yeaus diploma in Civil/ Mechanical /Electrical
Engineering from recognized University

1N
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S.No. | | Designatioﬁ ’ Educational Qﬁalificati,ons

W o - 0

15. | Chemist | B.Sc. passed from a recognized Umversxty with
Chenust:cy as a subjoct

16. | Garden Inspector | Degree in Agriculture or Horticulture froma recog‘ﬁized
institution

17. | Garden Supervisor 12th pésé from. Agri;;ture subject

18. | Timekeeper 12th Pass and ITI frdm Civil Engineering Trade. »

19. | Gardner 8th pass and training from a recognized institution or 5

years experience

20. | Assistant Revenue Officer Ba¢he10r's Degree in any subject from recognized
University and Diploma in local seif Governance (LSGD)
/ Revenue/ Property Tax from recognized institute.

21. | Revenue Inspector Bachelor Degee from a recognized University and
Diploma in Local Self Governance and proficiency in
computer. '

22, | Assistant Revenue Inspector | 12th Class Pass and proficiency in Computer operating.

23. | Assistant Accounts Officer B.Com from a recognized University and MP Accounts
-{ Exam Pass

24. | Assistant Accountant/ Cahier Graduate in'commerce froma Recogmzed Umver51ty
vroficiency in computer.

25. | Electrician ITI pess in respective trade or exam pass from M.P.

licensing board (Klectrical) -

26. | Driver (Heavy Vehicle) 10th class pass and pussess Heavy‘Motor Vehicle/Light
Class A Moto; Vehicle License.

27. | Driver (Light Vehicle) 10th class pass and possess Heavy Motor Vehicle/Light
Class B Motor Vehicle Licexjse.

28. | Assistant Sanitation Officer MBBS from a recognized University.

29. | Sanitary Inspector B.Sc. and Diploma in Sanitation from a recognized

Institubion

11
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S.No. Designation Educational Qualifications
@ (2) ®)
30. Sanitary Supervisor Diplom,a.in Sanitation from a recognized Institution
31. Deputy Sanitary Supervisor 12th Class Pass;
.32, Sweeper 5th (Class Pass-
33. Assistant Transport and Degree in Transport Management forrr} Recognized )
Tra fic Management Officer University or any such specific degree in transportation.
34. Assistant Town Planner Degree in Urban Planning from Recognized institution;
35. Assistant Encroachment Degree in Urban Planning from Recognized institution;
Reinoval Officer ’
36. Astistant E-governance M.C.A or equivalent qualification from a recognized
Officer institution.
37. Assistant Community Degroe and Master of Social Work or Master Degree in
Development Organizer Social Work from a Reccgnized University
SCHEDULE -11I
[see rule 10 (1)]
Eligibility for Promotion
- i
S.No. ‘ IName of Post from Name-of post to Minimuam year Remarks if any
wl ich promotion to be | which promotion is service required on
made ‘to be made the post shown in
’ column (2) for
promotion to the
post shown in
column (3)
1 (2) &) @) (5
1. Deputy Commissioner: Additional 5 Years
Comumissioner
2. From the combined Deputy 5 Years
gradation list of Commissioner
Assistant
Commissioner,
Revenue Officer,
Account Officer, Traffic
and Transportation
officer and Public
Relation Officer
3. From the combined Assistant 5 Years
gradaton list of Office Commissioner
Superintendent,
Gard~=n
Superintendent, Sports
Officer and
Stenographer
Grade-1,
4. Assistant Public Relation Officer 5 Years
Relation Otficer Public
5. Assistant Grade -1 Office 5 Years
Superintendent {
6. Assistant Grade-2 Assistant Grade-1 £ Years
7. Assistant Grade-3, Assistant Grade-2 5 Years
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S.No. | Name of Post from | Name of post to Minimum year ‘Remarks if any
which promotion to be | which promotivnis | service required on |
made to be mare the post shown in
column (2) for
promotion to the |
post shownin .
columri (3)
) (2) (3) (4) ()
8. |Peon and persons Assistant Grade-3 5 Years
working on other '
equivalent posts
provide that they fulfill
the criteria laid out for
recruitment on this
post.
9. | Stenographer Grade-2 . Stenogra.phcr 5 Years
‘Grade-1
10. | Stenographer Grade-3 Stenographerv _ 5 Years
Grade-2 |
11. | Law Officer Chief Law Officer 5 Years
12. | Assistant Law Officer | Law Officer 5 Years
13. | Assistant Librarian Librarian 5 Years
14. | Sport Officer Assistant Sﬁppbrt 5 Years
Officer
15. | Fire Officer Chief Fire Offiéer 5 Years
16. | Assistant Fire Officer | Fire Officer 5 Years
17. | Leading Fireman Assistant Fire Officer | 5 Years
18. | Fireman Leading Fireman. 5 Years
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S-No. | Name of Post from Name of post to Minimum year Remarks if any
which promotion to be | which promotion is | service required on
made to be made the post shown in
‘ columr (2) for
promotion to the
post shown in -
_ " column (3)
(1) ) 6 (@) 65)
19. | Superintending Chief Engineer 5 years
Engineer
20. | Executive Engineer | Superintending 5 years Only degree
' Engineer holder
21. | Assistant Engineer Executive Engineer 6 Years
(From the common ' '
Gradation list of
assistant Engineer
(Civil/ Merhanical /
Electrical) of Municipal
Corporation)
22. | Frem the combined Assistant Engincer 12 years for
gradation list of sub diploma holders 8-
engineer and years for degree
draughtsman holders
23. | Common gradation list | Sub-Engineer - 5Years
of Timekeeper and
Electrical Supervisor
24. | Electrician Electrical Supervisor 5 Years
25. | Garden Inspector Garden 5 Years
Superintendent
26. | Garden Supervisor Garden Inséector 5 Years
27. | Gardner Garden Supervisor 10 years provide
that he is at least
10th class pass
28. | Assistant Revenue | Revenue Officer 5 Years
Of ‘icer
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S.No. | Namz of Post from Name of pust to Minimum year Remarks if any
which promotion to be | which promotionis | service required on
made to be'made - the post shown in
celumn (2) for
promotion to the
post shown in’
column (3)
1) 2) @) (4) ()
29. | Chief Revenue Assistant Revenue 5 Years
Inspector Officer
30. { Revenue Inspector Chief Revenue 5 Years
Inspector ‘
31. | Deputy Revenue ‘Revenue Ihspector 5 Years
Inspector
32. | Assistant Revenue | Deputy Revenue 5 Years
Inspector Inspector”
33. | Assistant Accounts . | Accounts Officer 5 Years
Officer
34. | Accountant Assistant Accounts 5 Years
Officer
35. | Assistant Accountant/ | Accountant . 5 vears and
Cashier arcounts training
pass
36. | Senitation Officer Chief Sanitation 5 Years
Officer :
37. | Assistant Sanitation Sanitation Officer 5 Years
Orficer
38. | Chief Sanitary Assistant Sanitation 5 Years
- | Inspector Officer
39. | Senitary Inspector Chigf Sanitary 5 Years
. Inspector ‘
40. | Sanitation Supervisor | Sanitary Inspector 5 Years
41. | Deputy Sanitation Sanitation Supervisor 5 Years

St pervisor
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562 (24)
S.No. | Name of Post from l Name of post to Minimum year Remarks if any
which promotion to be | which promotionis | service required on
made to be made the post shown in
: column (2) for
promotion to the
post shown in
column (3}

M) @ ® @) 6)

42. | Safai Sanrashak Deputy Sanitation 5 {ear
(sweeper) Supervisor

43. | Assistant Public Public Transport and 5 Year
Transportand Traffic | Traffic Management
Management Officer | Officer

44. | Town Planner Chief Town Planner - with 5 years

masters degree

45, | Assistant Town Town planner 5 Years
Planuer

47. | Encroachment Chief Encroachment 1 5 Years
Removal Officer Removai Officer

48. | Assistant Encroachment 5 Years
Encroachment Removal Officer
Removal Officer : .

46. | E-Governance Officer | Chief Information 5 Years

Technology Officer

49. | Assistant E- E-Governance Officer S Years
Governance Officer

50. | Community Chief Community 5 Years
Development Development Officer
Organizer

51. | Assistant Community | Comunuruty E Years
Develonment Development
Orgaiizer Organizer .

By order and in the name of the Governor of Madhya Pl'adéslh
MALAY SHRIVASTAVA, Principal Secy.
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